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«rm 3 —w-btot (u) 

PART II—Section 3—Sub-section (ii) 


TO TRW # Mal l rWf ( T$7T M4IM<J ) HR 311# fal* ^ jrffaftiqf 37T&T 3&T 37faq*HU( 

Statutory Orders and Notifications Issued by the Ministries ofthe Government of India 
(Other than the Ministry of Defence) 


37Tffai, tThfc %WI7T rWT k?R rfaHTO 
(efnfitei 3fk yfn^m ftrtTm) 

27 fkfl«rc, 2011 

3tT. 37T. 2742.—Mc1<^*KI R^rll fkkd 
7*fTW 3#4fWT, 1946 (1946 37faPpR 77. 25) 3$ 
mi 6 ^ 7TW RfecT *TRT 5 ^ 3q-VRT ( 1 ) UR] 3RT7T Tlfarl# 
3>T y’Ml'l <*Kd {717 5tK<a’s Tl-^l TR3TR, ^ f^’TFT, TPdt 3?t 
37f^RT 6/^3^-709/2011-3313 20 37*1771, 

201 i £171 W'<\ TTFHfTI $ $ll«srs 4 TT^fN 7 iwt ill4l u l fqsjo)oh< y i 
^ 373T 7 f71 $lk<sfs TTJq ■% <*»|pWt £171 k77Tf 

37lf#31U#U,<r1 3TlfM ^ TTT«T fa debt 3lfa7T 35fdqfaddl37f 
7*3 WT3T7 ^ 7733 k HRcfrq £5 77%7T1, 1860 (1860 3TT 
37ft^pm 77. 25) Wt 3T71 409, 420, 423, 467, 468, 471, 
12037k 34 £31 WT317 f*rk33T 37fKrfW7, 1988 ( 19815 
^narfafWfR. 49) itURT 13 (2) W 13 (!)#*k373fa 
3^777 T^TH, tWdl k 30-8-2010 £k 3TTOT 


77. 38/2010 3*71 Wjw ^fodfeld 3PRW # TfaV k 31 

377k 7735 3RTR7, Jtkw 77*71 «*^4±4 71*7137ft 77»CTFR # W 
k *17 37# 7R# k 3^ fa# 3R3 37*77W *H SPR)# T*T 
^rrk ^ *t*bcr» nfr 

y i fafa sfa sfa fa s n ££ fa^m 77*^ Tre # r^ri 

Wt i 

[TR 77. 228/59/2011-T(##-IIj 

71#3 k*7, 3737 7lf33 

MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES 
AND PENSIONS 

(Department of Personnal and Training) 

New Delhi, the 27th September, 2011 

S.O. 2742. — In exercise ofthe powers conferred by 
sub-section (I) of Section 5 read with Section 6 of the Delhi 
Special Police Establishment Act. 1946 (Act No. 25 of 1946), 
the Central Government with the consent of the State 


358.7 Ci 1/2011 
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Government of Jharkhand, Home Department, Ranchi, vide 
Notification No. 6/CBI-709/2011-3313 dated 20*8-2011, 
hereby extends the powers and jurisdiction of the 
members of the Delhi. Special Police Establishment to the 
whole of the State of Jharkhand for investigation of Case 
No.38/2010 dated 30-8-2010 under Sections 409,420,423, 
467,468,471,120-B and*34 of the Indian Penal Code, 1860 
(Act No. 45 of 1860) aad Sections 13(2) and 13(1) (d) of the 
Prevention of Corruption Act, 1988 (Act No. 49 of 1988) 
registered at Police Station, Vigilance relating to alleged 
irregularities and corruption by the officials of Jharkhand 
State Electricity Board and others in connivance with 
officials of M/s. IVRCL under Rajiv Gandhi Gramin 
Vidhyutikaran Yojana in Jharkhand and attempt, abetment 
and conspiracy in relation to or in connection with the 
above mentioned offence and any other offence or offences 
committed in course of the same transaction or arising out 
of the same facts. 

[F. No. 228/59/2011-AVD-II] 
RAJTV JAIN, Under Secy. 

29 2011 

■3JT.3TC. 2743,—^*$4 W*>K Hd^SKi facrfl 
TStmt tofto, 1946 (1946 tofto u 25) ft\ 
6 ft toft *TRI 5 ft\ ^T*TRT ( 1 ) ft ETC! 
yn toW yto ^ WQ W&K, ^ ftoFT, 

-ZRFg yft 19(12)AJF-5/2011 6 

2011 5RT51F51 totft tot tot, toto ft 

ami ftK ft toa ft # 1 ft ton, fairer, 
toy yft mi 365/120tot m. X ft. ft tofa yrtoyft 
ft. 383 fcto 05-09-2011 ^ #1 3 to d«tl wm 
■to, yMf afh y^to y*n ^ tomu ft 3733717 -ft fynj 
yR to cveqf ft •syja toft ary mm yi srtoto 
3i ton yto ft ftftv ft ftoft fftfty ft yto 

eft ^ifcwdT afft siftorto yn ton* mjft trwfi tt^ rt 
tot t1 

[m ft. 228/64/201l-ytot-II] 
<l41q to, 3m tod 
New Delhi, the 29th September, 2011 

S.O. 2743.—In exercise of the powers conferred by 
-section (1) of Section 5 read with Section 6 of the Delhi 
Sfv a’ Police Establishment Act, 1946(ActNo. 25ofl946), 
Ccrviv; Government with the consent of the State 
(i.'>vem«t«nt of Rajasthan, Home Department, (Group V) 
Jaipur, vide Notification No. F-19(12) Home 5/2011 dated 
15th September, 2011 hereby extends the powers and 
jurisdiction of the members of the Delhi Special Police 
Establishment to the whole of the State of Rajasthan for 
investigation of Case No.383 dated 5-9-2011 under Sections 
120-B and 365 of the Indian Penal Code 1860 (Act No. 45 of 


1860) registered at Police Station Bilada, District Jodhpur 
(Rajasthan) and attempt, abetment and conspiracy in 
relation to or in connection with the above mentioned 
offence and any other offence or offences committed in 
course of the same transaction or arising out of the same 
facts. 

[F. No. 228/64/2011-AVD-II] 
RAJIV JAIN, Under Secy. 

to toi 

( ■farfta rfaTTT (q-HMI ) 

yf tort, 27 tom, 2011 

cFT. 37T. 2744.—toty tocT tojftoy to 

f«it yfft«jfft to yn yto tofto, 2002 yft mr 2 to 
yy-yRT (i) ■gKi totot yto to th?, toy 
w^k, tid^Ki, ft m. ftt. to, 3712757 vft to Pfcm, 
tofa to (pypto), yrt fttoy> to yyft ftory 
to toqryyr arftoto (tofty tofto), ytoy 
yfy^to^i, 3to to ytojfc to toy ftto 

2. ft 37R. ft. to lyto 01 07-2011 3 to* 
31 - 12-2011 yyto mfaftfwizimi mft 
yft ft tot ft, 3T*y$T to to toy anyra to 
(pypto) toto ft 3tenyT‘toty totof yn 

yyR ft y'torft 1 

[yrr. ft 56/5/2007toton] 
ft. ft. toto, toy 

MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 27th September, 2011 

S.O. 2744.—In exercise of the powers conferred by 
sub-section (i) of Section 21 of the Securitisation and 
Reconstruction of Financial Assets and Enforcement of 
Security Interest Act, 2002, the Central Government hereby 
appoints Shri R. V. Verma, Chairman and Managing Director, 
National Housing Bank (NHB), as the Registrar and 
Managing Director and Chief Executive Officer (Central 
Registrar), Central Registry of Securitisation Asset 
Reconstruction and Security Interest of India (CERSAI). 

2. Shri R .V. Verma shall hold the charge of Central 
Registrar in addition to his duties as Chairman and 
Managing Director. National Housing Bank (NHB) for a 
period with effect from 01-07-2011 till 31-12-2011 or until 
further orders, whichever is earlier. 

11. No. 56/5/2007-BO-II] 
D. D. MAlil SI 1WARI, Under Secy. 
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fa#, 27 faff***, 2011 

*CT. 3IT. 2745.r— W+rft 7*TH (SRlfafKT srfv#*# 
# 45 3 # ) 3?fafaF?, 1971 ( 1971 RF 40) # «IRT 3 5R1 
3F(tT Tlfa# RH ^ 3?h ^TRcT f# *fakf4, 

snfM? Ririf fa=PT (^fan 7'TFT) # 18-6-2007 # 

arftjR^TT wit i 3 / 2/2005 ##-11 rjt 3rf*ra>R T, T ^ 
wtf, w# ^ ( 2 ) 3 

^farffar srftrenfofi # 1 %^rt t # wrrt ^ 

3Tfa«wR4T ^ 7<R R> RRRT3T 3 tRj<*>iA afo 44d 
arftrfaFT ^ r> Riy, stRtr# (3rTrfa^) 

1 ^ artaRt sifafam ^ 3 r#t 

TFTFt ^7t sfft 3lfafaFT # RR! 2 #T ^T# ^R- 

RRT3Tf ^ W Rfanf# W# F1H ^ #W hf RRFfl 

srfaRnf# # rift rtt; 1 

wnft 


gnr atfu^rfl hviim 

R. 

Wl’ll R>t StfOTUT 3th 3tfh't>lfldl R>1 
TRFfbrdbmt 

1. 2. 

3 . 

1 . iNvliat, 

Ut»l(l WH ( SRfeftT 3thwrhFif 


^Iskrft) 3Thrfwt, 1971 RRI 2 aftt 


^rmn3if ^ Wcf rri iR'Hif'iti 3 ^ 


^TT '^N>, 'tiHMVli 4ii«4fct4 

■gro r^tifnrsi ^fh/ 3t«rai 

Mviwfw (Hil4 u l ^ cTFct RRct ^ qt 

fW?T TO ^ hsfU ^ tTOR-tRlR T IT ^tRt 
^ifet 1 


[R>T. 65(2 )/2007#^-II ] 


TABLE 

SL Designation 

Categories of Public Premises 

No. of the officer 

And Local Limits of Jurisdiction 

1 2 

3 


1. Shri E Rajshekhar, As defind under Section 2 and 
Asstt. General sub-sections thdreto of the 
Public Premises (Eviction of 
Unathorized Occupants) Act, 1971 
and as amended from time to time in 
respect ofprimises situtated anywhere 
in India owned by/ belonging to and/ 
or under the administrative control of 
the Dena Bank having Corporate 
Office at Mumbai. 


Manager, Dena 
Bank, Head 
Office, Mumbai 


[F. No. 65(2y2007-BO-II] 
D. D. MAHESI1WARI, Under Secy. 
R^fa#, 27 fadHi, 2011 

m 3TT. 2746. —W# TRH (3HfafR! 

# ^§#) srfafam, 1971 ( 1971 RR 40) # VRT 3 £RT 
R^tT Tlfa# R>T yqbi ^ afo RRR TRR>R, f# RRl^FT, 
fafa ^RTti fRRTH # faflRT 16 12 2010 # STfijRRRT 
WTT 65(2)/2007##- II RiT arfaRrcpir RR?) ^ 

RRRTR, TRT^SRT RRvft ^ R7R4R ( 2 ) 3 ifc-dfiad 

rr arteiW # fajRR rt# t # rtrtr ^ wrfar 

3T faefr | ftqf ^4<R^ 7FTRT8J 3TfaR# H afrtRRR 3TfafRRR 
^ RR^TR ^ fair 7RRRT 3?f«lR# (TR^S 3Tlfa^R) #1 I 3 
3TfRR# RRR STfafWT ^ afafa TT^rl Tlfa# *BT 3I#T 
3Tjdd 3TRrfam # RRT 2 ^T# ^RRT# ^ cTfcT RR1 

Rfanfar RTaFnfr t*th ^ rrr ^ tffw 3srf%i4iiR4T # Rfa 

Till cFTRi^n | 


^t. Tt. 3TRT 

New Delhi, the 27th September, 2011 

S.O. 2745. — In exercise of the powers conferred by 
Section 3 of Public Premises (Eviction of Unauthorized 
Occupants) Act, 1971 (40 of 1971) and in supersession of 
the Notification of the Government of India in the Ministry 
of Finance; Department of Economic Affairs (Banking 
Divsion) No. 13/02/2005-BO-H dated 18-06-2007, the Central 
Government hereby appoints the officers mentioned in 
column (2) of theTable below, being officers equivalent to 
the rank of a Gazetted Officer of Government to be Estate 
Officers for the purpose of the said Act, who shall exercise 
the powers conferred and perform the duties imposed on 
the Estate Officer by or under the said Act, in respect of the 
public premises as defined under Section 2 and sub¬ 
sections thereto of the aforsaid Act. 


RTT# 


StftPTiRT 'TOTTC 

R. 

wrT etf ^fwrai 3 ^ srfwfhtr Rfl 

1 2 

3 

1 . -gi§qwp* (ftrfv), 

tiWtl TO (awfrRpi 3trfvv)PinT rt) 


^ydl) 3tfvPmt, 1971 ^ URI 2 

. m 4,i4Hii, io, 

mt wrmatf ^ tnra ?mt vftRtfRt ^h 

TRgft. 

Rpjf Rltw>l «W«4<!14( tbVl^iWl 

<t>)d+Wh 700001 

t, 5R1 3«4» WllMrit tWftRT &V 3TOU! 

3H=f> Pt*i5f u l Wniw 

4 frrot *t*r ^ wni h ww wm r twt 
TW lfhc! 1 


[RTF. *T. 65(2)/2007##-II] 
■ 5 ). hi^VoRI, 3TRT 
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New Delhi, the 27th September, 2011 

S.O, 2746. — In exercise of the powers conferred by 
Section 3 of Public Premises (Eviction of Unauthorized 
Occupants) Act, 1971 (40 of 1971) and in supersession of 
the Notification of the Government of India in the Ministry 
of Finance, Department of Financial Services No. 65(2)/ 
2007-BO-II dated 16-12-2010, the Central Government 
hereby appoints the officers mentioned in column (2) of 
theTable below, being officers equivalent to the rank of a 
Gazetted Officer of Government to be Estate Officers for 
the purpose of the said Act, who shall exercise the powers 
conferred and perform the duties imposed on the Estate 
Officer by or under the said Act, in respect of the public 
premises as defined under Section 2 and sub-sections 
thereto of the aforsaid Act. 

TABLE 


SL Designation of Categories of Public Premises 
No. the officer And Local Limits of Jurisdiction 


1 2 


3 


1. 


Chief Manager 
(Law), 

UCO Bank, 
Head Office 
10, B.T.M. 
Sarani Kolkata- 
700001. 


As defind under Section 2 and 
sub-sections thereto of the Public 
Premises (Eviction of Unauthorized 
Occupants) Act, 1971 and as 
amended from time to time in respect 
of primises situtated in the West 
Bengal owned by/belonging to and/ 
or under the administrative control 
of the UCO Bank having Corporate 
Office at Kolkata. 


[F. No. 65(2)/2007-BO-II] 
D. D. MAHESHWARI, Under Secy. 
30 2011 

*ff. 3 CT. 2747 .— (WJ Vci Tj#f 

1970/1980 # 3 ^ (1)3^ 

wm 8 (i) $++k 1 wit 

a#fan) 1970/1980 9 

’39-«nrr(3)^ (40 srcr vrf^i^T +r wim ^ 

^ Rd^SKl, 

# TT?T. 

W* 23-6 1954) ^ 65XWO-78;000 ^ 3ctW4 3 

l-i0~20i i tppm T^TTi 

^ 30-6-2014 7T*F 4ft 

firtrtr 3TOST 3PT^ 3n$Tff 7PF, 3 ^ ^ 

to fH^ I + ^ t I 

[TOU 4/5/2010-^-1] 
to TJFT, 


| Part II —Siic. 3(ii)l 

New Delhi, the 30th September, 2011 

S.O. 2747.— In exercise of the powers conferred 
by clause (a) of sub-section (3) of Section 9 of the Banking 
Compaines (Acquisition and Transfer of Undertakings) Act, 
1970/1980 read with sub-clause (1) of clause 3 and sub¬ 
clause (l) of clause 8 of The Nationalised Banks 
(Management and Miscellaneous Provisions) Scheme, 
1970/1980, the Central Goverment, after consultation with 
the Reserve Bank of India, hereby appoints Shri S. 
Chandrasekharan (DoB: 23-6-1954), General Manager, 
Indian Overseas Bank as Executive Director, UCO Bank,in 
the pay scale of Rs. 65,000—78,000, with effect from the 
date of his taking over charge of the post on or after 
1-10-2011 till 30-6-2014, i.e., the date of his superannuation 
or Until further orders, whichever is earlier. 

[F. No. 4/5/2010-BO-I] 
SREYA GUHA, Director 

( (eTHMl ) 

(^) 

30 ftraww, 2011 

W.3JT. 2748.—^ ^ 

Pbdl T? f^F {JRT 3RRR 

tWTR#, 1962 ftontoO ^ ftol S 7 ! sfa 5^ ^ 
qto toltor, 1961 totor) 

*4RT 35 4>t ( 1 ) ^ <sfS (ii) ^ "STtopto qR fq*4< u l 

to 2010-2011 3 3tm ^#4+ to 3?lolPl«h qto^ 

^ 3^f%TFT +|4+dlMT 3 W\ ' 3 ^ #E*TT’ to M 3 
3^tfrf^cT ftoT T FTT t, 3lto 

(i) U'ldH to 7]f?T °FT efto 1 ! 

FTtT T^Fv^tT tSntJTTI; 

(ii) 3Fptf4“d Wtt 3FFt tofR 3T*R1 

(iii) 31^)r<ci ^ fm, W* 

?RT Wcf Tlf?l ^ R 3RFT <slidl dp] T^TT 
f^PFFl 3^7^R qrrq ^ f^tlT xrf?T ^ 

i\, arfirfqqq ^trt 2xs (2 ) 

<£ ^ qfti-nfqd ^ 

75Trn-^Ft qft +01(41 3fk ^ 

3TMWT+1 *ITCT 139^^9 
37R f^caft fro ^ 

(rltstldiK ^TTl IMqqd ^o4ipMd XR FRT^ftrl dot! 

qttaq ftq^ rteh ^ 

3ti^dd 3??RT 3TPT4R 9f^d diOll; 
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(iv) 3rijfttf33 Wnan ftsfllRRT ar^r^H 3i frni ttrt 
331 S4^j«Kt Ttfrl 33 3TcF7 fftof< u i «sJ v ii af^T 
^MzfoRT ^ST RfttflT ft#' ^ TTPT Tft3T 3ft8J3T 
UTCT faftTO Tiwrpra’ ftft fsr^T 3ft # 37^3 
3^31 I 

2. # TR3TR 3? ai^M^H wm it #ft # ar^rlt^T 
TriTcR:- 

(3T) ^ranp i (iii) ■tf'afrnfign sitpt 

^731 3?t RSf T&Jl; arw 

(13) fa i y 1 3^- to l 9> (iii) ft ^Prdfldd arpft 
mT TRt^T ft# TTRJ3 Rift 3TrtTT; 3?«13T 

(3) 'UimW> 1 3i (iv) ft Uftrtnf<a3 ^5iif*i=t> 

3PJ7W1R ^ ftHJ 3F3 31R 33 3R#T 33 
r*f*KU| 'SnsgcT R?f 3ftRT; 3T33T 

(3) ami 3PJST3TR 33ft 3TTRT 33 3TT # 3T331 
"51# af^^iTR *w4 3ft '3iiM'»l #t hi 4I '*iiy > , u; 
ami 

(^) “333 ^ fR3R 53 afo 55 ^ 5W 

333 sftftftm 3 ft sim 35 3 ft 53 - 3 ra (1) ^ 

73S (ii) ^ 3W#f SFJ^q Rift #1331 
WPT i^ft cfrt'll 1 

[3tfsf^3RITT. 53/201 imi 203/73/2010-3n.3T.lR.-II3 
3HT3 #TTT, fr&T3T (3H3».ff.-II) 
(Department of Revenue) 

(Central Board of Direct Taxes) 

New Delhi, the 30th September, 2011 

S.O. 2748.—It is hereby notified for general 
information that the organization Council of Scientific and 
Industrial Research (CSIR), New Delhi has been approved 
by the Central Government for the purpose of clause (ii) of 
sub-section (1) of Section 35 of the Income-tax Act, 1961 
(said Act), read with Rules 5C and 5E of the Income-tax 
Rules, 1962 (said Rules), from Assessment Year 2010-2011 
and onwards in the category of‘Other Institution’, partly 
engaged in research activities subeject to the follwoing 
conditions, namely:— 

(i) The sums paid to the approved organization 
shall be utilized for scientific research; 

(ii) The approved organization shall carry out 
scientific research through its faculty members 
or its enrolled students; 

(iii) The approved organization shall maitain 
separate books of accounts in respect of the 
sums received by it for scientific research, 


reflect therein the amounts used for carrying 
out research, get such books audited by an 
accountant as defined in the explanation to 
sub-section (2) of Section 288 of the said Act 
furnish the report of such audit duly signed 
and verified by such accountant to the 
Commissioner of Income-tax or the Director 
of Income-tax having jurisdiction over the 
case, by the due date of finishing the return of 
income under sub-section (1) of Section 139 of 
the said Act; 

(iv) The approved organization shall maintain a 
separate statement of donations received and 
amounts applied for scientific research and a 
copy of such statement duly certified by the 
auditor shall accompany the report of audit 
referred to abvoe. 

2. The Central Government shall withdraw the 
approval if the approved organization : 

(a) fails to maintain separate books of accounts 
referred to in sub-paraggraph (iii) of 
paragraph 1; or 

(b) fails to furnish its audit report referred to in 
sub-paragraph (iii) of paragraph 1; or 

(c) fails to furnish its statement of the donations 
received and sums applied for scientific 
research referred to in sub-paragraph (iv) of 
paragraph 1; or 

(d) ceases to carry on its research activities or its 
research activities are not found to be genuine; 
or 

(e) ceases to conform to and comply with the 
provisions of clause (ii) of sub-section (l)*of 
Section 35 of the said Act read with rules 5C 
and 5E of the said Rules. 

[Notification No. 53/201 l/F.No.203/73/2010/ITA-II] 
AJAY GOYAl., Director (ITA-II) 

731 fWI TT3 3f73TT *&mv\ irtTRR 3 

20 #, 2011 

33.33. 2749.-—#5 TTC3TK 33 fftfarHI 3ftftf333, 
1948 (1948 33 16) 3ft 3TCT 10 3ft R3 3TCT (2) ?33 SRT 

33 3# 3vtft 3R3t3 33 fftf333T #3^ "ft 
3TT^, R33 3ftvfR33 3ft ^ 313 I ft fdHfdfeld TRW3 
33<ftft 3T33: 

2. T3TTS3 ftfRH fasufatUleH, 3TO WT 
3ft, 3^ 33 fftf33Tn fsfyft) 3Tt 3P33T 3J3H 3TTft 3^ 7T33 "ft 33 
f3 facH l SrfftfWT, 1948 (1948 33 16) 3ft 3FI-1 , 

ft' 33 M3373 3ftRR 3?3 33J33TR ^3, RFTJI ^ 
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r. 60 4 xxil 4 md ftrfrTR 2 cT«rr 3 4^51 

3 PlH&lfoM 3T^:WfRcT form ■arojTTT: 



(^ f^rrar 3 - 7-2010 rt ■s+i't) 
RRTft VFH Rft fo 4) ) 


yHslyu (sjftB^t.) RFT^ 
n=mii faVqfaunrl^, TTfTPST” 


[ftH. U 4. 12017/72/2005-^] 


RfttftT fa Hid), 3TRT ufaiq 

MINISTRY OF HEALTH AND FAMILY WELFARE 
New Delhi, the 20th May, 2011 
S.O. 2749. — In exercise of the powers conferred by 
sub-sectipn (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with the Dental Council of India, hereby makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entires of column 2 & 3 against 
XXII of Serial No. 60, in respect ofVSPM’s Dental College 
& Research Centre, Nagpur, in Part-I of the Schedule to the 
Dentists Act, .1948 (16 of 1948) pertaining to recognition of 
dental degrees awarded by Maharashtra University of 
Health Sciences, Nashik, the following entries shall be 
inserted thereunder:— 


“IV Oral Pathology and MDS (Oral Path.) Maharashtra 
Microbiology (if granted University of Health Sciences, 
on or after 3-07-2010) Nashik” 


[ F. No. V. 12017/72/2005-DE] 
ANITA TRIPATHI, Under Secy, 
ft^foc#, 12 2011 

RR.3TT. 2750.—*K=hK, RR ffafairHq-i 
1948 (1948 R5T 16) ftft RRT 10 ftft Rft-RRT (2) SIR RRR 
ftfocRf ftiT Rftfo Rlfo RKRtft ftcT-fftfauRT ftffo^ ft 
HflftVi «t><4 4 ftiR d«K1 3rfftfaqH R)t 4 MT T T—I 

Rnfdfed ftRlRft ftftftt t, ftTftft:- 

2. fo^TTft fa^fo€ll<4M, Hlfftft, £TR KH 

M fftfa>cHI feW RPR1T KB mfo 4 RRR ft 
RR-fftfo-rftfti STfafoftft, 1948 (1948 RR 16) 4) 

'TFT-I ft ftlft R3sftT 60 4 fttftft TO4 2 4* 3 4^<1 

yfaM‘ ft faRfafecT #ifW afosmfaft ml rtfr) ; - 
44 XXVI. HPHI^d R4"TftfaiCtdl fa?1M 
3FJRftTft RWJH, ftTT^T, HgK|t£ 

WIW Rft-fftfmcRT 
VIHjfalfairHI ft Hid* fo^TTft 3TK 3EJRRR 

RR4H,ftlfftm” 

(ftfoftRRJtftaml 2010- 11 4 

<1/14 RTR 44ftft 

MMftsEftf $ R%T foft ftft 
ftR fil ^t foftfo 29 6 2010 
4) RT dt-tdi RTR «4I4 R>1 ftf 4) I 

1 RH. 4 4. 12017/4/2006 ] 

3h 1<1I fa Hid), 3RR flfqq 


[Part II— Sec. 3(ii)] 

New Delhi, the 12th July, 2011 

S.O. 2750.— In exercise of the powers conferred by 
sub-section (2) of Section 10 of the Dentists Act, 1948 (16 
of 1948), the Central Government, after consultation with 
the Dental Council of India, hereby makes the following 
amendments in Part-I of the Schedule to the said Act, 
namely:— 

2. In the existing entires of column 2 & 3 against 
Serial No. 60, in Part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental degrees 
awarded by Maharashtra University of Health Sciences, 
Nashik, the following entries shall be inserted 
thereunder:— 

“XXVI. Maharashtra Institue of 
Dental Sciences & Research, Latur, 

Maharashtra 

Bachelor of Dental BDS, Maharashtra 

Surgery University of Health 

(if granted on for after 29-06-2010 Sciences, Nashik”. 
except for the students admitted in 
BDS course by the collaege during 
the academic year 2010-11) 

[F. No. V. 12017/4/2006-DE] 
ANITA TRIPATHI, Under Secy. 

ft^ fec-ri), 15 2011 

W.3R. 2751.-^*44 *K+K, ftft falWl* 3tfafaftft, 
1948 (1948 ftft 16) RF RTTI 10 SR RTR (2) STCT WT 
*lfan4 RTT Rftftf Rftft in?;, Rftftfa IftfocHI ftfTR\ 
WRf RRft 4 RTft ftftft srfirfftRft ft >7 appjft) 4 RTR-I 
fan fn foci foilftft chtcil i?, 4Hci: 

2. fonqfauUMR, £TR RftTft ftft M 

^-fftforftT fefM ftft 4Hdl RftTR Rifa 4 RRR ft‘ 

RcT-ffafocH* 3Tfftfftftft, 1948 (1948 R7T 16) ml 4 

MPT—I ft RTft WTT 36 4 Rlftft R3RTR 2 4/3^ 
TfWft ftft=#feT ftfftfeftl ftdRftTftfr ^ Rmpft 

“IV. ftfftt^T-r^oHI 
ftFTfft^RTR, 

ftft Vleftf^f<brHI ^ Hid* “ 

(ftf< ft? RR 

2005-06 ftft’ 2006-2007 4 
Rftft f<tr RII 4t RR7 
ftftftt Wft 4 ft ft<H 
ft| 4, ^ 

4 Rft ft" 4c,^d ft fftTRl Rift) t 

! ftft ft. 4-12017/52/2003-^ I 
RfttftT ft Midi, ?4ftT ftlftft 
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New Delhi, the 15thJuly,2011 

S.O. 2751.— In exercise of the powers conferred 
by sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), the Central Government, after consultation 
with the Dental Council of India, hereby makes the following 
amendments in Part-1 of the Schedule to the said Act, 
namely:— 

2. In the existing entries of column 2 & 3 against 
Serial No. 36, in Part-I of die Schedule to the Dentists Act, 
1 948 (1 6 of 1 948) pertaining to recognition of dental degrees 
awarded by Utkal University, Bhubaneswar, the following 
entries shall be inserted thereunder:— 

“IV. Gandhi Dental College, 

Bhubaneswar, 

(i) Bachelor of Dental Surgery BDS, UtkalUnivereity ” 

(if granted to the students 

admitted during the academic 

sessions 2005-06 & 2006-07 

only as an one time measure, 

not to be quoted as precedent) 

[EN6.V. 12017/52/2003-DE ] 
ANITA TRIPATHI, Under Secy. 
^ 28 ^TT i, 2011 

W. 3 IT. 2752 .—•«t»'t{l«t 3 lfaFiqH, 

1948 (1948 16) *TTCT 10 Tq-^TTI (2 )*SFTT^tT 

1TTT, ft[^T} cTOT 3FQ 

W 'TO ft*? 3fft 3RT cTriT ftfrs 

cTriT Sfkcl «HIH MKd ftri 

3^ 3^3? ^ ft 2010 ^ (ftf), 172 

7T«n 2010 cfft 202 “97 3^dH 31j*H u l 

ft ftft ft - 3^1tT/cHH«l4dl ^ ft 

3lfftfTO ^ TO-I 3 fHHfafisId ftftftH 

<Md) ft 41Md: 

2. 'TOPH Tprrm 5TCT KH M 

RTOT ftft -sift ft ft<T-f4fa>rH<6 
srftlRm, 1948 ( 1948 ^ 16) ^ 34^^^'TOT-I ftg^ 
WTT 62 ^ WWft Wri 2 ftft 3 ftf^T UfftfW ft 
RHRifed 3%: Vmfo f^TT *mm 

"ii ftrrw ftn mTAvik 

(i) 7m FW 4Ull^, Wt H'K r^tajfc^, 

(ii) TOrinjiftt'^rt wr" 

-3TT?ft t 

2010-n cT^ft^ft - ^ 

%7tt *tt) 

[m ft. ftt-12025/30/2002(RsfS-III)] 
3rft?n fftnftt, sro; Rriro? 


New Delhi,, the 28th July, 2011 

S.O. 2752.— In exercise of the powers conferred 
by sub-section (2) of Section 10 of the Dentists Act, 1948 
(16 of 1948), and in pursuance of Supreme Court ruling in 
W. P. (C) 172 of 2010 & 202 of 2010 in the matter of Soham 
Mayankkumar Vyas & Ors Versus UOl & Ors and Mauras 
College of Dentistry, Hospital & Oral Research Institute & 
Anr. Versus UOI & Ors respectively and in reference to the 
request/undertaking of the College Authroriteis, the Central 
Government, hereby makes the following amendments in 
Part-I of the Schedule to the said Act, namely:— 

2. In the existing entires of column 2 & 3 against 
Serial No. 62, in Part-I of the Schedule to the Dentists Act, 
1948 (16 of 1948) pertaining to recognition of dental degrees 
awarded by Bhavnagar University, Gujarat, the following 
entries shall be inserted ^thereunder: 

“II. Mauras College of Dentistry, 

Mauritius. 

(i) Bachelor of Dental Surgery BDS, Bhavnagar 

(if granted to the students University,Bhavnagar” 

admitted upto the 2010-11 
batches only). 

[F.No. V. 12025/30/2002-DE (Vol. Ill)] 
ANITA TRIPATHI, Under Secy. 

3#t TOW 33W Mftkdd 

M %crft, 26 %TOR, 2011 

<ET.3TT. 2753.—TOW, TFJWM (ft^uft 
ftW' it fair Tftftl) 1976 ft' fftjR 10 ft ^ fftw 
(4) ft 3*3^1 ft, ^ 3ftr ft?nm ft 

ffttrirmriftr froffttw frorft 80 yfwd ft stRjse 

<*>4^iRft ft fftft 4>i4fiw jth -to wi f^r=n ft, ftt 

Rd^gKI 3ftft7jfftrT TOt ft: 

1. TO, ftte, 13 26 2, 3T9TOTT STlfts, 
fftftz* ft WTft, Tiq. 3?R. ft^l, faVlltsINiidM- 
530 002 I 

[ft. % 12016/0 l/2005-%ft] 
3m)-st Re^T, 

MINISTRY OF MlCRO,SMALI .AND MEDIUM 
ENTERPRISES 

New Delhi, the 26th September, 2011 

S.O. 2753.— In pursuance of sub-rule (4) of Rule 10 
of the Official Language (Use for official purposes of the 
Union) Rules, 1976, the Central Government hereby notifies 
the following office, under the control of the Ministry of 
Micro, Small & Medium Enterprises, whose more than 80% 
staff has acquired working knowledge in Hindi: 

1. Coir Bhawan, Coir Board, 13-26-2, Apuroopa Arcade, 
Opp. Jagadamba Iheatre, M.R. Peta, Visakliapatnam -530 002. 

[ No. 1 •-12016/01/2005-Hindi j 
AMARENDRA SINHA, Jt. Secy. 



7168 


THE GAZETTE OF INDIA: OCTOBER8,201 l/ASVINA 16,1933 


[Part II—Sec. 3{ii)j 


srotaar Tsrmd, mu 4r foam ifti i wi 

( Onrnr) 

af 9 33173, 2011 

^7T.37T. 2754.—44fo 7TC37R 37T, fof&T 744*4 5171 3^ 37^3 37 f33T7 374 417^3* 7PTTOR 4 031 $ 

14 333 f77^ 4* 4f®ld HTsci (44 4 0^ 3TT^rf?T 44) PqPqet, 013 Rl^H 4vPiqH, 2009(2010 3H 1) 3*3 fofa37 313 P^dl'H 
(4fe4‘3fl ^hI^h) faao, 2011 4 3q^f 4 373^?f 47 ai3 4 u4«hi $ f4 c-wmk 3ato *4 arafa 3 4 333 Tffs^T 
33t4tt aain tt£rt 4t fof4a mW**M ao^oa im tkto ottot t$ot; 

3ft!: 3fa, W»-sO*i tH<q>K, fqfqq> 013 fasfid (mPs< 4 371 31^4 si) PiqM, 2011 4 Pn^M 8 4’33-PiqH (6) 47 Pi*iM II 
4a3-f3a0 (4) 4 TOO 3f33 faf037 OT3 fawo STfafaOO, 2009 (2010 371 1) 3>t 3T71 22 "SRI 353 ¥lp3d4 37134o 377^ ^ 
■forcf ^ 19, 44 M, 7 t4 wm, 4*47, 4MWH siti fafafta ooia ooisfai (Twitfor *pf-m) ai4 

41 <|04 * * *f<a<rii 4 3}«n«t> 7J3H1 7I%3 3*+qodRrKi d1<rH <iM*731 ( ^«ki<Tm <7!$y ) 4 Of-Sd 30, foo4 <MI^ 33 3T0 * 4 *^I«K14 4 * 
(ft4 3*315^33 3t53T 37*1 031 i) 4 t fo4 SRJifca fof 3T1$3R 4/09/1 1/235 TWg ff v m feliwi 3T3%3 

301*1-33 ^TTt 3*4 £ I 

35R! o14t 04 fof3 43 337 * 3tt oi74ar 303if73 3773aif4?a4R tori (ts^refa zrpi) 11 fau+1 433*10 
wm 30 f4m t 47 *j330 to ioo m 11 worn hnhih ix^m (i) 5fii ^f 337 arrtk^R -gfer t foTroo *ra 
ofima ao*?fHico* oifoi ain^igeR moo t i 337 m <sph 4* ^iate (7(^t) ^ mn Rf^iw ^tt 11 
230 3^r 50 3^4 y^Wdl URT f^T W*T RT ^Ff t I 



STTfrfd -2 tfrfcFT ^5RT^5 ^PHTTR 


rs^Mtrl ^ *f)fcrl*l qiq< Pl=hl<l Ps^crl RT ^Ifci 1 ! ^ "^Tcft ^ I TTt^T ^ ^71*1 ^ ^ t&Z sffa 

efq wm r ^7 xi ^ vtfm ^rr ter?r ^t vm 11 Rt^eT 41d4< ^ ^ ^t tt^ u^rft 4 i^hn4 

’dHillH 49<)dd f^Rl w t i 

TOP 3 Wf diPd^H r^T f i WTT 4iPd^H 3^ ^1 TT^R ^ ^ ^ f^7 

^I^TTwt I 

47 TR^TT faftpF PN f^TH ^HKH) fWT, 2011 4 fWT 8 4 3R-1WT (9) ?R] 3K3 VlPw4t' 

3 iT yqVi <*><<} ^ qlqwn 4 ><a 1 ^ 1 % d«ki mT-sci 4 SFpfcR, 4 fTT yHi u H^ 4 SRRfa 37 ft P^Pinfm ski 34 fa*sin, ^3753 
4 3^737 47 34 WWT\ ^ 333 3^)P<d 433T f444l f^3T 331 t f^f^d 34 ^jTsTcTl 4^4 ^3T, 3«H4n 47 

■^l4Mldd 4 TTfcR ilM^7U| 4 44 4 47 100 4. 7TT.4 2 m33T 4 “^ M 3R4f^ 100^ 10,000 7PF 4 ^ $ 7173133 3TW4 
4T7M (T?3)47 5 703 31 374 4^37 4 “|” 313 4 14^ 500 4 10,000 337 4 ^3 $ 3c3IMH M1MMH 3T37M (T^l) 44l 
50f4.7n. 337 4t 4337713 ^331 3T^ t 47 “i” 313 1x10^,2x10^ 315x10 *, 4 t, 4 3317337 31 3i3nr337 T j437 31 "9^3 

4 773^^3 t' I 

[33. 4 21 (119)/2011 ] 

4. Tp*. 4%3, f4?T37. 14337 313 fWR 


it*-* 'M»' <>1lf|Mi|l« l 


i f i I Ptl l |f.I . *BM|rW »i^f4W^ 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affiaris) 

New Delhi, the 9th August, 2011 

S.O. 2754. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act ,2009 (1 of2010) and the Legal Metrology (Approval of Models) Rules. 2011 and 
the said model .is likely, to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections 22 of the Legal Metrology Act 2009 (1 of 
2010) read with sub-rule(6)ofrule8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules. 2011. 
the Central Government hereby publishes the certificate of approval of the model of non-automatic weighing instrument 
(Table top type) with digital indication of Medium Accuracy (Accurac class-III) of scries “ACT' and with brand name 
“ACTIVE” (hereinafter referred to as the said model), manufactured by M/s. Nirmal Industries. Gali No. 19 Dhobi Tali. Rani 
Bazar, Bikaner, Rajasthan and which is assigned the approval mark IND/09 11/235: 

The said model is a strain gauge type load cell based non-automatic weighing instrument ( fable fop Type) with 
a maximum capacity of 30kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare d^icc 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) / display indicates the weighing result. 
The instrument operates on 230Volts, 50Hertz alternative current power supply. 

Figure-1 Model 


r?\ 


‘.J.iXllV'.'-’T r 


Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in AT) card/mothcr board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said Model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to 2g. and with verification scale interval (n) 
in the range of500 to 10,000 for ‘e’ value of 5g. ormoreand with‘e' valueof I*10 k ,2*l0 k ,or5xl0 u . where k is a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

| F.No. WM-21(119J/20111 
B. N. DIXIT, Director of (Legal Metrology 
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*FT.3TT. 2755.-^5^7 XTXqjR fq%q Xllfqqqxt 37Fp qX fq^TX qx^ ^ TRTcJ q? TOTTER Ft 7 F711 

1% ‘333 ftilZ 3 qfaq qtSR (qH ^ ■nf OT^fq t*$) tqfaqT -qrq fq^R 3lfqfqqq, 2009( 2010 qq 1 ) q*n fqfaq7 qR fq^R 
(qfeRf qq fqqq, 2011^ ^ 3FJ?R t 3TTX ^q TOT qrl XfqTTO t dMWK XT#T qft 3Rfa 3 qt qqq q?TO 

qqrefcn «RT^ xt^tt sftx fafaR qfxfaqfqqf 3 <r?^ tfqr xrh qrcqr ?#r; 

3R:, 3R, ^h7 w«flN, fafaq? qR fqro (qfeeff qq aqjqkq) fm, 2011 ^ fqqq 8 ^ qq fqqq (6) sftx fqqq 
11^qq-fqqq (4) ^ xro qf^ I^rx "rtc sifafqqq, 2009 (2010 qq 1) q^ qTxr 22 stxi xrtt qifqqqf qq qqtq qrx3 
P ^xrtf q# q. 19, *M xt#, xnt tor, 41qq4x, tttoto sfxt f^d q^ qTOfm (qTOfaT TO-m) to! 

^Tsr^rr ^ srqrqr xjto q%q qfro ^qqrRT (<ftro) -£ qfsR qq, fro# tos qq qm 

“qjqeq"t, (f^ |q^'q^qn^qqq qfeR q^T qqT t) afk 3 ^h1<r sn$ qq ■sV/09/11/236 fqrm rtt 

i, srjmqq qqm-qq qrrxt qxxqt i 1 

qqq TfeR qqr fa^rq to qq to xfcr srtqrfxq au^ifdd ^rq <jm+oji ($<^14+ qfro) 11 Uu+\ qrfqqRq 
Qpffli 50 <R $ sftr ^jq?fq jhhcii 100 fqr. xn. "t 1 titTOR toftr srttot (^) 51%. xn. ^ 1 $fiq q^> anqq^cR ^fqd "t frorqq 
m ijfd^id s q qrRTO rq r qrfxq sntta^dH qqyq 11 toi 2srq^q (^^1) qRq mR^ir <wT$m qrro 11 ^rtoi 230 
qfce 50 uTcqrqqf qm fq^q qqiq qx qrpf qqqT 11 

■ai^fq -1 



^ v „ 3iTT^rfq ~2 hTs<ti qxt qlfd'o q^ qn qt^Rrq^ irrqxrrq 

^ ^ xftfqm qrqx fqqqqpr feroql qx xfrf'eqi 1 1 ^ xnq ^ fexqqr q^ ^q 

^rqx ^ ^ ^ xftfqfq qiqx ta qq jIr xl.^Ffe qqr t 1 qr?R qq xftRqq qrql ^ qqq'q qq qq^ xRqr 4 mhm«s 

■sNi4ih qqxtqq tqq? qqi ? l .-- - » : / -* 

\' 1 , % , 

^qa?TOi 4v^^Viq qq^ q^q i qi?xt ^frqro qq^ q^q qq ffqrq ^ fqrq; q/^t qq^/qqx qr^ K feq 

I^Tq qtftqTwt I ' 


afix ^tq q x q>R fqfqqrqrq fqqrq (TTfedf qq srjqfeq) fqqq’ 2011 ^Iqqq 8 ^qq-fqqq (9) irxiqqq rrfqqqf 
qqq#T w s fauq qqcqt i tq^ qqq TfeR q^ sr^qlqq ^ wqqq ^ sqqtq qxfl fqlqqfqi stxt ^xft fxqjm, "fe^q 

# -^x 3# xxRXft fqxqq Tqq ax^qir^q qfeqr fqtWq Iqrqr qn t fMq1?rq qxrt qq qqr, qqi*fai sfrx 

qsp^WH ^ %r dwim # Rt 5 xn. qi qxx^ ^rfqqr ^ “f" qiq^ fqrq 500 3 10,000 qr q? fq q xRqqq toh 
5 zq ^ 200 qqr qft ^VqRqexqqTqTqttsftX^l^^lxlO^.ZxlO^.SxlO^.q^t^qqirqq^qi 
ipnwf Tjnf* ^r ^ f 1* ^; Si v. 

, ^ ‘ : ‘.-’ *€-,- v [qq. u ^q^^-2i(ii9)/20ii] 

- •.t^rr-4^'^' 

" IXqt. qq. qtf^rq, fq^w, fqfyqr qrq fq^rn 





i HW« 
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TT3TTW : 8, 201 l/37Tf^R 16, 1933 

New Delhi, the 9th August, 2011 

S.O. 2755,—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act ,2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; ? 

Now, therefore, in exerc ise of the powers conferred by Section 22 of the Legal Metrology Act 2009 (1 of 2010) 
read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the 
Central Government hereby publishes the certificate of approval of the model of non-automatic weighing instrument 
(Electronic Weighbridge) with digital indication of Medium Accuracy (Accurac class-III) of series “ACWB” and with 
brand name “ACTIVE” (hereinafter referred to as the said model),.manuf£cture4 by M/s. Nirmal Industries, Gali No. 19, 
Dhobi Tali, Ram Bazar, Bikaner, Rajasthan and which is assigned the approval mark IND/09/11/236; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 50 tonne and minimum capacity of 100kg. The verification scale interval (c) is 5kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing 
result. The instrument operates on 230Volts, 50Hertz alternative current power supply. 

Figure-1 Model 



.v f. ' 


Figure-2 Schematic Diagram of sealing provision of the model 

* 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of'sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said Model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with above 5 tonne and up to 200tonnc 
with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with V value of lxl0 k , 
2x 10 L or 5x 1 <) k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 


| l .No.WM-21(U9)/20U| 
B. N. DIXIT, Director of Legal Metrology 
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^ 9 3RTCF, 2011 

R>T.3TT. 2756.—fafad WR RH, ffafaT yifRdilO UR1 ^nfa RfedT ai^faRW RRPH RR fa ^TTR 3fa RRJd ffate RT ffadR 
Rifa fa RFRR^ RF Ft RRT ffa "3RR ffalti "4 dfad faifad (d!4 fa Ri* a^fd fafa) RR afa "RPT MU'* afafafaRR, 

1976( 1976 R>1 60) R*If W 3?ft RIR RBR? (Rfefaf Rd fdRR, 1987 fa ^Rfafa fa ST^T^R t afa fr rtr fat iwn t 

far 6HI!dK RRtR “Ft 3JRfR fa fat Rdd fated ^T^TT^fcTT RRR( 7#TT afa ffa*FT yfiPRfadfa fa 3R^Rd fad! KH ^FTTcff ifad; 

3Td: 3TR, fafatR R<+K, FRR arffafRRR «fa RIR 36 R?t dRRTR (7)3^ falRTTT ( 8 ) SIR Tlfacfat Rd RRfa RTfa ^ fanfa 
faiFfa 19 h, 3ffaf Os', fatait rtrr 2033 , fifa 3 ^, R^rfa 07058-2033, ^rt ffafafar RRifan (RRifan 

Rfa-II) fa “ farjfa M *JT3cn fa 3i«t>«t> 4^eH RfFd aTTRRTffad fadd c5H<M u ] ( i«id 3T9 yR/R) fa fated Rd, si'i«s R>T i(H 

*' falfafa M (ttefa F'ffa H^r^iq v 3«w fateb arpi mri 1?) aftr tete fanfa fatfafR fafal sTsyi ‘Sfi.fH 3w< ffad, *<ifal fa^K TlF, 
qfa^, 3*^-400072 'SRI RRcT fa ffafat fa ^ RT RTRltp ffaff ffafa) Rffatfa fa fW)ci ffaRT RRT fa afar ffa? ar^fatRR ffafT aflfa R-T 
^t/09/11/164 RH^Pvid faRIT RRT fa, ar^fat^ WI RR -RTfa Rirfa fa t 

"3RR fated ffa^d ’’fa y<+iK RTI R17 fadT adRlttd afTRRilfad dlcnd 'SRRTRR ( ^cldlH ^fR) ^ I 

37fa^cTR 3RRF 400 m (2000 ^Z) 3?R^RTR ^RcR 200 fa. TR (1 t I R^TRR RP7RH 37RRR? (^)iofa. m (0.05- 
■^2) ■& ) F^fa RR> atn^lytjdl’l ^fad ^ faTRRiT TlR-Rfa^M 'S^jRPTTcRRr Rlfal 33faRRcH RRTR ^ I ^Rrld f<rlfad3 fa>Wd SldV^S 
( y,d Fft "Ft) titcn ntfallH vJHsl^Irl RvRTT ^ I '3R^iT^T 230 qlet. afa 50 6<^4 ycyiddl RRT fd^Jd RRRT RT RHR RRrTT ^ I 



fafR^ apt RIFt ^ ^ Rtfam RRR Pi<^id ^R rs ^4 RT fafaRT Rit 'aiidl ^ I 4 ld Ri Rl^l ^ faRRt ^ ^ 3 ifa 
=FRT 4f ^ fafafa RPR pl=biei RR TTfal R 4fal RRT t I HlSd Rit RTcTR^ RnR ^ RRRR Rd RRT y^yl RTRRTR^ 

FIRTTTR Ffafad faRT RRT I 

3 RRRRT $ RTFTt ^fafaTH RR» RfR Rff ^faRT t l RTFU Rfd^VM RRT RfR R 7 T RrR ^ fapi Rd^.RR 7 Rt^ 4 faR 

f^TR fa faRT RRi t I 

3fa fafafa FRRTR fafRR? RN fa?TH (RTFeff Rd 3T^MKH) faRR, 2011 fafaRR 8 fa 3R-fWT (9) SRI RRR .fafarfa' 
RTnjfaRRrfa RF faR 1 ^ RRfa i fa^ ^Rd RfeH fa ST^fa^T fa 1R WTO fa afa^d ‘ifa fafafadT £RT ^fa fa^id, fa'RTSd 
fa 3FJRR afa Rfa rihoI fa farcrfa ^rr ar^faffar far^r faffam fapn rrt t fafafad -sfat faR^r fa faR fa Rrt, RRifan afa 
ch l 4M f5 H fa facTR FRRrFT fa faft fa 1 fa.m fa 50 fa.RT. RRT fa *fa” RFT fa falR s 100 fa 100000 RR> fa tfa fa RfRPR RTRRR 

mm (T^) ioo fR.m rt FRfa afar^ fa “fa* rh fa ffaiT 5000 fa 100000 rrt fat fad fa rcrtcr rtrrh afaRFi (ttr) 

fafaT 5 tfa.m (25000 fate) RRTfat 3fafa^RR ^TRcfT RTfa t afa:“fa’RH 1x10^, 2x10*, 5x10 *, fa t, fa RRTrRRT R1 ^WIRT 
^J|N> RT TfR fa RR^RR "t I 

[Rd. fa. F^tTR- 21(80)/2011J 
fa. RR. fafad, ffafaRT, ffafaR7 Tfrq ffajH 
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New Delhi, the 9th August, 2011 

S.O. 2756.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of High Accuracy (Accuracy class-II) of series “PAJ” and with brand 
name “OHAUS” (hereinafter referred to as the said model), manufactured by M/s. Ohaus Corporation, 19A, Chapin Road, 
P.O. Box 2033. Pine Brook, NJ 07058-2033, USA and sold in India without any alteration before or after sale by M/s. Ohaus 
Weighing India Private Limited, Amar Hill, Saki Vihar Road, Powai, Mumbai —400 072 and which is assigned die approval 
mark IN D/09/11/164; 

The said model is. a strain gauge type load cell based non-automatic weighing instrument (Table Top Type-Carat 
Balance) with a maximum capacity of 400g (2000ct) and minimum capacity of200mg.( let). The verification scale interval 
(e) is 10mg.(0.05 ct). It has a tare device with a 100 per cent subtractive retained tare effect. The Backlit Liquid Crystal 
Display (LCD) indicates the weighing result. The instrument operates on 230Volts, 50 Hertz alternative current power 
supply. 

Figure-1 Model 



figure-2 Schematic Diagram of the sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section(12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity up to 5kg (25000 carat) with verification scale interval (n) 
in the range of 100 to 100,000 for ‘e’ value of Img to 50mg and with verification scale interval (n) in the range of 5000 
to 100,000 for ‘e’ value of 1 OOmg or more and with V value of 1 x 10 k , 2x 10 k or 5x 10 k , where k is a positive or negative whole 
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with 
the same materials with which, the said approved Model has been manufactured. 

1 F.No.WM-21(80)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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3JT.3TT. 2757.—RvifrR RTOT RR, fRfFd SET 3R RR£T fETTH R7 fRRT? TOT RT RTOR Ro RETRH ?T TO t 

f^T RTSRT Irqt^ $ Rf$TR RTScT (rH Rt r 3 3TT^fd RT2 3Tft ETR RTTO RpRfRRE, 1976 ( 1976 RTT 60 ) W RR 3TE RTR ETTO 
( Hfetrlf RR fTOR, 1987 ^ TOREf ^ 3TJ?R f 3TR fR ETcT RTt i % cddldK TO ER ±TETE R ET REE EfTO 

RRT&fai tor; wn afo: Mto Eftfsatfrof ^ ret toe tor tot; 

sm: RE, ^#4 WTO /TOT RfEfEEE ^FTt ^HTT 36 TORE ( 7) RE TO RTR (X) SET TOT RiETO E7 TOE TOE 
^ yrm? TJT.fa., 45/3, TORE E?^, R;*ETC f3RJ., EE. RTE. EE7 TTg", RR ET «FI ETTO ET ^. RTOE ETO ETTO. 
7*1^-382213 STTfPdPdftd ETOT EET*faT (EEl4?n EE-III) ■$ ‘'TO^/ET/?’’ ^ RTO TfFT E^E RTOET%E EEEE 

d4'M»! (^+£JpTO ^R) «f> Hl£<r1 TO, fsiREP WR TO ETE “ % (PER IRE ^TO Mv^iq TOE ETTO TOE 

1 R1T t) afa fsrR R^MKH fRf Rt 3 R^ ^t/09/1 1/160 EE^pEd fTO TO t, R^Kd W1 EE TOT ETO t> ! 

■3TO RTSET R^T M TO ER ERE RTETfTE RRTE#TE TOTE TOTO IJ ! ( SHErdlPd^ #EE) E I TREE RfaTOTR 

REET 100 TO t afft ^JEEE REET 200 fTOTIT. t I WcdNd 9IM0H RTOTET (3)10 fen. t I VM ^ "7^ t P-lH^.l 

?TE- yPd¥ld 6TOd>frH l cTO RlftE RT$R<$ER ERTE t 1 ETOR 3cR^ ^ETT^ Co^l i ^t) CTRR mR'JIR iMcDin ^7fTT t I 3WT! 

230 alR so ycqicidf <*rt fq^d y<iq ^r d>i4 «Mdi % i 



fe ' RT ^ cfft ■qrst -a ^ 4ird J l ^PR PH+lcrl fSRR^ ^ TT^H RTf^/t^FT RTf^ ^f «1 Ri’m ^ ^Tcft t I RteT ^ RT^ ^ 1^ 
fecq^ ^ ^R 4r zfd R‘ r 4 R' R RtfRE ^FR f^JTel RlR ^ ^T dRT t I RT5R RH 3%^ TO ^ ^IRR 
•^T RtRdTO ^IdiJIH f^TT RRI t I 

ji|cMU[ RTFft di l d^ ' VR (fa* Rft ^R«U-t I RTFTt dSPd^VM 7T^ RTl TfaT^ ^ RR^/R^ ^ 4' f^R 

ftzR RtfRRl RR11 I 

affc di^q RJTO~?RtT a^fafRRRRTt *TRT 36 R?t TO^TTT (12) £KI RRR ?lfTOTt’ R7T RRTR RRd R? R^RRT RRdt t % 
RjfSFT ^ R^HKH ^R RRRi-RR ^ TOfd TO PdPHHfdl ?RT ^Rt (VtVffRT, ^ R^RR 3^ 3Rt RTRRt ^ fTOR TO 

RfeFl fdpHMi t q tTOT RRT t, PdPdffid TOt ^ETO ^ ^ ?t RR^ t R«1T4 cTT 3^ TOfRTO ^ cTtcTR ^RRRRT Rt #t 5 RI. R1 
3R^ Rp^ ^ “3 r ' RET Ri - 500 ^ 10,000 R?t $ RETFR ETRRff 3RRTE1 (RR) R%d 5 RR 400 ZRTEFRTt RfTOdR 
?TOT Rl^ t afk “3" RH 1x10*, 2x10* RT 5x 10 ^ "t, Rt RRTrTO RT RFlTrRR^ ^ifai RT R]^R ^ RR^PR t I 

[m R ^^RR-21(67)/20U ] 
Rt. RR. rH^l+, fafURi - RTR tRTO 
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New Delhi, the 9th August, 2011 

S.O. 2757. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity*with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge) with digital indication of Medium Accuracy (Accuracy class-111) of series “W/B/E” 
and with brand name “ENDEAVOUR” (hereinafter referred to as the said model), manufactured by M/s. Endeavour 
Instrument Pvt. Ltd. 45/3, Changodar Ind Estate, A’bad Dist. Co. Op. Bank Road, Nr. S.T. Bus Stand, Sarkhej Bavla 
Highway, Changodar-382213 and which is assigned the approval mark IND/09/11/160; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Ejcctronic Weighbridge) 
with a maximum capacity of 100 tonne and minimum capacity of200 kg. The verification scale interv al (c) is 10 kg. It has 
a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) Display indicates the 
weighing result. The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



i < 







Figure-2 Schematic Diagram of sealing provision of the model 

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. 
The seal is connected by whole in base plate and top cover of display, then seal wire is passed through these two holes 
attached with seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A D card/mothcr board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) ofSection 36 of the saidAct, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above 5 tonne and up to 400 tonne with verification scale 
interval (n) in the range of500 to 10,000 for‘e’value of 5g or above and with ‘e’ valueof l*10\2*10 k or5*10\ where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved Model has been manufactured. 

11 .No.WM-2 l(67)/20l 1J 
B. N. DIXIT, Director of Legal Metrology 
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3ST.3R. 2758.—'RtT,fR%RRTfRRRfts?R7^RRJRft 1 # RTfRRTTRRR^RTRT^RFRRRJTR 
ZRR ft# R Rf# RfSrT (#1 ^ R$ 3TT^FftT ^f) RTZ 3^ RTR RTW 3tfRfRRR, 1976 ( 1976 RR 60) RRT RF afft RT7 RTRRT 
(TffeRTf RR 3FJ#R) fWT, 1987 ^ RRRRf ^ 3RJRR t afa ^R RTR RRTRRT $ f% cRTTRR R# RTt 3TRfR 3 RRR RfeeT 

w«fcn rrtr T#n aflr Wtr RftfwftrRf 3 wr rrrt t£rt; 

3RT: 3TR, RRFR, RRR arfqfRRR RTt m 36 W\ RR-RTR (7) 3?fr T9 RTR (8) STR ^if-Ki^i RTT 31# RTRt IRT 
^r*1 $"£<*{ ib$<L ri fa,, 45/3, ^rkr r#, r. rtr ferz., fa. sffq. Ifa #, rr zt rr -£ rtr, *h<4r Rtfri ?r^, 
fafKT-382213 ^Rt r^Plffid RSRR RRnfa (RRjifaT R*i-III) Rfa “ W*J/rM” ’‘jtRcTT fa RRTRT 7^RR Rffa 3TTRRlfact #1R 
Zq^q (Rfa^ fa faR faR# f#) fa hTscI RR, PjIU^ RFsT RR RTR “ i^, (f44 $d4 $R<£ 9^Ri^ 3Rd 

RfeRT RT^l RRI t) 3?k fa^ 3?3#R faf RR fa/09/11/161 RR^f# ffaRl RRT t, 3TRRkR WOR RR Rffa RTTtft t I 

ZRR -qf^F RRT f^FcT # WT RR RTT #1 3TTRTftcl 3HRR|P<r1d facTR 3M«M<J| (fafat fa fat* faq4d f# ) t I faRfa 
faVRKTR RRRT 100 RR 3^ 'falflR SJRRI 200 %. m, t I RcRTRR HIHRH SRRleT (^) 10 ffa. HI. t I RRT atTRR^RR 
■f Pdf-tRO RTR yfd¥ld oqqcfcddlcH'b NlRd 3TT^R^?R RRTR "f I y«t>IVl 4rH4qi 51q't-S ( M,ci "f ) #TZ RfRZRT -iH^Rld di<dl "t 
I 230 3fk 50 ^4 yir^Mdl RRT fagl TO RT ^Rf ^RcTT t I 


O 

4-> 

fD 

U 

T3 

S 

C 

o 

O) 

c 

~ru 

cu 


3Tf^7jtf-2 RT^T RtfrRl RH #RTR^ 

RTl RT^t ^ ^ffftRl RRR rH^ld RR feF# ^ TTf^ RT^S/t^ R RffRRt #f t I RfF ^ RTR ^ 
[jU Ff T# 3fR zfq RiRT R ^ R ^ RfftRT RRR iRRRrT RR RTeT ^ ‘RTRT RRT t I RT5R1 RR RTrTRR RRR ^ RRRR 
RTT TTRT WRt ^RTRTR RRTTRR fRRT RRl t I 

TOF1 R' RTRtf RR) R^R R^t ^fRRT t I RlRTl RR> R|R RH tlRTR ^ leTR RA^t RR^/RRt <# R f^R 

fWR Rt fRRl RRT t I 

3TR ^tR RRR7R 3RR 3lfRfwr R>t RTR 36 RR RR- RTR (12) 'SIR RRR RTfRRRt RR RRtR RRR 1R ^ RtRRT RRc^ 
t fRT RRR RfeF 3T5#R ^ RRTR-RR ^ 3TRRR 37R tRiRRlRT sJTR RR7 PR^ld, feRT?R ^ 3T^RR 3TR RRT RTRTTf R fRRR 
RRR 3T^Rtf^R RfeRT RTf fdpRRlu i fRTRT RRT t, MnV^d RRt ^ ^ Rf RR1 ? 4 r 1 3^T R.l4m<HH ^ #F( RRRRR Rt 
4t 5 RT. RTRRR 3TfRR ^ ^' RTR ^ pRR 500 R 10,000 RR Ri R51 R RfRTRR RTRRH 3TRRRT (RR) R%R 5 ZR R 400 RR RRi 

Rt 34fRRRR 3IRR1 RR t afft Rn lxio', 2x10* RT 5 x 10*. ^ t’, Rft RRTrRR RT RRTTtRR t u lf°h RT 7£R R 
RR^rR t I 

[ RR. R. ^r^RR 21(67 )/20l 1 | 
Rt. RR. Rtf^tR, fd R? I RT, fRfRR> HIM fRRTR 
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New Delhi, the 9th August, 2011 

S.O. 2758.—Whereas the Central Government, after considering die report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Conversion Kit for Weighbridge) with digital indication of Medium Accuracy (Accurac class-111) of series 
“W/B/E” and with brand name “ENDEAVOUR” (hereinafter referred to as the said model), manufactured by M/s. Endeavour 
Instrument Pvt. Ltd., 45/3, Changodar Ind, Estate, A’ bad Dist. Co. Op. Bank,Nr. S.T. Bus Stand, Sarkhcj Bavla Highway, 
Changodar-382213 and which is assigned the approval mark IND/09/11/161; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Conversion Kit for 
Weighbridge) with a maximum capacity of lOOtonne and minimum capacity of200kg. The Verification scale interval (e) 
is 10kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) Display 
indicates the weighing result. The instrument operates on 230 Volts, SOHertz alternative current power supply. 



Figure-2—Schematic Diagram of sealing provision of the model. 

Scaling is done on the right side/back side of the display by passing sealing wire from the body of the display. 
The seal is connected by whole in base plate & top cover of display, than sea) wire is passed through these two holes 
attached with seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D eard/mothcr bosrd 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the (chiral Government 
hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with maximum capacity above Stonne and up to 400 tonne with verification scale 
interval (n) in the range of 500 to 10,000 for *e' value of 5g or above and with ‘c’ value of 1x10^ 2x !0 k or 5x10 fc , where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with ihe 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

| K No WM-21(6?) 20! 11 
B. N. DIXIT. Director ofl.egal Metrology 


3583 Gl/11 -3 
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99.37T. 2759.— UifbH 9Tf, fa fen '5TTfV^rRt "SRT 377 ITRpT f7972 97 fa(9K 917ft 9i 973T4 9F 7T9T4R ift 49T ft 
fa399ffaftft‘9ftfa9fe?[ 34ffftftlii) W 3ftT9N9T991 3lfafft99, 1976 (1976 49 60 ) 7W !WZ 3?l7 9T991JI4I 

( mTsci! 9>T Pl^H, 1987 47 47'3^^H ft 3^7 F7T fllfl 4ft Thiol'll ft fa C"f J IK1K yfttO 4ft 374fV ft 'ft 4'Kl 

W# 99T9 77^91 afa faf*FT ft 39399 ft9T ^1791 T^HT; 

377T;, 379, «i»H{)9 7774H7, 399 37fVfft99 4ft Wi 36 4ft 39-9T7T (7) 3?fT 39-9T71 ( 8 ) ST7T VffaloT.91T 99l9 417ft 54 
ftrof ft97 jm jfoti ST. fa, Tift ft. 32/4/41 3ftr 42, las l q i s i, 4ft4T F7#l ftg, 9fe, 3T77fa, 957971-391510 C^pRRT) ^RT 
fafftffa 9«7T*fa 4ft, X(l)^lf x=l 4T^“ft4Tft^ Iir’^jlSrW^ 344lfafl ftfftftf^F faffal ^TOT ^9T5?140, ftnfa 
99*5 49 319 u ft9t ^7377 |#4<7Pl4H ft41 HI” ft (faft ^ift' *7fa 9791^349 777591 4TFT 991 ft) 3kfaft fa* 37lf 

9ft tf/09/11 ,06 wqjfo m fa4T 99T ft, 34jftfal 99F1-99 4Tft 4Rlft ft I 

"344 9fetf 441 fa^lTT ft4 M 4RT 9T7 ft?T 3TT'--7TftrT T^lfVld ft faft f fo faffal 3W *1 ft I fa7T9ft SlfUW *7991 

so fa.m, ’xgm OT 4 i 30 fa.m aft? < ^ , 1 50 m, fafftm 4ft -ft. 4 ^ ttt «7 3394 4 ft 4 T 4 T aftr sffft 4* ftnft 417ft 

S4 594 ft «num i «n iofa?9 9fft fwft 1 4#t 4 ft 7?ftt to ^ ftlftz, fts, ftr srrfft 97 ft fa4 fa9i 991 ft 1 
9497T 3c7njfa 5lftfa (4^ ft ^t) 44ft 9T39 MfOOIH 49<f$M 9T7cTT ft I 394i(>J| 230 943 sftl 50 F^ft 47914(ft 4171 falJF 79T9 
47 4Tlft 41791 ft I 



37T^Tfa-2-'Rt5^ 4ft 7ftfftT9 417ft 49 4fa3 T 4S 5T99T9 

W4 37TT 77TO 4» WWI44 41 F5T4537 4? rT^T 4741,4747 37T7 4T413 4> ^47 77 4T7 4175 74^4 77 M1TI5 WllW'l 

4147 4T771 44T ft I Tftpf ft TN|Wn| f441 ft^27 4ft VlM 4lft 4H 7747711 I 4t5^ 41 7ftl444 4T7ft 4^ 3444 44 441 TT^ft 

5T47IT4 34^44 faTT 7f4f ft | 

TTWT^ 4 47Ftr VfWVFFl 441 4^4 44 ^T4'4 t \ 4Tmi W14414 4414^4 4n 4^4 4» T4T4, 4/5T 4(Tt/447 4tt 4 114 
faT4 ftt f441 441 ft I 

sftr ^4ft4 7774H7 3W a 7 f' 7 f 444 4 ft 4171 3(> 4ft 44-4T7T (12) BTH TO TTfwft' 4H 44l4 44ft 1 £X 4F 414^1 4177ft 
ft fa 34?7 4t«c1 ^ 3754 ^ 7ft 44T4 44 Tfft ftlfafal 7071 4*ft fafiM, tT4TJ4 ^ ST^fR 4^1 4T7Tft ^ ftSTTT^ 

343 37f#73 4fSW f4T4T 491 ft, f4ft^3 37ft 4T ftr? jft 4^, 4’4’^Hl ‘fftf 4n^4T/47 ^ 41H4 399R4 “ftt ftfft 31 

50 fa.41 441 4ft fJ743T 4T^ ft l 


| 44. 77. 545Jj Trq 21(51 )/2011 | 
: ft. 44. ^ftfn-R, fKVFE,. faftrr 4T4 to 
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New Delhi, the 9th August, 2011 

S.O. 2759.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the Model of Automatic Gravimetric Filling 
Instrument belonging to Accuracy Class, X(x) where x=lof series “HAVER MECIII " and with brand name “HAVER 
WEIGHER ELECTRONICS MECIII’' (hereinafter referred to as the said model), manufactured by M/s. I laver Ibau India 
Pvt. Ltd., Survey No. 32/4/41 & 42, Khandiwada, Baroda Halol Road, Post: Asoj, Vadodara-391 510 (Gujarat) and which is 
assigned the approval mark IND/09/11/106; 

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument. It has maximum 
capacity of 50 kg. Minimum capacity of 30kg. and d valueof 50 g.. No. of filling points are 4, with a frequency of 10 fills per 
minute depending upon the quantity and nature of the product. The machine is designed for filling all types of cement, 
soft sand, sand etc. The Light Emitting Diode (LED) Display indicates the weighing result. The instrument operates on 
230 Volts, 50 Hertz alternative current power supply. 



Figure-2—Schematic diagram of the sealing provision of the model. 

On the rear side of the indicator, a leaded sealing wire is fastened through four bored screws! passing over the 
cover and bracket, for receiving the verification stamp and seal. The indicator cannot be opened without tampering the 
seal. Atypical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D eard/mothcr board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central Government 
hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments of similar make, 
accuracy and performance of same series with capacity up to 50 kg. manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved mode! has been 
manufactured. 

| F. No. WM-2l(51)/20111 
B. N. DIXIT, Director of Legal Metrology 
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oF»T.3TT, 2760.— fafa RTdTC dT, fafal dfadTft ^R1 RR 3R^ fifa ET fadT dTH ^ RRETR d> RETRR i\ Ed t 
Id 3dl r<.n)<{ R Rffa nlSd (Rt E^ 3TPJ»fR ^< 2 )) ER 3ffr HIM HlHd 3TfafaTE, 1976 ( !976 dT 60) HET ETH 3TR HIM HMd 
(Rfedi‘ dT dfafa) faEE, 1987 ^ REEEf d 3TRdE t fa ?R ETH dt RRTEHT1fa dETHK EdE dt REfa R RT RdT Rfed 
EdfaT EHTR TfalT afk fafRd HRfa-lfa-it ^ "HERdT fal y^H HHfll Tlfa ; 

m: re, fafa rtetr, eeh fafaEH dt ete 36 dt re-ete ( 7 ) faRE-Em (x) rrt vrfaid dT wi rrh tet 

fatf RdEt fajfa, Tt H. 16/1874, EtfadR STERFRE, fadERSd 7k, fafa-2 ( 3TTE Efa) RET fafad EWR Edfa (Edfa 
fa III) ETfa‘fad”»jl§dT^ RddT^dTRffa SEEdfdE HtdH REdTE (<fadl4 ERE) d ETFd dl, faEd EdR dl HTE 
“Rdfa’i, (ffa ^fa $Rd HRETRRdT Rfed etrt Ed i) fafa^ a^nfa ffa faRHfao9/n/5i RM^ftra fad Ed 
t, dfafal EETd EE fat dfa f I 

Rdl hTscI Rd fq<£?l fa[ EdE dT RR Fid 3EETftcT 3RETETfdE <lldH REdTd % ( '-di'-MH dl$H RRd $d/qd 
fa.ET. dt dfa ERfa fa fad Etffa HfaEt RT%?!) t I fRdt RfEdHR 83RET 1000 fa.ET. fa ^JRRR SREcTT 4 fa.ET. t I 
EcdMH RTRRR 3RRTd (3) 200 ET. 3 500 fa.ET. Ed fa 500 fa.ET. ^ 1000 fa.ETT. cld 500 ET. t I fat Rd RTEERcHH Rfal 
■f f^dl TIE faRET onq^d-llrH^ RlfTR 37TRR^<7R RRTR ^ I RdTR TrH^eF -^IhI-S (Rd i "St) rfldR mR'MIH RRRf^TR 
RRRT t I RRRRR 230 RtR2 3^ 50 ^ Rdfrf RRI fa^R KTR R3 RTRf RRRT t I 

37[^fR 



3n^rfR-2-RT5d RTl RtfdR RR^ dT RtdRRTS ^TRRTR 

fefMc^ Rlt RT^t 3 RTfdR RFR fRRRd RR feRR^ R7 R^fdR dTcft f I Tltd ^ RR4 ^7 fewd ^ RR RRJ 3TR 
ZfR R7RT ^ ^ Rt -^f 3 RTtfdR RFR fdKTd RR Rid R dT5T RRT t I RT5d ^ Rtd44 RRH RT RRRR RH RRl RdRT RRETTR^ 

4f4illR -iHliHH faRT RRT t I 

dH<F< u l ^ HI6<1 cTdR ^ I <+1dR^H RRi Hgd RH RRd ^ fdT^ RRT RR^/'R^T 4T4 R f^R 

ffapR Rt t^RT RRT ^ I 

afa ^R{i4 FR=FR 3RR RfafHRR RTl RR1 36 R7f RR-RRI (12) ^TTT RRd Vir=W4! RR RRlR RRR 7RT R? RTRRT RRrfl 
i fa TRR Rfed ^ ai^HKH ^ fR WR-RR ^ 3fafcl faffafd ^R1 fej'd, fad^T d 3T^RR afR RRt RETTO R fdRR 
^ 3^ H)fal Rfad dT fafafaT fad Rd t fafafa RRf ^JTIdl d ^R fl Rd, RRT^d fa; dTdTTdH d fad TRdTR RT fat 
^ 5 md dfa 3Tfad ^ “^” RH d fdR 500 3 10,000 Rd dl fa R RrdRH RTRRR 3RTRd {RH) R%R 50 fa.RT. R 
SOOOfa.m Rddt3TfadRR§TRd d^tfa‘‘t’ , RFf 1x10*, 2x10* d 5x 10*, d t. d ddRd RT ddRRd fad d 9pT 
^RRRdT t I 

[ RT. R. 2 1 ( 30 )/201 1 | 

d. RH. fafa, fdTTTd. ffald HIM -faTH 




[Will —WTZ 3(ii)] 


8, 2011/^llV^H 16, 1933 


7181 


New Delhi, the 9th August, 2011 

S.O. 2760. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and Measures (Approval of 
Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of sustained use and to render 
accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform Type) with digital indication of Medium Accuracy (Accuracy Class-Ill) of scries “PF” and with 
brand name “ELPRO” (hereinafter referred to as the said model), manufactured by M/s. Elpro Instrument, D. No. 16/1874, 
Srinivasa Agraharam, Vijayamahal Raod, Nellore-2 (A.P.) and which is assigned the approval mark IND/09/11 /51; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform Type - Dual 
Interval- with kg talitre conversion and bill printing facility) with a maximum capacity of 1000 kg and minimum capacity of 
4 kg. The verification scale interval (e) is 200g up to 500 kg and above 500kg and up to 1000 kg. and 500 kg. It has a tare 
divice w ith a 100 per cent subtained tare effect. The Light Emitting Diode (LED) Display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2 —Schematic Diagram of the sealing provision of the model. 

Sealing is done on the display by passing scaling wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D eard/mothcr board 
to disable access to external calibration. 

f urther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with capacity above 50kg and up to 5000kg with verification scale 
interval (n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with V value of 1 x 10 k , 2x 10 L . or 5x 10 k , where k is a 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved model has been manufactured. 

[ 1. No. WM-21(30)/20111 
B. N. DIXIT, Director of Legal Metrology 
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FIT.3TT. 2761.—FksiF RFCFIR FiT, fafSF RTfFFlkt 5RT RRJF R7 iFFR FiR) Ffr RRFIR FF W1R ?t RFT t 
% FFF irfr^ k F^TF RfSRt (fH^R^ R^ftF^') FTC F?kRTRRTFFi StfafFFR, 1976( 1976 FIT 60) FFI FTF 3?R RTF RTFFT 
( disci! Fit R'JHKd) PidH, 1987 F* FFFF) Ft 3RJRTF ^ 3fa ^R Fid F>t R'O c l*ll ^ fFT cRlfdR ylFVl F?t 3TFfk t)" Rt j-hsci 
FFT« tFT FFTR RFFT afa FfTftFfFFt "4' 4MR<*d ^FT W1 FRFT T^FT; 

RF:, RF, RTFTR, FFF RfqrfFFR F?t FRT 36 Fit FF-FKT (7) R(k FR-FTR (8) gRT 1RTF TlfFFFt FIT WOT FTRt 

^rR ^d^ld) m 1H, 54 tifTf r*£f, ^ Ft rr rr ), Pf Isold), ^-400083, m6hi^ ?rt f^FfkF r*fr 

FRT«fFT (FFT«fFT ^f-III) FT^ ‘03KcRJ.FR’ sflFcTT ^ RFiFi 7JFF R%F RfFFlPdd FTFTF FMFiRJI ( ^iFilk FT?F) RT5FT 

fit, Pfrf wrg fti ftr t (faR ^rr trft Ryft^ fff rt^ft f^t rft i) Rk fFt) r^hIff rt^ rf 

F?t/09/l 1/148 dd^fVm fFIFT RFT "t, R^hKi yMi u i-RF ^rrt cMdl t l 

FFF RiTFT RFi fF=FF RF TO FIT RT7RFT RTFlfTF RRlFlPdd FtFTF ^MFi/d (R^FWt FT?F) t I fRFlt RfFFIFR RRFT 
1000 fFT.RT. 3fk "=£dflH ^PTcTT 2 fFT. RT. T? I dcFlMd HIHOfd RRRTFT ('f) 100 TIT. 1? I ^HR RFT RTF^T" 1 ' 1 ^Pdcl 1? PJldFil FTF- 
yRiVIrf oilFFidHIcHFi FTi7F RTFK<HH FRTF t I RFT f^t/R^ Rt ~g\ FFtI kt<7R ^rfT^im ^flld TOfl I I '344>TJ1 230 ' i te 3fl7 
50 FT^ MdlMdT VTO tk^fl 3JFTC "97 ^>Pf ^7c!T t I 

_ 

4iTfrm -l 


..v /. -M'l i>> i ! i»:■ i ■'■'i:. i f-r- 

,'l -.', i ■ )l<\j S'. .Al l IN»>n '• ' ‘ '• 


. l-l MI'.i J \'-il M-. I- i I 
j Ml ;viu M 


w 

33T^fcT-2 hTscI FF TTHtTO oh<H 'FFTSTTR I 

^TFt k k FftlWl ^R7 fdWT^T/ PifMvH TT TfpFT t ! ktcT ^ FTT^ fU, PFf9d ^ ^?T W 3TR 

■jfcf Tf spf ^| 1^1 "4 ^ TTtf^FI ^FT7 kf'61'd'4>7 kid k dlSI J ldl F I nTsd Fit kldk^ ^ TT^rFF FiT 6Fi y^Ml FtFFTFT^ 

FIFOIH TFtfFF f^FT FFT t I 

IFFFFI k FTFft FSPd'^F cTFi FfF Fit T^fFFT f I FTFlt diPd^VR FF> F^F Fit TTFTF ^ fdTT TJ,^t FF^/W Fp5 F f^F 
fFFF Ft fFFl FFt t I 

3TTT Ft^tF 7TTFTR 7TFF 3lfFfFFF Fit FTF 36 Fit "3F-FR1 (12) "gRT TFF FlfFFFt FF FFtF FTTH F^ kh u ll FRFt 
^ fFi "JFF nTsd ^ fTt yni u l-FF ^ STcPfcT TRt fFfFFtFT "gRt TRt fk«Sld, Psdl^i ^ 3RJRR 3TR TRt RRRTt 7t fFRR 

FFF STjkttFF HlSd fqfdHWi tFiFI FFT %, PdldfMd id) F^ FR ^t RFi, FFRfflt 3TR FitFFtRR F - dtdi TTFiRF Mt FRt FR 

5 FT. FI 37R) 3lfFFi ^ *‘^ M RTF ^ kRt; 500 R 10,000 FFi Fit TF R RrFTRF RTFRTF 3RRTeI (F/t) Rf?F 50 fFi. FT. R 5000 
fFT.TJT. FFi Fit 37fFFiFR ^TRFT FI^ t' 3fl7 "f ” RtF I \ 10*, 2x 10^ FT 5x 10 *, ^ t, Ft FFTrRFi FT FFFTrRFi ^ifFi FT TJ^F ^ 
RRJRF t I 



[RTf. R. RR^TRT 21 ( 63 )/20! 1 ] 
Ft. RF. FtfatF, fFFRFi, Mmi RN fFRTF 
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New Delhi, the 9th August, 2011 

S.O. 2761. —Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods .of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy Class-UI) of Scries "FLX” and with 
brand name “EDS” (hereinafter referred to as the said model), maunfactured by M/s. El-digi Systems Pvt. Ltd, 54, 
Suyog Industrial Estate, L. B. S. Marg, Vikhroli, Mumbai-400083, Maharashtra and which is assigned the approval mark 
IND/09/11/148; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Plalfrom type) with 
a maximum capacity of 1000kg and minimum capacity of 2 kg. The verification scale interval (c) is 1 OOg. It has a tare device 
with a 100 per cent subtractive retained tare effect. LED/LCD display indicates the weighing result. The instrument 
operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 





Figure-2 Schematic Diagram of the sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A 1) eard/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 5(XK)kg with verification 
scale interval (n) in the range of 500 to 10,000 for ‘c* value of 5g ortnorc and with V valucof Ixl0 k ,2x!() k or 5xl0 k , where 
k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the 
same principle, design and with the same materials with which, the said approved model has been manufactured. 

[ l‘No.WM-21 (63)/20111 
B. N. DIXIT, Director oi l.cgal Metrology 
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man. 2762.—* mm farf^rsro^tatemfarm wti ^*roronflwt 
fV> «UW\ ^f®RI *lT*ci (^ "rt ^tsl) sfa hih 3TM^i*ih, 1976( 1976 60) ®ii<£ 3?fT hi4 

arj^fai) l^pm, 1987 ^ ^ $ afo w rtt n'wi i fa wmt ^fan ararfa 4' ^ fa5R 

qn n fai yiRT#m afo faftre ^ mt\ Tfrn; 

m:, 36 (7) (8) ~5TTT ?l fafa m 

$3 tart {ijfldaft ftWHfl in, fa, 54 -gpfrl faglM , ^-400083 1 WTT^ OT fqftfal mm? 

mrrtm o*ror*ftn apf-ni) ^ “t^qjrs^ft 030 # " *f§n?n ^ 3fa*> *far ^wifdd cfaR twi 
a^)tf a^aRT.taRrtlFJFFnRmt 3^ fart SFpffaT faf 

art t^*i rtV/09/i 1/149 fam w 1 aFprfaT wr-t* ^nft i i 

7PKI TtfWT TJV tal TO *TTT rttf 3TT%nftcT SH^ l fa cT tfeH F9<CT ( $e fe ffipff $ I Sffa^cTO 
irom 50 $ 3ft? to 100 fa.m 11 mm* Rmn (i) s fa.m i i ^ sntafijrR ajfai $ fsra^n 

m-^m vrfar $ itjr 3 -sf/t^ rtf Tt Trctf rttaR rtfam wi$M 1 230 rtfo 

sta 50 F^rt Fromff uro fa^F wn m ^rrrt ♦ 1 

STT^ilR -1 



an^-2 rTfr *rt rtffm *n rtlanro wm 1 

rtt Frtt rt rt rttffar arm faF^t * tt*z mwfa ??m $ Tftf^n 1 -tfm ^ ttw ^ 

flrp!^ ^ t&i rtlr ^fq Fm rttWn arm ^ rt^t w i 1 ■R'ta ^ Trtw ^ ^ fffV 

fii t^i irow ^mtyr f^r w i 1 

Timar^inrtrtfN^FFrRiafFft^rtrTt 1 wtt #i#t tpf ^ar yt 7^ ^ ftir^ n/rtt y rt/w wrt ^ fin 

taro *ft fan mnt 1 

a^rtrtN fif arfafam m 36 ^rr-vttt ( 12 ) stcito 7 Tfar^‘ 

tfaw^rw^ Fia^ ^^Twn-^^ afafera^ft faMfl i t^t fagfn,I^ tt^ ^ 3^m af^^ Trmft^ 
fff a r y^ far ^ffi?r tafa n f m faror mn t, ftPiffifl *jqr?n aft 3 $ # tar, w# afa ^ i 4 mw-i ^ (fan dM»<u i vft ift 

5 m arr «ftar it “f" m i: faq 500 ^ 10,000 wp rtt ^*1 mww -mm amw ( 135 ) ^far 5 ^ it 

2 oo1^FirrtysTfVwfroim^t^ 4, f , -mT ixio*,2xio* ^rsxio* tpn^^aiFii cM^ ^faan^^ 

*myeart 1 


[m U ^F-21 (63 )/20l 1J 
"^t. T3R. ■^tfSrfcT, , fM^RT *T(M t^f^M 
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New Delhi, the 9th August, 2011 

S.O. 2762. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the fijpire given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by subjections (7) and(8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge) with digital indication of medium accuracy (Accuracy Class-Ill) of Series “EDSWB 
030T” and with brand name “EDS” (hereinafter referred to as the said model), maunfactured by M/s. l-I-digi Systems Pvt. 
Ltd, 54, Suyog Industrial Estate, L. B. S. Marg, Vikhroli, MumbaL40GG&3i Maharashtra and- which is Assigned the approval 
mark IND/09/11/149; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 50 tonne and minimum capacity of lOQ kg. The verification scale interval (e) is 5kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. LED/LCD display indicates the weighing result. The instrument 
operates on 230 Volt* and 50 Hertz alternative current power supply. 

Figure-1 



Figure-2 Schematic Diagram of the sealing provision of the model. 

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. The 
seal is connected by whole in base plate & top cover of display, than seal wire is passed through these two holes attached 
with seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/motherboard 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 5 tonne and up to 200 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for *e* value of 5g or above and with V value of lxl0 k , 2x!0 k 
or 5x10 k , where k is a positive or negative whole number orequal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[ l'No.WM-21 (63J/2011| 
B. N. DIXIT, Director of Legal Metrology 
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ZZ.37T. 2763.—77TZZT ZZ, fafeZ 3nftRZTt ITTT ztf 3TCgZ fate Z7 fZW ^ ^ 7Z7T*IH 

% zzz fritz z zf% z“feN (iH zt ^@0 ftiftrar zn fzzH arfafzzz, 2009(2010 ^z 1 ) <tot fafazi tin f^rn 

(tfteNf ZZ a^HKd) fZZZ, 2011^ 3Wjf ^ 3T^N t afR $Z ZTZ Zlt flTO t far rPlldK TBTtZ 3T4fa R Zl ZZZ ZfaR 
^T«rr«fcTI ZZTZ TfaZT afR fafZR ZftfZZfaZf Z' dM^dd ifaT 3NH ZZZT T^ZT; 

3Tcl: 374, ^h^{0<4 *K«t>K, faf*RT hih foijiM (MlSElt ZZ <H^hK' 1 ) fdTM, 2011 zf fd^H 8 Zi (6) 3?R 11 

^UZ-faZR (4 ) ^ ZTZ zfez fafaZT ZTZ fajlR arfafazz, 2009 (2010 ZZ 1 ) Zit ZTZ 22 fJTZ ?lfa?P7f ZZ Wl Zifa |TT 
tjnl "'SET ^Z^lfdZZ 317. fat., 27, Icim y^<i, fZ^JZT (1-5, ^cll^hld ZZZfajT Z> ZTZ, afajZ 3TFZZTZT^-382 415 ^pTTTZ 

f'dfaffa Z«7Z ZZT*fal (ZZlZcTT zZ-III) ZRl "HZ^Zfad-ztHt" ^ H 3faZ7 3JZZZfaZ 3FfZZTfafcT dfaR 7W1 CZZN 
ZN ZTfZ-ZTZt ZTT7) ^ Zfac7 ZZ, fZZT ZNS ZZ ZTZ “^jzfaz" $, (falZ fZZ ¥ZZt ZTZTc^"3ZZ Zfecl ZZZ TRTT 

t) afa faZ 3T^tft^T 3TT^ ZZ Tt/09/11/231 feliwt, SFJzfaz ^Tlft ZTZft £ I 

Z^T ZT 5 ZT f*FfZ faz 3 JZZR ZZ ZR ZN 3 TT^TrfTcT az^Zlftdd cfalZ tfqZRN (£ZN ZN ZI^T ZrZt fatR ^ZFZZ ZT^Z) 
t 1 fazzZ arfZZZTZ SJZZT 30 far. ZT. 3 lk STZZT 40 ZT. t I ZrZNZ W 1 3 RZTrt (^) 20 far.ZT. ZZT 2 ZT. afa 20 far. 
TIT. 17 TNT 30 fal.Zl ZZI 5 ZL I I ^ 3 TT^ZR f faH+l 7 TZ yfdVId o>ld 1 ddlrH+ Zlftd 37 I^?T 7 3 IZTZ t I 3 NZTI 
'ir-Hd^h ol^'l-S ( M,ci^sl) 3 N?f cTfZR dH^Rid «BTZ 11 ? I dH<h< u l 230 3 TR 50 FZZ ' 3 rZ 7 ZZt ZRT fa^cl 3 T ^14 ZT ZiFf 

ZTZT t I 



zn^lz -2 ■RfeZl zn TTtfFPT zrpl ZZ ‘5FTZFT 

iTPTZt ZP 5 t ^ # 1 zfn ZTZT fH*M Z7T fzm Z 7 zfifzfn zft 'SfTtft t I #c7 'T TZZ feFTZl ^ ^?T ^7Z afR 
zTz zz zt ^ ^ ^fc t n zrn fzzzN zz ^ 4 m\ I i ■Rfezi zrl Tftzrzz zttz ^ zzz'z zz 3 i?Nt 4 Nhn 4 
4 NUIM ZMOofrl t^TT Tpn t r 

ZZZvNI ^ 418(1 t^fei^ifin ZZT '^fz^TI Z I ZI6<1 c hfd9i^M rRi RTZ zii TtZvZ Z> fzi^ ^i d /HN f^Z 

^ fzzi-nzi 11 

dfrr mzz 7 Wri rn fazFf (tn^i zz air^Kz) fwr, 2011 m fwi 8 ^zz-fwi (9) ^rtzzz ?rfzzzf 

ZZ 3RtZ WT^( ^ ZF ZITZt t IZFT ZZZ Zfe^f 3p iT^MNZ ZT ^Ff yHI'JNZ zfr -STtFIZ Z# tzfdHfdl ^TZ Z^t ftr^fz, 

^ T 517 R m z# Trroft ^ fwR zzz ai^Hir<z -qfeN fdfzoi'Ji %zt tzt t fzfdfAd tzt ^ zzi, afR 

^,f 4 v r en ^ ztrr z wr zr zR 100 fern 7^ 2 in. tt z> rr ^ fzrt* 100^ 10,000 m* $ ^ z ttp^nz znzn 
31ZRTN (t? 3) afrrsm ztzf?i arffeRi^ “^’’■RH^f^soo^ 10,000 43 r 4 mz mnmh arzzzr ( 7 (z) tt%z 50 

%. m cRIZfl 3Tf^4Rm t 3^tr 4 ‘^ ,t ZR I ^ 1 0 *, 2 xl(F ZT 5x10 *, ^f, ■sir %HIc 9* ZT tH u llrH<t. TjTJif^T zi 

NZcRZ t 1 

[zfz. n 21(90>/2o 11 ] 
4t. Z 5 . ztf^rz, NN fzzrz 
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New Delhi, the 10th August, 2011 

S.O. 2763.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009(1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act 2009 (I of 2010) 
read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top-Multi Scale Interval Type) with digital indication of medium accuracy (accuracy class-III) of series 
“SEPL-TT” and with brand name “SUMOJAY” (hereinafter referred to as the said model), manufactured by M/s. Sumo 
Jay Electronics Pvt., Ltd. 27, Libra Industrial Estate, Bhikshuk Guru Road, Near Telephone Exchange, Odhav Ahmedabad- 
382415, Gjuarat and which is assigned the approval mark IND/09/11/231; 

The said model is a strain gauge type load cell based non-automatic weighing instrument ('fable top-Multi Scale 
Interval Type) with a maximum capacity of 30kg. and minimum capacity of 40g. The verification scale interval (e) is 2g. 
up to 20kg. and above 20kg and up to 30kg is 5g..It has a tare device with a 100 per cent stibtractivc retained tare effect. 
The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 50Hertz 
alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of the sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mothcr board 
to disable access to external calibration. 

further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 201 1, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with 
verification scale interval (n) in the range of 100 to 10,000 for‘e’ value of lOOmg. to2g. and with verification scale interval 
(n) in the range of500 to 10,000 for ‘e’ value of 5g or more and with‘e’value of l*10 k , 2*10 k ,or5*10 k , where k is a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

| ! .No.WM-21(90)/2011| 
B. N. DIXIT, Director of Legal Metrology 
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4ft fa#, 10 31473, 2011 

W.37T. 2764.—7U4»K 47T, '5R1 3ft TI77J3 47 fqqH 477ft 4* M¥qiq s 4I 7T4T4T4 ftl 44T ft fa 

344 Mi ft 4ffar ftton (fttft ftt 4ft 3i4f>f4 ftift) fafa* w* fam aiftifam, 2009(2010 4tt 1) 4*4 faro 4T4 farm (ftfe# 

44 3 ^Hfa r) fam, 201 l iwrtl ^ 37^? ft ' tf»iw 4 i ft fa mm 4 ft ft ftt 344 fttesi ft*n«fa 

VlT^ 77341 347 l4T*R 9 Htwi44i H 3M^<W 7l4T 44H 4774T 7F4T; 

3171: 314, 4>HflR W4»R,‘fafa^T4T4 fa?!H {ftl-SdY44 31^49) falR, 2011 ^ fWT 8 ^ 34-fWT (6) sffofWT 11 
4^34-1444 (4)fa K l R 4f<B faft47 4T4f4^ 3Tfqfft44, 2009 (2010 44 1) 4>t 4T7T 22 gTTT * l fafa ' 44 44W 477ft ^ftnft 
Tpft Wi 34. fa,, 27, fa4T tsfapre T&Z, foP%47 ^ ftg, T ffKlft fa 4fr 4T7T, 3^44 aT g R4WK -3824IS TpFTRT 

ffrf ftfftd -qgm 4qT*fa (W<l 4ft-IIl) 4fa H tT 7 T ft 4 fa y ,> »farTT ^ 3fa47 7J44 Tlfal 3T744Tfa4 ftfa4 'JWTO (fas wf 
3I59-R# fael *374H 31*9) $*ffe® 44, fa*fa 4F3 40 9T9 ft, (faft *Tlft *7fa 9T4B344 ftfe?T 47ST94lft) 

3^7 fftft aTjftfal fa? 3Tlft T74 fa/09/11/232 fa4T W ft, ST^ftfal 9444-99 3Tft 4777ft ft I 

3471 hTsci T(4T fa<j>a ft4 947R 471 'TR Tfa 31T4Tf74 3T744Tfa<T tfaH 39477 1T T (fa<! 451*1 31*9 9# 74><r1 *374B 
31*9) ft I *7T4ft 3lf4477T4 ST94T 1000 fa.m 3^7 ^J939 STR7T1 1 fa.TIT. ft I 7774144 RT9RR 3T=7T7Tc4 (ft) 500 fa.TIT. 7147 5 0 TIT. 
3^7 500 fa.TIT. ft 3747 1 000 fa. 91 7147 100 TIT. 1? 1 *779 "047 3lft^<-H ft fa7747T 7T7T yfd^/d 44457741^147 4lf77T 311^43^4 
Wt I W7T 3H7^4> ~gT4fe (W^t) wf TTTrR rRo FR 34 4 %T 4574T f I 230 4fcg 3^7 50 TT74T4 7 ff 417T fil^TT 

"94T4 47 47fft 47T7TT ^ I 


, 34^71 -1 



3TTfrf4 -2 4T^T 4ft 7fttH4 477ft 47T 3T4TTT4 

f^74^'4ft^T# H t Tftfcn 4T47 fft47m 477 feRcft 47 Tft^ftl 4ft ^TTTft t I 7Tt4T ^ 77T«1 ^ ^4, fSTRc^ ^ ^71 3^7 

tin 474R ft 4 ft ftt ^4) ft ft i '7fttVf J l 4147 Piqiiw 477 7ft^T ft ftfej 441 il I 4T44T 4ft 4774 4? 3444 471 447 y^sl 4T4RT47J 

^141114 34ft tB f t 

3447t 9T 7T47 4fT4 4ft 4^44T ft I dl6<l ft1ftlft?T4 7T47 4^4 47t 7T474 ^ fBT^ 4/3t 47Tft/447 fttft ft P^M 

ftt f^4T 44T ft I 

4T4 1ft?T4 44 31'^HKH) f444, 2011 ^ t444 8 ^ 34-fft44 (9) ^TTT 4471 

ftft^ 347T 4fe?T ^ 3734R4 ^ J$ 44FT44 ^ 37dft4 37ft fftMlTT ijJTTT 37ft fft^STcT, 
^fl^Tlft 344 3Tgtftf47T ftfeel fftfftoW t474T 441 ft fqPdfftd 37ft *j744n ^ ftft ftt ft47, 441^41 3ftr 
tft ftfft 4 ft 5 TIT. 4T 37lft 3lf447 ^ “ft” 4T4 ^ 500 ft 10,000 7T47 4ft ^4 ft 7T74T44 WTR 

'3ftT7W (TT4)4»f^f 5^1^Fr.m ftf $000 f47.TTI. 7T47 4 ft 3ff4477T4 $747TT 4T^ ft sfft “ft” 4T4 1 x 10^, 2*10* 5>< 10 *, ^ ft, ftt 
44T7®W 47 4i^rt7M4) 4T 4Jf4 ^ 7747^ ft 1 

[47T. ft. 3^471 21 (90)/2011 ) 
4T. 44 . fttfSTTT, fi^l4T, fftf447 414 fft?TH 
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New Delhi, die 1 Oth August, 2011 

S.O. 2764.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report <see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act 2009 (1 of 2010) 
read with sub-rule (6) of rule 8 and sub-rale (4) of rule 11 of the Legal Metrology (Approval of Models) Rules; 2011, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Plate Form Type Multi Scale Interval Type) with digital indication of medium accuracy (accuracy class-IIl) of 
series “SEPF” and with brand name “SUMOJAY” (hereinafter referred to as the said model), manufactured by M/s. Sumo 
Jay Electronics Pvt. Ltd., 27, Libra Industrial Estate, Bhikshuk Guru Road, Near Telephone Exchange, Odhav 
Ahmedabad-382 41 5, Gjuarat and which is assigned the approval mark rND/09/11/232; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Plat l orm : Multi Scale 
Interval Type) with a maximum capacity of 1000kg and minimum capacity of 1kg. The verification scale interval (e) is 50g. 
up to 500kg. and above 500kg. and up to 1000kg. is lOOg. It has a tare device with a 100 per cent subtractive retained tare 
effect. The Light Emitting Diode (LED) display indicates the weighing result. The instrument operates on 230 Volts, 
50Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of the sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this Certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity from 50 kg. and up 
to 500kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of 
lxl0 k , 2* 10 k ,or 5*10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 


[ l\No.WM-21(90)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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tjrr.STT. 2765,—RTRHT R57, faffed 'SITfV^RTTt £RT zk RhU R7 fRRK Ri mrqiq^R^ RRTRH ?1 RRT k 
% ZR3 tTT^ k Rf% RfeFT (rH R$ Rrff?I R7§) RTZ afa RTR RTRRJ arfafRRR, 1976( 1976 RR 60) ZRT RTZ RFf RTRRT 
( hTsh! rti aigRftR) far*?, 1987 ^ zwff ^ arg^R $kk ^r rtr Rft rrrrt t % crmr: rrPt 3TRfa R' kt zrr rtsft 
77«TT«hn RRRf 77§Rn affr Wpl MRrwR^T k kRi iprr rrzt R^TT; 

a*?*:, aw, *u«bK, zrz arfafRRR ^ mn 36 rtIzr-rri ( 7 ) aftr^r-^RT (8) str rrr sfiHw^T rrrrptrr 3 
~5RgqfV-479/6,R#3. 1,faiTRRTRf4^7,farft-53 URTfafaftci R*RRRR1RZT (RRT?kn R*f-III) 
rt^ jfrsrwT ^ afaR? tjrr Rffez RfcR twt (^R?iftRr ^ rts^t rh, faR^ Rn rtr 

M M fcnft W% Jtrt rtrrizrrR feri r»kt wt) arkfaR aignkH fR? an^RR^to/i l/ioo RH^feid ksRTRRit, 

3TgqkFT RRFT-RR Ifkt TfvSpfft $ i 

333 RfgRT T^RT fofR "fa 7RHT RJT RR keT aTTRTfRT aRRRlffeffi kfcTZ RfR7T) t I ^RRft SffRRFTR 

amen 50 zr afa strrt 100 %. m i i rcrnr toih 3trrrt (f) 5 1^. m t i ir3 rr? ank^gFR gfad t f^RRn 
?m yfd^id «R*6HkRR> vrfor antfag<HH rrtr $1 tott <jch«N> ^TRte (^ 3 ^) kkH RftRTR rrctt 1 1 m t°t 

230 R^Z afk 50 WRflf RRT fangfl RRTR RT RH*f RRRT t I 

angjRr -I 



Sttow* fMffnm 0/»*"*** •* f0f f 


□ □□t. 


/i 

-< } / 

e/y 7 ... ► 


fi«ad hole taw 


Head bole sere* 


(Indicator <* tha - Frortt Sktel 



(Indkator at the WoighWdg* - Low« back Side) 


3ii<j>|<i- 2 flfStf RtfcRT ^T 4l'*HN^ l "SFRUR I 

ti)Rn*i ®iwe f^TOTR «e<. feRT^ ^ 7T?Z HT|S k RTfFFl ^Idl ^ I RtcT RT^l 
fsfn^ ^ t&z afk zfR VflR k ^ ^ itfm wm taw wi Rta k ^rter rrt 11 rtsst ^ ^ ^ 

^T TRF RFTl ^RTCE n«row <i'Ul«W k\RT RRT t I 

3WRR k WTF^t <f^FT f I WTt 4>Rrl9kVM tW RTl RT f^ VfZ\ ^TS/ ,,£ TR k t^R 

fkR Rtf^RT'wt I 

afR R<%l< ZRrT arfafRR RRI 36 ZR-RKT ( 12) ?R1 Rlf3RTRt ^T RRpT ^ RF RlW ^R?ft 
t f^r Rfs^i ^ argRl^r ^ ^r rrtr-rr ^ akFkr rr! faMdi srt zkt ki^id, Ps^i§'i ^ arg^R a?k RRrft k f^rak 
ZR ?1 aigM^d hTsW %RI RRT "t, Mr 1% ZRT ll k3rn Ft , R«IT*kn afk RrrkRTFR ^ kTFTR 7W1 Rt kkt RTt 

5 m RT ZRk aifVRT ^ “f" RH ^ faR 500 ^ 10,000 R^r k31 k RcRm M 1 MHH aTRRRf (T^) Rf?R 5 ZR k 200 
ZRRRTRftaTfR^RR^RnRT^talk^f’RH 1x10^, 2x10^ RT 5x 10 *, ^ RRTcRRT RT RFTFRRT RT TJ^T ^ RR^FR 

f I 

[RH. R. ^^^21 ( 12 )/2011 ] 
Rt. RR Ttf^R, fzt?T^, fRfRRT RN iRRB 
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New Delhi, the 10th August, 2011 

S.O. 2765. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby approves and issues the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge) with digital indication of Medium Accuracy (Accuracy Class-Ill) of Series “JDW” 
and with brand name “KILOTRON” (hereinafter referred to as the said model), maunfactured by M/s. Jai Durga Scale 
Corporation,V-479/6,GaliNo. l,VijayPaikMaujpur, Delhi-110053 and which is assigned the approval markIND/09/11/100; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge) 
with a maximum capacity of 50 tonne and minimum capacity of 100 kg. The verification scale interval (c) is 5kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) Display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 



(Indicator ot (he WaJflhbrldso - l.oww hack Side) 


Figure-2 Schematic Diagram of sealing provision of the model. 

Sealing is done on the right side/back side of the display by passing sealing wire from the body ofthe display. The 
seal is connected by whole in base plate & top cover of display, than seal wire is passed through these two holes attached 
with seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D eard/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said mlodel shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 5tonne and up to 200 tonne with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ valueof 5g. or more and with ‘e’ value of l *10 k ,2*]0 fc or 
5* 10 \ where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and materials with which, the said approved model has been manufactured. 

[ F.No.WM-21 (12)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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10 aRRd, 2011 

W.3CT. 2766.—RR, fafFH RlfaRTRt £RT ^ TRJd RT faRR RR^ ^ RTR^RF RRTOR 
fo'SRd fnte 4' Rftm RfStf (iH M ^#’) fMR^RTRf^^arfafRRR, 2009(2010 RR 1) (Rfe#’ 

r*t arpto) fwr, 201 1 ^ Rwrf ^ ar^r t a?R sr rrt r^ i?ro t fa wmi rrTr Rft arofa 3 *ft^RR Rfecr RRi*fa 

RRTR TfaTT aflT fafR^R NttR*lfd4T dM^dd ^RT R^TR RRdT T^RT; 

3Td: 3TR, '^K^iK, fSffRR^ HIM fatfl’l ( Ml •Sell R>1 a^nl^M) IHRH, 201 1 Ri PlMM 8 R» aR-fd^H (6) afft PmMH 1 1 

^^R~fam ( 4 ) ^ wrR fe?r faRR^ rtr fosiB atfRfarc, 2009 (2010 rtt 1) Rf! rtct 22 ^rt rrt! vifafa* rttrrW rr^ ^ 

■foftf aftfalJd Hrvi^i 1TO, 3TTWT5-276202 (RtR TT^fl) UTT fafafa ^«TT«tcT[ (RRl«fal R^f-H) RTc^ 

' ‘ '' »j<S«l R> afa<* 4$RH «Vf* ai*R^Hfcid cflel'i <sm«m u i (£«fel RTR ai$y) R^ nTfen R5T, F^i < *h«^ «i u s RH RTR 

>, 3i>fiU^ ,, t l (1^Ff^?^'Tf^^'RT^^ 7 PTTt) afa W 313qj<4 faf 3TT^ TR ^1/09/11/194 flH^ld fam RRT 
t, aijM^d 3TRI n T-' t ni RRdt f I 

RRd nisei TT3> fa$d ifa y^R RT[ RTT ReT 3TT«niTcI aR^ddlfeld dleH d9Ri< u l ('^ReT <HR 7Tf9) $ 1 P*i^«bl atfRRidH 
^dT 30 afo[ ^T3R $RTR? lOO m i I HfW HIWH aRRTel (3) 2 TIT. t I w$ ^ aflifajm Tjfal t frfHRd m 
Rffald ^TRTeTRTRTRT tnftfl am^eH RRTR t I RRTT^T RRFfa Suftg (M,effsll) V^\ dteR mR'RTR dddftfd RRRT t I dMRRUI 
230 qVd afa 50 RrRTRdf RTT7 fqsjd 'SKTR RT R>t 4 q><dl 1 

an^fd -l 


i 

i .;• 
’ ' \ ,' 


3?T^fd -2 RfecT dO TTlRf 7 ? I 

fSRJrl dfl ^ TTtfRO tdddR dR fOTH VX TTIRfi ^fTdt t I TTfR ^ RT?T ^ p, ftRTR ^ ^ a?R 

'Sf’il chq< "4l ^ shIRih qini Tilled RR TTteT ^ ^■Sl 4 ni ^ I hTsctI +PlclqM dRH anq^T dd TTC^Rl 

^TdiliH an^qd f^T TRTT ^ I 

3Wi ^ ^TF# ^Rd'^VH ddT 'qfd ^\ t I ^T?ft ddT Rfd dR 4RFf ^ fcTR V/£l ^ R’ feR 

ftzR nM^TT fRT t t 

arR ■RTefrRfsfftRF RN IWH (Rfedft dd 3T^MT<d) tWT, 201! ^ RRTR 8 W RR-fWl (9) 'STTl TKd Tffdd4l' 
^T RROT dR^ ^q; ^ 'E /ltp rn dRcft f fd7 ^d Rfg^ ^ 3T^RKd ^ TmPNd ^ aRpfd ?Rl Mdofdl £RT ixft Pull'd, P^qi$d 
^ ar^TR afR Rratft -$ ^?d ar^'iRd -rt^ fcrfHRfti %rt rrt t RrfnRd ^ ^ f\ trf, R8ns4dT afR 

^TRfri^R ^ dteRT TTWT ^ 1 fo.m ^ 50 fo.TJT. cRF ^ “t"' r TFT^^ 100^ 100,000 ^ Rft t^l $ dcMNd HIWT 
3TcRTel (R5) TT%d 100 fam 'RT 3Tf^ ^ “I” RH ^ RTR 5000 ^ 100,000 TTRT ^3f Rc^lMd RTWd aRRTRl (TRT) 
HfFd 50 fdT.Tn. 37fa3RTR ^RdT ^ t alk “ i” RH IxJO*, 2^10* RT 5^10 ^ f, ERTcRRT RT RTRTrRR7 

RT ?pT ^ RR^R t* I 

[RR R. ^R^TRT 21(113 )/2011 ] 

Rp RR. Rtf^Td, Pld^iqi, fqlRRT HIM fRRH 



.1 M 
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New Delhi, the 10th August, 2011 

S.O. 2766.-^Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (l*of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections 22 of the Legal Metrology Act 2009 (1 of 
2010) read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, 
the Central Government hereby publishes the certificate of approval of the model of non-automatic weighing instalment 
(Table top type) with digital indication of High accuracy (Accuracy class-II) of series “OWSTT” and with brand name 
“OCEAN” (hereinafter referred to as the said model), manufactured by M/s. Ocean Weighing Scales, Mashirpur Lalganj, 
Azamgarh-276202 (Uttar Pradesh) and which is assigned the approval mark IND/09/11/194; j ( 

The said model is a strain gauge type load cell based non-automatic weighing instrument ( fable Top Type) .with 
a maximum capacity of 30kg. and minimum capacity of 1 OOg. The verification scale interval (p ) is 2g.. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) / display indicates the weighing result 
The instrument operates on 230 Volts, 50Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, theCentral Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg. with 
verification scale interval (n) in the range of 100 to 100,000 for ‘e’ value of lmg. to 50mg. and with verification scale interval 
(n) in the range of 5000 to 100,000 for‘e’value of lOOmg. ormoreand with‘e’valueof Ixl0 k ,2xl0 k ,or5*l0 k , whcrckisa 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[ F.No.WM-21(113)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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10 3TTOT, 2011 

VT.3TT. 2767.—TTC3TTC TTT, fafFcT TITf^FRV ?RT TT* TOJd m fsRK ^ ^ TTTTT^T* TTRTSTR ?fwt 

far tvt fntf ft' Tf% iter (fttft ftt 3 TT^f ^i) fafmr tin fa?TH arfvfwr, 2009(2010 vt 1) <t*tt rr fw 

(Tfeif 3f7T fa?R, 2011 ^ TWlf l£ 3T^R i H‘TO1t % H'llrIK TlftftT Vt 3mf«J ft *ft ^ ftfecl 

wftcTT ^RTtT T^TT sfa ftf«R nRfouM ft ^5RT ft^T W=T VTTTT T^T; 

3TcT:, 3TT, «t»*sO*l *K*t>K, fftfftV MH [ft *11*1 ( hT-SCi) fa*PT, 2011^ RFTR 8 ft’’ ^ fwi (6) fttl 

11 (4) ^ TTT*T fftf*FT RR f^lH 3Tf*lfWT, 2009 (2010 VT 1) ^Tft *ITTT 22 5TTT TFTd Titer) ^T Wl ^ 

^ftllft 3jiRlR*l ftfh T^T, HPvK^T dH J N, 31HH9d-276202 (TxTTTrftTT) TJTTT f*lfHp£|ci W«ftTT (W*fcTT ^ft-III) 
‘‘ftte^^TTqtet” *JOOT 3TW T£TT 3R«Mlfda cte 3WR1 (krWlft ftt VT, falFF ^T TTR 

“3fen”i, ftft fftft ^ftkd fft^ 3TT^ ^t/09/11/195 W^Tdf^TnTRl 

ft, sppfon wi-^m -^nfr vrcft ft; 

, T^T iter T^i RI^kT ftsf TJ^K i*T *FTT fteT 3TMfcl ATWlftffl ft^H 3WT ( ^<Wlft ZT^) ft t fomft SFRRkR 
$l%ll 1000 Ffti.TIT. 3ftl ^IHfll 2 TIT. ft 1 tHcqiHd hihhm 3RRRT (ft) 100 TIT. 1? I 3TTft t i^n'i ^Rw ft fftTF?’] YFcT 

yftlSKt ^^ra^RTRR* % TTfTTT 3TTft*RJ?H Tl’m ft I y«t>Rl drH'ft'*’ -SlftW ( M/Tlftsl) TR?f dl^H hP< u I 1H 4M^RJld ^Tdl ft I <JH<*K U I 
230 ftfce sfft 50 T^sf yirMTCfdl VRT fae^d TRFT "hT ^Tlft ^RcTT ft 1 



<w«pfd-2 nFsei Tft fttfcFT «h<ft =FT -SI^uih l 

P&W$ ft ft ‘^ftf^FT ^KR Piq>ltn fs^nel ’9T tHfdh '^TTdt ^ I °F FTT«T ^ ^ feRTci ^ ^TT 3Tk 

^fq ^ tcT^t ^ ^fteT t rt i i t#s?t ^ w)d44 ^ ^ ^ 

'snmn *tm ♦ i 

^?4>RT^T^ ^j|VH ^fgfVTi I sml TT^ ^ ^T ^ ^ Tj/^t +li/H<U ^ ^ f^T 

afk^rTWBRftfWT?n twr (nfrf ^tt arjRk’T) fwi, 2011 ^ Pm 8 ^ ^r-fwi (9) vifanY 

fl#(^ ^-qy mftiuH »K ' < ^ t% wTfeT °F ai ^ fR trft-t?^ aRrtd f^rRmPn 3 #terr, 

# 3 f$m 3 ^r imcft i( t^rt MnW tor w t fafaPfo Tift # j^n ^ i\ t^p, w«fm sfk 

^nrftiRFT Tto j m sT P i <ft ifft 5 m ~m ^ “^"RH^f^soo'ft 10,000 «^im himhih 

50 %.m TV ^ ^FTR lxio* 2x10* ^1 5x 10 *, ^ f, ^TTrR^ TT ^WTV 

^nfv v j£*t ^ Tirgw # 1 

[m TT. T^TITT 21 ( I 13 )/201 1 ] 

■^t. TR. ^TrffirTrT, Ri^?fi«t», IVP^W RN Pd?lM 


l«^HM|i. 44 MVtfT« l-\ 
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: 5ra^8,2011/3nfcre 16, 1933 

New Delhi, the 10th August, 2011 

3.0. 2767.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 201.1 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of the Legal Metrology Act, 2009 (1 of 2010) 
read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of median accuracy (accurac class-III) of series “OWSPT” and with 
brand name “OCEAN” Otereinafter referred to as the said model), manufactured by M/s. Ocean Weighing Scales, Mashirpur 
Lalganj, Azamgarh-276202 (Uttar Pradesh) and which is assigned the approval mark IND/09/11/195; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Plate form Type) with 
a maximum capacity of 1000kg. and minimum capacity of 2kg. The verification scale interval (e) is lOOg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) of role 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with.maximum capacity above 50kg. and 
up to 5000kg. with verification scale interval (n) in the range of500 to 10,000 for ‘e’ value of 5g. or more and with V value 
of lxio k , 2>< 10 k ,or 5* 10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
Model has been manufactured. 

[ F. No. WM-21( 113)/2011] 
B. N. DIXIT, Director of Legal Metrology 
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TST.3TT. 2768,—4v5p4 R<4K 40, fafed RlftFFOTp 5TTT ^ 'STRJO frote RR PddK 477^ ^ 4F TRTFTH ^p 44T t 
% 7344 ftote 3 4f% Rfatf (Ot^ ^P 4^ 3TFf7f4 4TC 3?ft RTC RH47 3tf4f44R, 1976(1976 40 60) RT447 

(Rfecff 40 SFpTfaO Iwr, 1987 ^ ^ 3Fp70 t W W 4?P RVT44T $ % 'dOI'dR IRTt 7 ! 4?P Wrf«I 3 Rp "344 RTSd 

4«lTef4T 4410; T^TT sflT faP^FT oftfalM R 30^*1 ^4T W4 47741 T^RT; 

3T4:, 314, ^1-4 R<4TR, 444 3Tf4f44R 47p 4T7T 36 47p 44-RTR (7) 3lp7 734-RRT (8) SRI VlPwqf 40 R4f4 4774 ^TT 

^rrcf t44t Rmm 4 . 7-26-138, ttrwr, ttfPpjst, wW (rPh), Pr+^mk -500047 sri ftfHffia r*4f 44T*fai 

(7T«IT«tcTT^f-III) 41c^ ‘■5jt22-^«c^41 ’ J1 jl44!T ^ 3T4747 7J44 7#4 3H44lPdd 4Pd4 3H4Rd (^4<lPH«6 3f44-R4^P dfe #f 
ZT50) ^ RfSd 40, PflR4i W*5 40 4TR "^44p (fd^ STIR' 9*41^444 RT^d 47?T R41 $) 3?pT f4R 3^Hp<W f4f 
31^ R4 ^t/09/l 1/78 RH^Id f%4T R4T t, 3^HK'H W0R4 4Fp 4774P t I 

444 Rfe*1 fa^74 Tp4 TO 40 RR^d 3TTRTft4 3R44lfd4 rfleTT 3W1 ($d'<rf44 4f4d R42P dfe ^d ^) 
t I ^R47p 3TpR474R SR?TT 80 Z4 3?p7 ^ddO ?0R41 400 f47. HT, t I HIHHH 3R44d (^) 20 fe. I t I ^ 

3TFFF]dO ^jf44 $ P»T4f5Fl 714 ilfdVId o^ld+ddlcHdi 4lf74 3fF^<ldd F014 t I UlP+di PdPd4s PhRid P^fMd (T3[d Rp t?P) 4Pd0 
MP<U||M dT4f$I4 47741 $ I TFFT^I 230 3?fT 50 TR4Rcff RTTT l^cT TRR R7 ^ qRrfT t t 



3TFfrfrf-2 Rfecd ^it RlPdO 4^ 4NHM4 ’5FFJF! 


^TTl "4' ^ wlpd'l ^FR Pd^hiri PsfHd ^ 7T5£ TTT^ R RlP’d 7 ! ^ ^TTcft ^ I TTtd ^ TriR 

Pg ' Wd ^ ^ iH ^f R ^ RlPdO ^FR Pd+ld Rpd ^ ^1 F41 t I RT^Rf 47! Rld4< 4R4 ^ 

40 TR7 ^ImH'RTS 4l4i!IH d^Pldd f441 1 FO ? I 

T44TR0 ”4' s|l5<] ^Pcd'iti'M c!4) 4^t T{p441 % I 41 o 0 4>fd^R d4> 40 TT4R ^ P^U, T^/^t 40^/447 4T^ R Psm 

Pf44 Rt f44l R4T "t I 

3TpT 4^4 TR407 F44 3Tf4pFTR 4PP 4R1 36 47p 40 4RT (12) 'gRT 444 dPdddf 40 44RT 4R0 ^tr 7^ ttRTOI 4R4P 
t % 444 Rfed ^ 31^M)<4 ^ WO O? ^ SROlO 4Rt P^PdHfdl £R1 4# P«4ld, fe^TfO ^ 31^RK 3TR 4# RFRft i\ flTFR 
444 3Fp4f44 RT54T RlpFlW l f44T 441 f , PdpHp^d 4Rp *RIdT ^ ^P R4T, 4»4?441 3TR 4l4mdd ^ 4Tdd 444R4 Rp ^Pof 
"3ft 5 41. 41 43# 3TPR4T ^ <4 | M RH ^ fd^ 500 R 1 0,000 447 40 td ^ RtRIRO RTW4 R4TTd (RO) R%4 5 73 4 200 
44 447 47P 3#R74R 8flR4T 4FP t 3TR * , '| ,, RPT 1 x 1 O’*, 2x10* 4T 5* 10 *, 47 1?, dp 44T7R47 4T 4T4TrR47 ^0^47 4T ^ ^ 
RR7544 t I 

[40. R. ^4^04 21(21 )/201 1 ] 
4T. IR. 4Pf^74, f047T47, f4fV47 RTO P?Tild 
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New Delhi, the 10th August, 2011 

S.O. 2768.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge-Multi Load Cell Type) with digital indication of Medium Accuracy (Accuracy Class- 
Ill) of Series “G22-WB” and with brand name “TECHNO WEIGH” (hereinafter referred to as the said model), maunfactured 
by M/s. Techno Systems, No. 7-26-138, Saradanagar, Safilguda, Malikajgiri (Post), Secunderabad-500047 and which is 
assigned the approval mark IND/09/11/78; # 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Weighbridge- 
Multi Load Cell Type) with a maximum capacity of 80tonne and minimum capacity of400 kg. The verification scale interval (e) 
is 20kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Graphic Liquid Crystal Display (LCD) 
Display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Figure-2 Schematic Diagram of sealing provision of the model. 

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display, flic 
seal is connected by whole in base plate & top cover of display, than seal wire is passed through these two holes attached 
with seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 5tonne and up to 200tonne with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10\ 2* 10 k or 
5 *10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

| ENo. WM-21 (21 )/2011 ] 
*' B. N. DIXIT, Director of Legal Metrology 
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10 3TW, 2011 

2769.—MTCRR RT, fafcR TTfRRTTt £RT 7*gR M2 RT R72 ^ RTRT?(Rf MMTMTd RRT f fR 
^rt M2 3 rM ifer (rH ^ r$ 3iif% ^f) rts mtr mtrr arfafdRR, i976( 1976 rt 60) rrt rt? afa mn rtrr 
(M tSRTf RT R^R^d) fm, 1987 ^ 71^' ^ t RR dft UMl^dl t % cdRTcTTT Md R?t 3TOfa mT$H 

RRT«f<dT RdTR T^TT 3^7 f¥M RftMfM 3 4M^Rd M RRd RTRT T$RT; 

3TR:, 3W, *KRR, '3RT srfVfdRMRt RRT 36 Rf ^R-RRT (7) 3^ ^R-RK1 (8) SRT VlfaM' RT #1 RR^ ^ 
M2 2M tal d. 7-26-138, WWK, W^, M< r R T *lM (R^), fUR«MK-500047 'gRT Md TOR RRT«far 
(WM Mill) rftcTR <JRR<«1 ( f#fglPw> $fRd-Mr2t edtg M 

dT?R) R> Hiscd RT, RT RTM “2dFft t (fM h^mk^'SRT dPsel RTF! RRT t) 3?h; fM 3RptRR Ml 

3TT 1 ^ ^t/09/11/79 fRRT RRT t, 3FJRfcd WI Rd M rM $ I 

<J<*d disci RR tq<fa "M RRR RT MR Red 3RRTfRT dVld 4 hr<«i ( sHR^ifiR ^lfa»r Htrdl edls Tied dT^d) 

t 1 ?MRt ^TfaRRM W 60 7R i 3?ft M£fRM STRRT 400 fe, 51 t I McMim RlMHId RMRTed (t) 20 fe. 51. J I M‘ TR* 
3TT$R$id ^fRT t P4HRT 7TR RfRRd ^qRRHTcMR RlftrT RTMpd RMTR $ I RRT7T 4 pH4r ^TRfe (Red 3 ^t) rfteTd RM l H 
<5H<r?Td RRTT f I <jhr<u| 230 3fftT 50 R73f RcRTRcff RRT Pd^d 1R15 RT RRf R<dl T? I 



3 TT^f?T -2 Mfecd Rt MtfcTR RRR R 7 T R^TdTR^ ^TROTM I 

feFf$ RTl RTRl RlfdO RRR fd^'lcd RR few?) ^ RfH R7^R,4 r? RT?^ M R^fcdR R^t ^deft t 1 Rtcl ^ MTR ^ 
feRRd ^ Trfe 3lk Tfa Wm Rl R1 $ M RfleRT RTRT failed RR Mted ^ RTfeT RRT t I MTScd RTt fftcdRTC RRd ^ RRRR 
Rd T^R R^Rt Rt^RTO ^14UIH 4R^Rd fRRT RR] t I 

■iMR<’J| RTfft ^fcd'^RR RR R^R RTt ^fRRT t I RT?rft Rfe^'SHR RR R|R RH TfRTd R h;/^ RT^/W R^ 3 
fTRR Mtf^RT RR1 f I 

3TR RRR 7RRR RRR ^rfRfRRR RTt RRT 36 Rt R9-RTT (12) RTT RRR VlfRidl RT RRlM RrR ^i r^ RTRR RRR[ 
t fR ^RR RT5cT R 37^RkR ^ ^ RRTW-RR ^ 37RfR ^ft fRfd^fdl ^RI fR^RT, tRRTfd R 3RJRTC 3^k ^RT RTRRt ^ faR?} 
^iHlPdd nTsel fRfdMW fRRT RRT iRfRf^R '3Tft ^<acll ^ ^ 4 r, RRT^teTT Rl4nteld ^ deed'd 'SRRTR Ml Ff4 Rt 

5 RT. RT 3dfRR ^ “|” MH ^ 500 ^ 10,000 RR Rt ^ $ MrRTRd MTRMR aTRORT (ttr) Mf?R 5 Rd Tl 200 

Rd RR Rfl 3#-TR)RM SJMRT RT^ 't 3 |[t ""f " MTR lx i0*, 2x 10^ RT 5x10 *, ^ f, Rll MdTrRR RT RRRTrMR tjyrfR RT "Tl^R R MM^eR 

t.l 

l RT. M. 21(21 )/2011 1 

RT. RR. RtfdTR, fdt?TR, fRfRR MTR fRRH 
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New Delhi, the 10th August, 2011 

S.O. 2769. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Weighbridge-Multi Load Cell TypeJ with digital indication of Medium Accuracy (Accuracy 
Class-Ill) of Series “L33-WB” and with brand name “TECHNO WEIGH” (hereinafter referred to as the said model), 
manufactured by M/s. Techno Systems, No. 7-26-138, Saradanagar, Safilguda, Malkajgiri (Post), Secunderabad-500047 and 
which is assigned the approval marie IND/09/11/79; 

The said model is a strain gauge type load cell based nomautomatic weighing instrument (Electronic Weighbridge- 
Multi Load Cell Type) with a maximum capacity of 60 tonne and minimum capacity of400 kg. The verification scale interval 
(e)is20kg. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) Display 
indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 


Figure-1 



Figure-2 Schematic Diagram of sealing provision of the model. 

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. The 
seal is connected by whole in base plate & top cover of display, than seal wire is passed through these two holes attached 
with seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable Access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 5tonne and up to 200tonne with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g. or above and with V value of Ixl0 k ,2*l0 k 
or 5* 10 \ where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[ F. No. WM-21 (21 )/2011] 
B. N. DIXIT, Director of Legal Metrology 
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<W.3U, 2770.—^>T, feffe^T gKi 4^ fWl<[ nT <+><'1 ^ FTRT^TR let 'I 4 !! t? 

SH^Ffe^f) W^TTN“RT^3lfqfWI, 1976 (1976 ^60) 3«J1 #tT nFFF 
(qfetff «FT ST^sfoR) ffan, 1987 ^ ^ 3T^q i W ^RT nfarani t fe? tfMIdK WF w\ 3T^fa 3 *ft ^RT FtSef 

TWTsfal ^RH5 T^tnr 3?ft faf^R vRf^rd^T $ ^T TT^FT ^Tcn T^FT; 

aR:, aw, «+>-ift^ "3^ mn 36 nft tr-vri (7) aftr 3^-yiu (8) jjrci ?(f=w^i y^Vr «t><d ir, 

•W TOR f^#ET T$S j^TZ =F. fef., ffijf&TT 2, K 202, $7T?[t'>! Tfe T& £*hWM1 ^3 

^tiri *m faPifar w«fm vi-n ^ 't$h ioo6' $ srftRRn srff trft ^jfes, fe*H)+d ^ *ro, 

fara^wtJS^rnrc u qfoRj 3fofr|j ” t (fent jttf nrgr wn t) (nr) 

%,204,^7T^,^TO,20, 3TORtTtT,'gfw 7 ra ) ^Ttfwt-ll0022 SRI/fatf 3 ^ m IK 3 f*HT fatft hR^H ^ ^ 
3 31RR to 3l3*te 3TT^ TR ^t/09/1 1/159 UHjtfVM f^T RT f, 3FRtR Wl-^ ^TCt ^7 wf?Td 

**<H1 

3*Iffa-l 



^ tflSH ¥ltf fen 3T?n f<W-ft*T<rl ^hWW< f *jt afftRFR f^m, FR # Tt (Mw f*«W 'STnte) 

ZT^T afcFF T^T qfefr H I MHH ^ 32°C 3 42°C ^ t 3^ f^FFT ^RtR T^T 3TrR7eT 0.1°C t I ?F 1.5 ^ 3 

nfearfeR^tari i 


[no. U ^5^TRf-2l(33)/20l l ] 
«ft. TR. •glfeR, fd&FF, felfiRT nm fern 
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New Delhi, the 10th August, 2011 

S.O. 2770. —Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes die certificate of approval of the model of Clinical Electrical Thermometer 
with Maximum Device with digital indication of Accuracy Class-II of Series “S 1006” and with brand name “GLOVUE” 
(hereinafter referred to as the said model), maunfactured by M/s. Hangzhou Sejoy Electronics & Instruments Co. Ltd., 
Building 2, No. 201, Zhenzhong Road, West Lake Economy & Technology Zone, Hangzhou, China and Imported in India 
without any alteration before or after sale by M/s. Shri Jai Durge Import (P) Ltd., 204, Hari Sadan, Ilnd f loor, 20, Ansari Road, 
Darya Ganj, New Delhi-110002 and which is assigned the approval mark IND/09/11/159; 

Figure-1 



The said model is a hard tip type Clinical Electrical Thermometer with Maximum Device, having measurement range 
of 32 C to 42 C with digital indication of LCD (Liquid Crystal Display) type and the smallest scale interval is 0.1 °C. It 
operates on 1.5 V DC battery. 

[ F. No. WM-21(33)/20111 
B. N. DIXIT, Director of Legal Metrology 


3583 Gl/11—6 
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^BT.adT. 2771.—trite towiriIw^ 

fa 3 (43 4 ^ 34') fqfw RTC fam 3lfafWl, 2009 (2010 1) 1TOI fat**? Wt fiRIFT 

(*Tfedt SigMfal) falR, 2011 4 3fg5R $ JR RRt W*iicHi ^ fa cvimR IR^T 3 4 '3^0 hTs?i 

TSpJT 3?R Rftfalfifaf 3 ifa 3TCB *F7m T^I; 

3RT: 3^ ; «9>«s0*f HI^R, Hi9 fadH (Hfelff) ^>1 3 ^hKi) PwH, 2011 8 4JR-PlsH (6) 3?fc Pi«w 11 

4^1-fam (4) 4 RT*I -qf^T faftHF ttn fam arfvfWT, 2009 (2010 1) mi 22 ^TTT Tlfafa ^1 3Pfa ^ ^ 

JSpJJT^ V$ ftlVdm, 3. 12, 4th R«w2l|H, 44^*1 4 h, 4»^M^-641012 'flftFTCT^ ?RT *3^ 

R«mfa ( W*fa ^rf-II) *t 4 “4*77-734 ’ ’ 1 ^TJ 4 3fa4> F^FT TT%rf 4rFT TW) (^r m 31^7) 4 FfeFT ^1, 

farcfa ws ^r ttr i, (fa3 jr 3 -^n i) afir fatf sqqfar fa* sti$ 

"4/09/11/244 fa«h 7 F0 yni u i ^iifl 4><dl ^ l 

a<w nTsd T^F *l'*i «<*k ^ MR 3JTtjif<ci aRR^nfacT fllcR -sh4»< u i (<^«id din ciim ) ^ I 37f%<ct>ri*i 

qm\ 300 m stir vm 200 fam t 1 wr mimhh srtrft (3) 10 fam t 1 ^ swtogrff ^far t 

trt ^ftwra ^«w»«ww wrfai srmgpH n*ra 3 1 u^i (T^wfst) sr^f Mf^im 7q<ffra i 1 

3T4JW 230 3 ^ 50 ¥%$ wnaraf ^TTT faspT KFT T7 ^r4 t I 



37T^fd-2 —hT« d ^ 4><A ‘4>T si^yiH 

^?t -cf frtfm ofp^ T3 Thf^rn ^ -m\ 1 1 ^ # ^n«i ^ ^q; fsfg^ ^ sf[r 

■^T ^H5R if ^ ¥flfd9 ^(RR Pl+ld 4R TftcT R RRT "t l RfgoT W)cl4< "4> ‘3y«m «FT U.4i 5Rf"ft 

• » w aw l^r ^ra i 1 

1KW 4 m# cT4? f I ^TF& cW TT^ Tf4R ^ R/5t ^ F f^t 

f^aw^l^Tptlt l 

3 ^; 3 TR R R faftre? Riq ^TR (Rfec^' ^T 3Tgi^) EfTR, 2011 8 (9) SRT^tT Tlf^' 

^PTTrt* 1 ! ^ «46’<<cfV ^ hTsh ^ ai^H^'i "4j TRT 0 ! TT ^ -STcPfa a^ll fqf'iHfcli SRI -3^ Rh«&ici , fs'Jii^’i 

^ 3i*5gHK -Vfmd ^ 3TJtTtf^3 Trf^T f^TRW f^TT T^qT ^ f^Tf 6 R 1 ^ft J'j^acTT ^ ^ -zj^sfrTT afa 

WfoWW cTC**^ oTt l ^.iff. ^ 50 iR.TII. 100 R 100,000 cW ^ 4 ^c4FR MIMHH 

3Wtra (^ 1 ) 1 #fl 100 fa.m RT 3tf^3p “i"TTH^f^5000^ 100,000 cFF ^ ^ 3 tfr41MH FfIMRR 3TcRTcl (^) 
sot^.m aiftRRm ^R<Tl^t 3^‘‘i ,, 'RH 1 >< 10 *, 2 x 10 ^ ^TT 5^10^,^ lHlrH4> RI 4t u ircR4i ^ 

?p7 ^ t I 


[’’FT. Ft. W^^21(!44)/201! ] 
T?5. Htfm, 1^fV4» RR fw?TR 
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New Delhi, the lOthAugust, 2011 

S.O. 2771,—Whereas the Central Government, after considering the report submitted to ft by prescribed 
authority, is satisfied that the model described in toe said rep o rt (see the figure given below) is in conformity with, the 
provisions ofthe Legal Metrology Act, 2009(1 of 2010) and toe Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by sub-section 22 of the Legal Metrology Act, 2009 (1 of 
2010)readwithsub-rale(6)ofnUe8andsub-nile(4)ofnile 11 ofthe Legal Metrology (Approval of Models) Rules, 2011, 
the Central Government hereby publishes toe certificate of approval of the model of non-automatic weighing instrument 
(Table top type) with digital indication of high accuracy (accuracy class-II) of series “ES-734T and with brand name 
“G-Force” (hereinafter referred to as the said model), manufactured by M/s. Excel Equipments A Systems, No. 12,4th 
Street Extn., Gandhipuram-Post, Coimbatore-641012, Tamil Nadu mid which is assigned toe approval mark IND/09/11/244; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type) with 
a maximum capacity of 300g and minimum capacity of200mg. The verification scale interval (e) is lOmg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates toe weighing result. 
The instrument operates on 230 Volts, 50Hertz alternative current power supply. “ 

Figure-1 



Figure-2—Schematic Diagram of sealing provision ofthe model. 

Sealing is done on the display by passing sealing wire from the body of the display. Ihc seal is connected by 
whole in base plate & top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/|) card/mother board 
tc disable access to external calibration. 

Further, in exercise ofthe powers conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity up to 50kg with 
verification scale interval (n) in the range of 100 to 100,000 for ‘e’ value of 1 mg to 50mg and with verification scale interval 
(n) in the range of5000 to 100,000 for‘e’value of lOOmg ormore and with ‘e’ value of Ixl0 k ,2xl0 k ,or5><10\ whcrckisa 
positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same maieriaL with which, the said approved model has been manufactured. 

( F. No. WM-21(144)/20111 
B. N. DIXIT, Director of Legal Metrology 
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9F0.3TT. 2772.—#*#3 77<3>R 33, fafed 9lf39)[(l UT71 5# 977J3 97 1#9R 3173 # 973lc^ 35 TDTT^TFT 51 93T 5 

% 533 $ ##9 -qfsH (## # # 3?Tf1?f #i) ffc rto fam ## 939 , 2009(201030 1) 9*0 M931 919 fen 

(#5# 30 37f^) 1339, 2011# 599# # 375^ f #7 TO 313 #1 OWI f 1# 7T9T9R WI #1 379f9 9 # 333 9T57T 
33t*fcn 9919 T# 7 !! #7 f9f#9 9ftf**7f9#’ # '39^33 #9T 99R 31731 tN; 

373; 379, ##fa 777997, 1#391 H19 feMH (9157# 30 ) f999, 2011# fV-JH 8 # 59 f999 (6) #17 Fi9H 1 1 

#59-f939 (4) #-7713 #531#931 919 1#1T9 ##339, 2009 (2010 30 1) #t ^HTT 22 SRI #*# 39 WT 3R3 ft* 9977 
^9971 T^iH#£77 #5 ffl^H , 3. 12, 4th T#5 93##9, ##379 9173, ^^<-641012 SRI fafaftfl 5^3 39T#9 

(33T*f31 3*1-11) 9T# “to-716 M #STrTT # 373131 TJ39 77f?3 3TT33lfa3 7T#R 5939^1 ( 9d<97# 5T?9) #9159130,1977# 
93*5 90 919 t, (fe fe' FT# TTY^TcE 3^RT 9T571 3151 931 t) 3#T fel 31^91^0 fe 371^ 99 #09/1 1/245 

f#3T 931 $, 373#S9 9903-93 -3# 317# f I 

333 #531 TJ9> f#£3 #3 WT 39 9R #1 3713lft9 3T799lf#9 #919 593190 (#159# 3T?9) t I TO# 3lf9917T9 
W7TT 600 fen. aflT ^J37R7 $1931 2.5 f#.91. t I 7R3T99 919 HH 379R1?T (i) 50 91. t I |T# 931 STl^Tc^R ^f#T t f#7T39 
7RT #3313 °933R090991 3lft9 371#9^3T3 99T3 t I 93031 5777#31 57#5 ( 9,d^# ) 93# #799 9f#T19 59##7T 31791 5 1 
3937723 230 3991 3# 50 T<<# 917313# 3171 P^^ci 93R7 97 30# 9R311' I 



37T^jf3-2—#597 # #fH9 4>(3 30 #3313^ 5T37JR7 

f5F# #3T####fe 3137 f330^3Rfe#9T#fe 3ft 9TT#t 1 ## # 971^7 ^ ^9 fe# # #7 fe 3fR 
#3 3137 # 3# # ## # # #f#7 3137 f3303T 3R 77# # #51 331 ^ I #531 3# 77 Id# 3R3 3> 5933 30 937 y^nl 9T39T39* 

514UIH 597t33 f#3I 331 ^ I 

593173 # 318# #fS#7T3 7137 9^3 3# #331 I 31571 ###313 7131 9^3 30 71313 # #3 3/# 30^/337 3’ 159 

ffe #fe33lf t 

#7 ##3 777307 1#3313T9 f33T3 (315# 30 3FJ#33) f333, 2011 #1333 8 # 59-1#T3 (9) ^71953 #33# 
30 93# 3i# ^35 #3W 3T7# ^ 1# 533 3l57T # 373#33 # T77 93191-93 # 37333 5# f#33f31'5171 5# f#S13, 1531^7 

# 37^3K #17 5# 703# # 1#77# 533 3TJ#f#T 31577 1#f3# u l f#3l 331 1#3f#T 5# S J73771 # # #3), 331 ? l31 3^17 

30#7T3R # 3#T3 533TR0 # ## # 100 ^7.31. 3T 577# #331 # “| M 3P1 # fe 5000 # 100,000 7131 #1 #' 7773T93 

HIMMH 3#7W (93) 77%3 50 t#.31. # 5000 13T.31 331 #1 #33139 $1931 31# t #7 “ i ” 3H 1 x 10 *, 2 * 10* 315*10 *, 

# # 330337 9T 3Tn0337 t J#31 31 9p3 # 773^73 "t I 

[90. 9. 5^93-21(144 )/2011 ] 
#. 93- #fe, f#V!31,1#331 3T9 feH 


ID'Hfl 


mm 





[ m 3(n)] 
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New Delhi, the 10th August, 2011 

S.O. 2772. —Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (1 of 2010) and the Legal Metrology (Approval of Models) Rules, 2011 and 
the said model is likely to maintain its {accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by sub-section 22 of the Legal Metrology Act 2009 (1 of 2010) 
read with sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules, 2011, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform Type) with digital indication of high accuracy (accuracy class-II) of series “FS-716” and with brand 
name “G-Force” (hereinafter referred to as the said model), manufactured by M/s. Excel Equipments & Systems No. 12,4th 
Street Extn., Gandhipuram-Post, Coimbatore-641012, Tamil Nadu and which is assigned the approval mark IND/09/11 /245; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Plate form Type) with 
a maximum capacity of 600kg. and minimum capacity of 2.5kg. The verification scale interval (e) is 50g.. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2—Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with capacity from 50kg and up to 5000kg 
with verification scale interval(n) in the range of 5000 to 100,000 for ‘e’valueof lOOmg or more and with ‘c’ valueof lxl0 k , 
2xlO k , or 5xl0 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer 
in accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[ F. No. WM-21(144)/2011] 
B. N. DIXIT, Director of Legal Metrology 






7206 THE GAZETTE OF INDIA: OCTOBER 8, 201 l/ASVINA 16,1933 | Part II— Sec . 3(ii)] 

io sum, 2011 

FiT.3TT. 2773. —##F 7T7F7I MR, RTfTOTt 5T7T fufc R7 fFFTT TO # R7FTF FF RRTMTR FI FFT f 

% FFF t7RT2 h qfuffl RTFcT (R# Ft # 30<#d ) 1#MF> RTF fqjTH 37fMf#H, 2009 ( 2010 FTT 1 ) rT^TT fFfMFi RTR IWld 

(RTF# FR fRFR, 201 1 # TO# # 3TJFR t #7 TF RTF Fit 7TRTFRT F % FFMTT R#R ^ft 3TRfM R # TO RTFR 

FFT#TT FRTR T#RT #7 fafTO rURmRi# ^ FR^FR 7#T TOT TOTT 7#TT; 

3TcT:, 3TF, ##F RTTO7, ftfw RTR fFRTR (RTF# FR 3RJRtTO) fRFR, 201 ! # #FR 8 # FR-fRFR (6) #7 
fro 11 #FR-fRFR (4) # 7TTF ##1 fFfMFT RTR fFRH 37f#RFR, 2009 (2010 TO 1 ) Fit MTTT 22 FTTT #FRFl #1 W1 TO 
^## TJTO ^9#<R TTF fR'WHT, R. 12, 4th 7#H 0,4R^M, ##^7R #72,+#^cJ7-641012, dfHddTf STR fafdftd TO 
FMT#TT (R8Tl#n^f-in) ^#“^R-725 ,Tj ^cF#37TO7JFR7T%F3IM^|fcfd <t#R FRTOT (tfFFF#R#R) # RTFcT 
F>T, PdtTF> «5([' J S F>1 RTR u #-#7t” 1? (f^# FT# FR# RTFR^ FFF RTFeT FiFT FFT 1?) 3# fFR 3RJRKR f#? RR 
#/09/l 1/246 7TR^f#T fTO FFT t, 3^R#F RRTTORF Rf# TOt t 1 

TO RTTO TO fsnjHT #T TOT FR RR 7# SR?## 3TTOd I # d #rR <JRF>7«T (tf#I M# R#R) FI ?7TF7t 3TfTORR 
$TRFT 1000 hF.RI. 3# T? JRFR 3TRRT 4 1#. FT. 1? | 7RFTRR HIHHM 3RTR?T (if) 200 FT. 1? I F7TR TOT STTM^cn Ffdti F fFRFR 
m #F7m oR^TOTcRFT Mlf# 3n#T^R RRTF t t RFTO F77T#F FT#F (TO#TT) TOT Tor Tour 39<1%d TOT F I 
FRF7TF 230 TO: 3# 50 F^sf RrFTFcff MITT f#JcT TOT R7 F# TOT t I 


3FFTfR-l 



3TTfifF-2—RTFFT #t 7Ttf#T FT# RTF #FRTF^ FTRFTR 

#7*# Fit FT# Rf R Rlfd'l FTF7 fRTOT FF feR# R7 #fd«! # FTctt t I 77# # 7TTR ^ ^ fFT 3 # # ^R #2 3# 
ZN RTR7 h # # ^t## 7flf#T MTF7 fRTO FT 7T# h #FT RFT t I RiF^T #t 77## FT# # TOM F5T RFT TTR# F#RTF^ 
FTFFTR RRTtFR f#T RFT t 1 

3M'+>< u i R MTFTt «^fci#H RF> R^F Fit 7jfFMT ^ 1 FTFtt ###TR RFT R^F Fit ## # f#7 R/^t F>#/RFT fSR 
t#TF RtlFFlRFlf I 

3# ##tR 7T7F?T7 MMFi RTR fFRTR (RfF#‘ FTT 37^RKR) #FR, 2011 ##FR 8 # RR-fRFR (9) FT7T TO ### 
FR 3#tR FT# ^Ti RF M# u ll F#t 11# TOT RTFR # ST^RtFR # TTT RRM-RF # 37## R# f^RR# ?T7T T# fR^td, tFFfT^R 
# 37JRK 3# 3# TTTRlft #7# FFR 3i^Hlfsd RTFRT FiT f### 1#FT RFT fcfPlfHd F7ft ^ocil # Ft A«+>, FMT#TT 3ft7 
F#RTm # R#R TOTTR # F# # 5 FT. FT R7T77 37fMFT ^" RH # 500 # 10,000 RFT Fit #T $ RcFIMd HIHRH 

3#7TcT (RR) 7#R 50 #,FT. ^ 5000 iFT.FT. RFT Fit STfMFTRR TOT F# t‘ 3^7 “3” RTR 1 x 10*, 2*10* FT 5*10*, # t, # 
MdlrRFT FT FRRT7RFT R#FT FT ?JjF # 77RRRF I 

[RTT. 7T. F^Rq~21 ( 1$4)/2011 ] 
#. RR. ##T, f#7TFT, fFfMF* RTR fFRTR 
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New Delhi, the 10th August, 2011 

S.O. 2773 .—Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Legal Metrology Act, 2009 (1 of2010) and the Legal Metrology (Approval of Models) Rules. 2011 and 
the said model is likely to maintain its accuracy over periods of sustained use and to render accurate service under varied 
conditions; 

Now, therefore, in exercise of the powers conferred by Section 22 of Legal Metrology Act, 2009 (1 of 2010) read with 
sub-rule (6) of rule 8 and sub-rule (4) of rule 11 of the Legal Metrology (Approval of Models) Rules. 2011, the Central 
Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing instrument 
(Hanging Weighing Machine) with digital indication of medium accuracy (Accuracy class-III) of series "ES-725” and with 
brand name “G-Force” (hereinafter referred to as the said model), manufactured by M/s. Excel Equipments and Systems. 
No. 12,4th Street Extn., Gandhipuram-Post, Coimbatore-641012, Tamil Nadu and which is assigned the approval mark INI) 
09/11/246; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (1 langing Weighing 
Machine) with a maximum capacity of 1000 kg. amf minimum capacity of 4 kg. The verification scale interval (e) is 200 g. It 
has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the 
weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 



Figure-2—Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-rule (9) of rule 8 of the Legal Metrology (Approval of Models) 
Rules, 2011, the Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instrument of similar make, accuracy and performance of same series with capacity from 50 kg. and up to 
5000 kg. with verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5 g. or more and with ‘e’ value of 
1*10\ 2xl0\ or 5*10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same 
manufacturer in accordance with the same principle, design and with the same materials with which, the said approved 
model has been manufactured. 

[ F. No. WM-21 (144)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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TO.3TT. 2774.—7T7TOT TO, Rlfpri ITTfftTOft SKI 3ft Sitajd RsV TO fftTOT TO% TO ClHlTOT Ft TOT ft 

fftr 3TO ft RfeR -m aftl TOT TOW srfftfWT, 1976 ( 1976 TO 60) d*TT Sift TOT TOW 

(ftrroft to ar^RKR) from, 1987 % 3wft^ ftTORTftfa rtotrTO ftnwt srafVftftt fto ftfed 

TOTftdT TOR T7TOTT 3?ft fftfTOT MP/P^Pdftf ft 3TOJTO 7fa W=T TORT TftdT; 

m: m, i&fa tr tot, 3ro srfftRmRft 36 (7) sftr (8) ski kr vifaiftf to toW TOft 

^ ft7lft ftftd f?T73R 3H. fa, 14/10-^, fTTrfTT, RTRT^ft ft3, RftTO3c|<-641048 5RT PiPdfftd R«ET R*TTftdT 

(W«fdT TOf ni) Rift 'aTTtF^-'W *jT3?TT ^ ftTOF 7JTO 7lfftd aK^lftrld dTTO 3WT (^dil9 3T^T) ^ TOFdT TO, 
fftTfa TO TOT “ft57T” t (faft TORR3TO TOFd RTO TOT t) ftft faft 3RftTTO fafct TO^ TO ftt/09/l 1/162 

TOF$7Tfl fTOT! TOT ft, SPjfttTO TORT-TO Tifift TORT ft I 

TOd RTFcT tft^Td ftR TO TO RR TOT TORTftd 3TO^lPdd dfad 49TOTH (3TOTO 3TTO7 31T?7T TOjfTO ftftr 
TOftfTO 7jfft*d TtfFd) ft I 3TfRTOR TORTT 30 fa. in. 3^7 ^JTOR TOTdl 100 m ft I TOIMd TOTTO TORM (^) 5 TTT. 
ft I F^ft TO^ TOft^RH TjfTO ft fa7TTO TOT TjfdTOT TOTOeRlcTO Rlttd TOftTOR^ 3TTOT ft I 3TTO7T 3R-M+ Tufas' (TO 4 ^) 
TO?f cTOd mR v I(H -3H^f?(rt TOdT ^ ! '3 T TTO T7 I 230 dtr? 3|R 50 «r^(Rc(T RTTT 3RFT RT TOR TOcTI F - l 


INDUS WEIGHING SYSTEMS PVT.LTD. 
IW-PC Series 



^l«Jifd-2 —hToFI TO RTfFR TOR TO TO5RTTO# "FFTOTR 

Rft ^ ^ ^ fdTOR TO fFTTO FT Tf#FT TOt TOdt t I RtR <F 7T(«T ^ ^ 3ltT 

FT7 TOTO R TO Ft H ^ Tftt^FT TOR fdTOR TO RtR ^ ^ftFT TOT t - ! hTscI ^ TftdTTO TO7T ^ "3TOR TO RTTOTTOI 

FTTOTR TOTtTO fTOT TOT ^ I 

TOTORT $ mtl TOT TOt t I dTOt ^Pd^VH TOT ^ ^ Rt tdR Ti/^ +li/H4< ^ f^T 

fTRd Rt Iron TOT t I 

3Tk TO^hr 7RTOT TORT STPqfTOR TOt RRT 36 TOt TO-TOT ( 12) TOT TOd FTItorT TO TORT TO^ TO RTtoT! TOdt 
"§■ 1% 34d hTsci «£ 3T^RtTO ^ ^TT TORT-TO ^ SRRfd 37ft tqpinldl SKI 37ft «&io, Is'* 115*1 ^ 37^RR 3^7 4tft UHift "ft fTORT 
3to <H^*ftfso hTsci to R»Pi*iI u i tron tott i?, fstftrfftd 37 ft ^jttott ^ ft«6, 3^7 TORftrrRd ^ TftdR 3 tor°t 'ft sPi 

^5ft 100 1ft. TIT. ft 2 UT. <PF ^ “^’’TOT'^fTO^ 100 ft 10,000 TOT Rft ft’ 7TOTTO RTTOR 3RRTR (TR) 3#R 5 .7TT. RT 37?ft 
3TpTOT^ “’f" TOT 500 ft 10,000 TOT ft 7TOTTO HI HMM 3RRTR (TO) 7T%rf 50 fftT. 3n. TOT dft 3ftftTOTR WdT 

^nft^3ft7‘^"TOT 1X10^,2X10^ ^T 5X10^, ^ f, ftt RdltTOT ^ ~51p l l ^ ^1^ RT ^ 7RT ^ t I 

[TO. ft. 3TO£TO-21(78)/2011 ] 

ftt. TO- Fftftd, Pd<YRT, fftPTO^ TOT tTOH 
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New Delhi, the 10th August, 2011 

S.O. 2774.—Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now r , therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (fable top type) with digital indication of Medium Accuracy (Accuracy class-III) of series “1W-PC” and with 
brand name “INDUS” (hereinafter referred to as the said model), maunfactured by M/s. Indus Weighing Systems Pvt. Ltd., 
#14/10-F, Sitra-Kalapatty Road, Kalapatty-Post, Coimbatore-641048 and which is assigned the approval mark 
IND/09/11/162; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Table Top Type-with 
Price Computing and Piece Counting facility) with a maximum capacity of 30kg and minimum capacity of 1 OOg. The verification 
scale interval (e) is 5g. It has a tare device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode 
(LED) display indicates the weighing result. The instrument operates on 230 Volts and 50 Hertz alternative current power 
supply. 


INDUS WEIGHING SYSTEMS PVT.LTD. 
IW-PC Series 




Figure-2—Schematic diagram of sealing provision of the model. 

Sealing is done on the' display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50kg. with verification scale interval 
(n) in the range of 100 to 10,000 for ‘e’ value of lOOmg. to2g. and with verification scale interval (n)in the range of500 to 
10,000 for‘e’ value of5g.ormore and with ‘e’valueof Ixl0 k ,2*10 k ,or5*10 k , where k is a positive or negative whole number 
or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the same 
materials with which, the said approved model has been manufactured. 


3583 GI/11 7 


[ F. No. WM-21 /(78)/2011 ] 
B. N. DIXIT, Director of Legal Metrology 
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HiT.OT. 2775,—FIT, fafer! 3TfaFnrt 5K1 TIFgtT folte FT fFFK F3=t ^ TTFTFH gt FFT1 

3TTffcT^‘) WafaFNFHFTarfafWT, 1976 ( 1976 60 ) <T«TT FTZ 4* F1F FRF7 

(Hfeflf FIT 3TfRtaO ftHH, 1987 ^ ^ 3TJTSF $ afa gF W H?t TTWTT t ft dOMk FFfa H?t 3TFfa 3 Ft F3F FTSrT 

32TT*ft HFTR TTStFI 3?k ftfaR Mf<RrMld4T Tftl FFFT FTTcTT 7$FT; 

m:, stf,F tefa *k+k, srfafwr *ft frt 36 ft ff-ftct ( 7 ) ftr tt-frt (8) ettt viftft fh ffEt Fft ^ 
312, ^Wtaf TcT, ^^^-751010(^^^m-II) 
ftgtl 3Tfqqnfffl l TjtSFTSFFTT^ (tF^RTFFlgF) ^FfeeTFrt, Iftft HTFg FTT FTF “ftfaft' t (ftF gFF gTft TRT^ 
3FF Ffe^ F?S! FFT ♦) 3^ ftft ^HKH fa$ 3flf 3F ft/09/1 1/130 'HH^fVIri ftFT FFT t, Wl-'R "ftt Fftt $; 

^FT FfePf 3 *T ft^>F ftT FFTR FF FTC Tft ^NTfel ^WFlfddFftF <JW U 1 (^UdilM FFTC) tl ?TCft 3 TfftTCTF 
^TRcTT 300 FT. 3lk ^ffflF STCFT 200 fF.FT. $ i FrFm MIHHH 3RTCTFT (3) lO'fa.HT. f I WF 3/F FT^FTJTCR IjftT t Pn««M 7TTT 
jj fcT y ra 6ij^chdH l cH«6 mftcT FFTF I roiM^^Ffe (3^3 ft) FF*f FfFTCT hRwN dM^ld FTCF1 t I 

230 ftTCS ftr 50 ¥^T ycqiqdl *TTCT fa^n FFTF FT Fft ^FTrTT t I 



3TT3pfa-2— ,J TfecT ft TftlWT Fft FTT FftFTF^ ^I’MillH 

ft HTft 3 ^ ftfftl FTFT fftTFT FTC fe*ft FTftfftl ft Iffift t I Tft^T Ft TCTF lj£ £3 ft*ft ft TCfe ftr 
^JTJ FTFT *lf ft it ^ ^ ■5fT?T7 fWIcT Wl Iftri V M f| ^ TT^’tT 37T TJ^FT WTl 

smw TRH t i 

av^R P i ^ wrt ' ^ f F ralTH (T^r t r^g Tgfwr 11 wt ^rt trr ^ 

1^5 -qtf^n wi i 

alk 'mw "3^ tiro 36 ^t^r-«lRT (12) Srcn^rT VlPw^T TRW ^ f(T -qtw 

t f^T^ci T?feH ^ ^ w ^ 3 TcFfrT ^ f#prfrn ?RT f^^ld, ‘fe^T ^ 3 FJPTC 3 ^ Wnft ^ f^P 

■3^r a?3*7tfer ■pfSFl 3 R 7 TZH i, fgf=ff^ TPt ^ ^ Fl W«fel 3 ^T ^ FlrFT mFT 

lit i ft.m softr.m ?w^‘ < ^"'*TF!^fFrcT 100 ^ 100,000 ^ ^ft ^ir^f ^rm wh 3Ttrm (t^) aflr 100 m 

^ "I" T?Ff ^ f?T3 5000 ^ 100,000 FIT T*t ^ir ^ PrMim WTH 3TcRM (3=1) ^ 1 %cT 50 ftr.Ul W 

• !^ t afp “4" FH 1X10^, 2 X 10* 3T 5 X 10*. «£ t, lit ^’1lrH=b 3T ^TTrR^ ^iF=n 3T 3i ^H^r<4 t I 

[m H. F^3Trq-21(60)/2011 ] 

Ft. T37T. 3tf?FT, ft^TFT, ftftir FT 9 ftSTR 


1 < *** 


in iP Ni m * 1 


W«M |4 
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New Delhi, the 10th August, 2011 

S.O. 2775.—Whereas the Central Government, after considering the report submitted u>* it by prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publises the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication ofHigh Accuracy (Accuracy class-II) of series “WT” and with brand 
name “GLOBAL” (hereinafter referred to as the said model), maunfactured by M/s. Wcightrack, Plot No. 312, Bomikhal, 
Bhubaneswar-751010 and which is assigned the approval mark IND/09/11/130; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop Type) with 
a maximum capacity of300 g. and minimum capacity of200mg. The verification scale interval (e) is l Omg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



1 igure-2 Schematic Diagram of sealing provision of the model. 

Scaling is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole m base plate and top cover of display, than seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

I lie instrument has external control to calibration. A dip switch has also been provided in A I) card/mother board 
to disable access to external calibration. 

■ mther, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instrument of 
similar make, accuracy, performance and same series with maximum capacity up to 50kg. with verification scale interval 
(n) in the mngcor MX) to 100.000 for ‘e’ value of Img. to50mg. and with verification scale interval (n) in the range of 5000 
to 100,000 for V value olTOOmg. or more and with V value of l*IO k ,2><lO k or5 x IO\ wherek isa positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved model has been manufactured. 

| I . No. WM-21(60)/20111 
B. N. DIXIT, Director of Legal Metrology 
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«BT.3IT. 2776 . —FiRflR MTFK FT, fa fed "STTfalFlfl ?T7T TR 3T^rI flRTR MR fFRR FRt Ft RTRlt^ RF RRTRTR Ft ‘141 ‘t 
fF TFT ft^ R FfSTR RffecT (RtRRtRf RTffRRT3) FT 3rfe RTR RTRF FfafRRR, 1976 ( 1976 FT 60) RRT FR 3^ RTR R1RF 
(RfeRTT FT 3ppTPTT) iRRR, 1987 F TFTOT F SPpR t 3^7 ^R FR Ft RRTFTJ t fF RTRTrTR Wl FT 3P?fa 3 Rt TFT RTSRT 

rf*Iri w; rftt sflr Mrf RftfRRfaF r tor ft rf rrir frtt tirtt; 

3TR: m, RRFTT, TFT 3Tfafwt Ft FR 36 Ft TR-FR ( 7 ) 3^ TR-FR ( 8 ) £RT TlfFPR FT RRtR FF ^ 

RR?f RTF, RRR R. 312, yfrq< -75)010 5TR q«mqqiik (RFRRT Ff-III) FR “ ^ 

3TFF 7{FT R%R ^■W-cjlfcid cIldH TRFRR ( xHd’-bfa dlSR) F hTs<M FT, iFRF fll^-S FT RTR ‘‘RRtFR’’ 1? (fRR $*tM ^RtF 
RTFT TFT RT5PT FFI RRT t) RtT IfR 3PpRFT tF? 3TT^ OR ^t/09/11/131 RH^fFcT fFF RF t, WR-RT Ft) 

FRTtt t 

TFT RfTct RF f^PT RRT RFR FT RK RR RlFftcf 3RFF%rT RP7R TRFRR (FTRFTR TT^R) tl IRFt RfRFTR 
OTrTT 200 fF.m alR R£RTR 8RRTT 400 RT. t I RrRTRR MIMHH 3RTRRT (i) 20 HI t I ?RR RF RmFJPTR RfFT t fFRFT FT 
RfFRR sqRFTRRTcRF FftcT 3TTRFJRPT RRTR i I RFT7T TcRRF WRITS' (RF ^ "St) KT RPRR MP^IIH 3M<ftld FRTT t ! 3RFRR 
230 FTF 3TR 50 FT^f yr4l4d1 FR faRJR RFR RT FTR FRTT t I 

TH^kI 1 

Max 200kg 



3TP^FfcT 2 RTRF FT Rlfm FTR FT FFTTFS FTFTR 

fRRRR Ft FFT A R RtfePT RTF PlRin F^ fFTFT F ffilrOl Ft RTcft |T I -HiH F RTR F7 feFTcT Ft RR MT 3TR 
HT9 FF R FT F ??F R R rUrRT RPR fTFTPT FT RTF R RTF 041 TT I RTFR FT RTFF4 FTR F T'-l4R F OF TRRt FRRTF£ 
I, TO‘JIM TRTTFT fFTl RRl t I 

TRFR4 R FFTt FfpRIFR TTF R^R Ft T^fRF ? I RT^tt FfpTRTR 7TF RfR FT RFT F tFO, U/F FT^FTR FT^ R tFT 
fRTF Rt fFTT RF ? I 

RTT FFF RTFR TFT RfafFTR Ft FTR 36 FT TR >T1R (12 ) ^RT RFT TlfFTF FT TPTPT FTT FT RTRFT FTrft 
t tF TFT RTFT F TPiRTFT F ^R PM FT F RrPtrT TRl f^TRTTTT ?R1 TRl fR^ld. f'-.Fs- F 3T^R]7 FR TRf RTRTTT R fRRR 
TFT TPJRffFT RfepT F ThHT'R fFF RF t, tRfRf^TR TRT ^jTFRT F FR ?t RF, RF^RT 3TR FPfRTRPT F RTRTR TRFTR RT ?TR 
FT 5 F. FTRR TffRF F “^* RTR F f^TR 500 R 10.000 RF FT TT R RFTTRR RTRRTR RRRRT (OR) RffPT 50 fF.F. R 5000 
fF.m RF Fl RfRFRR STRRT FTTR K FK “i" RH | > 10*. 2 X 10*, .5* 10'*. F t, FI RRT7RF F FFTrRF ^F F ^ F 
RRT^RR i' I 

. | FT. R. ^^.RR 21(60)/201l I 
Fl.RR. Flf^RR, fFORF, fFpTF R1R fRRTR 
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New Delhi, the 10th August, 2011 

S.O. 2776.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights.and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers, conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) With digital indication, of Medium Accuracy (Accuracy Class-Ill) of series “WTP” and with 
brand name “GLOBAL" (hereinafter referred to as the said model), manufactured by M/s. Wcightrack, Plot No. 312, 
Bomikhal, Bhubaneswar-751010 and which is assigned the approval mark IND/09/11/131; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of200 kg. and minimum capacity of400g. The verification scale interval (e) is 20g. It has a tare device 
with a 100 per cefit subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 

Max-200kg 



Figure-2 Schematic diagram of sealing provision of the model 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by 
whole in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, Jhe Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance and the same series with maximum capacity above 50 kg. and up to 5000 kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘c’ value of 5 g. or more and with V value of 1 * 10L 2>< l() k 
or 5 X 10\ where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[ F. No. WM-21(60)/20111 
B. N. DIXIT, Director of Legal Metrology 
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33.371. 2777 .—7779*7 3 *, f¥ft 3 ftftsrr! sm ift **33 tftte 97 fft** 9779 ft *731^*5 77*1919 ft **i ft 
fft Rftl<! "4* c*f$!d hT5c 1 ft *ft 3TT^rf?T ftl3) 9T2 ftfc *1* HH9> , 1976 ( 1976 37? 60) cf®TF 9R 3TT7 *T* HM°h 

(■qfe^f 97T 3*J*ft9) fftm, 1987 ft ft 37^3*ft 177 319 ft! TT'HT^TT ft % d'lldlt 33)3 33 3lftft ^33? *T391 
33lftn 39TC( *#*1 ftR R(f*d yRR-^Rlft ft 3*"^99 ^31 VKR 37791 <ftii ; 

3TcT: 379, ftft* 7779717, 333 37fft9** 33 *171 36 97! 33-3171 (7) ftft 33-3171 (8) £171 333 4lf9397 37T **T* 9773 
^ft*ft ft^RTR 3. 312, ftft^ l dl , ^^3 7-751010 IRT faRlRld **** 9*l«f9T (**T*3T 3ft-HI) 3TH “ ' ^fsRTT 

ft 3797*7 7£99 Tlfftl 3U4Mlfirld 31919 3*97** (ft* 3!f3) ft 3T39T 33, f37Tft 9N3 33 9T* ft (ft* 177* 1*97 

MV4R399 37531 3T5T *31 ft) ftft ft* 373 ft** ftf 3TT^ *9 ft/09/10/132 *3^tft3 f97*T *31 f ; 37^HKH **P* 33 3377 
97731ft 

333 *f59T *3? fe|<=f»cl ft*! y=bl< 33 *T7 *!d 37T*TfT9 3773911919 dldd 3337773 (33 3T1*) 77 I 17T97T 3713373* 37*31 
1000 fft.TJT. ftft ^J99* 51*31 2 fft.Ul. ft I 77371*3 919*73 37*77731 (^) 100 *7. ft I 177*' *37 3*3*3919 ft*3 ft ft77371 7T3 
yPd7ld °99979RTr*37 3lf*T 37lft*^919 **T9 ft 1 *37T*T 397rft97 57*15 (*79 1 "ft) *9ft did3 4p' J IH 3**fftT9 37737 3 I 3*3773 
230 ft92 3ft 50 1^3? 737733! 917T ft^3 *31* *7 37*! 3773T ft I 





377^3-2 3T591 371 TTtft* 377* 3H 9M9N£ 51*111* 

3* 37^! * ft ftfdM 3737 Pd«fild 377 ft^rl *7 ft fd 4 l ft! 313! 5 I 77ft 37 77T* *1 f57*3 ft 377 ftz 3777 

7JT* 3737 ft ft! ftft ft ft ftPdft 3737 *7371*7 377 Tfft ft 3*31 **T ft I 3T39T 3* 77*993 3773 ft 3*3* 37 *37 *3*1 3T33T35 

413111* 3*ft93 fft*l 337 ft I 

3*377*1 ft 37Fft »fR& TT 337 3TT* 3ft Tjffts* ft I 3Tlft ftfftft** 337 *ft* 371 337* ft fft* *.^ 3713 *37 315 ft fl* 

1*33 ft! fft* *31 ft I 

3^7 7773717 ^33 37f3f*3* ft! 3171 36 ft! 5*-3T71 ( 1 2 ) £171 *33 ^ifddft 37T *3*1 3773 1*1, 35 3*731 3773! 

ft tft 7J33 *TS31 ft ^l ' jft ! 33 ft 177 **13-*3 ft 373*3 3*! fftfft*T3T glTT 37* f7T5J3, fl*T33 ft 37^77* 37R 37ft 77TW1 * 1*177* 
333 3*p ftf ft3 771537 371 fftftrftl fft*l 33T ft, fftfttft* 37ft ft ft* ft! ft37, 33lft31 ft* 37Tft*T*R ft 31319 3*3773 ft! ftfft 

ft 5 *1. 31977ft ftft37 " f” *R ft 1ft* 500 ft 10,000 337 ft! ft? * 7*31*9 *T**H ft37T31 (*9) 77%* 5 99 * 30 99 337 ft! 
37fft373* 57*31 3ft t ft!7 “ft” *19 1X10^, 2^10^ *1 5^10 *, ft f, ft *917*37 3T 3RfTr*37 *ft*r *1 ypi ft 77*^3 ft t 

i*H. ft. 5^1** 2 I (60 )/201 I j 
ft. TJ9. ftf5T3, f93VT37. fft*37 *1* f*9H 


if.. 


>i j m** 


impUK-M-l «»«■*■’* 
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New Delhi, the l Oth August, 2011 

S.O. 2777,—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the model described in the said report (see the figure given below) is in conformity with the provisions of the 
Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Crane Type) with digital indication of medium Accuracy (Accuracy class -III) of series “WTC" and with brand 
name “GLOBAL” (hereinafter referred to as the said model), maunfactured by M/s. Weightrack, Plot No. 312, Bomikhal. 
Bhubaneswar-751010 and which is assigned the approval mark IND/09/10/132; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Crane Type) with a 
maximum capacity of 1000 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 1 OOg. 1 1 has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. The 
instrument operates on 230 Volts and 50 Hertz alternative current power supply. 



Figure-2 Sealing arrangement 

Sealing is done on the right side/left side of the display by passing sealing wire from the body of the display. The 
seal is connected by seal wire passing through these two holes attached with seal. A typical schematic diagram of sealing 
provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A D card/mother board 
to disable access to external calibration. 

The Central Government hereby declares that this certificate of approval of the said model shall also cover the 
weighing instruments of similar make, accuracy and performance of same series with maximum capacity up to 30 tonne with 
verification scale interval (n) in the range of 500 to 10,000 forV value of 5g. or more and with ‘e’ value of 1 * 10 k . 2* 10 k . or 
5*10\ where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved model has been 
manufactured. 

[F.No.WM-21 (60) 20111 
B. N. DIXIT, Director of Legal Metrology 
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10 3RPR, 201 1 

RTT.3TT, 2778.—Ri-sQr TRRTT7 =FT, faf^d RTfRRTrft 'gRT RrT^ R3 fRRR R3TR Rl FTRPTTR 1R RRT t 

fa wf^3T#TR'Rfee! (rHr) R^ 3TPffR RTR) RTC afaRTRRTRRT SlfafRRR, 1976 ( 1976 RT1 60) R*R RTcT 3TB RTR RTRRT 
RTT SRpTfaT) fRRR, 1987 ^ RRRRTii RT f 3fR ^R RTR Rlt TTRTRRT i 1% PTRTRR ppfa R?t 3TRfa R RT RRR RfaR 

RRTsfa Rdli* TfaTT sift fqf^FR ^RR^fd^lT 'A TTP^rr *rNl y^M RTTcTT T^RT; 

3RT: m, FRRTR, RRR 3TfafRRR R>1 RRT 36 R>t RR- RRT ( 7 ) 3fR RR RRT ( X ) 1JRT TO TlfaTRT RTF RRPT RRcf 

fq TTRgR RT. fa., ^5^-345, ^ zt Rt Rfafl, TT#cR RR 3Tlf Tt RT, RRT TJRf~40070 I T?BT fafaftd R*RR 

RRT«fa (W«fa cpf-III) Rfa SBcTRlfacT 3TRTRT T£RR ,Rffa RPRR RRRTRR (fFTOffa dTPR RVTTR) " MlS5r4[^-3 ” 

"fsTRlT RT RTRRT RTT, faffa RT^ RTT RTR “r^T” t (fatf fRR TRRT RTRTT RRR RferT RTT( RRT t) 3TU faR 3TRRTRR faf 3TT5 
^ Tt/09/1 1/17 RHftfVfd faRT RRl t, 3T*fRTT4 RRTR-RR ^Rl RTRcft t I 

3RR RT3cT TT^T f^uT far RRT77 RTT RR RR RTRTfRT RTRRlfad RTPR IRRPR (I-'RRrfRi rFRR RTTTR) t 1 

TRRt 37fRRTRR ^RRT 150 fa.RT. 3 tR ^JRRR TtfRRI 2 fa.RT. t I RcRTRR RTRRR 3TRTRR (i) \ 00 RT. i I RRTTR RrRRRT TPTT5 
(TRT ^ T§1) RR?j RRR RfRRTR RR^fad RTRT1 t I RRRTTR 230 RRH 3TTT 50 7T7R RrRTRRT RTR fagd TO R 7 RTTR RRR1 t I 

STTf^R 1 




■ 


j-Ji.Jiiriii 1 



3Rf7fa 2 RRRRR ^ Rf?71 RO «1fdR RTR^TH 

Rft RRR RT^ R RRTR, RR R R RpfR RPR fdW?1 RR RttpRT RR jTTcfl R ! ^ifRRl ^ ffRR FRPd RR RT^T R 
pfe RRr °F R1R RtfpfR RPR iRRRrl RR TRffRRI R37 RTf Rl^T RRl t I Rfepl RR 'RPRRR R'H RT RRRR RR RR RFR1 RTRRFR5 
^IRRIR RR7 f^RT RRl t I 

RRRTOT ^ RRl R^t ^fRRl K I RT?Tt '^fpfR?lR dR> MfOR RR RR/R fplR, RFSt RR^/RRT RTs R Fsh 

fpRR RT f<RI RRl 7 1 

3TtT RT^l R FPRR7 RRR 3TfRfRRR Rlt ^TPl 36 RTt RR- RP1 ( 1 2 ) 'gPT RRR TlfRcPR RR RRTR RPR RR. RR RRTRI RPRl 
i tR> RRR RT5R1 ^ 3T5RTRR ^ RRFR-RR ^ 3TRjfR RFft fRfRRfcTl TTR fR^Tcl, tRRTfR RT 3RJTTR JTP RRl RRRJT R fRRR 
T3RR 3T^RTfRR RTSTT RR fafapfa? fRTRl RRl tRfdftcf Rfft ^JlsfcR ^ ^ fft PRT, RR1 ? ^R1 RR RTptTTRR RT rTTRR TRRRRl Rf ^R1 Tjfl 
5 Rl. R1 3#TRT ^ RF1 ^ fpRT 500 ^ 10,000 RRT tR R FRR1RR R1RRFI RRTTR (RR) Rfel 301) fRT.Rl. RRT RfT 
RfRRTRR RcTRcfl RTR "t 3^7 "^” RH 1 X !()*, 2* 10* 3fp 5x 10 *', RP f, RTl RRTcRRT RT RFITfRRT r pOTR Rl TFJ^R RRrJ'PR f, \ 

| RR. R. RRrq OR 21 ( 02 )/201 1 I 
RT. OR. Rtf^OR, iRRVTRT, fRfRRT RTR tRRTR 
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New Delhi, the 10th August, 2011 

S.O. 2778.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use arid to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by Sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby approves and issues the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Person Weighing Machine) with digital indication of Medium Accuracy (Accuracy class -III) of 
series “PWH3” and with brand name “ELDER” (hereinafter referred to as the said model), manufactured by M s. Elder 
Instruments Pvt. Ltd., W-345, T.T.C. Industrial Area , Rabale M.I.D.C. Navi Mumbai-400701 and which is assigned the 
approval m ark I ND/09/11/17; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Person 
Weighing Machine) with a maximum capacity of 150 kg. and minimum capacity of 2 kg. The verification scale interval (e) is 
lOOg. It has a tare device with a 100 per cent'subtractive retained tare effect. The Light Emitting Diode (LED) Display 
indicates the weighing results. The instrument-operates on 230 Volts and 50 Hertz alternative current power supply. 

figure-1 Model 


| ,i.n ,■> i' • v : J **■ 



\s 


figure-2 Sealing diagram of the sealing provision of the model 
Sealing is done through the hole, made in the bottom side of the scale, and then sealing wire is passed through 
these holes. Stamping plate is connected through sealing wire passing from the body of the scale with lead seal, to get the 
stamping. A typical schematic diagram of scaling provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A D card/mother board 

to disable access to external calibration. / 

further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said. Act, the Centra! 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 300 kg. with verification scale interval 
(n) in the range of 500 to 10,000 for “e* value of 5g. or more and with V value of l * HP, 2* HP or 5* HP. where k is a positive 
or negative whole number or equal to zero manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

11. No. WM-21(02)/20101 
13. N. DIXIT, Director of Legal Metrology 


3583 Gl/11—8 
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7RT.3TT. 2779,—RTRR7 RR, TJTf*JR>Kt SKI R7 =h<^ Rt RF RRTRT4 Ft *iRi ^ 

iRF d=ki faW "4 dPfyrt hTsci (’it'4 Rt Rf 3n<$>fd ^7^) ®ii<i HIM RFTR> 1976 (1976 R>T 60) RRT Rid 3^tT HIM Hinsh 

(Rfe#' rr sr^tffcQ fwr, 1987 ^ zwit' ^ 3T^ 1afa $r rtr R>t rrirri t fa wmi 3rqtn arafa 3 *ft Rfect 

'^T^TtMcTT <RT^ i^lOI 3?|T fRfR*R nRlV^rfrfMT 'dH^cM T^RT MSM 't'lfll <^Mi; 

3fRf: m RRFR, ZRR 3TfaftRR W\ RTCT 36 Rft ZR-RTR (7) afazR-RTR (8) £RT T l ftffqt RR wfa wti 
^RTf TT^gT ?R**tHR in. t^T., "S«r^-345, Zt dl Rt‘ RftRT, TT^d T£R 3Tlf 1st Tit, RRt ^[^-400701 ^RT RTVTRR 

RRT*faT (W«ji oPt-IV) RT^ “ 4" *F$m\ # a^Rlfdd cft^Ff sqfal ZfcH RTTfo) ^ RfecT 

oFT, RT°3? RR RTR “ (JC-s< '* 1? (f^Rt IREt FRRt WRTr^ZRR H^d $FI wt) 3ffc f^nt 3FJ9|<d f^f 3CT^ T^T "^t/09/11/18 

faw rrt t, safari * rr "3frft wf f i 

ZRR hT-SCI fRR fR&ld RT STIRfftrl ^4)pi«6d 3lR=Mlfdd dldd dMcM u i (‘t^PlRxrl oqf«w nVi*i HSjfld) t - I $H=tfl 
3TfaRRR SfRR! J50 ft».HT. i sfh: -^TcTR itfRcTT 5 faM t I WWR RIRRR 3RRRT (i) 500 in. t I 



3TT^7ftT *2“-RT^ ^ RtfdR RTR*ITR RR '5TRRTR I 

ZRRJT 11 ! R»t RTC^t RT iRR RR Ri RI^RR it efrg 33t7 Rtd RR cFTTRR Rtf%R R>t Weft ^ I ZRRfR RH 

fdy, R^n*i R?t <*ii^ ^ Rivj, ^itd t’l 4 !!^ RTcft F I Hl^d ^ hMci j i RTRRPT RR TRitRRR "FTRRTR <t>M< tRRT RRT i| I 

3^T 7RRTR ZRR 3lfRfRRR R?t RRT 36 R>t ZR RKT (12) ^TR IKtT Ttffafai RR RRFi RRR RF RtW RRRt 
t fa TRR Rfed R* 3^RtRR RF W RRPR-RR ^ 3Rfrf^ f^fHHldl ?TR ZRt fajfa, ^ 3T^RR 3jR 3Rt RTRRt ^ f^TRR 

3RR ^ijR l fyd RfSRf RR fafdRf d fRTRI RRI t, ZRt *j*RdT ^ ^ Ft ^RT, RRT^tRT RR^RTdR ^ RtRH ZRRRd Rt #t 

Rft 5 m. RT ZR^ 3lfa*r u i" R!R ^ 100 3 1000 RR7 Rit RrRTRR RTRRR 3ffRld (ttr) 7#R 300 fcn. RRT R^t 

'.rft^pnr ^TTRT RRt f 3flT “1” RTR 1 x 10*, 2x 10* sft7 5*10* ^ t’, ^t RRTrRR^ RT WTTcRRT RT ^R ^ RR^rR t I * 

[RR. R. ^^TRT 2I(02)/201 I | 
Rt. RR. RtfeiR, fR^TTRT, fMRRT RTR fRRH 
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New Delhi, the 10th August, 2011 

S.O. 2779 . —Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and* the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act. the 
Central Government hereby issues and publishes the certificate of approval of the model of non-auiomatic weighing 
instrument (Mechanical Person Weighing Machine) of Ordinary Accuracy (Accuracy class -IIH) of series “PWM4" and 
with brand name “ELDER” (hereinafter referred to as the said model), maunfactured by M/s. Elder Instruments Pvt. Ltd.. 
W-345, T. T. C. Industrial Area, Rabale M. I. D. C., Navi Mumbai-400701 and which is assigned the approv al mark IND 09 1118; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Mechanical Person 
Weighing Machine) with a maximum capacity of 150 kg. and minimum capacity of 5 kg. The verification scale interval (c) is 
500g. 



Figure-2—Sealing diagram of the sealing provision of the model. 

Sealing can be done by applying lead & seal wire through the holes provided on the body of the instruments. 
Sealing shall be done to prevent opening of the weighing machine for fraudulent practice . A typical schematic diagram of 
sealing provision of the model is given above. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 300 kg. with verification scale interval 
(n) in the range of 100 to 1000 for ‘e’ value of 5g. or more and with ‘e’ value of 1 x 10 \ 2x 10 \ or 5x 1() k . where k is a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

| F. No. WM-21 (02)/20l 11 
B. N. DIXIT, Director of 1 egal Metrology 
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^T.3TT. 2780.—TOfa Wtt ^ fWT, 1987 ^ 7 ^ 39-fWT ( ! ) ^ 33^ (33) ^ SFJSTT F WTT TFFF 

■SZJTt TJrf^TCf SrftRjRd TRdT t fa far RTTrfm Rifat $ iWI TH 37^3^ R' fan TF t T FI FR F : 



3vR U 3F*TFfqcT 'TT3cffa 'qpRT (TTf) 

^ 7R2FT, 3?t3 Vfi*fa 

T9 FKrfa MIT* £T3T 

3Hld*fHd WTT ■RFT 

33*TTT TRTt, FFr4 FI, 

Ttwn 


(1) (2) 

(3) 

(4) 

1. 37^^ 13450 (^2/333^1 24): 2009/ 

3Tl4 60601 -2“24:1998 fafaTTTF fajcT 

3M3TR 'TFT 2 ^3$TT ^ fRIT 3TF8JTF 

SPJFFT 24 3?k fafar 


fcOHt, 2009 

1 R3T 1345.0 ('TFT 2/3T3*TFT 49): 2009/ 

3TT^ 60601 -2-49: 2001 fafaRfa fajd 

3F3TT3 FFT 2 'gWI^tFFT WW 3^^Ttr 
SEJFFT 49 «l^y<bl9fcM4> F3tT fat^FF <RW3 


3FFJT3, 2009 

3TT^^ 13450 ('TFT 1/3T^«TFT4): 2009/ 

3TT$ 4 ^60601-1-4:1996 Pdfac^ 

3M3Ti3 'TFT 1 3J3STT ^ fa^ FfIMM 3T^8Ri 
3T^'TFT 4 3FTRT3 FFFF : ylilWH fagcT 
fafartiU M*la<tr 


3RFJT3, 2009 


fT'RH^*^3lM 1! 1R#I'RTT3r^, TRTT3T WT, 10002, 'WfM iTffarft, 

*VT+ldl, -du^ i tg , far4, ■grsrf cT«IT TTF3T TTfacfa : 3TF*WK, 'fal?T, ^RY33, TtlSiel, 1?F3TTFE WJ3, 

*TT53, TPFJ3, FFFT, ^ cT«n fafWI^WI^H 3 fsfat ^ T9eR*I f I 


[3fa$ ;TrtITr3^t,Rft3:5] 
4W3K, ^iffa ' FT’ FT S^tei (FR FT “Sft) 

(Bureau of Indian Standards) 

New Delhi, the 22nd September, 2011 

S.O. 2780.— In pursuance of clause (b) of sub-rule (l)of Rule 7 ofthe Bureau of Indian Standards Rules, 1987, the 
Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the 
Schedule hereto annexed have been established on the date indicated against each :— 


SCHEDULE 

SI. No. 

No. and year of the 

Indian Standards 

Established 

No. and Year of the 

Indian Standards, if 
any, Superseded by 
the New Indian 

Standards 

Date of Established 

(1) 

(2) 

(3) 

■ (4) 

1 . 

IS 13450(Part 2/Sec 24): 2009/ 

IEC 60601-2-24:1998 Medical 

" 

December. 2009 


utai: ill »rjUih 


[ *!FT II—'73^ 3(ii) ] 
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Electrical equipment 

Part 2 Particular requirements for 

the safety 

Section 24 Infusion pumps and 
controllers 

2. IS 13450(Part 2/Sec 49): 2009/ — October, 2009 

IEC 60601-2-49:2001 Medical 

Electrical equipment 

Part 2 Particular equipments for 

the safety 

Sec tion 49 Multi function Patient 
Monitoring Equipment 

3. IS 13450(Part 1 /Sec 4): 2009/ — October, 2009 

II :C 60601-1-4:1996 Medical 

Electrical equipment 

Part 1 General requirements for 

the safety 

Section 4 Collateral Standard : 

Programmable Electrical medical Systems . _ 

Copy of these Standards is available for sale with the Bureau of Indian Standards. Matiak Bhavan, 9. 
Bahadur Shah /afar Marg, New Delhi-110002 and Regional Offices : New Delhi, Kolkala, Chandigarh. Chennai, Mumbai 
and also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahali. Hyderabad, Jaipur, 
Kanpur, Nagpur, Patna, Pune and Thiruvananthapuram. 

j Ref: MHD/G-3:51 
RAKHSII KUMAR, Scientist I•" & Head (MUD) 
TfTOcft,27 fad«K, 2011 

oKT.3tT. 2781.-'»TTTcfNt 3TT9T 1987 7 ^ T9-fTO ( I ) 9T 73S (13) 9? 9 TOfa TO9T 

TirP^Fi 999T t fa f^TFT iTE#9 9FT9T 99 TH 3 TO 991 9 9£ 7*nfal Ff ’PH t : 

sryjrft 


979 9 . t-TOt tfTO 9199^ ( 99 ) 

99 'Hlfnl'M HIT'S QHI 

P’#TciMq 

99 TOtt, TO sfa TOfa 

TOTOTO trTO 91991 
$m\ oihtT, TO TO TO 



9fl tTOt TO 39 


( 1 ) ( 2-) 

(3) 

(4) 

!. TO ttti 2026 ( TO 3 ) : 2009 W iTOTO 


27 ffffiKR, 201 


9T9 3 JT^TT 7<T7 fencer 9faP9 991 9FJ 9 
TO) 999T9T (tTO 97TO) 

VA 9R9T9 91991 9^ Ufa 9lTO 91991 91991 999, 9, 951^ W99* TO. 9? felt 1 10002, TOl : 

Hi faTO, THT I d l, TO f, 93T 7TP9T : 31*H<WI<. TOj*\ TOl9T, *J9 TOt TO«tq<, 

WF[l, TFFJT, TOT, ^ 99T $ TO) 1? I 

1 TO) : ^ 16/^ 20 1 

m TO, *i 'TO 9939 (faga TOfat) 
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New Delhi, the 27th August, 2011 

S. O. 2781.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which is given in the 
Schedule hereto annexed have been established on the date indicated against each :— 


SCHEDULE 

SI. No. 

No, and year of the Indian 

Standards 

No. and Year of 

Indian Standards, if 
any. Superseded by 
the New Indian Standards 

Date of Established 

0) 

(2) . 

(3) 

(4) 

1 . 

IS 2026 (Part 3): 2009 Power 
Transformers ; Part 3 : Insulation 
levels, dielectric tests and external 
clearances in air (Third Revision) 

- 

27 September. 2011 


Copy of this Standard is available for sale with the Bureau of Indian Standards, Manak Bhavan, 9, 
Bahadur Shah Zafar Marg, New Delhi-110002 and Regional Offices : Kolkata, Chandigarh. Chennai, Mumbai and also 
Branch Offices : Ahmedabad, Bengaluru, Bhopal. Bhubaneshwar. Coimbatore, Guwahati, Hyderabad. Jaipur, Kanpur, 
Nagpur, Patna, Pune and Thiruvananthapuram. 

| Ref: FT 16/T-20| 

R. K. TREIIAN. Scientist L E* & I lead (Elcctro-tcchnical) 
5f 28 iHdHC 2011 

W.3TT. 2782.— *7T75t5 ^5557 ^ fWT, 198 7 57 f555 7 57 ( 1 ) 5T 7^5 (75) 57 315777^1 ^ ^TRcfl^r 5T557 

CfcT^KI 3lfa7jf55 577711 t 5(5 Tf f^5 55 RT55T( 55) 5 7171155 f575T 551 /fart 5^ f : 


3 # 


575 5. TTTTlf 55 5175(5 5T557 # 

UVII55 57t 70s4l 357 fafa 

155155 dl'f p H 5?f 

777s51, # 3TtT 7lH57 


fa*? 

(1) (2) 

O) 

(4) 

1. mi 577 7347 : 1974 57fa 71551 5# 

5#, '^8175.1, fZeTTl, faffa# SF5 

71515 37^55# fa far #Z 31T55R 57 

75lfa 5T55T5 #51 57f 55faf5ft5T 55 

faTlfe 

777115-1 777551 3. 175557 201 1 

5757151 5515 77 


^71 777T155 Sfalf 517#! 51557 «Z£T1, 51557 555, 9, 5FT^7 W 5m 5T5, 5? fa# 1 10002, *#5 
# fa#, 57P557T5T, 5^1 Ti, fa# "yfa 551 7TT751 ddrtfat' : 5F5515T5, 55^5, 5T5151, '555757, 575551J7, J ]51^l3t, 
8«NK, 5T557, 55557 , 51557 , 5251, T5, 575F5 #7fa 551 f57^555T5]75 5 fa# Z55T*5 t I 

|77# :ZH fa/fa 16] 

fa fa ft# 5iTlf557 ‘irfa (Z# fa) 

New Delhi, the 28th September. 2011 

S. (). 2782.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau oflndian Standards Rules, 1987, 
the Bureau oflndian Standards hereby notifies that amendments to the Indian Standards, particulars ol which arc given in 
the Schedule hereto annexed have been issued : 
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SCHEDULE 

SI. No. 

No. year & title of the 

Indian Standards 

No. and Year of 
the amendment 

Date from which the 
amendment shall havp 
effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 7347:1974 Specification for 
performance of small size spark ignition 
engines for agricultural water pumps, 
sprayers, tillers, reapers and other 
similar applications 

Amendment No. 3 Sep. 2011 

With imtnediate effect 


Copy of this Standard is available for sale with the Bureau of Indian Standards* Manak Bhavan, 
9, Bahadur Shah Zafar Marg, New Delhi'110002 and its Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, 
Mumbai and also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, 
Jaipur, Kanpur, Nagpur, Patna, Pune, Parwanoo, Dehradun and Thiruvananthapuram. 

(Ref:TED/G-16] 

T. V. SINGH, Scientist ‘F* & Head (Transport Engg.) 

fa i ftlU TO 

^ faMt, 28 ftfiTHR, 2011 

0=0.30. 2783.—##0 TOOOT, afo #fa WW (*JpT 3 ^ 3TfV0iR 00 3#0) srfafooo, 1962 

( 1962 oo so) ofi orn 3 oft '^o-okt (i) ski uoo #o?tof on fato otrft ^ mro too^r, o^ 3^Vr orojfoo* fa rorto 
oft tosot on. stt. 2959 ftp*# 25 wot 2010 ^ totoo f4 Item, 2010 ft' nonftm arffaoor oft 

3PJ*3# ft fTOffafeo TOTftlO ORtft t I 

TJM WTT 8280 RTO ^^1, ftf# jtm 45, OftrKT W 3 ft “6848/1 " ^ WH OT “6848 ’ 1 03T onft I 

[ft. 31R-25011/45/2010-sftSTIT-1 ] 
#.' Oi. 0W, 3?0* wfqq 


MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 28th September, 2011 

S.O. 2783.—In exercise of the powers conferred by Sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), the Central Government hereby makes the following 
amendments in the notification of the Government of India, Ministry of Petroleum and Natural Gas published vide 
S. O. 2959 dated 25th November, 2010 published in the Gazette of India dated 4 December, 2010 as under, namely: - 

In the schedule at page no. 8282 against Village Surajpura, in 59lh line, column no. 3 in place “6848/1 ” the figure 
“6848” shall be substituted. 


| No. R.-25011/45/201 (LOR-I] 
B. K. DAITA, UnderSccy. 


# far#, 28 fftcROT, 2011 

^JT.3fT. 2784—##0 TOR ft afa '5tl4 ? Pd+ fa WI # ^TT. 3TT. 2184 far# 20 8 10 3?ft ftfttVO OR 

30. 1529faftOT 25-5~ll,^ft?faoR 3|ft#TOtOT?OetTfRT (^ftwftoOi 3faO7RO0 37#T) SrfftfftOR, 1962 (1962 00 
50) (fftft M^qic^ <5«W afafaKT 0i5i oft OKI 3(!) Oi 3Tftto afa^qdi OR, wi ftsft (H^iq TOO ft) ft 

TOO ft) TOT, Q^lPdOR ^ ^ f#* Oft##0 SRT “# # TR{ 3TR 
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1RT5 fiT V>H» l TRT Rgt ^ ^ i fd4R * 1 # E' ZaR 53fa^RT R WR 3T^%m R fiffog imm 

R6M, f^Tcil , TFR dVqfihl "E <59419 Ri" 3Tfa<*>|< =£ 3P3fa Ri 3tqH 31094 4N U 1( rE R); 

3TR, T^T 37fipEJsapn ^ UfiRI Wm RTt f^TTSF 19-7-2011 w\ RR ^t 9 i «ft; 

afa, rrt 6 rE tr-rtr (i) ^ sF^m 3 wr TiTf«^oa h rrfh rh amt fW ^ f? i; 

3^E, RTRitT ^ 3"«W PmV "97 f^K 4YJM Rj" 'M'5?4I<( "$R SlftRJRTT ^ <s HI °l «& SRJRRt R 3941 1 i ^>T 3?fReHE 3 tEsTF 

^ RR f^n fc; 

m:, 3T^ TR7FK stfafwt ^ft «rro 6 3r-rki (i) im tktt ttEfft met w fE rot ^ i 
fa W 3tfa^n ^ <nni« sFjsjRt E' faEfe *jfa R‘ w^tt^t fsrart =f rrrtr rf 3ifw: srftfa "Mr t ; 

3^7, ^#q "m^R RRR STfafalR ¥t tiro 6 ^ 3R-RTT! (4) IRT RTF V! fad 47 RF RTF] ^ |R RR fa^TT TT t fa 
"3RR <JpI 3 RRRW RF 3#FFR ^E? TTCR7R if fafa rE RRTR TTRt fa<rvF!MI R ^ ifa? fa^WH fafaiRR WFT3 

fafafcs Ef fafar *En i 


?TFRfa ; RPR facTT: faOT 7RR: ffaOT 


SR 

U 


RfalT 

RRTfaF 

FFsRT 

ism/ 

faeTT WTT 

?Nrt 

TRR 

94hV< 

1 

2 

3 

4 

5 

6 

n 

8 

1 


111 

75 

3 

00 

03 

54 





6 

00 

03 

54 





7 

00 

02 

53 

2 


96 

27 

24 

00 

(X) 

25 




43 

2 

00 

01 

26 

3 


93 

223 

* 16 

00 

01 

77 





25/2 

00 

(X) 

36 


f tt. R. m,. 31015/6/2009-atrarR- n ] 


New Delhi, the 28th September, 2011 


tt. nTT^mi. mi Rffat 


S. O. 2784. — Whereas by the nqtification of the Government of India in the Ministry of Petroleum and Natural 
Gas, published in the Gazette of India vide number S.O. 2184 dated the 20th August, 2010 and in subsequently amended 
vide S.O. 1529 dated the 25th May, 2011, issued under sub-section (1) of Section 3 of the Petroleum and Minerals Pipelines 
(Acquisition of Right of User ifl Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in the land specified in the Schedule appended to this 
notification for the purpose of laying pipeline for the transportation of Petroleum Products from Raman Mandi in the State 
of Punjab to Bahadurgarh in the State of Haryana by the Hindustan Petroleum Corporation Limited for implementing the 
“GGSR Products Evacuation Project pipeline from Raman Mandi to Bahadurgarh” in Tchsil Mahani, District Rohtak, in 
Haryana State; 

And whereas, copies of the said gazette notification were made available to the public on 19-07-2011; 

And whereas, the Competent Authority has under sub-section (1 ) of Section 6 of the said Act. has submitted his 

report to the Central Government; 

And whereas, the Central Government after considering the said report is satisfied that the right of user in the 
land specified in the Schedule appended to this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification is 
acquired; 

And further, in exercise of the powers conferred by sub-section (4) ot Section 6 of the said Act, the Central 
Government hereby directs that the right of users in the said land, shall instead of vesting m the Central Government, vest 
from the date of publication of this declaration, in the Hindustan Petroleum Corporation Limited free from all encumbrances. 
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SCHEDULE 




• 

Tehsil 

: MAHAM 


District: ROHTAK 



State: HARYANA 

S. 


Hadbast 

Mustatil 

Khasra/ 


Area 


No. . 

Name ofVillage 

No. 

No. 

KillaNo. 

Hectare 

Are 

Square , 
Metre 

1 

2 

3 

4 

5 

6 

7 

8 

1 

Gugaheri 

111 

75 

3 

00 

OS 

54 





■ 6 

00 

03 

54 





7 

00 

02 

53 

2 

Khreanti 

96 

27 

24 

00 

00 

25 




43 

2 

00 

01 

26 

3 

Chandi 

93 

223 

16 

00 

01 

77 





25/2 

00 

09 

36 


[F. No. R.01015/6/2009 -OR-II] 
A. GOSWAMI, Under Secy. 


28 2011 

W.3TT. 2785—^5^ RT37R, Q^fcRTM 3^ ^FJT m^HcTl^ (’JpT $ 3Rfc) 3rft?ftqq, 1962 

( 1962 oRT 50) VRT 3 5ft ^T-qRT ( 1) gRT^ ¥ l Efd<tf 5pfof mft RlRl R^TR ^ AjHfrUR afr fa WR? 

^ tffaT^RT TTTSTT ^T. 3TT. 290, ftRfar 19 '3R=rft, 2011, W ^ TRm fclfe. 29 ^PWft 2011 3 TOlfom 3tfaq< FTl *ft 

srgg^t 4 faHfafiad iM«rc wt £ i 

Y* wsm 822wt fawn , wn 25, Tsfcro #n 4ftf 02^ w? ^oowurti 

yz 7T5m 823 ^ Trat sftfaH, ^ 7TS4T 40, ^faR Jtm 3 3 635 (mftfa.) ^ WR tR 653 (mfefe) 

w^rrft I 

73 RS*TT 823 TO RSlfiRT, 7RSTT 70, *>fePT #115 3 03 ^ WR ^ 01 TOT ^ I 
73 'TRSTT 825 TO RnsftRT, x rf^T RT3TT 32, 4>TtfR R©TT 5 3 07 ^ 1*IH RT 00 TOWT 6 ^ 60 ^ R1R "R 

40 TOT *nft I 


[-R 3TR-250I1/3/2011 -3Tt3TR.-I ] 
4. ^t!T, 3?ZR Rffa 


AMENDfVttNT 

New Delhi, die 28th September, 2011 

S. 0.2785.—In exercise of the powers conferred by sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50of1962), the Central Government hereby makes the following 
amendments in the notification of the Government of India in the Ministry of Petroleum and Natural Gas published vide 
S.O. No. 290 dated 19 January, 2011 published in the Gazette of India dated 29 January, 2011, as under, namely; 

In the schedule— 

at page no. 826 against Village Badiya Shyama, in 5th tine, column no. 5 in place “03” the figure “00” shall be 
substituted. 

at page no. 826 against Village Badiya Shyama, in 26th line* column no. 3 in place “351 ” the figure “350” shall be 
substituted. 

at page no. 826 against Village Badiya Shyama, in 41st line, column no. 6 in place “09” the figure “90” shall be 
substituted. 

at page no. 826 against Village Thikrana Mendratan, in65th line, below Khasra No. 640 - 00 - 07 - 50 Khasra No. 
639 - 00 * 04 - 40 shall be inserted. 

at page no. 830 against Village Lakheena, in 21st line, column no. 5 in place **07” the figure “00” shall be 
substituted. 


at page no. 830 against Village Lakheena, in 44th line, column no. 5 in place ‘*03” the figure “00” shall be substituted, 
at page no. 830 against Village Lakheena, in 50th line, column no. 2 in place “Cabheena” the figure “Lakheena” 
shall be substituted. 

atjpage no. 830 against Village Lakheena, in 35th line, column no. 3,4,5 & 6 will be deleted. 


[No. R.-25011/3/2011-OR-I] 
B. K. DATTA, Under Secy. 
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00 

03 

20 


643 

(X) 

00 

60 

587 *ffa) 

00 

03 

80 


647 (aawrfl 

(X) 

02 

20 

576 

00 

05 

30 


646 

(X) 

03 

50 

575 

00 . 

05 

30 


648 

(X) 

03 

40 

590 *3p?) 

00 

02 

80 


645 

(X) 

00 

20 

590/766 

00 

00 

20 


720 ^p?) 

(X) 

25 

40 

591 

00 

02 

00 


692 (*R3TTft 

(X) 

42 

60 

592 *jfa) 

00 

04 

50 


680 (*k?rO 'jffcr) 

(X) 

17 

70 

593 

00 

00 

60 


676 

(X) 

(X) 

20 

596 (TITSFRt ^f*r) 

00 

05 

50 

19 54 

(X) 

03 

00 

595 

00 

01 

10 


53 

(X) 

03 

(X) 
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(1) (2) (3) 

(4) 

(5) 

(6) 

(1) (2) 

(3) 

(4) 

(5) 

<9 

19 52 

00 

05 

90 

2i 

221 

00 

03 

60 

18 Czvfrtl ’jfq) 

00 

07 

10 


222 

00 

06 

10 

153 

00 

02. 

60 


225 

00 

13 

10 

154 

00 

01 

50 


226 

00 

00 

90 

135 

00 

00 

40 


86 

(X) 

00 

50 

152 

00 

01 

50 


87 

00 

00 

90 

15) 

00 

01 

90 


88 

00 

01 

90 

148 

00 

00 

20 


92 

00 

01 

90 

150 • 

00 

01 

60 


91 

00 

03 

40 

149 

00 

02 

70 


93 

00 

03 

80 

136 

00 

02 

60 


95 

(X) 

00 

20 

137 

00 

00 

20 


96 

00 

01 

00 

125 

00 

04 

20 


97 

(X) 

02 

20 

124 

00 

00 

90 


98 

(X) 

01 

00 

126 

00 

00 

20 


99 

(X) 

03 

80 

127 

00 

04 

20 


100 

(X) 

02 

30 

128 

00 

03 

90 


101 

(X) 

02 

50 

98 

00 

03 

90 


102 

(X) 

03 

40 

% 

00 

00 

30 


103 

(X) 

07 

20 

97 

00 

00 

20 


104 

(X) 

01 

20 

100 

00 

01 

20 


105 

(X) 

00 

50 

114 

00 

(X) 

90 


107 

(X) 

02 

00 

115 

00 

(X) 

20 


108 

(X) 

04 

20 

108 

00 

02 

60 


no. 

(X) 

00 

80 

101 

00 

(X) 

50 


Ill 

(X) 

00 

70 

103 

00 

02 

(X) 


112 

(X) 

01 

50 

102 

00 

(X) 

60 

22 

265 

(X) 

02 

90 

104 

00 

(X) 

30 


263 

(X) 

0! 

80 

61 

00 

01 

70 

- 

262 

(X) 

03 

20 

62 

00 

02 

30 


261 

(X) 

02 

40 

63 

(X) 

00 

30 


259 

(X) 

02 

00 

59 

00 

(X) 

20 


258 (W>lft 

(X) 

17 

90 

58. 

00 

04 

(X) 


256 (TK^TTt 

(X) 

10 

40 

56 

op 

04 

(X) 


248 ijf*D 

(X) 

1.9 

10 

55 

00 

04 

50 


205 

00 

01 

40 

20 74 

00 

05 

20 


2(X> 

(X) 

04 

10 

2i ims 6i *jf*o 

(X) 

88 

80 


204 

(X) 

00 

20 






203 

(X) 

00 

90 

237 

00 

03 

50 






230 

00 

00 

40 


201 

(X) 

02 

30 

229 

00 

(X) 

70 


202 

(X) 

03 

10 

228 

IX) 

06 

30 


197 

(X) 

00 

20 

227 

00 

06 

00 


196 

(X) 

03 

90 

219 

00 

(X) 

20 


193 (TUcbffl ijfa) 

(X) 

07 

40 




■< i <*«•* 
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(1) (2) (3) (4) (5) (6) 


22 TTTriHT 189 

00 

03 

20 

188 

00 

02 

40 

187 

00 

00 

20 

177 (*U+|{| 

00 

06 

80 

181 

00 

03 

80 

180 

00 

00 

20 

.493 (*U*lA ’Sfri) 

00 

27 

90 

457 

00 

00 

20 

459 

00 

00 

30 

467 

00 

01 

00 

483 

00 

02 

# 

484 

00 

02 

50 

488 

00 

01 

to 


[9TT.R, 3TR-25011/17/2011 -3ft3TR-I] 
^Ttl, 3T^T 

New Delhi, the 28th September, 2011 


S.O. 2786,—Whereas, it appears to the Central 
Government, that it is necessary in the public interest that 
for the transportation of petroleum crude a pipeline from 
Salaya in the State of Gujarat to Mathura in the State of 
Uttar Pradesh, (Under Salaya-Mathura Pipeline De¬ 
bottlenecking Project) should be laid by the Indian Oil 
Corporation Limited; 

And, whereas, it appears to the Central 
Government that for the purpose of laying the said 
pipeline, it is necessary to accquire the right of user in 
the land under which the said pipeline is proposed to 
be laid, and which is described in the Schedule annexed 
to this notification ; 

Now, therefore, in exercise of the powers 
conferred by sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquistion of Right 
of User in Land) Act, 1962 (50 of 1962), the Central 
Government hereby declares its intention to acquire 
the right of user therein; 

Any person interested in the land described in the 
said schedule may, within twenty one days from the date 
on which the copies of this notification issued under sub¬ 
section (1) of Section 3 of the said Act, as published in the 
Gazette of India, are made available to the general public, 
object in writing to the acquistion of the right of user therein 
or laying of the pipeline under the land, to Shri Bhim Singh, 
Competent Authority, Indian Oil Corporation Limited 
(Pipelines Division), Construction Office, Plot No. 38-39, 
SDC Vinay, Block II, 4th floor, Mauji Colony, Malviya Nagar, 
Jaipur, Rajasthan-302017. 


SCHEDULE 


Tehsil: Raipur 

District: Pali 

State: Rajasthan 

SL Name of 
Na Village 

Khasra No. 

Hectare 

Area 

Are Square 

Metre 

0) 

(2) 

(3) 

(4) 

(5) 

(6) 

1, 

Sabalpura 

383 (Govt. Land) 

00 

11 

80 



385 

00 

13 

SO 



388 

00 

17 

60 



389 

00 

09 

90 



407 (Govt. Land) 

00 

06 

60 



408 (Govt. Land) 

00 

27 

40 



410 

00 

12 

70 



413 

00 

20 

00 



414 

00 

27 

20 



415 

00 

12 

80 



498 (Govt. Land) 

00 

03 

80 



439 

00 

14 

70 



438 

00 

12 

30 



437 

OB 

13 

60 



436 

00 

01 

60 



427 

00 

06 

90 



428 

00 

12 

00 



429 

00 

Q3 

80 



424 

00 

08 

20 



423 

00 

04 

50 



421 

00 

07 

80 



422 

00 

00 

30 



418 

00 

00 

60 



417 

00 

01 

50 



324 (Govt. Land) 

00 

01 

30 



311 

00 

03 

60 



309 

00 

04* 

90 



306 

00 

06 

50 



30* 

00 

00 . 

20 



305 

00 

08 

90 



299 

00 

00 

20 



301 

00 

07 

90 



300 

(X) 

00 

20 



284 (Govt. Land) 

00 

01 

20 



275 

00 

06 

00 



273 (Govt. Land) 

00 

01 

20 


3583 GI/11—10 
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(1) 

(2) 

(3) 

(4) 

(5) 

(6) 


(2) 

(3) 

(4) 

(5) 

(6) 

1. 

Sabatpura 

278 (Govt. Land) 

00 

00 

20 

3. 

Khiwal 

2503 (Govt. Land) 

00 

10 

00 



272 (Govt. Land) 

00 

00 

20 



2504/2 

00 

04 

30 



253 

00 

14 

70 



2501 (Govt. Land) 

00 

02 

90 



254 

00 

M 

70 

4. 

Raipur-11 

2274 

(X) 

17 

10 



255 

00 

00 

20 



2283 

a> 

08 

30 



246 

00 

16 

20 

' 


2282 

(X) 

32 

40 



245 

00 

13 

00 



2277 

00 

02 

60 



244 

00 

05 

70 



2308 (Govt. Land) 

00 

07 

50 



243 

00 

04 

80 



2373 

00 

11 

80 



237 

00 

19 

40 



2372 

00 

04 

50 



238 

00 

04 

10 



2375 (Govt. Land) 

00 

03 

50 



239 

00 

14 

10 



2376 

•00 

00 

70 



236 

00 

07 

30 



2389 

00 

15 

20 



235 

00 

05 

70 



2394 

00 

03 

30 

2. 

Chawandiya 14 

00 

08 

30 



2390 

00 

00 

50 


Khurd 







2391 

00 

02 

50 



10 

00 

09 

80 



2392 

(X) 

02 

60 



9 

00 

00 

30 



2405 

00 

01 

30 



8 

00 

10 

60 



2406 (Govt. Land) 

(X) 

01 

60 



7 

00 

09 

80 



2378/3 

(X) 

04 

60 



6 

00 

10 

10 



2489 

(X) 

01 

60 



5 

00 

10 

10 



2490 

a) 

15 

90 



2 

00 

05 

90 



2491 

(X) 

14 

50 



279 (Govt. Land) 

00 

01 

20 



2477 

(X) 

24 

70 



234 

00 

00 

20 



2475 

(X) 

46 

80 



235 

00 

23 

20 



2471 

(X) 

05 

00 



236 

00 

01 

30 



2459 

(X) 

06 

50 



237 (Govt. Land) 

00 

01 

00 



2455 (Govt. Land) 

(X) 

03 

60 



238 

00 

02 

50 



2454 

(X) 

08 

30 

3. 

Khiwal 

2714 

00 

00 

20 



2453 

(X) 

05 

10 



2718/1 

00 

09 

30 

5. 

Mohara 

13 

(X) 

09 

40 



2717 

00 

12 

00 


Khurd 







2711/1 

00 

05 

90 



1 

(X) 

OR 

00 



2717/1 

00 

00 

90 

6. 

Lawacha 

252 

(X) 

15 

20 



2691 

00 

06 

30 



251 (Govt. Land) 

(X) 

01 

30 



2692 

00 

04 

60 



236 

(X) 

12 

10 



2693 

00 

05 

90 



247 

(X) 

01 

90 



2684 (Govt. Land) 

00 

01 

30 



248 

(X) 

10 

80 



2672 

00 

05 

30 



245 

(X) 

02 

50 



2671 (Govt. Land) 

00 

04 

80 



244 

(X) 

02 

20 



2669 

00 

02 

10 



238 

(X) 

00 

20 



2660 (Govt. Land) 

00 

01 

80 



239 

a> 

00 

20 
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(1) (2) (3) 

(4) 

(5) 

(6) 

6. Lav/acha 240 

00 

05 

40 

241 

.00 

03 

20 

242 

00 

02 

20 

215 

00 

23 

00 

217 

00 

15 

80 

218 (Govt. Land) 

00 

00 

20 

216 

00 

18 

10 

203 (Govt. Land) 

00 

01 

50 

201 

00 

33 

40 

201/1 (Railway Deptt) 00 

00 

60 

134/1 (Railway Deptt) 00 

01 

20 

156 (Railway Deptt.) 

00 

02 

60 

134 

00 

02 

60 

130 

00 

00 

30 

131 

00 

03 

00 

132 

00 

04 

90 

133 

00 

07 

00 

135 

00 

05 

70 

136 

00 

07 

80 

138 

00 

0* 

30 

104/745 

00 

07 

00 

104 (Govt. Land) 

00 

01 

60 

7. Deepawas 490/64 

00 

11 

40 

64 (Govt. Land) 

00 

08 

90 

345 

00 

02 

50 

346 

00 

04 

40 

347 

00 

04 

40 

245 

00 

20 

20 

243 (Govt. Land) 

00 

01 

20 

242 

00 

14 

60 

240 

00 

08 

60 

237 (Govt. Land) 

00 

03 

80 

229 

00 

13 

20 

233 

00 

00 

20 

230 

00 

05 

20 

224 

00 

05 

10 

223 

00 

04 

40 

212 

00 

04 

40 

211 

00 

04 

40 

207 

00 

06 

90 

203 

00 

28 

90 

1199 

00 

06 

70 


(1) (2) 

(3) 

(4) 

(5) 

(6) 

7. Deepawas 

200 

(X) 

00 

20 


196 

(X) 

07 

90 


193 (Govt. Land) 

(X) 

01 

.90 


188 

(X) 

03 

10 

8. Megdara 

79 

(X) 

01 

00 


71/180 

(X) 

08 

30 


71 

(X) 

00 

20 


73 

(X) 

05 

40 


74 

00 

04 

40 


49 

00 

00 

20 


47 

(X) 

00 

20 


48 

(X) 

11 

40 


41 

(X) 

00 

20 


42 (Govt. Land) 

00 

19 

00 


38 

00 

00 

20 


43 

00 

00 

20 


14 

(X) 

10 

20 


13 (Govt. Land) 

00 

01 

90 


11 

a> 

08 

40 


12 

(X) 

00 

20 


6 

(X) 

05 

20 


7 

00 

04 

60 

9. Makarwali 

40 

00 

09 

40 


41 

00 

13 

70 


45 

(X) 

07 

00 


44 

00 

07 

90 


51 (Govt. Land) 

(X) 

01 

20 


65 

00 

13 

50 


67 (Govt. Land) 

00 

01 

50 


88/2 

00 

10 

10 


82 

00 

16 

2P 


81 

00 

00 

20 


83 (Govt. Land) 

00 

00 

60 


84 

00 

01 

50 


80 

00 

06 

70 


86 (Govt. Land) 

00 

01 

90 

10. Bar 

593 

00 

11 

40 


594 

00 

11 

10 


595 

00 

00 

20 


596 (Govt. Land) 

00 

00 

90 


600 

00 

09 

80 


603 

00 

14 

60 
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(1) (2) (3) (4) (5) (6) (0 g) 0 ) _ < 4) (5) (6) 


10. Bar 

604 

00 

10 

30 

13. Jetpura 

327 

00 

02 

90 


623 (Govt. Land) 

00 

01 

20 


341 (Gov'll Land) 

00 

01 

80 


655 

00 

07 

90 


345 (Govt. Land) 

00 

07 

40 


654 

00 

06 

00 


342 

00 

00 

20 


653 

00 

02 

60 


343 

(X) 

06 

50 


657 

00 

00 

90 


344 

00 

07 

30 


674 

00 

04 

50 


349 (Govt. Land) 

00 

at 

40 







350 

00 

m 

30 


667 

00 

11 

30 







673 

00 

00 

50 

14. Dholiya 

1 

a) 

08 

90 







2 

00 

43 

90 


672 

00 

06 

50 












69 (Govt. Land) 

a) 

15 

00 


670 

00 

19 

00 












70 

(X) 

03 

80 


668 

00 

01 

90 


71 

(X) 

00 

20 


710 

00 

00 

90 


5 

(X) 

01 

00 


719 (Govt. Land) 

00 

00 

20 


6 

(X) 

M 

30 


712 

00 

05 

70 


7 

(X) 

m 

10 


550 (Forest Deptt.) 

01 

24 

90 


9 

(X) 

02 

70 

I t. Biratiya- 

1146 (Govt. Land) 

00 

66 

30 


34 

(X) 

02 

10 

khurd 






68 

(X) 

01 

30 


1203 (Govt. Land) 

00 

05 

90 


66 

(X) 

06 

50 


1230 (Govt. Land) 

00 

01 

30 


(A 

a) 

01 

10 

jhalaki- 

1174 

00 

44 

40 


63 

(X) 

04 

20 

howki 






62 

(X) 

03 

30 


1175 (Govt. Land) 

00 

11 

10 


58 (Govt. Land) 

(X) 

08 

50 


1202 

00 

10 

20 


61 

00 

01 

70 


1218 

00 

04 

10 


60 

(X) 

a) 

60 


1219 

00 

04 

30 


59 

(X) 

00 

40 


1201 

00 

10 

50 


56 

(X) 

00 

20 







9S 

(X) 

a) 

20 


1199 (Govt. Land) 

00 

00 

60 












101 (Govt. Land) 

(X) 

16 

00 


1200 

00 

00 

20 












114 (Govt. Land) 

(X) 

01 

50 


1198 

00 

13 

10 


11-8 (Govt. Land) 

(X) 

01 

80 


1865 

00 

38 

90 


119 

(X) 

01 

90 


1887 

00 

48 

00 


122 

(X) 

02 

40 


1884 

00 

55 

80 


121 

(X) 

05 

40 


1885 

00 

00 

20 


123 

(X) 

01 

60 


1882 

00 

00 

30 


124 

(X) 

(X) 

30 


1915 (Govt. Land) 

00 

91 

30 


125 (Nil) 

(X) 

01 

20 

13. Jetpura 

320 (Govt. Land) 

00 

10 

20 


343 (Railway Deptt.) 00 

01 

40 


321 (Govt. Land) 

00 

03 

50 


342 (Govt. Land) 

(X) 

01 

10 


322 

00 

00 

20 


348 

(X) 

15 

30 


323 

00 

00 

20 


344 

(X) 

00 

20 


325 (Govt. Land) 

00 

13 

10 


345 (Govt. Land) 

(X) 

00 

20 


329 

00 

00 

90 


346 

(X) 

01 

00 


328 (Govt. Land) 

00 

19 

10 


347 

(X) 

00 

30 


I : 


M +«> 


i I til* III 


t-H»***« 


f 
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0 )_( 2 )_ 

15. Sendra 


16. Kuratiya 


(3) 

(4) 

(5) 

(6) 

49 

00 

02 

40 

626 (NH) 

00 

00 

50 

757 (NH) 

00 

00 

20 

82 (Govt. Land) 

00 

34 

20 

825 (Govt. Land) 

00 

12 

50 

827 

00 

06 

00 

40 

00 

M 

60 

39 (Govt. Land) 

00 

oo 

20 

41 

00 

02 

90 

42 

00 

05 

40 

46 

00 

OS 

40 

47 

00 

01. 

30 

48 

00 

02 

20 

49 

00 

01 

40 

50 

00 

01 

40 

51 

00 

03 

00 

66 

00 

04 

90 

61 

00 

00 

20 

62 

00 

01 

50 

63 

00 

08 

30 

64 

00 

to 

20 

65 

00 

11 

80 

79 

00 

01 

40 

115 

00 

02 

00 

116 

00 

04 

80 

126 

00 

02 

20 

121 

00 

02 

70 

125 

00 

OS 

40 

124 

00 

00 

70 

139 

00 

03 

00 

137 

00 

01 

70 

141 

00 

00 

20 

143 

00 

01 - 

40 

147 

00 

00 

20 

144 

00 

01 

40 

145 

00 

02 

00 

234 

00 

01 

80 

235 

00 

00 

90 

236 

00 

00 

90 

237 

00 

01 

20 

238 

00 

03 

00 

239 

00 

03 

10 

240 

00 

02 

00 

241 

00 

00 

40 

242 

00 

09 

80 

314 

00 

01 

20 


0 ) 0 ) 
16. Kuratiya 


17 Ramgarh- 
sedotan 


18 Manpura 


(3) 

(4) 

(5) 

(6) 

315 

00 

w 

to 

337 

00 

00 

80 

338 

00 

00 

50 

36 

00 

19 

40 

339 

00 

01 

20 

342 

00 

01 

00 

341 

00 

01 

20 

340 (Govt. Land) 

00 

00 

20 

378 

00 

02 

80 

379 

00 

02 

20 

380 

00 

00 

60 

374 

00 

OS 

60 

373 

00 

01 

00 

366 

00 

01 

00 

367 

00 

01 

50 

365 

00 

04 

80 

363 

00 

00 

20 

353 

00 

05 

40 

354 

00 

01 

60 

356 (Govt. Land) 

00 

01 

90 

355 

00 

02 

10 

357 

00 

00 

50 

469 

00 

00 

80 

62 (Govt. Land) 

00 

25 

80 

50 

(X) 

02 

TO 

49 

(X) 

00 

20 

51 (Govt. Land) 

(X) 

01 

80 

52 

(X) 

04 

40 

33 

(X) 

03 

80 

29 

00 

02 

90 

32 

(X) 

02 

80 

30 

(X) 

00 

30 

31 

(X) 

00 

20 

7 

(X) 

00 

90 

8 

(X) 

04 

50 

14 

(X) 

00 

20 

420 (Govt. Land) 

(X) 

12 

10 

472 

(X) 

03 

60 

473 

(X) 

01 

40 

474 

(X) 

02 

00 

477 

(X) 

00 

20 

475 

(X) 

02 

00 

476 . 

(X) 

01 

00 

508 

ai 

03 

20 

509 

00 

03 

00 


7238 


THE GAZETTE OF INDIA : OCTOBER8,2011/ASVINA 16,1933 


(Part II— SEC.3(ii)] 


(1) (2) 

(3) 

(4) 

(5) 

(6) 

(1) (2) 

(3) 

(4) 

(5) 

(6) 

18 Manpura 

510 

00 

03 

20 

18 Manpura 

609 (Govt. Land) 

00 

01 

30 


511 

00 

w 

90 


608 

00 

00 

20 


512 

00 

01 

80 


612 (Govt. Land) 

00 

05 

40 


513 

00 

01 

80 


614 

00 

01 

40 


514 

00 

01 

80 


617 (Govt. Land) 

00 

03 

40 


515 

00 

02 

20 


616 

00 

00 

20 


516 

00 

02 

60 


625 

00 

03 

50 


525 

00 

00 

20 


620 

00 

00 

20 


526 

00 

01 

10 


621 

00 

00 

60 


527 

00 

17 

60 


623 

00 

00 

20 


529 (Govt. Land) 

00 

01 

20 


624 

00 

01 

80 


523 (Govt. Land) 

00 

05 

50 


629 

a) 

00 

50 


536 (Govt. Land) 

00 

15 

80 


630 

00 

02 

40 


536/770 

00 

01 

60 


632 

(» 

02 

90 


541 

00 

06 

20 


633 

00 

00 

80 


544 

00 

09 

40 


631 

00 

00 

20 


543 

00 

00 

40 


637 

no 

00 

20 


545 

00 

02 

80 


638 

00 

04 

20 


581 

00 

00 

20 


639 

(X) 

02 

80 


583 (Govt. Land) 

00 

05 

10 


640 

00 

02 

80 


588 (Govt. Land) 

00 

09 

70 


M3 

00 

00 

60 


584 

00 

00 

80 


647 (Govt. Land) 

00 

02 

20 


585 

00 

02 

20 


646 

(X) 

03 

50 


586 

00 

03 

20 


648 

(X) 

03 

40 


587 (Govt. Land) 

00 

03 

80 


M5 

00 

00 

20 


576 

00 

05 

30 


720 (Govt. Land) 

a) 

25 

40 


575 

00 

05 

30 


692 (Govt. Land) 

! X> 

42 

60 


590 (Govt. Land) 

00 

02 

80 


680 (Govt. Land) 

(X) 

17 

70 


590/766 

00 

00 

20 


676 

(X) 

00 

20 


591 

00 

02 

00 

19. Kherase- 

54 

(X) 

03 

00 


592 (Govt. Land) 

00 

04 

50 

dotan 






593 

00 

00 

60 


53 

00 

03 

00 


596 (Govt. Land) 

00 

05 

50 


52 

(X) 

05 

90 


595 

00 

01 

10 


18 (Govt. Land) 

(X) 

07 

10 


597 

00 

01 

70 


153 

(X) 

02 

60 


598 (Govt. Land) 

00 

01 

00 


154 

(X) 

01 

50 


599 

00 

01 

70 


135 

(X) 

00 

40 


600 

00 

05 

00 


152 

(X) 

01 

50 


601/767 

00 

00 

90 


151 

(X) 

01 

90 


602 

00 

00 

80 


148 

(X) 

00 

20 


603 (Govt. Land) 

00 

02 

00 


150 

00 

01 

60 


604 

00 

00 

20 


149 

00 

02 

70 


605 

00 

02 

20 


136 

00 

Q2 

60 


606 (Govt. Land) 

00 

01 

50 


137 

(X) 

00 

20 


607 

00 

00 

20 


125 

(X) 

04 

20 


610 

00 

07 

00 


124 

00 

00 

90 


It**: ■ 


»p+4i‘*«qi it 





: a*^8,20)l/3flf?5R 16, 1933 



7239 

(1) (2) 

(3) 

(4) 

(5) 

(6) 

0) (2) (3) 

(4) 

(5) 

(6) 

19. Kherase- 

126 

00 

00 

20 

21. Shergarh 100 

00 

02 

30 

dotan 

127 

00 

0* 

20 

101 

00 

02 

50 


128 

00 

03 

90 

102 

00 

03 

40 


98 

00 

03 

90 

103 

00 

07 

20 


96 

00 

00 

30 

104 

00 

01 

20 


97 

00 

00 

20 

105 

00 

00 

50 


100 

00 

01 

20 

107 

00 

02 

00 


114 

00 

00 

90 

108 

00 

04 

20 


115 

00 

00 

20 

110 

00 

00 

80 


108 

00 

02 

60 

111 

00 

00 

70 


101 (Govt. Land) 

00 

00 

50 

112 

00 

01 

50 


103 

00 

02 

00 

22. Saradhana 265 

00 

Q2 

90 


1Q2 

00 

00 

60 

263 

00 

01 

80 


104 

00 

00 

30 

262 

00 

03 

20 


61 

00 

01 

70 

•261 

00 

02 

40 


62 

00 

02 

30 

259 

do 

02 

00 


63 

00 

00 

30 

258 (Govt. Land) 

00 

17 

90 


59 

00 

00 

20 

256 (Govt. Land) 

00 

10 

40 


58 

00 

w 

00 

248 (Govt. Land) 

00 

19 

10 


56 

00 

w 

00 

205 

00 

01 

40 


55 

00 

w 

50 

200 

00 

04 

10 

20. Kotari 

74 (Govt. Land) 

00 

05 

20 

204 

00 

00 

20 

21. Shergarh 

61 (Govt, Land) 

00 

88 

80 

203 

00 

00 

90 


237 

00 

03 

50 

201 

00 

02 

30 


230 

00 

00 

40 

202 

00 

03 

10 


229 

00 

00 

70 

197 

00 

00 

20 


228 

00 

' 06 

30 

196 

00 . 

03 

90 


227 

00 

06 

00 

193 (Govt. Land) 

00 

07 

40 


219 

00 

00 

20 

189 

00 

03 

20 


221 

00 

Q3 

60 

188 

00 

02 

40 


222 

00 

06 

10 

187 

00 

00 

20 


225 

00 

, 13 

10 

177 (Govt. Land) 

(X) 

06 

80 


226 

00 

* 00 

90 

181 

00 

03 

80 


86 

00 

00 

50 

180 

00 

00 

20 


87 

00 

00 

90 

493 (Govt. Land) 

(X) 

27 

90 


88 

00 

01 

90 

457 

a) 

00 

20 


92 

00 

01 

90 

459 

a) 

00 

30 


91 

00 

03 

40 

467 

ai 

01 

00 


93 

00 

03 

80 

483 

00 

02 

40 


95 

00 

00 

20 

484 

00 

02 

50 


96 

00 

01 

00 

488 

00 

01 

10 


97 

00 

02 

20 

[F.No. R-25011/17/2011 -OR-1] 


96 

00 

01 

00 










B. K. 

DAITA, Under Secy. 


99 

00 

03 

80 







7240 


THE GAZETTE OF INDIA: OCTOBER8,20II/ASVINA 16,1933 


| Part II— Sec. 3(*)J 


28 fadH< ( 2011 

*FT.3TT. 2787 .—fmK ^ ^ A tfal 1fa 
ufaftd 3 m arrawF t fa dPHddi^ 4 ^Ffact 
P<yil$l(l, ^ f^t 7W ^IPdMH dc9!<{l ^ T rft^TF ^ 

3flfacT faPH^S ^RT M! W!$H *Tpft 

3?R T&TT JRfaf t fa ^FTt MI$Hdl$d fa?R R 

7$ faj 3Tf*R^TT ^ 3F^ Rf% ^ 

<JH*Tl , l *?> 3dfV^TR ^»T 3l|Cf^f*!«»> ■§■; 

3m: ara, 7TWTC, ^Pd4M sf^TgpTR W^TTFl 
( ^ 3 WlPT ^ 3*pR*R ^T 3Rfa) 3TfyfWT, 1962 (1962 
^T 50) ^RT 3 TT-VRI ( 1) 3RT 3RR VlPw^T ^T wfrl 

<*44)0Stf^WR ^T ^4*1 ^ 3R4 3TT7FT 

«f»t ^Pm %', 

i^rt 3t^j# 3 *f3m <jfa 3 faTO ^ ^ 

TfRtrsr 3, P^refal w ^ wm ^f wiftm tr srfrR^RT 
■Sffd^t'fll’MR'Jl jpWl ^ RTcft f, fa 

^ Rfa ^ 3 <5H#1 ^ srf%m>TC ^T Sffa RT ^ ^ RTR 
HI^Hdl^’l fa?T^ ^ lift fVlflan R sft Rt. RTR7R , 

Rsm yiP^+iO, ^fa*R atffar «>NR¥h PdPn-k, r. io, 
TNlPai^H, dPHcdd 1^-602001 

ef>\ eR TfalT I 

arm* 








dl^ e f>l-'ii | iMi^cJ'i i i, 



sFR RR ^>T TTR 

R^FT 


*fa< 


fa 

11 

I-FS 

¥T5 



fall 


ii 

ii 




1 

2 

3 

4 

5 

6 

52. -ufam^ 

40 

13 

0 

1 

40 


40 

18 

0 

5 

90 


40 

11 

0 

6 

10 


40 

7 

0 

5 

50 


40 

8 

0 

0 

55 


40 

3 

0 

0 

40 


40 

2 

0 

0 

88 


40 

1 

0 

2 

00 


40 

6 

0 

3 

00 


41 

20 

0 

6 

85 


41 

17 

0 

4 

25 


41 

13 

0 

1 

10 


41 

15 

0 

2 

30 


41 

11 

0 

1 

90 


41 

12 

0 

3 

90 


( 


•J> 


1 2 

3 

4 

5 

6 

52. 41 

8 

0 

1 

30 

41 

7 

0 

1 

70 

41 

9 

0 

1 

90 

41 

6 

0 

4 

00 

41 

3 1# 

0 

5 

20 

41 

4 

0 

4 

00 

41 

1^ 

0 

1 

10 

32 

7^ 

0 

0 

40 

32 

7li 

0 

3 

00 

32 

6 

0 

6 

90 

32 

4 

0 

13 

40 

31 

471 

0 

21 

90 

30 

4 

0 

5 

80 

30 

2 

0 

7 

40 

30 

1 

0 

9 

60 

29 

4 

0 

0 

40 

26 

- 

0 

6 

80 

27 

4 

0 

6 

90 

27 

3# 

0 

6 

90 

27 

2 

0 

6 

50 

27 

1 

0 

8 

00 

57 

18 

0 

2 

60 

57 

17 

0 

20 

00 

57 

17( 

0 

1 

70 

18 

2 

0 

6 

95 

58 

1 

0 

12 

30 

59 

2 

0 

8 

00 

59 

1# 

0 

4 

20 

59 

171 

0 

4 

40 

60 

lift 

0 

11 

60 

60 

4 

0 

6 

00 

60 

3 

0 

1 

20 

60 

2 

0 

1 

40 

60 

1^2 

0 

4 

20 

60 

ifa 

0 

5 

25 

60 

1732 

0 

2 

65 

60 

1711 

0 

4 

00 

68 

3 

0 

5 

80 

16 

1 

0 

8 

40 

11 

5 

0 

8 

00 

11 

4 

0 

7 

80 

11 

3 

0 

13 

TO 

10 

4 

0 

3 

00 







l l" ll' 'll 


[«iroii—3(ii>] 



: aw^8,2011/3nfiPR 16, 1933 

i 



7241 

1 2 

3 

4 

5 

6 

1 

2 

3 

4 

5 

6 

52r 10 

2 

0 

10 

40 

44.^Nra> 

62 

6#3 

;o 

5 

00 

10 

1 

0 

4 

90 


62 

69 

0 

4 

50 

9 

6 

0 

6 

40 


62 

6#2 

0 

2 

30 

9 

13ft 

0 

7 

60 


62 ' 

4 

0 

1 

00 

8 

4 

0 

11 

80 

■* 

62 

6#1 

0 

7 

30 

8 

2# 

0 

6 

00 


62 

5 

0 

7 

60 

8 

29 

0 

4 

40 


61 

4 

0 

18 

20 

8 

1 

0 

9 

60 


61 

2 

0 

10 

80 

1 

5 

0 

14 

40 


60 

3 

0 

7 

60 

7 

3 

0 

6 

00 


60 

4 

0 

21 

80 

7 

2 

0 

6 

00 


66 

29 

0 

2 

80 

2 . 

4 

0 

2 

70 

38, 

154 

3 

0 

0 

40 

46. 113 

- 

0 

20 

20 


154 

4 

0 

7 

60 

114 

1 

0 

12 

60 


152 

3 

0 

18 

80 

115 

1 

0 

22 

20 


152 

2 

0 

5 

40 

116 

4 

0 

1 

10 


122 

7 

0 

10 

40 

116 

3 

0 

2 

30 


122 

5 

0 

7 

40 

116 

19 

0 

9 

60 


122 

4 

0 

2 

90 

103 

39 

0 

3 

50 


122 

1 

0 

14 

00 

103 

3# 

0 

1 

40 

37. 

92 

1 3 

0 

19 

00 

103 

192 

0 

9 

90 


92 

2 

0 

0 

40 

103 

191 

.0 

11 

70 


92 

1 

0 

18 

00 

100 

3 

0 

18 

40 


89 

2 

0 

5 

00 

100 

4 

0 

8 

80 


89 

13ft 

0 

13 

8Q 

100 

1 

0 

8 

30 


85 

99 

0 

6 

00 

98 

49 

0 

6 

10 


85 

8 

0 

10 

. 40 

98 

3 

0 

16 

80 


85 

79 

0 

7 

40 

97 

2 

0 

1 

60 

- 

85 

5 

0 

0 

40 

97 

5 

0 

2 

60 

... 

85 

3 

0 

7 

00 

97 

1 

0 

1 

40 


84 

10 

0 

8 

20 

97 

3 

0 

5 

00 


84 

9 

0 

1 

40 

44. 

4 

0 

15 

80 


84 

8 

0 

2 

80 

50 

39 

0 

12 

30 


84 

7 

0 ■ 

0 

80 

51 

i 

0 

6 

40 


84 

4 

0 

3 

80 

82 

2 

0 

5 

00 


94 

3 

0 

0 

40 

81 

1 ^ 

0 

4 

20 


94 

2 

0 

8 

40 . 

81 

19 

0 

5 

00 

36. 

169 

5*ft 

0 

6 


53 

5 

0 

4 

70 


169 

4 

0 

15 

00 

53 

3 

0 

5 

00 

, 

169 

2 

0 

18 

00 

53 

2 

0 

2 

70 


168 

’ 2^3 

0 

0 

40 

53 

1 

0 

10 

50 


168 

2#2 

0 

0 

40 

53' 

4 

0 

l 

5Q 


168 

29h 

0 

0 

90 

54 

1 

0 

10 

80 


168 

29 

0 

2 

10 


3583 GI/11—11 






7242 


TOE (j'AZETTE OF INDIA: OCTOBER8,2011/ASVINA 16,1933 


JPart II—Sec. 3(ii)J 




87 

87 

87 

87 


2 

3 

4 

5 

6 

167 

5 

0 

5 

20 

167 

7 

0 

3 

40 

167 

2 

0 

5 

00 

167 

4 % 

0 

0 

60 

167 

49 

0 

2 

50 

166 

6 

0 

19 

00 

166 

3 

0 

27 

40 

166 

1 

0 

2 

40 

152 

8 

0 

3 

00 

152 

7 

0 

1 

40 

152 

icwt 

0 

4 

20 

152 

lCWt 

0 

7 

80 

152 

ion 

0 

7 


152 

9 

0 

2 

70 

151 

ion 

0 

3 

40 

151 

4 

0 

0 

70 

151 

5 

0 

5 

60 

151 

6 

0 

5 

30 

151 

7 

0 

2 

90 

151 

8 

0 

0 

40 

148 

43t2 

0 

6 

00 

148 

4^tl 

0 

7 

20 

148 

4St 

0 

7 

60 

148 

49t 

0 

16 

20 

148 

49 

0 

9 

00 

148 

2 

0 

6 

00 

148 

1# 

0 

5 

40 

148 

in 

0 

0 

50 

139 

2 

0 

3 

40 

138 

4 

0 

17 

00 

138 

39t 

0 

5 

80 

138 

39 

0 

15 

80 

138 

2 

0 

12 

30 

95 

5 

0 

3 

80 

“ 95 

4# 

0 

2 

1 20 

95 

49 

0 

0 40 

86 

59 

0 

13 80 


9 

8 

7# 

7^ 

7# 

79 

6 


0 

0 

0 

0 

0 

0 

0 


13 

7 

4 
.5 
11 

6 

5 


1 




50 

40 

40 

00 

70 

00 

40 


5f7T[ Typ 

s. 


l 


3. 


2 

3 

4 

5 

6. 

_ i 

90 

7# 

0 

6 

50 

90 

7n 

0 

0 

40 

90 

19 

0 

8 

60 

90 

2 

0 

0 

40 

89 

2 

0 

13 

50 

52 

119 

0 

0 

80 

52 

u^t 

0 

9 

70 

52 

3 

0 

3 

60 

52 

2 

0 

11 

90 

15 

39t 

0 

14 

10 

16 

2 

0 

12 

60 

17 

3-^t 

0 

14 

40 

18 

3^t 

0 

20 

90 

19 

4 

0 

10 

40 

19 

3 

0 

4 

40 

19 

2 

0 

4 

90 

12 

3* 

0 

15 

90 

12 

39 

0 

16 

20 

12 

i 

0 

1 

10 

3 

2 

0 

0 

40 

3 

3 

0 

4 

40 




TTtfapn 

^9 


997 

9^ 





stev 

U 

S. 




2 

.7 

4 

• 5 

fit 

2 

6 

0 

9 

80 

2 

rn 

0 

l 

00 

2 

7# 

0 

3 

00 

2 

3 

0 

0 

40 

16 

39t 

0 

20 

40 

16 

39 

0 

17 

80 

16 

2 

0 

4 

80 

15 

7 

0 

19 

a) 

15 

6 

0 

12 

00 

15 

3 

0 

( 

> 20 

15 

4 

0 

t 

S 20 


14 

14' 

14 

14 


5 

4 

39 

1 


80 

40 

20 

90 


i 




414«- <iw ■ J 



[ m n-t-OTv 3(ii>] w ^ tfto 


1 


2 

3 

4 

5 

13 

Z’^t 

0 

4 

13 

3 

0 

4 

13 

2 R 

0 

21 

13 


0 

6 

13 

1 R 

0 

6 

11 

4 

0 

7 

11 


0 

8 

11 

, l# 

a0 

8 

10 

l 

0 

28 

145 

- 

0 

22 

146 

- 

0 

1 

144 

- 

0 

6 

159 

5 

0 

.2 

159 

4# 

0 

2 

159 

3 

0 

7 

160 

1 

0 

11 

161 

2 

0 

26 

162 

2 

0 

9 

163 

7 

0 

8 

163 

6 

0 

3 

163 

5 

0 

16 

163 

3 

0 

5 

163 

4 

0 

3 

173 

2 

0 

25 

174 

3 

0 

23 

228 

- 

0 

23 

229 

6 

0 

2 

229 

5 

0 

3 

229 

4 

0 

l 

229 

2 

0 

0 

227 

2 

0 

2 

227 

4 

0 

1 

227 

6 

0 

0 

227 

5 

0 

0 

227 

3 

0 

3 

246 

2 

0 

21 

246 

5 

0 

0 

246 

4 

0 

0 

246 

3 

0 

l 

245 

n 

0 

2 

244 

4 

0 

18 

244 

1 

0 

0 
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6 

1 

2 

3 

4 

5 

6 

00 

3.*Mteprer 

244 

2 

0 

19 

* ri 

00 


284 

3 

0 

13 

90 

40 , 


284 

ltf 

0 

8 

00 

10 


284 

1 # 

0 

8 

20 

10 


284 

4 

0 

3 

40 

H) 


278 

4 

0 

13 

80 

40 

- 

278 

5 

0 

10 

20 

00 


278 

2 

0 

14 

40 

80 


277 

5 

0 

6 

80 

80 


279 

1 

0 

6 

20 

60 


274 

2 

0 

11 

40 

70 


273 

1 

0 

10 

80 

40 


273 

2 

0 

9 

00 


80 
50 
20 
(X*) 
80 
00 
40 
20 
60 
60 
80 
40 
40 
40 
00 * 
20 
40 
80 
00 
40 
40 
50 
30 
40 
80 
30 
20 
20 
40 


F*T. U 3fR-250l 1/18/2011-3ft.3TR-1] 
srii, 

New Delhi, the 28th September, 2011 

S.O. 2787.—Whereas, it appears to the Central 
Government that it is necessary in the public interest that 
for the transportation of Petroleum products from Cauvery 
Basin Refinery, Narimanam toTrichy in the State pf Tamil 
iNadu, a pipeline should be laid by the Indian Oil 
Cc'tporation Limited, for implementing the CBR - Trichy 
pipe, bne Project; 

t \nd whereas, it appears that for the purpose of 
laying si ich pipeline, it is necessary to* acquire the Right of 
User in th v * Land described in the Schedule annexed to this 
notification 'i 

Now, th ere fore, in exercise of the powers conferred 
by Sub-sectioi 1 (l) of Section 3 of the Petroleum and 
Minerals Pipelin es (Acquisition of Right of User in Land) 
Act 1962 (50 of . 1962), the Central Government hereby 
declares its inten tion to acquire the Right of user 
therein; ' 

Any person interested in the land described .in the 
said Schedule may withi’n twenty-one days from the date 
on which the copies of th is notification, as published in 
the Gazette of India are n/»ade available to the general 
public, object in wri ting to the acquisition of the Right 
of User therein, or la ying of 4 pipeline under the land to 
Shri B. Baskaran, Competent Authority, Indian Oil 
Corporation Limited, A r Hr, CBPLi&L’BR I pipeline Project, 
No. 10, Thiru-vi-ka Street, Rajajipv’iram, Tiruvallur, Tamil 
Nadu-602 001. 
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f.— 





‘ 1 

2 

3 

4 

5 

6 

Taluk: Nagapttinam 

Distt. Nagapattinam State : Tamil Nadu 

52. Nanmanam 

57 

1A 

0 

1 

70 

Sr. Name of the 

Survey 

Sub 

Hect. 

Are 

Sq. 


18 

2 

0 

6 

95 

No. Milage 

No. 

Division 


Meter 


58 

1 

0 

12 

30 



No. 





59 

2 

0 

8 

00 

1 

2 

3 

4 

5 

6 


59 

IB 

0 

4 

20 

5Z Nanmanam 

40 

13 

0 

1 

40 


59 

IA. 

0 

4 

40 


40 

18 

0 

5 

90 


60 

1C 

0 

11 

60 


40 

11 

0 

6 

10 


60 

4 

0 

6 

00 


40 

7 

0 

5 

50 


60 

3 

0 

1 

20- 


40 

8 

0 

0 

55 


60 

2 * 

0 

1 

40 


40 

3 

0 

0 

40 


60 

1B2 

0 

4 

20 


40 

2 

0 

0 

88 


60 

IBl 

0 

5 

25 


40 

1 

0 

2 

00 


60 

1A2 

0 

2 

65 


40 

6 

0 

3 

00 


60 

1A1 

0 

4 

00 


41 

20 

0 

6 

85 


68 

3 

0 

5 

80 


41 

17 

0 

4 

25 


16 

1 

0 

8 

40 


41 

13 

0 

1 

10 


11 

5 

0 

8 

00 


41 

15 

0 

2 

30 


11 

4 

0 

7 

80 


.41 

11 

0 

1 

90 


11 

3 

0 

13 

70 


41 

12 

0 

3 

90 


10 

4 

0 

3 

00 


41 

8 

0 

' 1 

30 


10 

2 

0 

10 

40 


41 

7 

0 

1 

70 


10 

1 

0 

4 

90 


41 

9 

0 

1 

90 


9 

6 

0 

6 

40 


41 

6 

0 

4 

00 


9 

1C 

0 

7 

60 


41 

3B 

0 

5 

20 


8 

4 

0 

11 

80 


41 

4 

0 

4 

00 


8 

2B 

0 

6 

00 


41 

IB 

0 

1 

10 


8 

2A 

0 

4 

40 


32 

7B 

0 

0 

40 


8 

1 

0 

9 

60 


32 

7A 

0 

3 

00 


7 

5 

0 

14 

40 


32 

6 

0 

6 

90 


7 

3 

0 

6 

00 


32 

4 

0 

13 

40 


7 

2 

0 

6 

00 


31 

4A 

0 

21 

90 


2 

4 

0 

2 

70 


30 

4 

0 

5 

80 

46. Neykkuppai 

113 

- 

0 

20 

20 


30 

2 

0 

7 

40 


114 

1 

0 

12 

60 


30 

1 

0 

9 

60 


115 

1 

0 

22 

20 


29 

4 

0 

0 

40 


116 

4 

0 

l 

10 


26 

- 

0 

6 

80 


116 

3 

0 

2 

30 


27 

4 

0 

6 

90 


116 

1A 

0 

9 

60 


27 

3B 

0 

6 

90 


103 

3A 

0 

3 

50 


27 

2 

0 

6 

50 


103 

3B 

0 

1 

40 


27 

1 

0 

8 

00 


103 

1A2 

0 

9 

90 


57 

18 

0 

2 

60 


103 

1A1 

0 

11 

70 


57 

17 

0 

20 

00 


100 

3 

0 

18 

40 


l I i I4<*1 


1 


IBM I 11 lit llfll 


!»**> I 




f iti ! 
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1 2 3 456 1 2 34 5 6 


46.Neykkuppai 100 

100 
96 

96 

97 
97 
97 
97 

44. Periyakanna- 50 
mangalam 50 

51 
82 
81 
81 
S3 
53 
53 
53 

53 

54 
62 
62 
62 
62 
62 
62 
61 
61 
60 
60 
66 

38. Karaiyur 154 
154 
152 
152 
122 
122 
122 
122 

37. Kangalancheri 92 
92 
92 
89 


4 

0 

8 

80 

1 

0 

8 

30 

4A 

0 

6 

10 

3 

0 

16 

80 

2 

0 

1 

60 

5 

0 

2 

60 

1 

0 

1 

40 

3 

0 

5 

00 

4 

0 

15 

80 

3A 

0 

12 

30 

1 

0 

6 

40 

2 

0 

5 

00 

IB 

0 

4 

20 

1A 

0 

5 

00 

5 

0 

4 

70 

3 

0 

5 

00 

2 

0 

2 

70 

1 

0 

10 

50 

4 

0 

1 

50 

1 

0 

10 

80 

6B3 

0 

5 

00 

6 A 

0 

4 

50 

(232 

0 

2 

30 

4 

0 

1 

00 

6B1 

0 

7 

30 

5 

0 

1 

60 

4 

0 

18 

20 

2 

0 

10 

80 

3 

0 

7 

60 

4 

0 

21 

80 

2A 

0 

2 

80 

3 

0 

0 

40 

4 

0 

7 

60 

3 

0 

18 

80 

2 

0 

5 

40 

7 

0 

10 

40 

5 

0 

7 

40 

4 

0 - 

2 

90 

1 

0 

14 

00 

3 

0 

19 

00 

2 

0 

0 

40 

1 

0 

18 

00 

2 

0 

5 

00 


37. Kangalancheri 89 
85 
85 
85 
85 
85 
84 
84 

m 

84 

84 

84 

84 

36. Vazhkudi 169 
169 
169 
168 
168 
168 
168 
167 
167 
167 
167 
167 
166 
166 
166 
152 
152 
152 
152 
152 
152 
151 
151 
151 
151 
151 
* 151 
148 
148 
148 


1C 

0 

13 

80 

9A 

0 

6 

00 

8 

0 

10 

40 

7A 

0 

7 

40 

5 

0 

0 

40 

3 

0 

7 

00 

10 

0 

8 

20 

9 

0 

1 

40 

8 

0 

2 

80 

7 

0 

O' 

80 

4 

0 

3 

80 

3 

0 

0 

40 

2 

0 

8 

40 

5B 

0 

6 

20 

4 

0 

15 

00 

2 

0 

18 

00 

2133 

0 

0 

40 

2132 

0 

0 

40 

2131 

0 

0 

~ 90 

2A 

0 

2 

10 

5 

0 

5 

20 

7 

0 

3 

40 

2 

0 

5 

00 

413 

0 

0 

60 

4A 

0 

2 

50 

6 

0 

19 

00 

3 

0 

27 

40 

1 

0 

2 

40 

8 

0 

3 

00 

7 

0 

1 

40 

10 C' 

0 

4 

20 

1013 

0 

.7 

80 

10A 

0 

7 

40 

9 

0 

2 

70 

10 A 

0 

3 

40 

4 

0 

0 

70 

' 5 ’ 

0 

5 

60 

6 

0 

5 

30 

7 

0 

2 

90 

8 

0 

0 

40 

4D2 

0 

6 

00 

4D1 

0 

7 

20 

4C 

0 

■ 7 

60 
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36. Vazhkudi 148 
148 
148 
148 
148 
139 
138 
138 
138 
138 
95 
95 
95 
86 
87 
87 
87 

87 

88 
88 
88 
90 
90 
90 
90 
89 
52 
52 
52 
52 

15 

16 

17 

18 
19 
19 
19 
12 
12 
12 
3 
3 

——- 1 — 


3 

4 

5 

6 

4B 

0 

16 

20 

4A 

0 

9 

00 

2 

0 

6 

00 

IB 

0 

5 

40 

1A 

0 

0 

50 

2 

0 

3 

40 

4 

0 

17 

00 

3B 

0 

5 

80 

3A 

0 

15 

80 

2 

0 

12 

30 

5 

0 

3 

80 

4B 

0 

2 

20 

4A 

0 

0 

40 

5A 

0 

13 

80 

9 

0 

13 

50 

8 

0 

7 

40 

7B 

0 

4 

40 

7A 

0 

5 

00 

7B 

0 

11 

70 

7A 

0 

6 

00 

6 

0 

5 

40 

7B 

0 

6 

50 

7A 

0 

0 

40 

1A 

0 

8 

60 

2 

0 

0 

40 

2 

0 

13 

50 

11A 

0 

0 

80 

1 IB 

0 

9 

70 

3 

0 

3 

60 

2 

0 

11 

90 

3B 

0 

14 

10 

2 

0 

12 

60 

3B 

0 

14 

40 

3B 

0 

20 

90 

4 

0 

10 

40 

3 

0 

4 

40 

2 

0 

4 

90 

3B 

0 

15 

90 

3A 

0 

16 

20 

1 

0 

1 

10 

2 

0 

0 

40 

3 

0 

4 

40 


Taluk: Kilvclur Distt. Nagapauinam State : Tamil Nadu 

Sr. Name of the Survey Sub . 11 eel. Are Sq. 

No. Village No. Division Meter 

No. 

1 2 3 4 5 6 


6 0 9 

7 A 0 1 


3. Vengidangal 2 
2 
2 
2 
16 
16 
16 
15 
15 
15 
15 
14 
14 
14 
14 
13 
13 
13 
13 
13 
11 
11 
11 
10 

145 

146 
144 
159 
159 

159 

160 
161 
162 
163 
163 
163 
163 
163 

173 

174 
228 
229 
229 
229 
229 

TYJ 

~ni 


7B 0 3 

3 0 0 

3B 0 20 

3 A 0 17 

2 0 4 

7 0 19 

6 0 12 

3 0 6 

4 0 6 

5 0 4 

4 0 5 

3A 0 5 

1 0 4 

2C 0 4 

3 0 4 

2A 0 21 

IB 0 6 

IA 0 6 

4 0 7 

1C 0 8 

IB 0 8 

1 0 28 

0 22 

0 1 

0 6 

5 0 2 

4B 0 2 

3 0 7 

1 0 11 

2 0 26 

2 0 9 

7 0 8 

6 0 3 

5 0 16 

0 5 

4 0 3 

2 0 25 

0 23 

0 23 

6 0 2 

5 0-3 

4 0 1 20 

2 0 0 40 

2 0 2 80 

4 0 1 (X) 


- ..... 


i M 


qHqppiqpppi "wo 11 i*c 


m-u <i 


StiSS8SBS85 88SSSsl8S«8*5ooS888848 8888 8SSS88S 
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1 

2 

3 

4 

5 

6 

3.Vengidangal 

227 

6 

0 

0 

40 


227 

5 

0 

0 

40 


227 

3 

0 

3 

50 


246 

2 

0 

21 

30 


246 

5 

0 

0 

40 


246 

4 

0 

0 

80 


246 

3 

0 

1 

30 


245 

2A 

0 

'2 

20 


244 

4 

0 

18 

20 


244 

1 

0 

0 

40 


244 • 

2 

0 

19 

20 


284 

3 

0 

13 

90 


284 

1C 

0 

8 

00 


284 

IB 

0 

8 

20 


284 

4 

0 

3 

40 


278 

4 

0 

13 

80 


278 

5 

0 

10 

20 


278 

2 

0 

14 

40 


277 

5 

0 

6 

80 


279 

1 

0 

6 

20 


274 

2 

0 

11 

40 


273 

1 

0 

10 

80 


273 

2 

0 

9 

00 


-r 


[F. No. R-25011/18/2011-O.R,-13 
B. K. DATTA, Under Secy. 

H$fa?*ft,28 few, 2011 

H5T.3H. 2788.—^tfclHH 3?fe 

(*jfa ^ ^ srfa^TT HHf 3Tsfa) sifvfwi, 

1962 ( 1962 HTI 50) Hit HRT 3 H>t TAHITI (1 ) SRI HHH 
TlfHHHf HST WH HTRt ^ HTR H7RR, ^ ^(d4H sffe 
HHRR H>t SlftRJHHT TRsHT HTt.^II. 971 IViih* 6 
31^1, 2011 HTR R WR fHHTH? 9 wtcT, 2011 3 W+I^ld 
SlftRJRIT Hit 31'^Ht 3 rHHfdftjlcI R7lt*R HHHt t I 

^ WIT 2872 HR HHT, fefHH #T 4, HitrTH TTCsHT 3 3 
■ 548 ( WHi l fl *jfa) ^ fHR H7 548 H37 ^TR I 
TJM ffesR 2872 HR HfatT WIT 57, HiTciH WIT 3 

R 1846 R RH HI ] 946 H5? WR I 
^5 WH 2872 HR , HfHH WR 58, hiTcih WHT 3 

R 1847 HT **TTH H7 1947 H3T ^TTH I 

WIT 2875 HR 4)^PJL fefHH WIT 82, H5fdR WIT 5 3 
03 HT THTH HT 02 H3T *TR I 

[HH H. 3HT-25011/9/2011-3T1.3TR.-I] 
Ht. HT. HR, 3R7 HfHH 
New Delhi, the 28th September, 2011 

S.O. 2788.—In exercise of the powers conferred by 
sub-section (1) of Section 3 of the Petroleum and Minerals 


Pipelines (Acquisition of Right of User m Land) Act, 1962 
(50 of 1962), the Central Government hereby makes the 
following amendments in the notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas published vide S.O. 971 dated 06 April 2011 
published in the Gazette of India dated 09 April 2011 as 
under, namely: 

In the schedule— 

at page No. 2880 against village Nana, in 59th line, column 
No. 3 in place ”548(Govt. Land)" the figure '’548” shall be 
substituted. 

at page No. 2881 against village Chamunderi, in 28th line, 
column No. 5 in place. "07" the figure "00" shall be 
substituted. 

at page No.. 2884 against village Bhajoond, in 22nd line, 
column No. 3 in place ”1878" the figure ”1078” shall be 
substituted. 

at page No. 2884 against village Bccjapur, in 76th line, 
column No. 5 in place ”03" the figure "02" shall be 
substituted. 

at page No. 2885 against village Patawa, in 70th line, column 
No. 5 in place ”10” the figure "00" shall be substituted. 

[F. No. R-25011/9/201 l/O.R.-l ] 
B. K. DATTA, Under Secy. 
H^tHwft, 28 Rlr1H<,20l1 

‘ H5T.3TT. 2789.—TTCHTR, ^fdHH 3lk Tsrf^T 
(^ffe 3 3 hhW $ arftHR hit 3rN) arfafwr, 
1962 (1962 HU 50) Hit HTCT 3 Hit '3HHRT ( 1) SR HHtT 
TTfHHHf HIT HHpT HTT^ ^ HTR TTTHHR, ^ «ffe 

fa RHTdH Hit SlffaHRI WIT H5T.3TL 2958 fHHTHI 
25 HRRR, 2010 HRH ^ 7FSHR fHHTHI 4 ffaRT, 2010 3 
ystiiHfin srfH^jHHT H»t W Pi^RiRaa htNr "&I 

^ 8274 HR WJH, HfHH WR 36, H5TRH WR 4 ^ 

6 ^ RH HT 00 H5T I 

8274 HR TTH^H, HfHH HRsHT 43, H>TdH WR 3 3 
559/82 (mHilO ’jfH) Ht H1R HT 559/82 H3T I 

"WIT 8274 HR HfHH ff^Hl 49, +MH WIT 3 "4 
'557/46 (WFRt ^ H1H HT 557/46 HST I 

|HH. U 3TR-25011/44/2010-3tf.3m.-l] 
Ht. HT. hr, 3R7 HfHH 
New Delhi, the 28th September, 2011 
S.O. 2789.—In exercise of the powers conferred by 
sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby makes the 
following amendments in the notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas published vide S.O. 2958 dated 25 November 
2010 published in the Gazette of India dated 4 December 
2010 as under, namely; 
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In the schedule - 

at page No. 8277 against village Rampura, in 27th line. 
Column No. 4 in place "6" the figure ”00" shall be 
substituted. 

at page No. 8277 against village Rampura, in 34th line, 
Column No. 3 in place "559/82 (Govt. Land)" the figure 
"559/82" shall be substituted. 

at page No. 8277 against village Rampura, in 40th line. 
Column No. 3 in place "557/46 (GoVt. Land)" the figure 
”557/46" shall be substituted. 

[F. No. R-25011/44/2010/O.R.-I] 
B. K. DATTA, Under Secy. 
28 2011 

3JT.3TT. 2790.—TOt, ^#799 3# 7#99 
(ffi # 3#T # 37f9997 99 37#9) 37f#W7, 
1962 (1962 99 50) 9ft «TRT 3 9ft 39917! (1) ^RT 3R7T 
99 #1 9T# ^ 9TT9 777997, # 3ftT 

"fa? 99Trf9 9>t 7#s9t 99.37T. 381 31 

9ff97t, 2011 9179 # 77*799 #9T9T 5 9>797t, 2011 3 y+lfeld 
9ft ST^Tj# # PlHf#ftsld 77#t99 977# i 

1045 9T9 ^#lt, ##T 7T7s91 46,99cT9 7#41 3 # 
1049 (7779# 'JpO #7*719 97 1049 951 I 
■^3 7T7s91 1047 9T9 "351 4#<f77$, ##T #s4! 1,99# H <Hoqi 
3 # 681/1 #7*99 97 681/3 95T9# I 
^3 777s9T 1047 919 3TFT#9, #99 7T7s9T 43, 99979 9759 3 
# 228'# 7*719 97 328 95T 9# I 
^ 7f7§91 1047 #9 91991 # 7*719 97 9T^I9T 95T "979 I 

1047 979 9199T, ##7 #11 64, 9#79 #59 3 # 
20 (7779# v/W) # 7*99 97 200 (7779# ^f9) 951 *719 I 

.[99. 77. 397-25011/5/2011 -39.397-1] 
#. #. 979 , 3797 #99 
New Delhi, the 28th September, 2011 

S.O. 2790.—In exercise of the powers conferred by 
Sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962)* the Central Government hereby makes the 
following amendments in the notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas published vide S.O. No. 381 dated 31 st January, 
2011 published in the Gazette of India dated 05th February, 
2011 as under, namely; 

In the schedule - 

at page No. 1051 against village Deoli, in 32nd line, Column 
No. 3 in place" 1049(Govt. Land)” the figure "1049" shall 
be substituted. 

at page no. 1052 against village Guda Kesarsingh, in 36th 
line, Column No. 3 in place "681/1" the figure "681 /3" shall 
be substituted. 


| Part II—Sir. 3(ii)J 


at page No. 1052 against village Angdosh, in 78th line. 
Column No. 3 in place "228" the figure "328" shall be 
substituted. 

at page No. 1053 against village Bari, in 65th line. Column 
No. 6 in place "50" the figure "90" shall be substituted. 

[F. No. R-25011/5/201 l/O.R.-I J 
B. K. DATTA, Under Sccy. 
28 fartWC 2011 

99.371. 2791. -##9 777997, 3# 7§Tr 

9W9F7 ( 3 39#9 # 37fa9TT7 99 37#9) 37f#999, 

1962 ( 1962 99 50) 9ft 9T71 3 9ft 999T71 ( 1) jJTTT 999 
#97# 99 99# 9# 9179 777997, # 3# 

9^997 ##7F99 9ft 37fa7J99T 777§9t 99.377. 430 t99T97 10 
977#, 2011 9!77f#7R99f#T97 12 977#, 2011 3 y 49ft Id 
37#7J997 9ft 37^7J# 3 f#7ft#739 7T?fl99 977# t I 

777^77 1 182 T TT9 # 7*TH 97 9sK 951 9# | 
TJ93TT7S9T 1183 #9 9^71, #99 777§qi 32, 97fc79 7T759T 3 

# 37/159 #7*719 97 37/ 160 95T 9# | 

777397 1184 919 -lislcl, #99 7T7§9T 67, 9 >Tcih 77754T 3 # 
3283/5568/1 # 7*779 97 3283/5568 951 *# | 

^ 777571 1184 919 Hl#d, ##1 777s9T 70, 97#79 777191 3 # 
3283/5568/5848 # 7*719 97 3283/5848 951 7# I 

[99. 77. 37T7-25011/7/201 l-37t.3717.-I] 
#. #. 491, 3797 77f99 
New Delhi, the 28 th September, 2011 

S.O. 2791.—In exercise of the powers conferred by 
Sub- section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), the Central Government hereby makes the 
following amendments in the notification of the 
Government of India in the Ministry of Petroleum and 
Natural Gas published vide S.O. 430 dated 10 February 
2011 published in the Gazette of India dated 12 February 
2011 as under, namely; 

In the schedule- 

at page No. 1188 against village Padampura, in 73rd line. 
Column No. 3 in place "37/159’; the figure "37/160" shall be 
substituted. 

at page No. 1189 against village Dalop, in 6th line. Column 
No. 3 in place "36l/894(Govt. Land)" the figure "361” shall 
be substituted. 

at page No. 1190 against village Nadol, in 23rd line. Column 
No. 3 in place "3283/5568/1" the figure "3283/5568" shall 
be substituted. 

at page No. 1190 against village Nadot, in 26th line. Column 
No. 3 in place "3283/5568/5848" the figure "3283/5848" shall 
be substituted. 

* [F. No. R-25011/7/2011/O.R.-1 ] 

B. K. DATTA, Under Secy. 
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HiftfftHR. 1962 (1962 47 50) (iftft 54% M^lcl 34R HfftfftRH 3 (1) 
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fft^lft eft fall Hftte I, 3*ft 3TOH <ft H£l4>R 4,1 3RR 4R7 47 fftift^RH fft>41 ft ; 
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New Delhi, the 3rd October, 2011 

S. O. 2792.—Whereas by notification of Government of India in Ministry of Petroleum and 
Natural Gas number S.O. 2431(E) dated 27 th September, 2010, issued under sub-section (!) 
of Section 3 of the Petroleum and Minerals Pipelines (Acquisition of Bight of User in Land) 
Act, i 962 (50 of 1962) (hereinafter referred tp as the said Act), Government of India 
declared its intention to acquire the Right of User in the land, specified in the Schedule 
appended to that notification for the purpose of layifig Kakinada-Basudebpur-1 lowrah gas 
pipeline for transportation of natural gas from onshore terminal at East coast of Andhra 
Pradesh of M/s Reliance Industries Limited by M/s Rclogistics Infrastructure Limited to the 
consumers in various parts of the country; 

And whereas, the copies of the said Gazette notification were made available to the public on 
or before i9tk Fe!b*v&t£,2Dll ; 

And whereas, the objections received from the public to the laying of the pipeline have been 
considered and disallowed by the Competent Authority; 

And whereas, the Competent Authority has under sub-section (I) of Section 6 of the said 
Act. submitted report to the Government of India: 

And whereas. Government of India, after considering the said report and on being satisfied 
that the said land is required for laying the pipeline, has decided to acquire the Right of User 
therein: 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the 
said Act. Government of India hereby declares that the Right of User in the iand, specified in 

the Schedule, appended to this.notification, is hereby acquired for laying the pipeline; 

* ' 

And further, in exercise of the powers conferred by sub-section (4) ot Section 6 of the said 
Act. Government of India hereby directs that the Right of User in the said land for laying the 
pipeline shall, instead of vesting in Government of India, vest on the date of publication of 
the declaration, m M/s Rclogistics Infrastructure Limited, free from all encumbrances. 
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3F* 2454 (at) 30.09.2010 3(1) cRT 

pTfT n T&- 14014/67/20 


New Delhi, the 3rd October, 2011 

S.o. 2793— Whereas it appears to Government of India that it is necessary in 
public interest that for transportation of natural gas from terminal point of 
Vijayawada-Nellore-Chennai pipeline near Tiruttani in TamilNadu to consumers in 
various parts of the country, Chennai - Bangalore - Mangalore pipeline should be laid by 
M/s Relogistics Infrastructure Limited; 

And, whereas, it appears to Government of India that for the purpose of laying such 
pipeline, it is necessary to acquire the Right of User in land under which the said pipeline 
is proposed to be laid and which are described in the Schedule annexed hereto; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the 
Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 
(50 of 1962), Government of India hereby declares its intention to acquire the Right of 
User therein; 

Any person interested in the land described in the said Schedule may, within twenty-one 
days from the date on which the copies of the notification as published in the Gazette of 
India under sub-section (1) of Section 3 of the said Act, are made available to the general 
public, object in writing, to .the acquisition of the Right of User therein for laying the 
pipeline under the land ro^fv.Mallinath, Competent Authority, Relogistics Infrastructure 
Limited, #74, 5th Floor, Prestige Feroze, Cunningham Road, Bangalore-560052, 
Karnataka State. 


Schedule 


Taluk: Turuvekere 

District: Tumkur 

State: 

Karnataka 


Village 

Survey No./Sub-Division No. 

Area to be acquired for Roll 



Hec 

Are 

C-Are 

1 

2 

3 

4 


1 ) Kolagatta Kaval 

2/2 

00 

74 

61 


1 

00 

19 

56 

2 ) Anekere 

Road between Sy. No. 91 & 92 

00 

13 

55 


Nala between Sy. No. 18 & 137 

00 

02 


- 

92 

00 

23 

84 


91 

00 

09 

14 


89/4B 

00 

03 

53 


89/4A 

00 

13 

29 


89/3B 

00 

15 

13 

* 

88/2 _ 

00 

26 

72 
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07 

01 

69/1 


00 

46 

77 

3 


00 

52 

08 

25 


00 

05 

25 

22/3 


00 

25 

40 

21/1 


00 

35 

75 

20/2 


00 

26 

39 

20/1 


00 

26 

26 

2 


00 

23 

31 

18/2 


00 

00 

85 

18/1 


00 

22 

08 

173 


00 

35 

52 

143/1 


00 

14 

86 

142/2 


00 

08 

60 

141 


00 

35 

58 
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00 

01 

22 


[Additional Aifi 'i to 3(1) Notification SO 2454i dated 30/09/201$ 

F. No. L-14014/67/2010-GP.) 
K. K. SHARMA, Under Secy. 
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New Delhi, the 3rd OOfer, 2011 

S. O. 2794.— Whereas it appears to Government of India that it is necessary in public interest that for 
transportation of natural gas from terminal point of Vijayawada - Nellore - Chennai pipeline near 
Tiruttani in TamilNadu to consumers in various parts of the country, Chennai - Tuticorin pipeline 
should be laid by M/s Relogistics Infrastructure Limited; 


And, whereas, it appears to Government of India that for the purpose of laying such pipeline, it is 
necessary to acquire the Right of User in land under which the said pipeline is proposed to be laid 
and which are described in the Schedule annexed hereto; 


Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 3 of the Petroleum 
and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), Government of 
India hereby declares its intention to acquire the Right of User therein; 


Any person interested in the land described in the sad Schedule may, within twenty-one days from 
the date on which the copies of this notification as published in the Gazette of India under sub-section 
(1) of Section 3 of the said Act, are made available to the general public, object in writing to the 
acquisition of the Right of User therein for laying the pipeline under the land to Shri V.Venkatasubbu, 
Competent Authority, Relogistics Infrastructure Limited, No. 89, Dr. RadhaKrishnan Satai, 6th Floor, 
Mylapore, Chennai - 600004, Tamil Nadu State. 
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00 

00 

52 

383/3A 

00 ' 

01 

91 

378 

00 

01 

62 

377/2 

00 

00 

30 

375/6 

00 

00 

27 

375/5 

00 

00 

15 

374/5B 

00 

00 

10 

374/5A 

00 

01 

58 

374/4 

00 

00 

. 70 

374/3 

00 

06 

33 

374/2 

00 

06 

68 

374/1B 

00 

06 

19 


374/1A 

00 

02 

77 

371/2 

00 

00 

10 

371/1 

00 

05 

23 

370/5 

00 

01 

31 

370/4 

00 

00 

47 

370/3 

00 

08 

20 

370/2 

00 

13 

62 

370/1B 

00 

04 

03 

370/1A 

00 

02 

12 

356* 

00 

05 

80 

297,298,299, 306, 307 & 387* 

00 

21 

41 

153 

00 

20 

35 

129/2B 

00 

19 

73 

2)Natten 

601/1 

00 

10 

54 

600/6 

00 

23 

46 

600/5 

00 

1C 

83 

600/3 

00 

00 

18 

594/2 

00 

00 

54 

593/4 

00 

27 

28 

592/3 


00 

73 

592/2 

00 

17 

01 


r 


l mi IH» MMl'M l i 


MiM 
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« .. I 

2 L 

3 

1 4 1 

5 

>) NaOeri (Cootd) w 592/1 


00 

02 

31 

591/1A 


00 

00 

26 

589/3 


00 

10 

16 

589/2B 


00 

10 

72 

589/1 


00 

03 

34 

587/4 

- 

00 

01 

14 

587/3 


00 

17 

54 

587/2 


00 

04 

41 

587/1 


00 

01 

56 

583/7 


00 

.01 

08 

583/6 


00 

01 

57 

583/5 


00 

18. 

73 

583/4 


00 

02 

21 

583/2 


00 

09 

91 

583/1 


00 

11 

80 

582/7 


00 

00 

18 

582/6B2 


00 

00 

m 

580/3 


00 

01 

09 

580/2C 


00 

13 

39 

580/2B 


00 

07 

68 

577/2 


00 

00 

33 

577/1A 


do 

19 

63/ 

576/5B 

* 

00 

05 

87 

. 576/5A 


. oo 

32 

90 

576/4B 


00 

# 

00 

571 


00 

01 

20 

570 


00 

02 

87 

S6&/18 

. 

00 

13 

n 

568/17 


00 

06 

39* 

567/9 


00 

03 

72 

567/8 


00 

10 

24 

567/5D 


00 

02 

16 

567/5C 


00 

04 

44 

567/5B 


00 

05 

94 

567/5A 


00 

04 

51 

567/4 


00 

07 

10 

567/3 


00 

08 

52 

567/2B 


00 

16 

64 

567/15 


00 

04 

53 

567/1OB 


00 

00 

43 

567/10A 


00 

02 

77 

566 


00 

01 

64 
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1, 1 1 2 

1 3 

1 4 

1 5 A 

1) Natteri (Contd) 556/4 

00 

04 

08 

556/3 

00 

01 

39 

556/2 

00 

03 

74 

556/1 

00 

16 

40 

555/9 

00 

07 

98 

555/8 

00 

01 

58 

555/7 

00 

01 

55 

555/5 

00 

00 

45 

555/11 

00 

20 

02 

5 5 5/1 OB 

00 

04 

89 

555/10A 

00 

07 

45 

553 

00 

07 

48 

552/9 

00 

05 

07 

552/8 

00 

07 

46 

552/6 

00 

03 

20 

552/5 

00 

09 

38 

552/4 

00 

03 

82 

552/3 

00 

08 

70 

552/2 

00 

03 

36 

552/11 

00 

00 

64 

552/10 

00 

02 

72 

552/1 

00 

01 

89 

494 

00 

48 

13 

492 

00 

43 

47 

489/9 

00 

06 

■08 

489/8 

00 

0Q 

93 

489/11 

00 

<>0 

55 

489/10 

00 

16 

35 

483/9A 

00 

11 

42 

483/7A 

00 

11 

35 

483/6 

00 

00 

45 

483/5 

00 

02 

04 

482/7 

00 

01 

92 

482/6C 

00 

10 

66 

482/6B 

00 

05 

19 

482/6A 

00 

02 

36 

479/6 

00 

04 

91 

478/9A 

00 

00 

11 

478/5 

00 

26 

02 

478/4 

00 

11 

33 

478/3 

00 

18 

65 

478/2 

00 

00 

26 




pt 111 * 41 ^ 11.1 : MM 
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WKKBKKttmtm 

/, , jA a , 1 

3 

f 4 

1 5 I 

2) Tsatten VcontdJ 

477/9 


00 

03 

50 


477/5 


00 

01 

71 


477/10 


00 

10 

36 


447 


00 

00 

21 


446/1 


00 

02 

91 


443/4 


00 

06 

50 


443/3B 


00 

00 

52 


443/3A 


00 

39 

64 


443/2 


00 

08 

69 


443/1A 


00 

04 

77 


435/9 


00 

05 

43 

' 

435/8 


00 

01 

19 


435/6 


00 

02 

32 


435/5 


00 

12 

31 


435/4 


00 

03 

79 


435/3 


00 

02 

50 


435/12 


00 

00 

61 


435/10 


00 

02 

m 


435/1 


00 

08 

80 


/ . 433/9 


00 

02 ’ 

53 


433/8 


00 

04 

11 


433/7 


00 

04 

78 


433/6B 


00 

06 

75 


433/6A 


00 

07 

50 


433/5 


00 

06 

78 


433/4 


00 

01 

72 


43^/2 


00 

02 

57 


433/11 


00 

00 

19 


433/10 


00 

01 

47 


433/1 


00 

31 

06 


429* 


00 

21 

08 


420/8 


00 

09 

06 


420/7 


00 

10 

26 


420/6B 


00 

17 

32 


420/6A 


00 

04 

80 


420/5 


00 

01 

2# 


416* 


00 

43 

& 


415* 


00 

00 

80 


399* 


00 

, 0 

41 


397/4 


00 

03 

ft 


397/3 


00 

12 

29 


397/2B 


00 

15 

16 
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\ . TT 

1 2,-.. 

1 3 

1 —i_ 

1 s i 


397/2A '' 

00 

13 

• 02 


397/1C 

00 

00 

10 


396/9H 

00 

02 

22 


396/9G 

00 

09 

19 


396/9F 

00 

14 

11* 


396/9E ‘ 

00 

01 

45 


396/6 

00 

21 

55 


394* 

00 

13 

92 


393 

00 

00 

90 

3 ) Thennampattu 

547* 

00 

r 15 

42 


546* 

00 

08 

05 


514* 

00 

04 

35 


511 

00 

01 

01 


510/4C2 

00 

00 

25 


483 

00 

18 

21 


479* 

00 

21 

73 


477* 

00 

01 

42 


468* 

00 

40 

58 


447 

00 

96 

17 


442 

00 

01 

36 


432 

00 

00 

27 


431 

00 

23 

11 


430 

00 

04 

66 


421/4 

00 

18 

68 


421/3 

00 

30 

22 


421/2 

00 

10 

35 


421/1 

00 

05 

08 


420/2 

00 

25 

86 


413/2 

00 

05 

12 


413/IB 

00 

02 

12 


413/1A 

00 

36 

95 


412 

00 

18 

11 


411/6 

00 

06 

62 


411/2 

00 

09 

65 


411/1 

00 

02 

93 


386* 

00 

12 

, 16 


385/2B 

00 

26 

29 

1 

385/2A 

<D 

02 

07 


378/1E2 

00 

06 

14 


378/1 El B 

00 

03 

96 


378/1 El A 


54 

36 

imm ■ 

378/1C 

00 

- g- 

23 

-—- 
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L_ 

1 1 2 

1 3 1 

4 

iiifl 

f) ThmoaavtKii 

(Crntd) 3*4 

00 

02 , 

13 


363/3B 

00 

04 

94 


363/3A 

00 

33 

83 


363/20 

00 

06 

01 

> • 

363/2N 

00 

00 

14 


357/6 

00 

04 

40 


357/5 

00 

10 

76 


357/4B 

90 

01 

29 


357/3B 

00 

07 

27 


357/3A 

00 

04 

75 


357/2B 

00 

00 

76 


356/4 

00 

02 

66 


356/3 

00 

11 

67 


356/2 

09 

13 

55 


345/6 

00 

01 

. 93 


345/4 

00 

26 

54 


■ 345/3 

v 00 

18 

18 


345/2 

00 

00 

78 

4 ) Melbuderi 

175* 

mm 

13 

90 


154/2 

00 


... 


154/IB 

00 

29 

25 


154/1A 

00 


99 


15#* 

00 




149* 

00 

34 



146 

00 

08 

10 


137 

00 

28 

80 


131* 

00 

24 

58 


mn 

00 

00 

73 


mmnci 

00 

00 

52 


1MW/2B2 

00 

22 

56 


127/A/2A 

00 

14 

90 


127/A/l 

M 

Ml' 

50 

S ) Moranam 

326* 

00 

11 

64 


325/3 

00 

33 

98 


324* 

00 

08 

81 


318 

00 

25 

65 


317 

00 

40 

40 


316/1 

00 

63 

17 


309/3 

00 

49 

01 


309/2 

00 

03 

30 


309/1 

- 00 

03 

50 


308 

00 

58 

01 


3583 ©1/11—17 
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i .i i . .... 

2 [ 3 

1 4 1 

_J J 

5 ) Monmm* (€»*) 307/2 

00 

49 

TO 

307/1 

00 

03 

05 

302/2 

00 

04 

63 

296 

00 

48 

24 

295 

00 

09 

13 

290/3 

00 

10 

42 

155* 

00 

00 

97 

152/3 

00 

05 

46 

152/2 

00 

18 

05 

152/1 

00 

06 

61 

6)Ta^»di 211 

00 

01 

22 

210 

00 

05 

40 

205 

00 

12 

85 

178/B/5 

00 

00 

10 

178/B/4 

00 

02 

86 

178/B/3B 

00 

00 

55 

178/B/3 A 

00 

09 

78 

178/B/2 

00 

19 

96 

178/B/l 

00 

27 

82 

178/A 

00 

05 

43 

176/2 

00 

11 

09 

176/1B 

00 

09 

17 

176/1A 

90 

14 

51 

173/A 

@0 

04 

60 

17* 

00 

32 

71 

169/1B3 

00 

11 

71 

169/1B2 

00 

12 

11 

169/1A2 

00 

14 

27 

168/2C 

00 

00 

4« 

168/2B 

00 

00 

10 

168/2 A 

00 

14 

53 

168/1 

00 

27 

84 

167/3 

00 

10 

52 

167/2 

00 

32 

31 

166/1A 

00 

07 

28 

; 7 ) Munukapattu 247* 

00 

17 

92 

246/7 

00 

06 

96 

246/6B 

00 

61 

40 

246/6A 

00 

10 

90 

246/5B 

00 

10 

27 

246/5A 

00 

12 

37 

246/4 

00 

13 

42 
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1 

2 



T 4 

| 5 

246/3B 



00 

00 

10 . 

246/2 



00 

02 

96 

246/1D 



00 

05 

07 

246/1C 



00 

00 

10 

240 



00 

04 

38 

239/6A 



00 

03 

22 

239/5C 



00 

08 

30 

239/5B 



00 

07 

03 

239/5A 



00 

13 

47 

239/4 



00 

13 

58 

239/3 



00 

02 

77 

239/2B 



00 

12 

13 

239/2A 



00 

00 

10 - 

238/2 



00 

00 

16 

238/1 



00 

03 

04 

237 



00 

02 

85 

236 



00 

01 

62 

235/4 


■ 

00 

05 

64 

235/3B 



00 

06 

05 

235/3A 



00 

02 

17 

228/7 



00 

00 

51 

228/11A 



00 

08 

48 

228/10 



80 

06 

53 

21/1C 



00 

01 

41 

204/6 



00 

01 

52 

284/5 



00 

11 

31 

204/4 



00 

01 

57 

204/1 



00 

00 

10 

288M 



00 

12 

71 ■ 

283/3 



00 

03 

35 

Ml/S 



00 

07 

15 

201/4 



00 

00 

10 

201/3 



00 

02 

12 

201/2 



00 

06 

43 

201/1 



00 

00 

99 

190/3 



00 

02 

29 

190/2D 



00 

07 

12 

190/2C 



00 

04 

94 

190/M 



00 

09 

88 

M8/2A 



00 

00 

18 

198/1 



00 

01 

13 

189/2B 



00 

02 

92 
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L _- t _ 

1 2 

1 3 

1 4 

1 5 ] 

7) Muaufcjpattu (Could) 

189/2 A 

00 

10 

27 


188 

00 

08 

28 

• 

187/7 

00 

00 

24 


186/3A 

00 

04 

07 


186/2 

00 

05 

03 


186/1 

00 

01 

34 


182/1 

00 

00 

54 


181 

00 

01 

78 


180/2 

00 

02 

42 


180/1 

00 

07 

77 


179/2 

00 

00 

36 


179/IB 

00 

00 

80 


179/1A 

00 

05 

42 


178 

00 

07 

58 


177/3B 

00 

04 

33 

- 

177/3A 

00 

04 

70 


177/1C 

00 

03 

41 

* 

176/2 

00 

04 

78 


172/3 

00 

00 

10 


171/3 

00 

00 

33 


171/2B 

00 

10 

17 


171/2A1 

00 

07 

32 


171/1 

00 

02 

85 


142 

00 

02 

95 


141/4B 

00 

05 

92 


141/3 

00 

09 

49 


141/2C 

00 

00 

56 


141/2A 

00 

01 

59 


140 

00 

00 

39 


138 

00 

03 

07 


137/9B 

00 

03 

96 


137/8B 

00 

04 

83 


137/61 

00 

00 

10 


137/6H 

00 

01 

28 


137/6G 

00 

07 

29 


137/6F 

00 

01 

06 


137/6E 

00 

05 

42 


mm 

00 

02 

03 


137/6B 

00 

02 

26 


137/6A 

00 

03 

37 


137/5 

00 

08 

40 


___ 

00 

03 

49 
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L i 

i i i 

3 

1 4 

15 I 

7) Munutapattti (Contd) 

137/4A 

00 . 

04 

60 


137/2B 

00 

05 

77 


13 7/2 A 

00 

01 

57 


137/1 OB 

00 

07 

47 


136 

00 

01 

79 


135/9 

00 

03 

01 


135/6 

00 

12 

71 


135/4 

00 

11 

35 


I35/2G 

00 

05 

64 


135/12 

00 

02 

81 


135/1 IB 

00 

10 

15 


135/1OA 

00 

08 

34 


130/5 A 

00 

21 

78 


130/3 

00 

18 

79 


130/2B 

00 

02 

23 


126/6 A 

00 

01 

63 


126/5C 

00 

01 

14 


126/5B 

00 

02 

98 


126/5A 

00 

17 

17 


• , 126/4D 

00 

02 

83 


126/4B 

00 

12 

55 


126/4A 

00 

08 

73 


126/3 

00 

05 

79 


126/2 

00 

02 

51 


126/IB 

00 

01 

15 


126/1A 

00 

00 

60 

8 ) Thirumani 

94/22 

00 

19 

04 


94/21 

00 

11 

54 


93/7 

00 

02 

97 


93/5 

00 

00 

40 


93/4 

00 

16 

56 


93/3 

00 

18 

10 . 


93/1 IB 

00 

06 

91 


93/11A 

00 

13 

38 


93/1 

00 

02 

39 


49612 

00 

44 

29 


397/8 

00 

05 

78 


397/7 

00 

04 

13 


397/4 

M 

m 

62 

- 

397/3 

00 

3f 

63 


397/1 

II 

03 

31 


__ ... m 

m 


46 
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1 : 1 1 1 

2 

1 3 

1 4_ I 

L 5 J 

8V 'rtiirumani (Contd) 394/5 


00 

36 

76 

394/3 

V 

00 

18 

70 

394/2 


00 

02 

70 

394/1B 


00 

08 

46 

394/1A 

' 

00 

11 

88 

332* 


00 

17 

94 

261/2 


00 

03 

94 

261/1 


00 

09 

93 

260 


00 

10 

85 

259 


00 

01 

86 

258 


00 

08 

55 

233/4 


00 

00 

21 

233/3 


00 

02 

65 

232/3 


00 

12 

24 

231/8 


00 

00 

65 

231/4 


00 

00 

10 

231/3 


00 

16 

59 

231/1 


00 

07 

33 

225/1A 


00 

02 

18 

224/8 


00 

05 

39 

224/6 


00 

06 

12 

224/5 

' 

00 

oi 

48 

224/4 


00 

00 

85 

224/3 


00 

03 

&i 

224/1 


00 

00 

87 

220/5 


00 

06 

40 

21971 


00 

16 

71 

215/3 


00 

00 

65 

215/2 


00 

09 

50 

215/1 


00 

08 

70 

199/2 


00 

11 

05 

199/1 


00 

13 

58 

197/2 


00 

00 

11 

197/1 


00 

17 

39 

196 


00 

03 

frl 

148/6 


00 

01 

03 

148/5 


00 

10 

19 

148/4 


00 

08 

13 

148/3 


00 

02 

51 

148/2 


00 

00 

10 

14&2 


do 

07 

63 

146/1 


00 

13 

02 
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1 1 


1 

2 

l 

r 

4 

| 
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8) Thinimani (Contd) 


145/2 



do 

00 


56 



145/1 



00 

W 


79 



144/2, 



00 

00 


. 23 



144/1 



00 

■39 


13 

Taluk: Polur 


District: Ttifruvannamalal 

State: Tamil Nadu 


1 ) Indravanam 


197* 



00 

02 


62 


* . 

193 



00 

00 


33 



192* 



00 

01 


54 



177 



00 

00 


45 



•176* 



00 

20 


00 



175 



do 

02 


94 



174* 



00 

03 


75 

- 


162/B* 



00 

65 


09 



160/6 



00 

11 


75 



160/5D 



00 

03 


88 



160/5C 



00 

04 


41 



160/5B 



00 

03 


69 



160/4B 



00 

25 


32 



159* 



00 

28 


43 



151/B 



j00 

31 


10 



151/A 



00 

40 


14 

2 ) Appedu 


iiV 



06 

06 


43 



272* 



00 

29 


53 



260* 



00 

09 


47 



259* 



00 

28 


68 



25?/2 



00 

22 


96 



25S/1C 



00 

12 


49 



2-5S/1B 



00 

00 


20 



2&B 



00 

A 


83 



248A 



00 

5 


96 



246/5C6 
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[U ^-20012/145/1991-3711 37R (7TT-I) ] 
#. TJ^T. T^7. fllPfrim 7M, 'ttt STf^TWt 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 20th September, 2011 

S.O. 2795. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 4/1992) 
of the Central Government Industrial Tribunal-Cum-Labour 
Court-1, Dhanbad, as shown in the Annexure in the 
Industrial dispute between the employers in relation to the 
management of M/s. B.C.C.L. Ltd., and their workman, 
which was received by the Central Government on 
2-9-2011. 

[No. L-20012/145/1991-IR (C-I)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 1, DHANBAD 

Ip the matter of a reference U/s. 10(l)(d)(2 A) of LD. Act 

Reference No. 4 of 1992 

Parties : Employers in relation to the management of West 
Mudidih Colliery of M/s. B.C.C. Ltd., 

And 

Their Workman 

Present : Shri H.M. Singh, Presiding Officer 
APPEARANCES: 

Fbr the Employers : Shri D.K. Verma, Advocate 
For the Workmen : Shri U.P. S inha, Advocate 
State: Jharkhand Industry: Coal 

Dated, the 30th August, 2011 

AWARD 

By Order No.L-20012(145)/91 -IR(Coal-I) dated 9-1- 
9i2 the Central Government in the Ministry of Labour has, 
in exercise of the powers conferred by clause (d) of sub¬ 


sec.(l) and sub-sec.(2A) of Section 10 of the Industrial 
Disputes Act, 1947, referred the following dispute for 
adjudication to this Tribunal: 

“Whether the demand of the Dalit Mazdoor Sangh 
that Smt. Baitulan Bibi and 52 others be treated as 
employees of West Mudidih Colliery of M/s. BCCL 
and be regularised in services is justified? If so, to 
what relief are these persons entitled?” 

2. The case of the concerned workmen is that 
Smt. Baitulan Bibi and 52 others had been working as 
permanent workman at West Mudidih colliery since long 
in permanent and prohibited category of jobs as wagon 
loading under the direct control and supervision of the 
management. The management has implemented wage 
Board Recommendations and NCWAs. As per Wage Board 
Recommendations wagon loaders arc entitled for Group III 
wages by giving 4.4 tonnes of work, load, but the 
management had been paying them much below the rate of 
NCWAs in the name of intermediaries. The concerned 
workman and the union represented before the management 
against the illegal and arbitrary camouflaging system of 
payment to the poor workmen that too below the rate of 
NCWA. The management appreciating the legal position, 
regularised the concerned workman by paying them directly 
from the year 1975. As soon as the concerned workman 
started demanding regularisation and other benefits of 
permanent workmen the management stopped them from 
service with effect from December, 1975. After exhausting 
all avenue for amicable settlement the union raised an 
industrial dispute before the A.L.C. (C), Dhanbad, but the 
same was rejected by the Ministry of Labour, vide order 
No. L-20012( 145)/91 -IR(Coal-I) dated 30-9-91. Thereafter 
the union moved Hon’ble High Court and as per direction 
of Hon’ble High Court the Ministry referred the dispute for 
adjudication to this Hon’ble Tribunal. 

The demand of the union for treating them as 
employees ofWest Mudidih Colliery and for regularisation 
in service is legal and justified. 

It has been prayed that this Hon'ble Tribunal be 
pleased to direct the management to treat the concerned 
workman as employees ofWest Mudidih Colliery and to 
regularise them as Wagon Loader with retrospective effect 
with all arrears of wages and consequential benefits. 

3. The case of the management is that the concerned 
workman never worked under the management in any 
capacity. The union raised an industrial dispute and 
demanded regularisation of 36 workman in the year 1983, 
but failed to produce any documentary evidence before 
the conciliation officer. Therefore the Government refused 
to refer the matter for adjudication. Again the union raised 
a fresh dispute and demanded regularisation of 53 persons. 
The Government again refused to refer the matter. However, 
on the direction of the Hon’ble High Court the matter has 
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been referred to this Hon’ble Tribunal for adjudication. It 
has been submitted that foe concerned workman had nevter 
worked with the management at any time. They woe never 
paid wages by the management and in way they Were 
controlled by the management at any time. It has also been 
submitted that the collieries were having contract system 
on the jobs of wagon loading during private management 
time. The above system continued for some time ever after 
nationalisation. The workman who had worked as casual 
wagon loaders were issued with Identity Cards, Bonus 
Cards etc. and the delisted/unlisted casual wagon loaders 
were simply given the bonus cards to facilitate them to 
earn bonus. The union claimed that the concerned workman 
had worked under contractors during the period from 1973 
to October 1975. It has also been submitted that if the 
concerned workers had worked as contractor’s workers 
they cannot claim to be the employees of the management 
If they were engaged for short duration from October, 1975 
to December, 1975 as casual wagon loaders they cannot 
claim for their'regularisation under management Thus on 
the basis of their own assertion they do not have any 
ground to claim for employment under tire management as 
regular wagon loaders. 

Under the facts and circumstances stated above, it 
has been prayed that the Hon’ble Tribunal be pleased to 
pass an award holding that die concerned workmen are 
not entitled to any relief. 

4. Both the parties have filed their respective 
rejoinders admitting and denying the contents of some of 
the paragraphs of each other’s written statement. 

5. On behalf of the concerned workman, WW-1, 
Rakaha Pal Saw and WW-2, Karu Ram, union leader, have 
been examined and proved documents as Exts. W-l to 
W-4. 

The management produced MW-1, Baijnath Ray and 
MW-2, Bhagwanji, and proved documents as Exts.M-1 to 
M-3. 

5. Main argument advanced on behalf of the 
concerned workman is that they are working with the 
management with 51 others, but the management is not 
regularising them. They are doing permanent nature of job 
in prohibited category of job which is under control and 
supervision and control of the management. The 
management has implemented NCWAs I, II/III & IV and as 
per wage Board Recommendations wagon loaders are 
entilted for Group III wages by giving 4.4 tonnes of work 
load, but the management has not implemented the same 
and they were stopped from working from December, 1975. 

The management’s representative argued that they 
have never done the job with the management and they 
were not paid by the management directly and they were 
working on contract basis. They have got no right to be 
regularised by the management. 


6,In this respect the concerned workman, WW-1, 
JUleshpal Saw stated in his cross-examination at page 2 
that I cannot say as to whether our names were noted in 
fonn’B’ Register. I do not know if any part of our wages 
were or were not deposited in the provident fund. I have 
no papes ta show that I have worked as an employee of 
BCCL:S£ far I know foe other concerned workman also do 
not have any such proper. At that time we did not have to 
get any pay-slip. The statement of foe concerned workman 
shows that he has got no pay slip, he has got no paper to 
show that he has worked as an employee of BCCL. So, it 
cannot said that they have worked with the management 
and so they are not entitled for regularisation by the 
management 

; On behalf of the concerned workmen, WW-2, Karu 
Ram, General Secretary of foe union, appeared and has 
Stated that these de-listed casual wagon loaders were put 
to work due to increase in the loading work, so they should 
be regularised. 

6. Management’s witness clearly stated that they 
have maintained Ext.M-1 which is Bonus Register and and 
they are maintained as per rules. These registers are in the 
hand of Sheo Shankar Prasad, Bonus Clerk. The register of 
foe year 1976 is in his handvfriting and other one is in the 
hstad of Sheo Shankar Prasad, Exts.M-L/3 and M-l/2. He 
has alsp recognised foe signature of Ram Krishna Pafoak, 
foe then Assistant, working in the colliery who maintains 
Ext.M-2, and this register contains foe names of all these 
who during that period were doing the work of wagon 
loading, Ext.M-3 shows list of casual wagon loaders. 

MW-2, Shri Bhagwanji, also stated that prior to 
nationalisation he was working as loading Supervisor in 
New Angarpathra colliery and still he is in foe same post 
After merger list of casual wagon loaders was prepared 
and after merger Angarpathra colliery these are called West 
Mudidih colliery. There was no permanent wagon loader in 
that colliery and all were casual. The concerned workman 
have not worked as wagon loader in foe colliery in the year 
1973-74 as per list 

7. On behalf of the workman side this has been argued 
that the concerned workman has worked with the 
management as per Ext. W-3/1. This letter shows that it was 
issued on 10-3-76. But this only shows the attendance in 
1975 though states that they wereworking with the 
management in the year 1973-1975. This has not beat proved 
by the managment’s witness who has signed it. 

8. For this the management’s representative argued 
that it is procured document prepared by foe workmen/ 
union and it has got no evidentiary value. 

9. A list has been filed as per Ext. M-3 by the 
management which shows that there are 300 casual wagon 
loaders of Mudidih colliery since 1973. 


3583 Gl/11—19 
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| 10. In this respect the management representative 

'referred 2001 Lab.I.C.3656 in which Hon’ble Supreme Court 
jlaid down Contract Labour Regulation and Abolition Act 
|(37 of1970), 

, S.I.- “There does exist a distinction between public 

(law and private law. The divide between the public law and 
{the private law is material in regard to the remedies which 
jcould be availed whem enforcing the right, public or private, 
[but not in regard to interpretation of the statutes Principles 
{of ppblic law interpretation as opposed to private law 
[interpretation for interpretation of statue are not found 
{either in any authoritative treaties on interpretation or in 
{pronouncement of any court. It cannot therefore be 
{accepted that while interpreting public law like Contract 
{Labour Act the principle of literal interpretation has to be 
(discarded as it represents common law approach applicable 
{only to private law field and has no relevance when tested 
jon anvil of Aft. 14.” 

- Constitution of India, Art. 12-Instrumentalities of 

{Government Are not agents of Government for all purposes. 

i 

j “The principle that while discharging public 
{functions and duties the Government Companies/ 
jCorporation/Socities which are instrumentalities or agencies 
jof the Government must be subjected to the same limitations 
jin the field of public law-Constitutional or administrative 
I law-As the Government itself, does not lead to the inference 
j that they become agents of the Centre/State Government 
jfor all purposes so as to bind such Government for all their 
{acts, liabilities and obligations under various Central and/ 

| or State Acts or under private law” 

The management also referred 2006 Supreme Court 
[Cases (L&S) 753 (Umadevi Case) in which Hon’ble Supreme 
(Court laid down 

f “Constitution of India- Arts.32,136,141, 142 & 226 

j and 16, 14 & 309 and 38,39(a)- Public employment- 
I Absorption regularisation, or permanent continuance 

of temporary, contractual, casual, daily wage or 
i ad-hoc employees appointed/recruited and 

; continued for long in public employment dehors the 
constitutional scheme of public employment Issuance 
of directions for, and for stay of regular recruitment 
. process for the posts concerned-impermissibilities 

of -Need for addressing concerns of equity for all, 
and not of just the few before the court, by upholding 
; of constitutional scheme of public employment, 
whose hallmark is equal of opportunity-Held, 
i Supreme Court and High Courts should not issue 
; such directions unless the recruitment itself was made 

regularly and in terms of the constitutional scheme- 
Reasons for, discussed extensively—” 

Financial/economic impact of such directions, as a 
factor-The vide powers under Art.226 are not 
I intended to be used for issuance of such directions, 


[Part II— Sec. 3(ii)] 

certain to defeat the concept of social justice, equal 
opportunity for all and the constitutional scheme of 
public employment-Supreme Court is bound to insist 
on the State making regular recruitments and 
appointments and not to encourage or shut its eyes 
to the persistent transgression of the rules of regular 
recruitment-It is ermeous for Supreme Court of merely 
consider equity for the handful of people who have 
approached the court with a claim whilst ignoring 
equity for the teeming millions seeking employment 
and a fair opportunity for competing for employment- 
Further, courts must be careful in ensuring that they 
do not interfere unduly with the economic/fincancial 
arrangement of the affairs of the state or its 
instrumentalities. 

-Phenomenon of “litigious employment” which had 
arison due to issuance of such directions by High 
Courts, and even Supreme Court, highlighted-Hold, 
merely because an employee had continued under 
cover of an order of the court, under "litigious 
employment” or had been continued beyond the term 
of his appointment by the State or its 
instrumentalities, he would not be entitled to any 
right to be absorbed or made permanent in service, 
merely on the strength of such continuance, if the 
original appointment was not made by following a 
due process of selection as envisaged by the relevant 
rules-It is further not open to the court to prevent 
regular recruitment at the instance of such 
employees-Unsu: taxability of claim to permanence 
on basis of long continuance in irregular or illegal 
public-employment, discussed in detail. 

-Held, decision of the Supreme Court running counter 
to or containing directions counter to these principles 
will stand denuded of their status as precedent - 
Union and State Governments and their 
instrumentalities directed to set in motion the process 
for regular recruitment in cases where temporary or 
daily-wagers were employed against vacant 
sanctioned posts, within six months of the date of 
this judgement-Further, cases of irregular 
appointments (not illegal appointments) of duly 
qualified persons in duly sanctioned vacant posts, 
who had continued to work for ten years or more, 
but without the intervention of orders of courts or 
tribunals, may have to be considered for 
regularisation on merits in the light of the principles 
laid down in this case, as a one-time measure, within 
six months of the date of this judgement. 

Constitution oflndia-Arts. 142,32 & 136 and Parts III 
and IV-Role of Supreme Court-Individualising of 
justice to suit a given situation-Scope for- 
Assumption re parties before the court being 
representative of the causc-Propriety-Need for 
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balancing of rights of the numerous not before the 
court as against the few who are before the court- 
Held, we have given unto ourselves a system of 
governance by rule of law-The role of the Supreme 
Court is to render justice according to law-It is 
expected to decide quetions of law for the country 
and not to decide individual cases without reference 
to principles of law - In the name of individualising 
justice it is not possible for the Supreme Court to 
shut its eyes to the constitutional scheme and the 
rights of the numerous as against the few who are 
before the court-Directive principles of State policy 
have also to be reconciled with the rights, available 
to the citizen under Part III and the obligation of the 
State to one and all and not to a particular group of 
citizens-Practice and Procedure-Rule of law-Meaning 
of-Implications of a system of governance by rule of 
law, for Apex Court of the land. 

Constitution of India-Arts. 141,32,136 and 142 Duty 
Supreme Court acting as Constitutional Court-Rule 
and approach of a Constitutional Bench of Supreme 
Court-Uncertainty and divergence of approch and 
views in decision of Supreme Court-Need for firm 
decision by Supreme Court one way or another 
emphasised-Held; in such cases it is necessary to 
put an end to uncertainty and clarify die legal position 
emerging from the constitutional scheme, leaving the 
High Courts to follow necessarily the law thus laid 
down- A. Constitution Bench has to lay down the 
law-It has to approach the question as a 
constitutional court should-Precedcnts. 

Constitution of India-Art 142- Excereise of power 
under-scope“ Complete justice” -Meaning of -Held, 
complete justice would be justice according to law, 
and though it would be open to Supreme Court to 
mould the relief, it would not grant relief which 
amount to perpetuating an illegality-Hence in doing 
complete justice under Art. 142, SupremeComt would 
not normally give a go-by to the procedure 
established by law in the matter of public 
employment. 

Constitution of India-Arts.226, 32, 236 and 142- 
Interference in.service matters-Intenm directions- 
scope for - Absorption, regularisation, or permanent 
continuance of temporary, contractual, casual, daily- 
wage or ad hoc employees appointed/recruited dehors 
the constitutional scheme of public employment - 
Scope for issuance of interim directions for-Held, in 
such cases High Court may not be justified in issuing 
interim directions-Reasons for, discussed-interim 
relief. 

Constitution of India-Art.226-Exercise of power 
under-Relief that may be granted-Role of High Courts 
under-Held, the wide powers under Art.226 are not 


intended to be used for the purpose of perpetuating 
illegalities, irregularities or improprieties-Role of High 
, Courts as sentinels and as guardians of equal rights 
protection should not be forgotten. 


Constitution of India-Arts. 136,32 and 141-Adverse 
effect of trying to individualise justice on 
inconsistent precedents constituting the binding law 
of the land-Jurisprudence-Justice versus law-Equity- 
Eqpaity versus law. 

Constitution of India-Arts. 141 and 142 -Direction 
given by Constitutional Bench for overruling of all 
post precedents which ran counter to principles laid 
down as law herein. 

Appointment-Modes of appointment-Permissible 
modes-Absorption, regularisation, or permanent 
cohtinuence of temporary, contractual, casual, daily- 
wage or ad hoc employees appointcd/recruited dehors 
the constitutional scheme of public employment on 
issuance of directions by court there for-Held, 
issuance of such directions amount to creating 
another mode of public appointment, which is not 
permissible.” 

Another law referred by the management (2009) I 
Supreme Court Cases (L&S) 943 in which Hon’ble Supreme 
Court laid down:- 

“Constitution of India-Arts. 16 & 14 and 141-Public 
employment-Ruling of Constitution Bench in 
Umadevi (3) case, (2006)4 SCC 1-Binding effect of 
Attempt in Pooran Chandra Pandey case, (2007) II 
SCC 92 a two-Judge Bench decision, to water down: 
binding effect of Umadevi (3) case; a Constitution 
Bench decision-Impemmsibilif y of-” 

flqld, by virtue of Art. 141, the judgement of the 
Constitution Bench in Umadevi (3) case is binding 
on all courts including the Supreme Court till the 
same is overruled by a larger Bcnch-The attempt to 
dilute the rulings in Umadevi (3) by the suggestion 
in Pooran Chandra Pandey case that Umadevi (3) 
case cannot be applied to a case where regularisation 
has been sought for in pursuance of-Aft.14, held, is 
obiter and the two-Judge Bench in Pooran Chandra 
Pandey case had no occassion to make any adverse 
comment on the binding character of the Constitution 


Casual Labour/Temporary Employee-Status and 
rights of-Unequal bargaining power-Effect-Held, 
such employees do not have any right to regular or 
permanent public employmcnt-Eurlher, temporary, 
contractual, casual, ad hoc or daily-wage public 
employment must be deemed to be accepted by the 
employee concerned fully knowing the nature of it 
and the consequences flowing from it-Reasons for, 
discussed in detail.. 
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Bench judgement in Umadevi (3) case—The said 
comments and observations made in Pooran Chandra 
Pandey case should be read as obiter and should 
neither be treated as binding by the High Courts, 
tribunals and other judicial for as not should they be 
relied upon or made the basis for by passing the 
principles laid down in Umadevi (3) case-Absortion- 
Regularisation. 

Constitution of India-Arts. 141 and 124(6), 219 and 
144—Binding effect of judgements of Supreme 
Court—Judicial discipline—Cardinal importance of, 
strongly emphasised—Total commitment to 
constitutional ideals by those who take oath to uphold 
it—High Courts or smaller Benches of Supreme Court 
ignoring or bypassing ratio or larger Benches of 
Supreme Court including Constitution Bench— 
Impermissibity—Need to adhere to basis of judicial 
discipline, strongly emphasised—Need for 
predictability and certainty in the law— 

Impact of disrespect to constitutional ethos and 
breach of judicial discipline, spelled out—Held, 
discipline is a sine quo non for effective and efficient 
functioning of the judicial system—If the courts 
command others to act in accordance with the 
provisions of the constitution and the rule of law, it 
is not possible to countenence violation of the 
constitutional principle by those who are required to 
lay down : the law-Judiciary-Judicial discipline— 
Cardinal importance of—Precedents Stare Decisis— 
Rational for doctrine of, explained. 

High Courts—Precedents-Binding effect of rulings 
of coordinate/larger Benches of High Courts, 
reiterated. 

Constitution of India—Arts. 16, 14 and 32,226&136- 
Public employment—Power of employer-Judicial 
review—Scope of—Though decision of employer 
(o create or abolish posts or cadres or to prescribe 
source or mode of recruitment, etc. is not immune 
from judicial review, held, power of judicial review 
pan be exercised in such matters only if it is show 
that the action of the employer is contrary to any 
constitutional or statutory provision or is patently 
Arbitrary or is vitiated by mala fide — Abolition/ 
Reduction of posts. -' 

Another law referred by the management (2009) 2 
Supreme Court Cases (L&S) 259 in which Hon’ble 
Supreme Court laid down:— 

“Regularisation—Entitlement to— Departmenta 1 
instructions issued prior to and contrary to law laid 
down in Umadevi (3) case, (2006) 4 SCC I- 
Applicability of 1 —Held, regularisation could not be 
claimed on the basis of such instructions— 


Appellants who were engaged as daily-rated casual 
labourers on Group ‘C’ posts in Railway Electrification 
Project for long, held, could not claim regularisation - 
Railway Board Circular dated 
11-5-1973, which supported their case, further held, 
was issued long before the law laid down in Umadevi 
(3) case that recruitment could not be made contrary 
to statutory recruitment rules and in violation of Arts. 16 
and 14, and therefore such circular could not be given 
effect to—Ad-hoc—Casual Labour—Recruitment 
process—service/Recruitment Rules—Constitution 
oflndia,Arts.l6,14 and 309 proviso and 162 & 73. 

Casual Labour Daily Wager/Temporary Employee— 
Employment for project work on ex-cadrc posts, reiterated 
is not regular employment.” 

Another law re ferred by the management is 2009 (4) 
JLJR 45 in which Hon’ble High Court of Jharkhand 
laid down—“Labour and Industrial Laws— 
Absorption—Sections 7, 10 and 12 of Contract 
Labour (Regulation and Abolition) Act, 1970— 
industrial award directing for absorption of 
respondent—workmken —cases in which no 
notification of prohibition has been issued that by 
itself cannot entitle the workmen for automatic 
absorption no finding with regard to nature of 
contract and as to whether it was a camouflage or 
sham nor any finding that any prohibition notification 
was issued U/s. 10(1)—merely because workmen 
have worked continuously for more than 240 days in 
a calendar year, no right of absorption/regularisation 
follows—impugned award quashed (Paras 10 to 15). 

(1995) 5 SCC 27: (2008)9 SCC 377, (2002)4 SCC 609, 
(2006)3 SCC 674, (2006) 4 SCC 1:2006 (2) JUR (SC) 282: 
(2007) 1 SCC 533: (2007)1 SCC 408: (2007)6 SCC 207: CA 
2244/2002-Relied upon. 

2004<1)JLJR 76,227:2004(3)JCR 265: (2001)7 SCCl : 
(1992)1 SCC 695- Referred to.” 

11. Considering the above facts and law laid down 
by Hon’ble Supreme Court and Hon’ble Jharkhand High 
Court, it shows that the concerned workman cannot be 
regularised by the management because they have failed 
to prove that they have worked with the managment. As 
per statement of the concerned workman they have got 
nor paper to show that they have worked with the 
management. 

12. In the result, I render the following award— 

That the demand of the Dalit Mazdoor Sangh that 
Smt Baitulan Bibi and 52 others be treated as employees of 
West Mudidih Colliery of M/s. B.C.C. Ltd. and be 
regularised in serv ices is not justified. I lencc, the concerned 
workmen are not entitled to any relief. 

H. M. SINGH, Presiding Officer 
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[■^.T^t-12012/286/2003-^3m (^t-I)] 
T**7T Rttl, 4f+ Stfipblfl 

New Delhi, the 7th September, 2011 

S.O. 2796.- —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 23/2004) 
of the Central Government Industrial Tribunal-Cum-Labour 
Court, Bangloie, as shown in the Annexure in the Industrial 
dispute between the management of Tungabhadra Gram in 
Bank and.their workmen, received by the Central 
Governmenton 7-09-2011, 

[No. M2012/286/2003-IR (B-I)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TBUBUNAIXTIM-LABOUR COURT, 
BANGALORE 


Dated: 8th September, 2006 
Present: Shri A. R. Siddiqui, Presiding Officer 
C.R. No. 23/2004 


I Party 


n Party 


Sh. Somasundar, 

173, Kappagal Road, 
Bramha Sastry Compound, 
NearMasjid, 

Bellary- 583 103. 

APPEARANCES 


The Chairman, 
Tungabhadra Gramin Bank, 
(Head Office), Gandhinagar, 
Bellary-583 101. 


I Party Shri P. S. Rajgopal, Advocate 

II Party Shri K. V. Krishna Murthy, Advocate 

AWARD 


1. The Central Government by exercising the powers 
conferred by Clause (d) of sub-section (1) and sub¬ 
section 2A of Section 10 of the Industrial Disputes Act, 
1947 has referred this dispute vide Order No. L- 12012/286/ 
2003-IR(B-l) dated 22-3-2004 for adjudication on the 
following schedule: 


SCHEDULE 


“Whether the action of the management of 
Tungabhadra Gramin Bank in imposing the penalty 


of dismissal from services to Shri Somasundar w.e.f. 
11-7-2002 is justified? If not what relief the applicant 
is entitledto and from which date?” 

2. A charge sheet dated 10-11-1999 was issued to the 
first party workman as under: 

CHARGE-I 

“You were working as Clerk in our Muslapur Branch 
from 29-05-97 to 3-7-98. ' 

Sri Hanumappa, S/o Shivappa, R/o Obalabandi had 
availed a crop loan frorn^Muslapur Branch under 
account No-NODP 123/97-98. The said borrower 
along with one Sri Veerabhadraiah, S/o Malaiah 
Swamy, R/o Obalabandi had approached a customer 
of the branch viz, Rajasab (who is having a SB 
Account No. 32) to get a tenqxjrary loan of Rs. 13,000 
from him to close the aforesaid loan NODP 123/97- 

98. As per their request, Sri Rajasab issued a self 
cheque (withdrawal slip No. 788398) dated 25-4-98 
for Rs. 13,000 and requested you to adjust the 
proceeds to the loan account of Sri Hanumappa (i.e. 
NODP 123/97-98) and after sanctioning a fresh loan 
to the said party, credit the like sum out of the loan 
proceeds to his SB Account No. 32. As the liability in 
the said loan account was Rs. 13,060 you adjusted 
the proceeds of the aforesaid cheque i.e. Rs. 13,000 
and also collected the balance amount of Rs. 60 from 
the party and closed the aforesaid loan account on 
254-98. 

On 4-5-98 a fresh crop loan of Rs. 14,000 was granted 
to Sri Hanumappa under Account No. NODP 22/98- 

99. The entire loan amount of Rs. .14,000 was 
disbursed the same day by crediting the proceeds to 
his SB Account Nq. 1886 at the first instance and 
later, by withdrawing the'same through a self cheque 
(withdrawal slip No. 788437) signed by the borrower. 
On the said day i.e. 4-5-98 the borrower requested 
you to credit Rs. 13,000 out of his loan proceeds to 
SB Account of Sri Rajasab who had earlier arranged 
said amount for closure of his previous loan account. 
Accordingly, you obtained his signature on a blank 
SB Pay-in-slip and paid him Rs. 760 informing him 
that you have credited Rs. 13,000 to SB Account of 
Sri Rajasab and deducted Rs. 140 and Rs. 100 towards 
processing fee and crop insurance respectively. The 
particulars furnished by you on the back of the 
withdrawal slip will also disclose that you have paid 
Rs. 760 to the borrower by withholding Rs. 13,240 for 
adjustments as above. But, in fact you had credited 
Rs. 9,500 only to SB Account No. 32 of Sri Rajasab 
vide Receipt No. 18 on 4-5-98 instead of Rs. 13000 as 
falsely informed by you to the aforesaid borrower 
and misappropriated the balance amount of Rs. 3,500 
(i.e. 13,000 of amount Rs. 9,500). 
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By using aforesaid blank documents and papers 
signed by Sri Kumarappa, you prepared a Value 
Secured Loan papers {VSL 23/98-99) i.e. loan 
application (F-422) and promote (F-7) for Rs. 17,300 
on 26-06-98 and credited the proceeds to his account 
No. 1871. You instructed of Sri Yankanna, Clerk to 
prepare transfer slips i.e. debit slip of VSL 23/98-99 
and credit, slip of SB 1871 for Rs. 17,300 and 
accordingly, he prepared withdrawal slip No. 788601 
of SB account 1871 forRs. 17,300 dated 26-06-98 and 
you effected payment though was not the aforesaid 
loan sanctioned by the Manager and the said 
withdrawal slip was not passed for payment by him 
as required under the guidelines of the Bank. You 
did not pay the proceeds to the customer but 
misappropriated the same. The borrower was 
unaware of the said transactions and he came to 
know you alleged foul play only after enquiry by the 
Manager regarding availment of Value Secured Loan 
byhim. 

The following deviations/irregularities committed by 
you in course of aforesaid dubious you transactions 
will also and corroborate support the 
misappropriation ofRs. 17,300 by you:— 

(1) The loan application (F-422) prepared by you 
and it was not sanctioned by the Manager as 
required. 

(2) The Pronpte (F-7) was filled up by you and it 
was not witnessed by the Manager as required, 
but it was witnessed by you alone. 

(3) Jhe VSL ledger postings are done by you and 
the entry in the ledger sheet was not duly 
checked and initialed by the Manager as 
required. 

(4) KDR 111/97-98 was discharged by the 
customer, but his signature was not verified 
by the Manager as requited. 

(5) The transfer slips i.e., debit and credit slips 
dated 26-06*98 pertaining to VSL 23/98-99 and 
SB 1871 respectively were not signed by the 
customer as required. They also do not bear 
the ledger folio numbers and signature of the 
Manager thereon. 

(6) The withdrawal slip dated 26-06-98 of SB 1871 
for Rs. 17,300 was-prepared by you, but it does 
not bear “Pay Order” or signature of the 
Manager. Though it wa,s not passed for 
payment you have deliberately effected the 
said payment of Rs. 17,300 and misappropriated 
the same. 

You have thus misused you official position, 
misguided the customer, betrayed the trust and confidence 
reposed in you as Bank employee by the customer, violated 


the systems/procedures and Circular guidelines of the Bank 
and misappropriated Rs. 17,300 of the customer. These 
actions of yours are detrimental to the interests of the Bank 
and its customers. You have undermined the diginity of 
your office and brought disrepute to the Bank. You have 
not served the Bank honestly and faithfully. 

You have thus acted in contravention to Regulation 
No. 17 and 19 of Tungabhadra Gram in Bank (Staff) 
Service Regulations-1980 and committed acts of 
miscopduct punishable under Regulation No. 30 (1) 
of Tungbhadra Gramin Bank (Staff) Service 
Regulations-1980. ” 

3. The first party Workman (hereinafter called the first 
party) in his claim statement while challenging the Enquiry 
Proceedings conducted against him as violative of 
principles of natural justice also challenged the Enquiry 
Findings holding him guilty of charges of misconduct of 
perverse and the dismissal order passed against him as 
unjust and illegal. 

4. The Management by its Counter Statement 
sserted and maintained that Domestic Enquiry conducted. 
against the first party is fair and proper and in accordance 
\yith the principles of natural justice and the findings of 
the Enquiry Officer are based upon sufficient and legal 
evidence and the dismissal order is legal and justified 
keeping in view the gravity of misconduct committed by 
the first party. 

5. peeping in view the respective contentions of the 
parties with regard to the validity and fairness or otherwise 
erf the enquiry findings on 15-9-2004 following preliminary 
issue was framed: 

“Whether the Domestic Enquiry conducted against 
the first party by the second party is fair and 
proper?” 

6. During the course of the said issue the 
management examined Enquiry Officer as MW 1 and got 
marked 6 Exhibits at Ex M-1 to Ex M-6. First party filed his 
affidavit evidence without getting marked any documents. 
After hearing learned counsel for the respective parties 

• this tribunal by order dated 21 -12-2005 answered the above 
said issue in favour of the management holding that 
Domestic Enquiry agiansHhe first party is fair and proper. 
There upon I have heard the learned counsel for the 
respective parties on the merits of the case. 

7. Now, in the light of the above the question to be 
gone into would be as to whether the findings of the Enquiry 
Officer suffered from perversity and if not whether 

; punishment of dismissal passed against the first party is 
proportionate to the gravity of the misconduct alleged to 
h?ve been committed by him. The only relevant contention 
taken by the first party at para 9 of the claim statement with 
; regard to the findings of the Enquiry Officer is to the effect 
thiat on a show cause notice issued by die management 
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bfeik on 28-05-2001 on the Enquiry 6fficer report, he 
su bmitted that the Enquiry Officer has not considered the 
at guments put forth by him in his defence brief and therefore 
h< requested the Disciplinary Authority to consider his 
arguments and reject the findings of the Enquiry Officer. 
Ajs noted above, it was the contention of the management 
feat Enquiry Findings are supported by sufficient and legal, 
ojal and documentary evidence and therefore they suffered 
ftjom no perversity. 

8. Learned Counsel for the first party in his arguments 
v^hile referring to each of the charge of the misconduct 
leveled against the first party took the court through oral 
testimony of various witnesses examined during the course 
enquiry and argued that none of the charges of the 
Misconduct levelled against the first party have been 
ived. His main contention was that, it is the then branch 
feanager examined before the Enquiry Officer as MW 1, 
vjfeo was the person responsible for the transactions 
involved in the aforesaid charges of misconduct and that 
$rst party being a clerk working in the bank had acted 

t n the directions given by manager and therefore he 
not be held responsible for misconduct alleged to have 
lieen committed by him as leveled in the charge sheet. 

9. Whereas, the learned counsel for the management 

t rgued that on each and every charge of misconduct leveled 
gainst the first party, the customers involved have been 
examined and their testimony has been very much 
Corroborated by the documents maintained by the bank in 
fee usual course of the business. He submitted as many as 
nine witnesses were examined including the branch manager 
hnd the victims of the transactions involved in the aforesaid 
jeharges of misconduct. In support of the oral testimony 
there were 44 documents were marked and were taken into 
Consideration by the Enquiry Officer along with the 
|9 documents produced by the first party at Exhibit DE 1 to 
jDE 9. He also referred to the oral testimony of fee customers 
rinvolved in the aforesaid transaction being supported by 
jthe documentary evidence. He invited the attention of this 
!tribunal to the enquiry.findings in order to suggest that 
| Enquiry Officer has dealt with each and every charge of 
| misconduct leveled against the first party thread bare and 
| exhaustively referring to the oral testimony of the witnesses 
\ and the documentary evidence and his findings holding 
t the first party as guilty of the charges being supported by 
■ sufficient and legal evidence by no stretch of imagination 
it can be said to be suffering from perversity. He submitted 
that fee first party has not been able to suggest or point 
out any legal or factual defect as to how the findings 
i suffered from perversity and his only defence that those 
transactions had taken place under the instructions of the 
l then manager was rightly rejected by the Enquiry Officer 
i and the Disciplinary Authority as he cannot disown his 
| liability throwing the blame upon his Superior Officer. 

| 10. With regard to the quantum of punishment he 

submitted feat punishment of dismissal was proportionate 
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in the light of the gravity of misconduct committed by the 
first party. 

11. After having gone through the records, I find 

substance in the arguments advanced for the management 
as far as the proof of the charges levelled against the first 
party. . 

12. A perusal of the enquiry findings, as argued for 
the management, will make it abundantly clear that the 
Enquiry Officer has taken lot of care and pain in appreciating 
oral and documentary evidence produced by the 
management in order to establish charges of misconduct 
leveled against the first party. In this case, as noted above, 
as many as nine witnesses were examined by the 
management and as many as 44 documents were marked in 
support of the charges of misconduct leveled against the 
first party. It can be read from the findings that as far as 
charge No. I was concerned one Mr. 1 lanumappa’s (MW 7) 
complaint investigation was done into the matter and it 
was found out that the first party had informed him about 
the credit of Rs. 14000 towards loan proceeds sanctioned 
to him out of which amount Rs. 13000 was supposed to be 
credited to Rajasab’s (MW 9) SB Account No, 32, but only 
a sum of Rs. 9500.00 was credited to the account of said 
Raja Sab and balance amount of Rs. 3500.00 was not taken 
to the account of the said Raja Sab by the first party who 
dealt with the transaction in question. Therefore taking 
into consideration the oral testimony of Hanumappa and 
so also of said Raja Sab the Enquiry Officer rightly came 
into the conclusion that the first parly utilized the artiount 
of Rs. 3500 which was not credited to SB Account 32 of 
Sh. Rajasab. 

13. With regard to Charge No. 2, It was brought on 
record that on 09-05-1998 there was withdrawal slip made 
from SB Account No. 1271 of one Basavaraja Killi (MW 5) 
to the extent of Rs. 15000.00 supported by the document at 
Ex. ME 30. It was found during the course of evidence 
supported by oral testimony of witness and the documents 
that a sum of Rs. 14650.00 only was accounted for to the 
above said SB Account of Basavaraja and sum of 
Rs. 350.00 remained with the first party not being accounted 
for in the said SB Account or in any other account of the 
said customer which amount was the subject matter of 
above said transaction in favour of said Basavaraj. It was 
well observed by the Enquiry Officer that not withstanding 
the contentions of the defence in this regard particulars of 
the payment recorded on the back of SB withdrawal slip 
ME 30 (dt. 09-05-1998) of the said Basavaraja under the 
hands of the first party would reveal that a payment of 
total sum of Rs. 14650.00 as against the withdrawal of 
Rs. 15000.00 was recorded on the face of the said withdrawal 
slip has been very much established. There was no proper 
explanation given by the first party with regard to the above 
said credit nor he made good of this money with the bank. 
Coming to the third charge against the first party there is 
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again ample oral and documentary evidence to suggest 
that the first party created the transaction by sanctioning 
the VSL account No. 23/98 (ME 41) on 26-06-1998 against 
the KDR No. 111/97 in the name of one Mr. Kumarappa 
examined as MW 2 in the enquiry. It has come on record 
that the above said transaction was not done at the instance 
of MW 2 as could be seen from the connected documents, 
as per Exhibit DE 4, debit slip for Rs. 17300.00 on VSL 23/98 
dated 26-06-1998 which does not bear signature of the said 
depositor. It was also brought on record that the first party 
did not bring this transaction to the notice of the depositor 
at any time and that fact was very much deposed by the 
said witnesses supported by the documents maintained 
by the bank. The defence taken by the first party to die 
effect that on 26-06-1998 MW 1, the then branch 
management was very much present and the above said 
transaction did take place to his knowledge and he infact 
made certain noting for his own reference was rightly 
rejected by the Enquiry Officer on the ground that the" 
papers concerning to said transaction did not bear the 
signatures of the manager though those papers were 
supposed to be signed by him clearing the said transaction. 
It is further observed by the Enquiry Officer that the defence 
of the first party that the branch manager verified all the 
relevant records does not get support from die very papers 
of the transactions not bearing his signatures. It was rightly 
observed that the first party acted without authority to him 
whether in the presence or in the absence of the branch 
manager. It was also rightly observed that the intention of 
the first party in hot bringing those transactions to the 
notice of the manager makes it clear that, he wanted to 
misappropriate the said amount belonging to the customer 
of the bulk playing fraud with the customer as well as with 
the bank much less breaching the trust reposed in the bank 
by its clients. 


holding him guilty of the charges suffered from any 
perversity. It is neither a case of“No Evidence" or the case 
“No Legal and Sufficient Evidence” or that die findings of 
tfie Enquiry Officer, were based upon any hearsay evidence 
or extraneous circumstances not supporting the charges 
leveled against the first party. Therefore, it can be safely 
concluded that first party has miserably failed to 
substantiate the contention that the findings of the Enquiry 
Officer are bad in law suffering from any perversity or 
arbitrariness. In the result, it is to be further held that charges 
of misconduct as leveled against first party have been 
proved by sufficient and legal evidence. Now coming to 
thd'quantum of punishment, keeping in view the gravity of 
tiler misconduct committed by the first party it cannot be 
said that the punishment of dismissal was harsh or is 
disproportionate. However, in this context it is to be noted 
dial the contention of the first party that the then branch 
manager who was also issued with the similar charge sheet 
on enquiry was held guilty of the charges of misconduct 
by the Disciplinary Authority and penalty of dismissal was 
also imposed upon him. However, he has been reinstated 
in service with penalty of Reduction in time scale 
Subsequently. This contention of the . first party has not 
been denied by the management. Therefore, keeping in 
view the fact that the then branch management though 
found to be guilty of the charges of misconduct, has been 
reinstated into service with minor punishment, the penalty 
of dismissal passed against the first party appears to be 
unjust and discriminatory in nature. In the result, it appears 
to me that ends of justice will be met if the first party is 
dealt with punishment of compulsory retirement from service 
in place of dismissal order passed against him so as to 
allbw him to get his terminal benefits and other service 
benefits provided under the scheme of compulsory 
retirement. Hence, the following award: 


14. The defence taken by the first party that all the 
aforesaid transactions had taken place by the then branch 
manager or have taken place under his instructions and 
directions was again rightly rejected by the Enquiry Officer 
as Well as by the Disciplinary Authority holding that I party 
cannot disown his responsibility and liability throwing the 
blame on his officers when he himself was supposed to 
deal with the transaction honestly and with integrity 
keeping in view the trust reposed in him by the bank and 
the clients of the bank. It was rightly observed that the first 
party's defence that he was acting under the orders of his 
superiors was not acceptable as he himself was not supposed 
to carry out any unlawful even if such an order existed. 
Therefore, having regard to the oral and documentary 
evidence pressed into service by the management on the 
aforesaid charges levelled against the first party which 
have been very much at length discussed and considered 
by the Enquiry Officer bestowing his utmost attention it 
can never be said that the findings of the Enquiry Officer 


ORDER 

The punishment of dismissal aguinst passed the first 
party is hereby converted into punishment of his 
compulsory retirement from service from the date of 
the passing of the impugned punishment order. No 
orders to costs. Reference stands dismissed. No order to 
cost. 

(Dictated to LDC, transcribed by him, corrected and signed 
by me on 8th September, 2006) 

A. R. SIDD1QUI, Presiding Officer 
8ftraHT, 20ll 
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| New Delhi, the 8th September, 2011 

) S.G. 2797*-—In pursuance of Section 17 of the 
|IndustrialDisputes Act, 1947 (14 of 1947), the Central 
iGovemment hereby publishes the Award (Ref. No. 34/2002) 
fof the Central Government Industrial Tribunal-cum-Labour 
jCourt, Nagpur, as shown in the Annexure in the Industrial 
[dispute between the management of Rayatwari Sub Area 
lofWestem Coallielda Limited, and their workman, which 
iwas received by the Central Government on 8-09-2011. 

f ' ' [No. L-22012/93/200MR (CM-II)] 

l . RAMESH SINGH. Desk Officer 

I ANNEXUffi 

j BEFORE SHRIJ.P.CHAND, PRESIDING OFFICER, 
s CGIT-CUM-LABOUR COURT, NAGPUR 

[Case No. CGIT/NGP/34/2002 

| Date: 29-08-2011 

[Party No. 1 : The Sub Area-Manager, 
j Rayatwari Sub Area of WCL 

| PostRayatwari, 

Chandrapur (M.S.) 

\ Versus 

i 

[PartyNo.2 ; ShriGajananMahadeoMohitkar, 

I At: Parodhi, Post: Asta, Tah : Bhadrawati 

I Chandrapur (M.S.) 

AWARD 

> (Dated: 29th August, 2011) 

? In exercise of the powers conferred by clause (d) of 
fsub-section (1) and sub-section 2(A) of Section 10 of 
[Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
^dispute between the employers, in relation to the 
[management of Rayatwari Sub Area of WCL and their 
[workman, Shri Gajanan Mahadeo Mohitkar, for 
adjudication, as per letter l^o.L-22012/93/2001 -IR(CM-II). 
[ dated 26-03-2002, with the following schedule:- 

? “Whether the action of the management of WCL 
through its Sub Area Manager, Rayatwari Sub Area, 
PO: Rayatwari, Distt Chandrapur(MS) in terminating 
i Shri Gajanan Mahadeo Mohitkar, Loader from serv ices 

i w.e.f. 23-09-1999 is legal and justified? If not. to what 

1 relief is the said workman entitled?” 

< 2 . On receipt of the reference, the parti es were noticed 

! for filing their respective statement of claim and written 


statement and accordingly, the workman Shri Gajanan (‘‘the 
workman” in short) filed his statement of claim and the 
management of WCL (“party no. I ” in short) filed their 
written statement. 

According to the statement of claim filed by the 
workman, he is a permanent residental of Mouza Dhorwasa, 
in the district of Chandrapur and he had ancestor cultivated 
land, which was acquired by the WCI. so as, a land oustee, 
he was appointed as a badli loader in Durgapur Rayatwari 
Colliery on 12-6-1986 as per sanction letter No.MP /l 7/ 
1129 on 14-2-89, which was issued by the Personal 
Manager, WCL, Nagpur dated 9-4-1989 and thereafter, he 
worked continuously and he was regularized as a 
permanent worker in the year 1991 and in 1996, he suffered 
from Amochi Hepatitis and was unable to work and as 
such, he was hospitalized in the Government Hospital, 
Nagpur and remained absent from duty for some days and 
in the year 1998, his condition became serious, therefore 
he was rushed to Government Hospital, Nagpur and was 
admitted as an indoor patient and he remained in the 
hospital from 1-6-1998 to 31-3-1999 and was not able to 
attend his duty and due to his admission in the hospital 
and as his children were minor, neither he was able to 
communicate about his absence from duty to the office nor 
he was able to submit any application for remaining absent 
from duty and as such, management issued a charge sheet 
against him on 13-12-1998 for such long absenteeism and a 
departmental enquiry was initiated against him and in that 
enquiry, he gave his statement and also produced the 
medical certificate issued by the Civil Surgeon and 
certificate issued by Dr. Gaure and Dr. Chaurasia of Warora 
and in his statement, he clearly described the reasons of 
his remaining absent from duty and requested to permit 
him to join duty, but without considering his submission 
and the certificates submitted by him, the A.G.M., Rayatwari 
terminated his services w.e.f. 23-9-99 and the enquiry was 
not held properly and no document was supplied to him in 
spite of his demand and the documents in his possession 
were lost during travelling and as such he has no document 
in support of his claim and though he made representation 
to higher authorities of WCL praying for justice. Nobody 
helped him and the enquiry is illegal and not in accordance 
with the law. The workman has prayed for his reinstatement 
fn service with continuity and back wages. 

3. In the written statement, it has been pleaded inter- 
alia by the party no. 1 that the workman was working in 
Mahakali Colliery as a loader w.e.f. 12-6-1989 and he was a 
permanent employee but he remained unauthorized absent 
from duty without any intimation for the period from 
1-6-1998 and his past records also indicate that he was in 
habit of remaining absent from duty and he attended duty 
only for 118 days, 27 days and 16 days in the year 1996, 
1997 and 1998 respectively and in the standing orders, 
remaining absent without sanction or to remain absence 
for more than 10 days, after the expiry of the sanctioned 
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leave has been specifically and categorically spelled out 
as misconduct, in terms of clauses 26.30 and 26.24 and as 
the action of the workman was treated as misconduct, the 
management decided to proceed against him as per the 
standing orders and accordingly, he was served with a 
charge sheet dated 30-12-1998 and as the workman did not 
submit his reply to the charge sheet, the Disciplinary 
Authority ordered to hold the departmental enquiry and 
appointed Shn R. R Singh, Senior UnderMaoager, Mahakali 
Colliery as the Inquiry Officer and the Inquiry Officer, vide 
his letter dated 4-6-1999 fixed the enquiry to 18-6-1999 at 
9.00 am and duly informed the workman, advising him to 
appear before him along with his witnesses and documents 
and also co-worker if he so liked, but on 18-6-1999, as the 
workman and so also management representative remained 
absent, the enquiry officer deferred the enquiry to 
22-6-1999, with due information to the parties end on 
22-6-1999, both the parties appeared in the enquiry and the 
workman was present with his co-worker and both the 
parties put forth their respective cases and filed documents, 
which were taken on record and as the parties relied, on 
documentary evidence only, documents were exhibited end 
the enquiry was closed with the consent of both the parties 
and the Inquiry Officer submitted his report on 3-7-1999 
holding the workman guilty of the charges and a copy of 
the enquiry report was sent to the workman vide letter 
dated 1-8-1999; asking him to submit his reply within three 
days of the receipt of the letter, but the workman did not 
submit any reply and considering the documents of his 
habitual absenteeism and serious nature of the misconduct 
and 23-9-1999 after obtaining approval of the,competent 
authority, on 23-09-1999, the workman was dismissed from 
services and the departmental enquiry was fair and proper 
and as such, the workman is not entitled for any relief. 

4. As this is a case of termination from service of the, 
workman, after holding of a domestic inquiry, the question 
of the validity of the enquiry was taken up as a preliminary 
issue for consideration and by order dated 6-12-2010, the 
enquiry was held to be valid and proper and by observing 
the principles of natural justice. 

5. It is necessary to mention here that since 
11-2-2005 workman did not appear in this case and as such 
argument on the question of perversity of the findings and 
quantum of punishment was heard from the side of the 
management only. The case proceeded ex-parte against 
the workman. 

6. It was argued by the learned advocate for the 
management that the findings of the enquiry officer are not 
perverse as the same are based dh the evidence adduced 
before him in the enquiry and the findings are not contrary 
to the evidence on record and the enquiry officer has 
analyzed the evidence properly and arrived at the findings 
and there is also no pleadings, from the side of the workman 
about the perversity of the findings of the enquiry officer 
and the quantum of punishment is also justified, as because, 


the workman was a habitual absentee and during the 
enquiry, the workman admitted die charges leveled against 
him aid he had not se« any information to the manSgefnent 
about* tus alleged sickness and according to theCertified 
Standing Orders, he should have obtained sick leave by 
submitting an application supported with medical certificate, 
but! the workman did not do so and'the misconduct 
committed by the workman was veryseriousin nature and 
as such, the order of dismissal from service is perfectly 
justified and legal and the same doesn't call for any 
intervention, as the same is not. shockingly 
disproportionate to the charges. In support.of such 
contentions reliance has beep placed on the decisions 
reported in AIR 1972 SC-2182 (M/s. The Banaras Electric 
Lifdit imdPb^erCo. Ltd. Vs)TKe Labdtir COuft^Luelmow), 
20dl lliW.LC.-236? (Syed RahimuAfin Vs/ ffirecttHSdhferai, 
C.S.I.R.), 2003 LAV. I.C. -757 (Regional Manager, UPSRTC 
Vs. Motilal) and 2008 LAV. I.C. 415 (M/s. L&T, Komastu 
Ltd. Vs. N. Udaykumar). 

7. Perused the record including the documents Hi' 
toe departmental enquiry. The findings ofthe enquiry officer 
are based on the evidence adduced in the enquiry. He has 
assigned cogent reasons for arriving at the conclusions. 
The serious charge of regular absenteeism has been proved 
against the workman in a properly held domestic enquiry. 
Applying the principles enunciated by the Hon’ble Apex 
Court in the decisions mentioned above, to the facts and 
the circumstances of this case, it is found that the findings 
of the enquiry officerare not perverse and the punishment 
of termination from services passed against the workman 
is not shockingly disproportionate to the proved serious 
misconduct. Hence, there is no scope to interfere with the 
punishment imposed against the workman^ Hence, it is 
ordered:. ••.•••: ^ . •. • •• 

ORDER 5 '--‘ 

, ,The action of the management of WCL through it's 
Su^ /yea Manager, Rayatwari Sub Area, PO: Rayatwari, 
Distt.^Chandrapur (MS) in terminating,Shri Ciajanan 
Mahadeo Mohitkar, Loader from services w.e.f. 23-09-1999 
is legal and justified. The workman is not entitled to any 
relief. 

. . J. P. CHAND, Presiding Officer 
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New Delhi, the 9th September, 2011 

S.O. 2798.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Centrai 
Government hereby publishes the Award (Ref. No. 37/2007) 
df the Industrial Tribunal, Nagpur, as shown in the Annexure 
ip the Industrial dispute between the management of State 
Bank of India and their workmen, received by the Central 
Government on 9*9-2011. 

[No. L-1201 2/49/2007-IR (B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI J. P. CHAND, PRESIDING 
j OFlTCT^CXaT-OJM-LABOlJR COURT, NAGPUR 

Case No. CGIT/NGP/37/2007 

| Date: 30-8-2011 

frartyNo.l (a) : ShriS.GDesai, 

Dy. Manager, HRD, Satet Bank of India, 

■ Kingsway, Nagpur. 

(b) : Shri V. V. Nirgudkar, 

Law Officer, State Bank of India, 
Kingsway, Nagpur. 

Versus 

party No. 2 : The Assistant Secretary, 

SBI StaffUnion, C/o State Bank of India, 
Zonal Office, Kingsway, Nagpur 

AWARD 

(Dated: 30th August, 2011) 

In exercise of the powers conferred by clause (d) of 
{sub-section (1) and sub-section 2 (A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
{short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of State Bank of India and their workman, 
Smt. S.S. Deshmukh, for adjudication, as per letter No. L- 
j 12012/49/2007-IR(B-I) dated 25-6-2007, with the following 
jschedule:- 

“Whether the action of the management of S.B.I., 
Nagpur in imposing the penalty of dismissing the 
services of Smt. S.S. Deshmukh is legal and justified? 
If not, what relief to the workman is entitled to? ’ ’ 

2. On receipt of the reference, notices were sent to 
the parties to file their respective statement of claim and 
'written statement, in response to which, the union, S.B.I. 

; Staff Union (“the union” in short) filed the statement of 
claim and the management of State Bank of India (“the 
party no. 1 ” in short) filed the written statement. 

The case of the workman is that she was a permanent 
employee of party no. 1 and she was appointed as a clerk/ 
typist on 23-9-1981 and posted at C.R.M. Branch, Mumbai 


and in 1984, she was transferred to Akola Branch and 
worked as a typist and attended the enquiry counter for 15 
years and from Akola, she was again transferred to Treasury 
Branch, Akola and continued to work at Akola till the date 
of her illegal dismissal from service, by order dated 
1-8-2003 and during the tenure of her service of 22 years, 
she had secured appreciation certificates from the 
management for her good working performance and by 
considering her good and satisfactory working performance 
and unblemished service career, she was promoted in 
February, 2001 as Senior Assistant and posted to A.D.M. 
Akola Branch and in September, 2001, on administrative 
ground, she was transferred to old city Branch, Akola from 
where she was dismissed by impugned order dated 
1-8-2003. The workman has also pleaded that she enrolled 
her name as member oflndian Institute of Bankers in 1987 
and passed first examination of C.A.I.l.B. in 1989 and in 
1990, she appeared for part II examination of C.A.I.l.B. and 
in the month of June, 2000, she appeared for practice and 
law of Banking examination, but failed and applied for 
verification of marks by visiting in person to C.A.I.I.B. Office 
at Mumbai and on verification and revaluation, she was 
declared pass and received the certificate from C.A.I.l.B. 
Office through registered speed post service, in her 
residential address on 21-09-2000 and she submitted the 
said certificate to the management to get P.Q.A. benefit 
and on getting the approval from the controlling authority, 
she was allowed P.Q.A. allowance of Rs. 12 + D.A.+H.R.A. 
on the same, Rs. 150 to Rs. 170 in total per month by the 
management from October 2000 and all of a sudden, on 
4-7-2002, she was asked by the Branch Manager of SBI Old 
City Branch, Akola to produce the original certificate and 
she submitted the original certificate on 13-7-2002, but she 
was surprised to receive the show cause notice dated 
12-9-2002 having the allegation that while she was working 
at Treasury Branch, Akola, she submitted the fabricated 
pass certificate of part II of Indian Institute of Bankers, 
though in fact, she had not passed the said examination 
and in the show cause notice, charges were levelled against 
her that she knowingly made false statement with ulterior 
motive to derive pecuniary benefits on ongoing basis from 
the Bank and committed gross misconduct under the 
provision of para 521 (4)(m) of Sastri Award and she 
specifically refused the allegations and the charges levelled 
against her and submitted that the certi ficate was submitted 
innocently and without any malafides but the management 
by letter dated 7-11 -2002 informed her about initiation of 
the disciplinary enquiry and appointed Shri S. S. Kale as 
the enquiry officer and in the enquiry, she was allowed to 
be represented by her defence representative and the 
enquiry officer after closure of the enquiry, submitted his 
report on 8-3-2003 and she received the second show cause 
notice on 16-6-2003 and submitted her reply on 
10-7-2003, denying the findings of the enquiry officer, but 
on the basis of the illegal, arbitrary and perverse finding of 
the enquiry officer and without considering her defence 
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and her past 22 years of clean service record and her reply 
to the show cause notice, the Disciplinary Authority 
awarded the punishment of dismissal from service without 
notice by order dated 1-8-2003 and the punishment is 
shockingly disproportionate and thS same is also illegal, in 
absence of any misconduct on her part. 

’ It is further pleaded by the workman that the alleged 
misconduct levelled against her as per clause 521 (4) (m) of 
Sastry Award is not applicable to her, as the certificate in 
question was submitted by her in September, 2000 and the 
new clause in respect of the misconduct under provision 
of Para 521 (4) (m) of Sastry Award was amended and 
effected as per the settlement dated 10-4-2002 under Section 
2 (p) read with Section 18(1) ofthe Act read with Rule 58 of 
the Industrial Disputes (Central) Rules, 1957 ("the Rule” 
in short) and as the amended para 521(4J (m) of Sastry 
Award came into operation w.e.f. 10-4-2002, the charges of 
misconduct in the show-cause notice dated 12-9-2002 as 
levelled against her on the basis of die amended provisions 
are not applicable to her and on this count, there is no 
misconduct on her part and therefore, conducting of enquiry 
and punishment of dismissal are totally illegal, unwarranted 
and deserved to be quashed and set aside. It is further 
averred by the workman that die appeal preferred by her 
before the Appellate Authority was rejected on 10-6-2007 
mechanically, without consideration of the grounds raised 
by her and in fact, she had not committed any misconduct 
and no false statement had been made by her with ulterior 
motive to derive pecuniary benefit as alleged by party 
no. 1 and the certificate in question had been sent by 
C.AXI.B. instituted her by registered speed post and as 
such, she had no scope to know that the said certificate is 
false and she submitted the certificate bonafidely as a true, 
correct and valid certificate and also submitted toe original 
certificate along with registered envelop, as per toe demand 
letter of management dated 4-7-2002 and had the certificate 
been filed with malafide intention, then she should not 
have submitted the original certificate and important 
documents relating to investigation report on the alleged 
matter, reporting letter by Branch Manager, Treasury 
Branch, Akola and her service sheet were not supplied to 
her by party no. 1 or the enquiry officer, inspite of her 
demand and thereby she was denied fair opportunity of 
defence and there was violation of the principles of natural 
justice and no evidence of any witness was recorded by 
the enquiry officer,' as a result, there is no evidence to 
prove that toe certificate produced by her is false and toe 
management relied on the correspondence dated 8-7-2002, 
but as the author of the said document was not examined 
in the enquiry, hence reliance placed on the said document 
by toe enquiry officer per se is illegal and the alleged copy 
of fax message dated 5-7-2002 was also not produced in 
the enquiry and the enquiry officer without supplying 
copies of the documents to her, relied on the documents 
and thereby principles of natural justice were violated and 


opportunity of hearing was not given to her, while 
conducting the enquiry and imposing punishment and the 
entire action on the part of management is illegal and void 
ab-initio and the findings of the enquiry officer are perverse 
and without any evidence and the report is an outcome of 
malafide intention on the part of the management and hence, 
the punishment of dismissal from services awarded against 
heir by the impugned order dated 1-8-2003 is deserved to 
be quashed and set aside and the punishment of dismissal 
from services is totally unjust, unwarranted and apparently 
illegal in law and in fact, the same is shockingly 
disproportionate and as two increments in her regular pay 
were given on the basis of the certificate produced by her 
and if on verification, the said certificate was found not to 
be correct, then, only the benefit of granting the additional 
increments was required to be stopped, holding that she is 
not entitled for the same, which was also actually done by 
the management by the impugned order and therefore, 
imposing grave and serious punishment of dismissal from 
service is totally unwarranted, illegal and disproportionate. 
It is also pleaded by the workman that she was not served 
with the show-cause notice before accepting the findings 
of the enquiry officer, so accepting the findings of the 
enquiry officer by toe management is illegal and her 22 
years of clean and unblemished service records were not 
considered by toe Disciplinary Authority, at the time of 
imposition of the punishment, which is itself is sufficient 
to set aside the dismissal order and the Appellate Authority 
while rejecting the appeal preferred by her against the order 
of punishment imposed against her did not consider the 
submission made by her, but mechanically dismissed the 
appeal. 

The workman has prayed to quash and set aside toe 
order dated 1-8-2003 and to reinstate her in service with 
continuity and full back wages and all attaining benefits. 

3. The party no. 1 in its written statement has pleaded 
inter-alia that while toe workman was working in Treasury 
Branch, Akola submitted a certificate purportedly issued 
by Indian Institute of Bankers informing the Bank of her 
passing CAIIB part II examination and the Bank referred 
the certificate submitted by her for verification to the Indian 
Institute of Bankers, Mumbai on or about 5-7-2002 and the 
bank received a letter dated 8-7-2002 from the said Institute 
in which it was informed that the workman has not passed 
part II of CAIIB examination and the documents submitted 
by the workman were not in order and were fabricated and 
if any employee passes part I of CAIIB examination, he is 
entitled to get one increment with all benefits and if an 
employee passes part II of CAIIB is entitled to get further 
two increments will all benefits and the said benefits result 
in cumulative benefits on ongoing basis, during the entire 
period of service and gainfully affect the pensionary 
benefits and a show-cause notice-cum-charge sheet was 
issued against toe workman on 12-9-2002, on the allegation 
of her submitting fabricated certificate, even though she 
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did ijot pass part II of CAIIB examination and knowingly 
mak(ng false statement with ulterior motive to derive 
pecuniary benefits on ongoing basis and the workman 
denied the charges and it did not accept the'explanation of 
the Workman and decided to hold a departmental 
proceeding to enquire into the charges and the enquiry 
officer held the enquiry on 13-12-2002 and 17-1-2003 and 
the Workman participated in the enquiry and on 8-3-2003, 
the enquiry officer submitted his report holding the charges 
against the workman to have been duly proved and the 
Disciplinary Authority was in agreement with the findings 
of thfe enquiry officer and having regards to the facts of the 
case and material available on the record and the 
seriousness of the charges levelled against the workman, 
ther^ was no question of showing leniency and the charges 
amo|mt to gross misconduct under the service condition, 
andjas such it was tentatively decided to inflict the 
punfchment of “dismissal without notice” under para 521 
(5) (l) of Sastry Award and accordingly show cause notice 
dateji 16-6-2003 was issued against her and the workman 
submitted her reply by letter dated 10-7-2003 and having 
regard to the misconduct committed by the workman, which 
was! duly proved during the enquiry, the Disciplinary 
Authority by order dated 1-8-2003 passed the order of 
dismissal from service of the workman and the Appellate 
Authority after going the entire proceeding rejected the 
appeal preferred by the workman. 

' It is further pleaded by the party no. 1 that the enquiry 
waslield against the workman in accordance with law and 
by Observing the principles of natural justice and the 
worjanan was given all the opportunity to defend herself 
and|she engaged her defence representative, Shri B.R. 
GoMhale, a office bearer of the union and she was provided 
witlj all the documents relied on by the Bank and she was 
also! provided with the copy of enquiry report along with 
the ihow cause notice and she was also granted personal 
hearing and having regard to the gross misconduct of the 
worjanan, the punishment of dismissal was rightly imposed 
agaiist her and the punishment is commensurate with the 
grojs misconduct committed by her. 

j The further case of the party no. 1 is that the workman 
delijierately produced fabricated certificate in order to gain 
financial advantage on ongoing basis and the certificate 
wasf not submitted innocently and without mala tides by 
her [and having regard to the gross misconduct, the 
punishment given to her is just and proper and as Sastry 
Awfrrd came to be amended w.e.f. 10-4-2002 and the 
certificate was submitted by the workman in September, 
200|b, she will not be entitled to claim any benefit out of the 
' sanjje, as she was getting the allowances on ongoing basis 
andjwhen action was taken against her, Sastry Award was 
already amended and as such it was justified in invoking 
the jprovisions of amended Sastry Award and as such, the 
clai^n of the workman that there was no misconduct and 
conducting enquiry and imposition of punishment is illegal 
andj unwarranted is not true and the workman has not 


disputed that the certificate is false and fabricated, but she 
has falsely stated that she was not aware of the said fact, 
only in order to falsely show that there was no malafide 
intention on her part and as because, she produced the 
original certificate as directed by the Bank, the same cannot 
be held to be bonafide, correct and valid and the enquiry 
officer considered the entire materials available on record 
and strict rules of evidence, are not applicable in domestic 
enquiry and the findings are based on evidence on record 
and not perverse and the workman is not entitled for any 
relief. 

4. As this is a case of dismissal of the workman from 
service after holding of a domestic enquiry, the validity of 
the said enquiry was taken up as a preliminary issue for 
consideration and by order dated 28-10-1990, the enquiry 
was held to be lej^al and proper. 

5. Now the questions for consideration are regarding 
the perversity of the finding of the enquiry officer and the 
quantum of punishment. 

During the course of argument, it was submitted by 
the learned advocate for the workman that the alleged 
misconduct under clause 521 (4) (m) of Sastry Award is not 
applicable to the allegations against the workman, since 
the misconduct was newly awarded in the Sastry Award, 
by the way of amendment, as per settlement dated 
10-4-2002 and the misconduct alleged is ofSeptember, 2000 
and para 521(4) (m) of Sastry Award is also not applicable 
to the allegations leveled against the workman, as the same 
deals with “resorting to unfair practice to any nature what- 

so-ever in any examination .” and the alleged 

misconduct is not pertain to resorting to unfair practice in 
any examination and as there was no misconduct on the 
part of the workman, the punishment of dismissal is 
shockingly disproportionate, illegal and arbitrary and the 
Appellate Authority also did not give any detailed cogent 
reasons for dismissing the appeal and the unblemished 22 
years of past service record was also not taken into 
consideration and from the dale of her dismissal from 
service, the workman is not gainfully employed and as 
such, the workman is entitled for reinstatement in service 
with continuity and full back wages. In support of such 
contentions, reliance was placed by the learned advocate 
for the workman on the decisions reported in 2008 III LJ-1 
(SC) (Mavij C. Lakman Vs. Central Bank of India), 2002 SCC 
(L&S)-1030(RegionaI Manager and Disciplinary Authority, 
State Bank of India, Hyderabad Vs. S. Md. Gaffar), AIR 
1981 SC-2085 (Ramji Dayalwala and Sons Vs. Invest Import), 
1973 1 LJ-278 (The workman of M/s. fire Stone Type and 
Rubber Co of India vs. The Management and others), 2004 
III CI.R -554 (Basanti Das Vs. State of West Bangal). 1999II 
CLR-498 (C.V. Raman Vs. SB1). 1984 I LI.J-16 (Glaxco 
Laboratories Vs. Labour Court), 199011 I.J-Bom-236 (The 
Indian Tobacco Co, Ltd. Vs. The Industrial Court) and 
MRTU & PULP cases -293 (The Mill Manager Vs. The 
Industrial Court). 
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6. Per contra, it was submitted by the learned 
advocate for the party no.l that die charges against die 
workman were that the workman had submitted fabricated 
certificates purportedly issued by the Indian Institute of 
Bankers to show that she had passed part II of GAIIB 
examination and by submitting such fake certificates, she 
was getting allowances amounting to Rs. 150—Rs. 170 per 
month on ongoing basis and such facts have been admitted 
by the workman in paragraph 4 of the statement of claim 
and in her cross-examination and thus the intention of the 
workman was to get pecuniary advantage on the basis of 
false and fabricated certificates on ongoing basis and the 
charges have been duly proved against the workman during 
the enquiry and the misconduct being serious in nature, 
the punishment of dismissal from service was rightly 
imposed against her and as such, the punishment cannot 
be said to be shockingly disproportionate and does not 
calling for any interference. In support of such submissions, 
reliance was placed by the learned advocate for the party 
no. 1 on the decisions in the case of Director General Indian 
Council of Medical Research Vs. Dr. Anil FCumar Ghosh, 
AIR 1998 SC 2592 and U.P. State Road Transport 
Corporation Vs. Basudeo Chaudhary and another (1997) II 
SCC-370. It was also submitted that the decision reported 
on 2008 III LLJ -1, on which reliance has been placed by the 
workman is not applicable in the instant case in view of the 
difference between the facts and circumstances df the case, 
at hand and the facts and circumstances of the case referred 
in the said decision and the workman is not entitled for any 
relief. 

* Keeping in view the principles enunciated by the 
Hon’ble Courts in the decisions cited by the learned 
advocates for both the parties, now, the present case at 
hand is to be considered. 

7. It is necessary to mention here that after passing 
orders on the validity of the departmental enquiry and 
holding the enquiry to be valid and proper, my predecessor- 
in-office permitted the parties to lead evidence in respect 
of quantum of punishment and the workman examined 
herself as a witness. However, in view of the provision of 
section 11 - A of the Act, which provides that in case of an 
industrial dispute relating to the discharge or dismissal of 
the workman, the Labour Court, Tribunal or National 
Tribunal, as the case may be shall rely only the materials on 
record and shall not take any fresh evidence in relation to 
the matter such evidence is to be excluded from consideration. 

8. First of all, 1 will take up the submission that nq 
misconduct was committed by the workman. According to 
the learned advocate for the workman, as per the allegations 
made against the workman in September, 2000, she submitted 
the fabricated certificates and action was taken against her 
under clause 52 (4) (m) of Sastry Award, which was added 
in the Sastry Award by way of amendment as per the 
settlement dated 10-4-2002 as such amendment is effective 


and operative prospectively and as such, the same cannot 
be made applicable retrospectively to the misconduct 
alleged to be committed in September, 2000. 

The reply of the learned advocate for the party no. 1 
to the above submission was that after producing fabricated 
certificates, the workman was getting allowances on 
opgoing basis and when the management of the Bank 
decided to take action against the workman and served the 
. show cause notice-cum-charge sheet on 12-9-2002, the 
: amended clause in Sastry Award had already come into 
; force and as such, there is nothing wrong in applying the 
- said clause against the workman. 

The workman has filed the copy of the settlement 
' dated 10-4-2002, which has been admitted by the party 
. no.l. Admittedly, prior to 10-4-2002, in clause 521 (4) of 
i Sastry Award, “‘Knowingly making a false statement in any 
. document pertaining to or in connection with employment 
in the Bank” was not included in the expression of “ gross 
* misconduct” and the above clause was included in the 
expression of “gross misconduct” on the basis of the 
settlement dated 10-4-2002. It is also not disputed that after 
i production of the documents including pass certificate in 
question by the workman in September, 2000, she was 
; getting allowances on ongoing basis form October, 2000, 
:.o» the. basis of the said documents and when the 
■ information from the Indian Institute of Bankers was 
received by the Bank that the documents filed by the 
< workman are fabricated and the Bank served the show cause 
! nOtice-cum-charge sheet on 12-9-2002, the amendment made 
I in-regard to the expression "gross misconduct" as given in 
■clause 53,1(4) (m) had already come into force. On perusal 
iof the copy of the settlement, it is found that the clause, 
.“Knowingly making a false statement in any document 
:pertaining to or in connection with his employment in the 
;Bfnk” was included as clause “m” to the definition of 
(“gross misconduct” in clause 521(4) .of Sastry Award. When 
;the workman was getting allowances basing on the 
•certificates in question, on the date the management of the 
iBank decided- to take action against lier on the allegation 
:ofsubmitting fabricated documents and the amended clause 
as mentioned above had already come into force, it was 
quite lawful for the Bank to take action against the workman 
as per die amended provisions of the Sastry Award, Hence, 

I find no force in the contention raised by the learned 
advocate for the workman. 

8. So far the other contention raised by the learned 
advocate for die workman that clause 521 (4) (m) deals with 
presorting to unfair practice in any examination conducted 

by the Indian Institute of Banker.. ’’and not with 

“‘knowingly making a false statement in any document...." 
is concerned, I find no force in the same. On perusal of the 
Settlement dated 10-4-2002 it is found that the terms 
"Knowingly making a false statement in any document 
pertaining to or in connection with his employment in thc 
Bank" were added as sub-clause (m) to the expression of 
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“gfross misconduct" as given in clause S21 (4) of Sastry 
A^ard. 

It is necessary to mention here that along with the 
list of additional citation filed by the learned advocate for 
thd workman, a copy of reference book on staff matters of 
“Award Staff’ was filed in which, clause “m” of the 
exbression “minor misconduct" deals with "resorting to 

unfair practice in examination.in cases not covered by 

sup-clause “n” under gross misconduct. However, sub- 
clause (m) of the expression “gross misconduct" in the 
sa|d reference book also deals with "knowingly making a 
false statement in any document pertaining to or in . 
ccpnection with his employment in the Bank". Hence, it is 
h^ld that there is also no force in the contention raised by 
thje learned advocate for the workman. 

9. On perusal of the documents filed by the workman, 
regarding the departmental enquiry, it is found that the 
findings of the enquiry officer are not perverse. It is clear 
frttm the information received from the Indian Institute of 
Hankers that the workman did not pass part II of CAIIB 
aid submitted fabricated documents. According to the 
learned advocate for the workman, as copies of the 
documents were not supplied to the workman and as the 
pfcrson, who had issued the letter to the Bank stating that 
4e documents submitted by the workman were fabricated, 
vjas not examined in the enquiry, the findings based on 
siich document can be held as perverse. However, 1 do not 
find any force in the submission, as firstly, it is well settled 
that strict rules of the evidence Act arc not applicable to 
cjepartmental proceedings, secondly, inspite of non-supply 
<jf such documents, the workman took part in the 
proceeding and she has not shown that due to non -supply 

) 'f the documents^ she was prejudiced in any way, thirdly, 
tie did not raise any objection, while the documents were 
produced by the management representative and taken on 
Record by the enquiry officer as evidence on behalf of the 
Management and lastly, the workman has not claimed that 
The actually passed part II of CAIIB examination and the 
documents filed by her are genuine documents. Her claim 
|s that documents were submitted by her innocently and 
Without malafides. The workman has claimed that she 
feceived the pass certificates from the Indian Institute of 
pankers by registered speed post in. her home address and 
filed the same before the authority. In support of her claim, 
&he filed an envelope to show that the certificate in question 
fwas sent to her in the said envelope by the Indian Institute 
jofBankers. However, from by merely filing of the envelope 
jit can be held that the certificate in question was sent by 
ahe Institute in question to the workman in the said 
[envelope. Moreover, there are other suspicious 
[circumstances which create doubt regarding the said claim 
iof the workman. If the certificate was actually sent in the 
{said envelope by the Indian Institute of Bankers by 
| registered speed post from Mumbai to the workman in her 
| home address, then the receipt granted by the post office 


for sending the envelope by registered speed post must 
had been granted to the institute and the institute should 
have in possession of the same in the office, to keep account 
of the same, but the workman has also filed the zerox copy 
of the receipt along with of the envelope, to show the date 
of dispatch of the envelope, but she did not say how she 
was in possession of the said postal receipt. It is also 
pleaded by the workman in the statement of claim that she 
failed in part II of CAIIB examination and applied for 
verification of marks visiting in person to CAIIB office at 
Mumbai and on verification and revaluation, she was 
declared pass. In the statement of claim she had not 
mentioned the date of her visit to CAIIB office. However, 
she has filed the zerox copy of the letter, Exhibit W-17 to 
show that she applied for revaluation of her answer paper 
and the said letter shows that it was submitted on 18-9- 
2000. However, Exhibit W-15, filed by the workman shows 
that by letter dated 04-09-2000, she was intimated by the 
Indian Institute of Bankers that she had completed the 
Associate examination of the Institute and is entitled to 
receive the relevant certificate. If the workman had received 
the intimation of completion of the examination, then there 
was no question of her applying for revaluation of the 
examination paper and if she had failed in the examination 
and she approached the Institute for revaluation of her 
answer paper on 18-09-2000, then there was no question of 
the Institute intimating her by letter dated 04-09-2000 
regarding her completion of the examination and issuance 
of the certificate. So it is clear from the inaterials produced 
by the parties in the departmental proceedings that the 
workman knowingly produced the pass certificate of part 
II CAIIB examination, which was a fabricated one, for 
monetary gain on ongoing basis and the findings of the 
enquiry officer are based on the materials on record and 
are not perverse. 

It is necessary to mention here that the copy of the 
order passed by the Appellate Authority has not been filed 
by the workman, to show that the Appellate Authority 
rejected the appeal mechanically. 

10. So far the question of the punishment is 
concerned, it is found that the workman, who was an 
employee of the Bank and held a position of trust was 
charged with serious gross misconduct of submission of 
fabricated certificates for monetary gain on ongoing basis 
and the serious misconduct was proved in a departmental 
proceeding which was held properly. Hence, the 
punishment imposed against the workman cannot be said 
to be shockingly disproportionate to the proved 
misconduct, calling for any interference. 1 lence it is ordered: 

ORDER 

The action of the management of S.B.I., Nagpur in 
imposing the penalty of dismissing the services of 
Smt. S.S. Deshmukh is legal and justified. The workman is 
not entitled to any relief. 

J. P. Cl l AND. Presiding Officer 
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[R ^-12012/51/2008- a*T$ 3TR( 3t-I) ] 
T^YT f&F, 3Tfqq# 
New Delhi, the 9th September, 2011 

S.O. 2799.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), die Central 
Government hereby publishes the Award (Ref. No. 20/2008) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Emakulam as shown in die Annexure in the 
industrial dispute between the management of State Bank 
of India and their workmen, received by the Central 
Government on 9-9-2011. 

[No. L-12012/51/2008-IR (B-I)J 
RAMESH SINGH, Desk Officer 

4 

ANNEXURE 

THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AIXZUM4j\BOURCOURT, ERNAKULAM 
Present: Shri D. Sreevallabhan, B.Sc., LL B., 
Presiding Officer 

(Thursday the 18th day of August, 

201 l/27di Shravana, 1933) 

I D. 20/2008 

Workman Shri. P. M. Haridasan, 

Ponmeli House, 

Pookkongad, Thalipparamba, 
Kannur District. 

ByAdv. Shri.T.C. Krishna. 

Management The Deputy General Manager, 

State Bank of India, 

Circle Development Office, 

H.R?Department, 

Local Head Office, 

State Bank of India, 

Trivandrum. 

ByAdv. Shri. George Thomas. 

This case coming up for final hearing on 09-08-2011 
and this Tribunal-cum-Labour Court on 18-08-2011 passed 
the following. ' 

AWARD 

Challenge was made by the workman Sri. P. M. 
Haridasan with regard to the validity of the retrenchment 


from service by issuing Ext W9 notice dated 09-06-2007 fay 
diejnanagement by raising an industrial dispute and the 
Sortie has led to this reference under Section 10(1 Xd) of the 
Industrial Disputes Act, 1947. 

2. The reference is: 

“Whether the action of the management of State 
Bank of India in retrenching Sri. P.M.Haridasan from 
his services w.e.f. 09-06-2007 in spite of his 
continuous service for years together, is fair and 
. justifiable? To what relief is the workman concerned 
is entitled?” 

3. The workman was working as Temporay 
Messenger/Peon after joining the service of the 
ihaaagementas a Casual Labour during the year 1985. While 
so,he was terminated from service w.cf. 17-08-1992. About 
it he had raised an industrial dispute but no reference was 
rtiade by the Government. Hence he filed O. P. No.l 1704/ 
1994 before the Hon’ble High Court of Kerala. As per the 
direction of the Hon’ble High Court in that O. P. die matter 
was referred to Labour Court, Kozhikode, There it was 


attendant benefits. Even though there was no challenge 
ajgainst the award it was not implemented by the 
management and .hence he filed a claim petition under 
Section 33(C)-2 of the Industrial Disputes Act asC P. (C) 4/ 
1998 before the Labour Court, Kozhikode* It was allowed 
vide order dated 11th May 1998.. Against that order 
management filed O. P. 18328 of 1998 before the Hon’ble 
High Court ofKerala. The O. P. was allowed and the Labour 
Court was directed to decide the matter afresh after hearing 
both parties vide judgment dated 22-06-1999: Against that 
judgment workman fifed Writ Appeal No,2003/1999 (A) and 
the same was disposed of by a Division Bench of the 
' Hoii’ble High Court of Kerala vide judgment dated 24th 
July 2003. As per that judgment petitioner is entitled to get 
back wages with all other benefits depending upon his 
continuity of service until reinstatement in tune with the 
formula contained in the award of the Labour Court. On 
19-01-2007 he was called upon to report for work and thereby 
he had joined duty. Before that he had submitted a 
representation for a new scale of pay as well as for 
pfenftanent absorption by fetter dated 02-06-2004. His claim 
was rejected by the bank and it was informed through 
fetter dated 09-10-2004. The rejection of his claim was 
challenged by the workman by filing O. P. W.P.(C) 4052/ 
2005 before the Hon'ble High Court ofKerala. The O.P. 
Was dismissed and against the dismissal he filed Writ 

S I No.448/2006 before the Hon'ble High Court of 
. The Writ Appeal was allowed in part by directing 
tife management to provide a pro rata increase in the daily 
wagps of the workman depending upon the revisions 
made at different times. The workman was also allowed to 


numbered as f.D.No.8/1995 and by award dated 31-03-1997 
the Labour Court directed the management to reinstate him 
in service withback wages, continuity of service and other 
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approach the authorities concerned seeking regularisation 
based on any order or status or settlement, if any, in that 
Regard. Without making full payment of the wages as per 
die direction in that judgment he was terminated from 
Service by order dated 9-6-2007 by the management. 

4. According to the workman the retrenchment is 
illegal as it was effected without complying with the 
requirements under die provisions of law and in violation 
bf the principles of natural justice. In the claim statement it 
is alleged that no proper notice was issued as contemplated 
under law and compensation was not paid on the basis of 
eligible wages. No valid reason was stated for terminating 
frim from service and the reason stated is not true. There is 
Btill vacancy of daily Messenger/Peon in the management 
bank and the same is being earned out through Part Time 
jSweepers. It is only because4>f the legal fight for his 
[legitimate claims he was terminated from service by the 
{management. Persons much junior to him are still working 
in the different branches of the management. Hence his 
•termination from service w.e.f. 9-6-2007 is illegal and 
{unjustifiable and he is eligible to be reinstated with full 
bade wages and continuity of service. 

5. In the written statement management would 
{contend that the workman was initially engaged as a 
substitute Messenger in leave vacancy for 39 days during 
• 1985,193 days in 1986 and 147 days in 1987 and thereafter 
, as Casual/Daily Wager on different days between July 1987 
[and August 1992. He was not engaged thereafter due to 
7 non-availability of vacancy. He was treated as a Casual 
■ Labour/Daily Wager. As per the settlements dated 
' 17-11-1987,16-7-1988,9-1-1991 and 9-6-1995 entered into 
; between the State Bank of India Staff Federation and the 
’ managem ent bank it was agreed to absorb such employees 
i on certain terms and conditions as a one time measure, 
sPursuant to the settlements the workman was considered 

for permanent appointment along with other temporary 
\ employees and he was candidate No. 236 in the wait list of 
| Zonal Office, Emakulam. Out of the 348 candidates in the 
; wait list 197 were permanently appointed by filling up the 
: available vacancies. The settlement provided for permanent 
absorption only for filling up the vacancies up to 1994 and 
7 it was to be filled before 31-3-1997. The workman after 
; participating in the selection process in terms of the 
| settlement cannot now claim any permanent appointment 
i in the bank independently of the settlement since those 
\ settlements were drawn up under the provisions of S.18(1) 

; and 18(3) of the Industrial Disputes Act. The workman was 
only a temporary employee under the management and he 
: was employed only when there was work. He was paid 
wages @ Rs. 30 per day. As per the award in I.D. 6/1995 he 
j was reinstated as a temporary daily wage earner in January 
; 1998 and an amount of Rs. 39,600 was paid as arrears of 
wages for the period from August 1992 to January 1998. He 
did not report for duty by making demand to get permanent 


employment in the bank. Afterwards he filed Writ Petitions 
before the Hon'ble High Court for regularisation as a 
permanent employee. As it did not become fruitful he had 
submitted a representation to the management for 
permanent absorption and for awarding a new scale of pay 
vide letter dated 2-6-2004. It was not granted and hence 
challenge was made by filing O.P. W.P. (C) 4052/2005 before 
the Hon’ble High Court of Kerala but the same was 
dismissed. He was retrenched from service on 9-6-2007 by 
complying with the provisions of the Industrial Disputes 
Act as no vacancy was available at the branch after paying 
an amount of Rs. 3,654 as retrenchment compensation and 
an amount of Rs. 2,787 as one month’s notice pay. He was 
not appointed by the management based on any selection 
process through which only employment in public sector 
undertakings are usually done. The services of the workman 
was not required by the management and therefore he was 
retrenched from service on 11-6-2007. He was allowed to 
continue to be in service only as per the court order. He 
was purely a casual worker and his temporary employment 
was not at all intended to confer any benefit of continuity 
of employment. The right to claim employment in the bank 
is as per the terms of the settlements. 11c was not absorbed 
in service of the management due to want of vacancy. There 
is no legal infirmity in the matter of retrenchment and hence 
the reference to be answered in favour of the management. 

6. The workman filed rejoinder denying the 
contentions raised in the written statement and reaffirming 
the allegations in the claim statement. 

7. Evidence was adduced from both sides and it 
consists of the depositions of WW1. MWI and Exts.Wl 
toWll and Ml to M7. 

8. The point for determination is : 

Whether the action of the management of State 

Bank of India in retrenching Sri P. M. Haridasan 

from his services w.e.f. 9-6-2007 is fair and justifiable? 

If not, to what relief the workman is entitled?”. 

9. The Point: In order to answer this reference it is 
only to be considered whether the retrenchment of the 
workman Sri P. M. Haridasan from service is legally and 
factually justified and for that purpose it can be confined 
to the discussion of the facts relevant to decide the validity 
of the retrenchment even though several other matters are 
pleaded by both parties which makes it appear that it is a 
case of regularisation of service of the workman. At the 
time of argument learned counsel for both sides have also 
submitted that the validity of the retrenchment alone is to 
be decided in this reference. 

10. The workman was working as temporary 
Messenger/Peon from 1985 under the management. While 
so, he was terminated from service on 17-8-1992 for the 
reason that there was no work for engaging him as a casual 
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or daily labourer. It has resulted in raising an industrial 
dispute but no reference was made by the Government on 
the ground that his name finds a place in the wait list 
prepared for the purpose of offering permanent appointment 
in the bank after considering the failure of conciliation report 
of the Assistant Labour Commissioner (C) Cochin and the 
same is evidenced by Ext. W1. Hence he had approached 
the Hon’ble High Court by filing O. P. No. 11704/1994. It 
was disposed of with a direction to refer the dispute vide 
judgment dated 20th March, 1995 in that case, copy of 
which is Ext. W2. After making the reference to the Labour 
Court, Kozhikode the validity of the termination of service 
of the workman was considered by that court in I.D. (C) 
No. 6/1995. After negativing the contentions raised by the 
management an award was passed directing the 
management -to reinstate him with full back wages, and 
other benefits, copy of which is marked as Ext.W3 in this 
case. Afterwards there were several rounds of litigations 
to get the full back wages and while so he rejoined duty 
after calling upon him to join duty by the management 
on 19-1-2007. There is nothing on record to show that when 
he rejoined duty. But there is no dispute as to the fact that 
he had rejoined duty after 19-1-2007. Later his service was 
terminated by the management vide order 
dated 9-6-2007. 

11. Ext. W9 is the copy of the notice given to the 
workman for retrenchment under Section 25-F of the 
Industrial Disputes Act. The reason stated for termination 
is non-availability of vacancy of daily wager/messenger. 
An amount of Rs. 3530 is stated to have been paid as 
wages in lieu of one month's notice and Rs. 30,654 as 
retrenchment compensation. It is noted in Ext.W9 that the 
amount paid as wages includes Rs. 2,787 for one month 
and Rs. 743 for 8 days in June. 

12. It was vehemently argued by the learned counsel 
for the workman that the retrenchment is not effected by 
fulfilling the requirements provided under Section 25-F of 
the Industrial Disputes Act. It was submitted by him that 
the reason stated for retrenchment that there was no vacancy 
is proved to be utter falsehood in view of the version given 
by MW 1 as to the existence of vacancy in the Thaliparamba 
branch of the management bank. It was also argued, by him 
that there was no payment of one month pay or retrenchment 
compensation in full since it is not calculated on the basis 
of wages fixed on pro rata basis as per the direction 
contained in Ext. W6 judgment. It was further submitted by 
him that the retrenchment immediately after the issuance 
of the lawyer's notice dated 18-5-2007, copy of which is 
Ext. W8, was made so as to wreak vengeance against the 
workman for advancing his legitimate claims. 

13. S. 25-F of the Industrial Disputes Act deals with 
conditions precedent to retrenchment of workmen. It reads 
thus: 

"25-F. Conditions precedent to retrenchment of 
workmen.— No workman employed in any industry who 


has been in continuous service for not less than one year 
under an employer shall be retrenched by that employer 
until— 

(a) the workman has been given one month's notice 
in writing indicating the reasons for retrenchment 
and the period of notice has expired, or the workman 
has been paid in lieu of such notice, wages for the 
period of the notice; 

(b) the workman has been paid, at the time of 
retrenchment, compensation which-shall be 

> equivalent to fifteen days' average pay (for every 
completed year of continuous service) or any part 
thereof in excess of six months; and 

(c) notice in the prescribed manner is served on the 
'appropriate Government (or such authority as may 
be specified by the appropriate Government by 

* notification in the Official Gazette)". 

14. S. 25-F of the Industrial Disputes Act provides 
that retrenchment within the meaning of S. 2(oo) of the Act 
must satisfy the following requirements: 

1. That the workman has been given one month's , 
notice: 

(a) in writing. 

(b) indicating reasons for retrenchment. 

2. That the retrenchment must take effect after the 
expiry of the period of notice i.e. one month or else 
the workman sh'ould be paid in lieu of such notice, 
wages for the period of the notice. 

3. That at the time of retrenchment the worker has 
been paid compensation equivalent to 15 days 

- average pay for every completed year of continuous 
service or any part thereof, in excess of H months, 
and 

4. That the notice in the prescribed manner is served 

on the Government or on the specific authority as 
notified. ■■ 

15. In the decision reported in Pramojpiha and 
- Others v. State of Bihar and Others (2003) 4 Supreme Court 

Cases 619 it was held that compliance with clauses (a) and 
(b) of S. 25-F is mandatory and compliance with clause (c) 
>is directory for which substantial compliance would be 
enough. 

16. Whether the retrenchment is fair and justifiable is 
to be decided on the basis of the facts and circumstances 
in each case. Here in this case non-existence of vacancy is 
stated to be the reason for retrenchment in Ext.W9. 
In para 5 of the written statement it is stated that the 
workman was retrenched from service from 9-6-2007 due 
to non-availability of vacancy at the brunch. But in para 8 
it is stated that the service of the workman was not required 
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byjthe management and thereby he was retrenched from 
service on 11 -06-2007. His termination of service earlier in 
Ai^ust 1992 is also stated to be due to non availability of 
vacancy in para 1 of the written statement. It is after several 
rounds of litigations he was reinstated in service, after 
19401-2007 as per the direction contained in Ext.W3. He 
wais directed to be reinstated after negativing the 
contentions put forward by the management that he had 
no\ completed 240 days of continuous service within a 
period of 12 calendar months as provided under Section 
254B of the Industrial Disputes Act. In that case also it was 
contended that he is estopped from challenging the 
termination of service in view of the settlements entered 
between the Staff Federation of State Bank of India and 
thej management. That contention was found against the 
majnagement in that case after assigning valid reasons. In 
thij case also such a contention is raised by the management 
staking that he was in the wait list prepared by the 
management for permanent appointment in the bank 
pursuant to the settlements, copy of which are marked as 
Exis.Ml to M4. But it has not much relevance in this case 
sinfce the reference is made only for considering whether 
thej retrenchment is fair and justifiable as pointed out 
earlier. 


17. First of all it is to be considered whether the 
reason stated in Ext.W9 for retrenchment that there was 
no jexisting vacancy is only a ruse for termination of his 
service. It is not in dispute that he was working as 
Mejssenger/Pcon in the management bank till 09-06-2007 
If Ije was accommodated till then the management has to 
explain the reason for the non availability of vacancy. 
M^iagement has no case that he was terminated from 
service in order to fill up the vacancy by a permanent 
employee. There is evidence in this case to prove the 
existence of vacancy of Messenger/Peon in the 
management bank. MW1 would expressly admit during 
herj cross examination that there were six posts in the 
Thiliparamba branch of the management bank and at the 
time when she joined for duty in that branch on 29-05-2010 
thefe were five messengers and one of them was transferred 
afterwards. It was also stated by her that there are 350 
branches for the management bank in Kerala and there is 
Me^senger/Peon posts in all the branches and there are 
moke than one post in some of the branches. She was not 
in ^ position to say how many Messenger/Peon posts are 
thefe in the branches, of the management bank in Kerala. 
Thk workman when examined as WW 1 has also stated 
ablaut the existence of vacancy at the time of the 
retrenchment. Even though it is specifically alleged by 
the* workman that there is availability of vacancy of 
Me ssenger/Pcon at the time of the retrenchment and there 
is e videncc to satisfy the same no attempt was made by the 
management bank to disprove the same by adducing any 
convincing evidence. In the absence of any reliable 
evidence to prove the non existence of vacancy the reason 
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stated in the notice in Ext.W9 for retrenchment cannot be 
accepted to make it justifiable especially in view of the 
evidence as to the existence of vacancies. There is also 
inconsistency in the case put forward by the management 
for the reason for termination of his service. 

18. At this juncture it is pertinent to note that the 
sudden provocation for retrenchment appears to be the 
issuance of Ext. W8 notice dated 18-05-2007 by the workman 
claiming arrears of wages due to him as per Ext.W7 
judgment dated 27-11 -2006 providing a pro rata increase in 
the daily wages of the workman. There is specific allegation 
in the claim statement that his service was terminated by 
order dated 09-06-2007 immediately after the receipt of that 
notice and the same is not denied in the written statement. 
The averment in the proof affidavit about it alscv remains 
unchallenged during the cross examination of WW l. It will 
also go to show that the retrenchment was made without 
any justifiable reason immediately on receipt of Ext.W8 
notice. 

19. As per Ext.W9 the service ofthc workman was 
terminated w.e.f. 09-06-2007. The workman has got a case 
that it was issued to him only on 11 -06-2007. 'There is 
inconsistency in the pleading as to the date of 
retrenchment in the written statement. The averment in the 
proof affidavit of WW1 that Ext.WO was issued to him 
only on 11-06-2007 is seen unchallenged during his cross 
examination. If it was issued to the workman only on 
11 -06-2007 it is to be proved that he was not engaged for 
work on 10-06-2007. During the cross-examination of 
WW1 it appears that there was a suggestion that he was 
terminated from serv ice on 11 -06-2007. 

20. There is evidence to prove that the retrenchment 
compensation was not paid on the basis of eligible wages. 
The daily wages of the workman was Rs.30 and 
subsequently after rendering Ext.W7 judgment the wages 
was fixed at the rate of Rs.92 and 89 paisa. Stating that the 
calculation of the eligible wages on pro rata basis based on 
Ext.W7 judgment is not correct Ext.WS notice was issued 
by the workman claiming an amount of Rs.52.112 as arrears 
of wages. The management was not prepared to provide 
the same. But later a settlement was arrived at before the 
Assistant Labour Commissioner (Central) on 15-10-2008 
by which the management agreed to pay the arrears as 
claimed by the workman and the same is evidenced by Ext. 
W-l 1. The daily wages claimed by him was Rs. 167. It is 
based on the amount fixed by the management (W Rs.92.89, 
one month’s pay and retrenchment compensation w'as 
fixed and paid by the management. There is substantial 
difference in the calculation of one month’s pay and 
retrenchment compensation. Retrenchment compensation 
is to be paid before or at the time of retrenchment for which 
also no evidence was adduced in this case. At any rate it 
can be held that there was no correct calculation as to one 
month's wages in lieu of notice and retrenchment 
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compensation on the basis of eligible wages to be paid as 
per Ext. W7 judgment 

21. From the above discussion it can reasonably 
held that the retrenchment of the workman is not legally 
and factually justifiable. 

22. Now it is to be considered whether he is to be 
reinstated or monitory compensation would meet the ends 
of justice in lieu of reinstatement. Relief of reinstatement 
should not be automatically given in every case of 
retrenchment in violation of S.25-F. It is to be considered 
based on the facts and circumstances in each case. In this 
case the termination of the service of the workman was not 
effected for any genuine or valid reason. It appears to be 
as a retaliatory measure immediately after the receipt of 
Ext.W8 notice. On a consideration of the facts and 
circumstances in this case it can be treated as a fit case for 
reinstatement of the workman with full back wages, 
continuity of service and other attendant benefits. 

In the result an award is passed finding that the 
action of the management bank in retrenching the workman 
Shri. P.M.Haridasan from service is not fair and justifiable. 
The management bank shall reinstate him in service with 
back wages, continuity of service and other attendant 
benefits. He is entitled to back wages in accordance with 
the terms of Ext. W7 judgment. 

The award will come into force one month after its 
publication in the official gazette. 

(Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 18th 
day of August, 2011.) 

D. SREEVALLABHAN, Presiding Officer 
APPENDIX 

Witness for the Workman; 

WW1 - P.M. Haridasan, workman. 

Witness for the Management: 

MW1- Girija, Manager, State Bank of India, Thaliparamba 
Branch. 

Exhibits for the Workman: 

W1 Photocopy of the letter dated 25-02-1994 
addressed to Sri.P.M.Haridasan from the Ministry 
of Labour. 

W2 Photocopy of Judgment dated 20-03-1995 in 
O.P.No. 11704/1994-R of the Hon’ble High Court 
ofKerala. 

W3 Photocopy of tRe Award dated 31-03-1997 in I.D, 

(C) 6/1995 Labour Court, Kozhikode, 

W4 Photocopy of the Order dated 11 -05-1998 in C.P. 

(C) No. 04/98 of Labour Court, Kozhikode. 


W5 Photocopy of die Judgment dated 22-06-1999 
in O.P. 18328/1998 F of the Hon'ble High Court 
ofKerala. 

W6 Photocopy of the judgment dated 24-07-2003 in 

W.A. No.2003 /1999 (A) of the Hon’ble High 
Court ofKerala. 

W7 Photocopy of the judgment dated 27-11 -2006 in 

W.A. No.448 of2006 E of the Hon’ble High Court 
ofKerala. 

W8 Photocopy of the lawyer's notice dated 
18-05-2007. 

W9 Photocopy of the termination letter dated 
09-06-2007 sent by the Branch Manager, State 
Bank of India, Thaliparamba Branch to the 
workman. 

W10 Photocopy of Call Letter for interview dated 
03-02-1995 sent by Chief Manager, State Bank of 
India, Thaliparamba to the workman. 

W11 Photocopy of Memorandum of Settlement dated 
15-10-2008 entered between the management and 
the workman. 

Exhibits for the Management: 

Ml Photocopy of the Settlement dated 17-11-1987 
entered between the management and All India 
State Bank of India Staff Federation. 

M2 Photocopy of the Settlemenl dated 16-07-1988 
entered between the management and All India 
State Bank of India Staff F ederation. 

M3 Photocopy of the settlement dated 09-01-1991 
entered between the management and All India 
State Bank of India Staff Federation. 

M4 Photocopy of the conciliation proceedings 
dated 09-06-1995 entered between the 
management and All India State Bank of India 
Staff Federation. 

M5 Photocopy of the judgment dated 13-10-2009 in 

W.A. No. 1272/2006. 

M6 Photocopy of the Award dated 21-05-2008 in 
I.D.No. 9/2008 of the CGIT-cum-Labour Court, 
Fmakulam 

M7 Photocopy of the Award dated 31-01 -2007 in I. D. 

No.207/2004 of the Central Govt. Industrial 
Tribunal-cum-Labour Court. Chennai. 

^ 2011 
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New Delhi, the 9th September, 2011 

S.O. 2800.—In pursuance of Section 17 of the 
Induitrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 10 /2011) 
of the Central Government Industrial Tribunal-cum-Labour 
Couijt, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the rhanagement of Vijaya Bank and their workman, which 
was received by the Central Government on 1 -9-2011. 

[No. L-12011/67/2010-IR (B-D)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURT, 
CHENNAI 

Thursday, the 25 th August, 2011 
Present: A.N. JANARDANAN, Presiding Officer 

INDUSTRIAL DISPUTE No. 10/2011 

(In the matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act, 1947(14 of 1947), between 
the Management of Vijaya Bank and their Workman) 

BETWEEN 

ThetGeneral Secretary : 1st Party /Petitioner Union 
Vijaya Bank Workers Organization 
60/^, Big Street, Triplicane 
Chennai-600005 

Vs. 

Thei Regional Manager : 2nd Party/Management 

Vijaya Bank, Regional Office 
123^ Marshalls Road, Egmore 
Chennai-600008 

Appearance: 

For the Is Party/ : Sri S.D. Srinivasan, Authorized 

Petitioner Union Representative 

For the 2nd Party/ : Miss M.S. Annapooma, 

Mahagement. Authorized Representative 

AWARD 

The Central Government, Ministry of Labour vide 
its Order No. L-1201 l/67/2010-IR(B-II) dated 4-01-2011 


referred the following Industrial Dispute to this Tribunal 
for adjudication. 

The schedule mentioned in that order is : 

"Whether the action of the management of Vijaya 
Bank in denying the payment of family pension 
accrued on account of the Voluntary Retirement 
of Late Sri C. Raju, an ex-sub-staff to his wife Smt. 
R, Suseela, Sub-Staff of Pollachi Branch is legal and 
justified? What relief she is entitled to?" 

2. After the receipt of Industrial Dispute, this 
Tribunal has numbered it as 10/2011 and issued notices to 
both sides. Both sides entered appearance through their 
Authorized Representatives and filed their Claim, Counter 
and Rejoinder Statements as the case may be. 

3. The averments in the Claim Statement briefly read 
as follows: 

Smt. R. Susheela, spouse of Late Sri C. Raju, an 
employee who worked at Ooty Branch joined the services 
of the Respondent/Bank as a Sub-Staff on 12-09-1989 
whose services were confirmed on 12-04-1990. Her 
appointment was on compassionate grounds on the 
ground of her husband having voluntarily retired on 
health grounds as per the scheme of the Bank 
communicated through Circular No. 88/88 dated 
30-04-1988. Sri C. Raju had joined the service on 
01-08-1974 and his services were confirmed on 01-12-1975. 
Sri C. Raju while was bringing a motorcycle from Ooty 
Railway Station while under employment fell down as a 
result ofwhich eventually he suffered from paralysis and 
immobility after prolonged treatment on medical leave. 
He being permanently incapacitated from doing work 
himself and his wife Smt..R. Susheela sent many a 
representation separately to the Bank for at least a 
temporary job to her to tide over the domestic emergency. 
There was also an alternative request for appointment of 
his spouse in lieu of his job. On 30-04-1988 Circular No. 
88/88 communicating VRS Scheme for appointment of the 
dependent employees who become physically disabled 
and retire on medical grounds was issued. The request of 
C. Raju was accepted by the Bank and Raju was relieved 
on 02-09-1989. Smt. R. Susheela was appointed as per order 
dated 12-09-1989 as Peon. Raju died on 02-07-1992. A 
Bipartite Settlement was signed on 29-10-1993 for 
Introduction of pension scheme for bank employees 
which was formulated w.e.f. 29-09-1995. Regulation No. 
3(7) ofVijaya Bank (Employees) Pension Regulations, 1995 
made the Pension Scheme applicable to employees in 
service of the bank any time on or after 01-01-1986 and 
died while in service on or before 31-10-1993 or had retired 
on or before 31-10-1993 but died before the notified date, 
in which case their family shall be entitled to Family Pension 
as the case may be. Despite several representations the 
Family Pension is denied to Smt. R. Susheela. The 
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contention of the bank is that her husband had resigned 
and she is not eligible for Family Pension. Hence die ID 
was raised which is referred for adjudication. It is not true 
that C. Raju resigned from service. The appointment to 
R. Susheela was as spouse of Sri Raju and was in lieu of 
his job. As per the scheme of the Bank C. Raju had given 
up his employment and in lieu of the same his wife was 
appointed on compassionate grounds. The scheme 
provides for retirement on physical disability and not 
resignation. The baseless argument of the bank is to cover 
its own lapse in not informing Smt. R. Susheela about her 
eligibility for Family Pension. Hence the claim. 

4. The Counter Statement contentions in brief are as 

follows: . . 

The claim suffers from error of legal approach and 
material and legal infirmity and is to be rejected at the 
threshold. The claimant is ^stopped by contract and 
conduct to sustain the petition. As per letter dated 
31-05-1988 claimants husband Raju expressed his desire 
to voluntarily resign from the job and submitted resignation 
letter out of free will and volition on 25-03-1989. Accepting 
the same C. Raju was relieved. Consequently, Smt. 
R. Susheela was appointed on 12-09-1989 which is not on 
compassionate ground about which there is no whisper in 
die appointment letter dated 12*09-1989. Her request dated 
22-06-1996 for Family Pension was negated on 11-09-1996 
since she was not eligible. Family of the deceased employee 
frilling under die eligibility category if desirous to opt for 
die Pension Scheme has to exercise the option to join the 
Pension Scheme within 120 days from the notified date 
and refund the Provident Fund Contribution paid by the 
employer with interest @ 6% per annum within the expiry 
of60 days from the expiry ofthe said 120 days for coverage 
under Family Pension Scheme w.e.f. 29-01-1995. The 
claimant failed and neglected to opt for the Pension Scheme 
as per the conditions and is therefore ineligible for Family 
Pension and the same was jusdy negated. She also foiled 
to refund Employer’s Contribution of the Provident Fund 
within die time. Bank cannot be partial and show any undue 
favour to her. Having failed to contribute to the corpus of 
the Family Pension Fund she has no locus-standi 
to claim Family Pension. Her employment is not on 
compassionate ground. The claim is contrary to law and 
foots. The same is to be dismissed with exemplary costs. 

5. Rejoinder Statement averments in a nutshell are 
as follows: 

The various letters issued by die Bank sufficiently 
prove that her appointment was on compassionate 
grounds. That it was not so as stated by the bank is false. 
Sri C. Raju only got voluntarily retired from service on 
total physical disability as per Bankas Circular No. 88/88. 
The Bank in none of its letters addressed to Susheela 
had stated that she failed to opt for Pension. Bank did not 
inform her in 1995 or later that she would be eligible for 


payment of Family Pension on repayment of PF 
Contribution of Late Sri C. Raju with interest. Bank cannot 
take up such a position now. The contentions of the bank 
are far from truth. 

6. The evidence consists of Ex. W l to Ex.W23 on the 

petitioner’s side with no oral or documentary evidence on 
the Respondent* side. * 

7. Points for consideration are: 

(i) Whether the denial of Family Pension to Smt. R. 

Susheela is legal and justified? 

(ii) To what relief the petitioner is entitled? 

Points (i) & (ii) 

8. Heard both sides. Perused the documents, records 
and written arguments on behalf of the petitioner. Both 
sides keenly argued in support of their respective 
contentions. The question regarding the eligibility for 
Family Pension by Susheela on behalf of her deceased 
husband C. Raju centers around as to whether Raju 
voluntarily resigned from service or is it an instance of 
voluntary retirement. Specific <$sc of the petitioner is that 
C. Raju retired from service only voluntarily and it is not a 
case of voluntary resignation. It is on compassionate 
ground that Smt. R. Susheela was appointed as spouse of 
Sri Raju and in lieu of his job. As per the VR Scheme of 
the Bank introduced as per Circular no. 88/88 dated 

30- 04-1988 Raju gave up his employment and his wife was 
appointed on compassionate ground. The scheme 
provides for retirement on physical disability. The case of 
the petitioner is diametrically opposed by the Respondent 
according to which, the claim is estopped by contract and 
conduct to sustain it. As per his letter dated 31-05-1988 
Raju expressed his desire to voluntarily resign and he 
submitted resignation letter out of his free will and volition 
op 25-03-1989 accepting which Raju was relieved and Smt. 
R. Susheela was thereafter appointed, which is not on 
compassionate grounds, without any whisper to that effect 
in the appointment letter. Now the crucial question is 
whether C. Raju voluntarily resigned from service or was 
it a case of voluntarily retirement as per the VR Scheme, it 
is worthy to note that there have been letters of request 
for providing a temporary appointment to Smt R. Susheela, 
W/o C. Raju who became incapacitated to work due to the 
Motor Vehicle Accident in which he was involved in 
connection with his official duty. Hx.W2 and Ex.W3 
evidence such request. Ex.W3 makes it clear the willingness 
of the husband of R. Susheela, Sri C. Raju to voluntarily 
resign in order to provide a job to his wife R. Susheela in 
his place by the bank. The letter is dated 20-06-1987. It 
was while so that Ex. W4 Circular 88/88 dated 30-04-1988 
was floated under which benefit of compassionate 
appointment was extended to dependents of bank 
employees who have become physically disabled to do 
the work on conditions. As per Hx.W6 letter dated 

31- 05-1988 C. Raju is seen to have clung to provide a job 
to his wife offering himself to resign from his job in order 
to provide suitable job to his wife Susheela in his place. 
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This request arose as manifested in his application, for 
tqe reason of saving his wife and children from starving 
slice due to his incapacity to woik he has been left without 
a|y income. The request of Sri C. Raju is seen treated by 
tlje Respondent/Management as one for voluntary 
retirement as is evident from Ex.W7 letter dated 
li-06-1988 sent from the Zonal Office, Madras to the AGM, 
hRD, Head Office at Bangalore whereby Susheela, W/o 
Rjaju is recommended for appointment in the bank on 
compassionate ground only. As per the scheme Sri Raju 
has been subjected to medical check-up through the 
district Medical Officer by the Respondent/Bank 
Management as per Ex.W8 letter dated 20-01-1989 in 
compliance of a condition in the scheme in regard thereto, 
jasper Ex. W9 letter dated 1-02-1989 die Medical Certificate 
obtained has been forwarded to the AGM, Madras. As per 
Ek.W12 letter dated 7-07-1989 from the Respondent/Bank 
Ct Raju has been asked to confirm his stand for voluntary 
retirement in terms of Circular No. 88/88. As per Ex.Wl 5 
lejtter dated 19-08-1989 of the Bank the acceptance of 
resignation from service of C. Raju is seen accepted with 
farther undertaking to appoint his wife Smt. R. Susheela 
ob compassionate ground and also regarding settlement 
of Raju's service benefits. As per Ex.Wl 6 letter dated 
2-k>9-1989 C. Raju is relieved from the bank service wherein 
Rhju has been saluted with wishes for a happy contended 
retired life. Ex.Wl7 is the appointment letter to Smt. 
Sjisheela which does not make any whisper regarding the 
nature of appointment as one under compassionate 
grounds. From the cumulative effect and totality of the 
crcumstances it could be seen that the cessation of service 
of Raju from the Bank is actually an instance of voluntary 
retirement and not voluntary resignation though in most 
of his letters of request for providing appointment to his 
wjife in lieu of his job the request has been couched with 
tlje expression "voluntary resignation" of himself to 
provide a suitable job to his wife to tide over his hard hit 
financial stringency at home. As is seen from the various 
letters of the Respondent except Ex. W 15. It could be seen 
that the Management treated every request of Raju only 
a$ request for voluntary retirement and not as voluntary 
resignation though in each letter C. Raju stated only as 
resignation. That C. Raju who was relieved from the service 
accepting his resignation was actually on voluntary 
retirement is further made clear from the fact that as 
evidenced by Ex.Wl6. While Raju was being allowed to 
vlcate the office he was being only allowed to retire 
voluntarily from service. If it had not been so he would 
nbt have been wished a "Happy Retired Life". The further 
ff|ct that in the absence of any provision to allow an 
employee to voluntarily resign allowing his spouse to be 
provided with a job in his place the arrangement of allowing 
Rjaju to vacate his office to provide employment to his 
wafe could work only in terms Of the scheme of VRS 
introduced through Circular dated 30-04-1988 and not in 
aay manner otherwise. The further fact that at the age of 
40 years Smt. R. Susheela could not have been appointed 
ai an open candidate and otherwise than under the scheme 
ajso shows that her appointment is only under 


compassionate scheme after her husband ceasing to be in 
service on VR Scheme. All these are materials pointing 
only in favour of the petitioner's claim and against the 
case of Respondent. Therefore, there need not be any 
hesitation to hold that C. Raju only retired under VR Scheme 
and Smf. R. Susheela was only appointed on 
compassionate grounds. The conditions for eligibility of 
Family Pension being satisfied, Smt. R. Susheela is 
therefore entitled to Family Pension on behalf of her 
deceased husband C. Raju. Since Smt. R. $usheela has 
not been able to opt for the Pension Scheme, after 
refunding the PF contribution with interest to the 
Management in time, the same has to be rectified and the 
benefits have to be restored to her by permitting her to 
opt for the Family Pension Scheme after allowing her to 
make refund of the PF contribution made by the 
Management on behalf of C. Raju together with the usual 
interest. It is ordered accordingly, litis would not amount 
to any favour shown to her as allegedT^y respondent. 
There is no estoppels by contract or conduct on the part 
of R. Susheela or her husband. That C. Raju may have 
expressed himself couching resignation in the place of 
VRS, in an inadvertent mood, at a time when he had been 
in panic of his sufferings in the wake of his prolonged 
disease due to the motor vehicle accident shall not be a 
ground to hold that he thought short of a benefit which 
by then came to be introduced by the VR Scheme under 
Circular No. 88/88. The petitioner is entitled to a relief in 
the above terms. The Respondent is directed to comply 
with the direction immediately. 

9. The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 25th August, 2011) 

A N. JANARDANAN. Presiding Officer 

Witnesses Examined: 

For the 1st Party/Pctitioncr Union : None 
For the 2nd Party/Management. : None 

Documents Marked: 

On the Petitioner's side 

Ex. No. Date Description 

Ex.Wl 24-02-1986 Letter No. 874; 86 of Ooly Branch of 

Bank to the Divisional Office, 
Chennai 

Ex.W2 20-02-1987 Letter of Smt. Suseela, W/o Sri C. 

Raju to the Chairman and Managing 
Director (CMD) of the Respondent/ 
Bank 

Ex.W3 20-06-1987 Letter of Sri C. Rajuto the CMD of 

the Respondent/Bank 

Ex.W4 30-04-1988 Circular No. 88/88 of the 

Respondent/Bank 
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Ex.W5 30-04-1988 Letter of C. Raju to the CMD of the 
Respondent/B ank 

Ex.W6 31-05-1988 Letter of C. Raju to the CMD of the 
Respondent/Bank 

Ex.W7 11-06-1988 Letter No. MDZ:STF:PPS:6857:88 of 
' the Zonal Office of the 
Respondent/Bank to Head Office 
of the Respondent/Bank 

Ex.W8 2001-1989 LetterNo. OR:LD:89 of Ooty Branch 
of the Respondent/Bank to the 
District Medical Officer 

Ex.W9 1-2-1989 Letter of Ooty Branch of the 
Respondent/Bank to the Zotaal 
Office regarding appointment of 
dependent of C. Raju on 
compassionate grounds alongwith 
medical documents. 

Ex.W10 4-2-1989 Letter No. MDZ:STF:AA: 1419:89 of 

Zonal Office Chennai of 
Respondent/Bank to Head Office 
regarding appointment of 
dependent of C. Raju on 
^compassionate grounds 

Ex. W11 25-3-1989 Letter of C. Raju to the CMD of the 

Bank in terms of Respondent/ 
Bank's circular No. 88/88 dated 
30-04-1988 

EX.W12 7-07-1989 Letter No. PER:IRS: 1492:89 of 
Personnel Department of 
Respondent/Bank addressed to Sri 
C. Raju regarding voluntary 
retirement 

Ex.W13 7-07-1989 Tamil translation of letter No. 

PERrIRS: 1492:89 With consent of 
Sri C. Raju 

Ex.W14 7-07-1989 LetterNo. PER:IRS: 1493:89 of Head 

Office of Respondent/Bank 
addressed to Ooty Branch 
regarding voluntary retirement of 
C. Raju 

Ex.W15 19-8-1989 LetterNo. PER:a:msm:5117:89:ef: 

4301 of Personnel Department of 
Respondent/Bank to Ooty Branch 

Ex.W16 2-09-1989 Relieving Order of C. Raju issued 
' by Ooty Branch 

Ex.W17 12-9-1989 Appointment Order No.- 

PER:A:309:89ofSmt. Susecla 

Ex.W18 Death report of Sri C Raju. - 

Ex.W19 11-09-1996 , Letter Np.CKS: 1279:96 of Personnel 
Department of Respondent/Bank to 
Smt. R. Suseela 

Ex.W20 2-11-1998 LetterNo. PER:PENS:CKS: 1013:98 

of Personnel Department' of 
Respondent/B ank 


Ex.W21 25-01-1999 Utter No. PER:PHNS:KSK:81:99 of 
Personnel Department of 

Respondcnl/Bank 

Ex.W22 14-10-1995 Respondent/Bank's Circular No. 

197/95 of Pension Regulations 

Ex,W23 27-04-2010 Memorandum of Settlement on 
Pension signed at the industry 
level 

OiHhe Management's side 
Ex. No. Date Description 

Nil 

9 2011 

2801 1km 1947 < 1947 

14) *ft Wri 17 it mm 3^- 
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it w 17 / 2010 ) 

1 9-2011 

«iti / 

[^T. 12012/28/2010 ) 1 

RAMLSI I SING! I, Desk Officer 

New Delhi, the 9th September, 2011 

S.O. 2801.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 17/2010) 
of the Central Government Industrial Tribunal-cum-I.abour 
Court, Chennai *now as shown in the Anncxurc in the 
industrial dispute between the employers in relation to 
tNe management of Bank of India and their workmen, 
which was received by the Centrifl Government on 
149-3011. 

(No. I.-12012 28 2Q10-IR(B-1I)| 
RAMt^Sl I SINGI I, Desk Officer 

ANNEXURK 

BEFORE TIIK CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAIyCLM-l ABOIR COURT, 

chennai 

Wednesday, the 24th August. 2011 

Present: A.N. JANARDANAN. Presiding Officer 

INDUSTRIAL DISPUTE No. 17/2010 

(In, the matter of the dispute for adjudication under clause 
(dj of sub-section (1) and sub-section 2(A) of Section 10 
of the Industrial Disputes Act. 194?( 14 of 1947). between 
the Management of Bank oflndia and (heir Workmen) 

BE1WITN 

Sri R. Mohan t si Partv Petitioner 


3583 Gl/11—22 
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. The Zonal Manager 
i Bank of India, Zonal Office, Broadway 
j Chennai-600108 2nd Party/Management 


19-6-2010 for the pensionery benefits without prejudice to 
his disputes which if allowed can be adjusted from back 
wages. Capital punishment is not warranted and the same 
is to be interfered with under Section-11A of the I.D. Act. 
He is without employment. His last drawn salary was Rs. 


j Appearance: 

\ 

; For the 1st Party/Petitioner : Sri S. Vaidyanathan, 

Advocate 


11,000 per month. He was unable to maintain three 
establishments, his mother and wife being at Chennai and 
Children being at Kerala and he being at B.Odaiyur. He is 
to be reinstated with all benefits. 


: For the 2nd Party/Management: M/s. T.S. Gopalan & Co., 4 , Counter Statement averments briefly read as 

Advocates follows: 


AWARD 

The Central Government, Ministry of Labour vide 
| its Order No. L-12012/28/2010-IR(B. II)dated 23-4-2010 
j referred the following Industrial Dispute to this Tribunal 
; for adjudication. 

j The schedule mentioned in that order is; 

"Whether the action of the management of Bank of 
India in Compulsorily Retiring Sri R. Mohan the 
workman vide order dated 16-9-2005 is legal and 
< justified? What relief the concerned workman is 
entitled to?" 

) 2. After the receipt of Industrial Dispute, this 

Tribunal has numbered it as 17/2010 and issued notices to 
j both sides Both sides entered appearance through their 
j respective counsel and filed their Claim and Counter 
Statement as the case may be. 

3. The averments in the Claim Statement briefly read 
I as follows: 

j The petitioner, a Messenger in B. Odaiyur Branch 

I under the Respondent/Bank who had entered service as 
| Sweeper in 1984 and got designated as Messenger on 
j completion of 5 years of satisfactory service was charged 

j on 21 -9-2004 for unauthorized absence without leave for 

' 117 days from October 2002 till August 2004 under Para- 

7(a) of Settlement dated 10-4-2002. For the first Charge 
Sheet dated 21-09-2004 he was censured without an enquiry. 
For the second Charge Sheet for unauthorized absence 
for 121 days from August 2004 to December 2004 enquiry 
was conducted and the petitioner explained the critical 
position of his mother suffering from cardiac problem and 
I asthma of his wife in which he was brought down by two 
stages in the scale of pay. In the third Charge Sheet for 
! unauthorized absence for 133 days from 3-3-2005 to 
13-7-2005 enquiry was held, he was punished with 
] Compulsory Retirement with superannuation benefits 
j which was confirmed by the Disciplinary Authority and 
the Appellate Authority. The enquiry is farce. The 
punishment of censure being without enquiry cannot be 
1 reckoned as previous misconduct. There is a recent 
settlement extending pensionery benefits to Provident 
> Fund optecs. The petitioner has also sent a letter dated 


B. Odaiyur Branch is a small branch with one 
Manager, one Officer, two Clerks and one Sepoy and one 
Part-Time Safai Karamchari (PTSK). Continued absence 
for a long period by Sepoy would seriously cause 
dislocation of work. Only in a case of an employee irregular 
in attendance with no chance of mending punishment of 
cessation of employment is awarded. He affirmed the 
charges during enquiry though pleaded family 
circumstances as the cause for absence. He has already 
received PF and Gratuity dues. After more than 3 years the 
ID is raised and there is the flaw of delay and latches. 1 1c 
is not entitled to pension since extension of pensionery 
benefits is not meant for those compulsorily retired. The 
claim is to be dismissed. 

5. Points for consideration arc: 

(i) Whether the Compulsory Retirement imposed 

on the workman is legal and justi tied? 

(ii) To what relief the concerned workman is entitled? 

6 . The evidence consist of F.x.W 1 to Hx.W24 on the 
petitioner's side marked on consent and I-x. Ml to Ex. M26 
on the Respondent's side 

Points (I) and (11) 

7. Heard both sides. Perused the records and 
documents. Both sides argued in terms of their respective 
pleadings. The teamed counsel for the petitioner relied 
on the decision of the Supreme Court in Chairman- 
cum-Managing Director, Coal India 1 .td. and Another Vs. 
Mukul Kumar Choudhury (2009-15-SCC-620) wherein the 
Apex Court held that a reasonable employer is expected to 
take into consideration measure, magnitude and degree of 
misconduct and all other relevant circumstances and 
exclude irrelevant matters, before imposing punishment. 
In a case like the present one where the misconduct of the 
delinquent was unauthorized absence from duty for 6 
months, but upon being charged of such misconduct, he 
fairly admitted his guilt and explained the reason for his 
absence but the reason was purely personal and beyond 
his control the order of removal cannot be held to be 
justified since no reasonable employer would have 
imposed extreme punishment of removal in like 
circumstances. The punishment is not only unduly harsh 
but grossly in excess to the allegations. 
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8. In the decision ofthe Apex Courtin REGIONAL 
MANAGER, BAN* OF BARODA VS. ANITANANDRA 
JOG (M ANU-SC-1587-2009) retied on behalf of the 
Respondent it was held that the behaviour of the 
Respondent remaining absent without leave for sUch tong 
periods was clearly regrettable and unfortunate. No 
establishment can function if it allows its employees to 
behave in such a manner. We therefore uphold the order 
of the appellant bank terminating the services of the 
Respondent as a voluntary cessation of her job, 

9. On an anxious consideration ofthe above rulings 
with reference to die rival contentions I am justified in 
holding that this is a case where the workman has been 
meted out with a punishment which is grossly 
disproportionate to the gravity of the offence. Here is a 
petitioner who entered service a* a Sweeper and who got 
his designation changed as Messenger admittedly by 
reason of his satisfactory service rendered: It is brought 
home that the petitioner has had some family constraints 
due to his mother and wife being sick requiring his personal 
attention to procure for them necessary medical treatment 
and also had to attend on his children away in Kerala. He 
has been consistently representing them before the 
authorities in his explanation admitting his unauthorized 
absence during various spells without leave and that 
alone with no other misconduct from his part which has 
been driving him to resort to such a misconduct. Though 
the conduct of the petitioner cannot bear endurance from 
the part of the Management especially at B. Odaiyur 
Branch with skeleton staff only the such facts have not 
been sufficient to warrant his termination from service 
which is a capital punishment resulting in his economic 
death. The view by the Management that there is no need 
for placing sympathy on him on the inference that if he 
has not been financially sound he would not have resorted 
to this practice of habitual absenteeism during various 
spells does not seem sound for the reason that despite 
the economically hard hit situation if one has to be after 
his dear and near ones to attend on them in the casualties 
with supervening diseases requiring hospitalization and 
treatment he may not be in a position to leave those aside 
and elect to himself to attend to his duty disregarding the 
dire needs of his deaf and near relations. The inference 
drawn by jthe Respondent as is clear from the Counter 
Statement that petitioner may not have been economically 
hard hit to deserve some leniency in the matter of 
punishment is therefore not proper. Inferences drawn 
based on hypothesis should be in such a manner that the 
circumstances should be such that the same exclude every 
hypothesis other than the one to be proved. For this 
reason as well the inference drawn by die Respondent is 
not proper to impose upon him the impugned punishment 
of Compulsory Retirement. It is especially significant to 
note that the hardship experienced at die B.Odaiyur Branch 
in regard to business activity may not have been so acutely 


experienced in any other Branch where the staff position 
is stm better diliit that at theft. Odaiyur Branch: The foot 
that it is his satisfactory service that enabled him to procure 
his change of designation from Sweeper to Messenger 
daring the first 3 years of service shows that the petitioner 
his not been an incumbent prone to any indiscipline, or 
misconduct and that only due to compelling or unavoidable 
circumstances that he was tempted to be habitually absent 
without leave during certain spells of period immediately 
prior to his termination from service. The decisions relied 
oa his behalf by his learned counsel appear applicable to 
the case of the petitioner. Therefore the punishment 
imposed on the petitioner is grossly disproportionate to 
the {gravity, of the offence. He could have been visited 
with lesser punishment to meet the ends of justice. 
Therefore the punishment is set aside mid he is ordered to 
bO reinstated with continuity of service and all attendance 
benefits with 25%back wages. Let the 75% of back wages 
be die punishment for his misconduct by way of forfeiture. 
The superannuation benefits already disbursed to him 
shall be adjusted suitably in accordance with the rules. 

10. The reference if answered accordingly. 

(Dictated to the P. A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
diry the 24th August, 2011). 

A.N, JANARDANAN, Presiding Officer 

^ttiwsses Examined: 

For the 1 st Party/Petitioner : N one 

F6r the 2nd Party/Management. : None 
Efodftments Marked: 

On the PetitionerYside 

Ex. No. Date Description 

BlWI 17-12-1984 Appointment Order 

BlW 2 23-6-1989 Petitioner’s representation to the 

Respondent/Bank 

EtoW3 12-1-2004 Inter Office Memorandum 

BtW4 13-7-2004 Letter from the Chief Manager of 
the Respondent/Bank to the 
Manager, B. Odaiyur Branch 

Ex. W5 21-9-2004 Show Cause Notice 

Bx.W6 5-10-2004 Show Cause Notice issued to the 

petitioner 

Ex. W7 16-10-2004 Letter from the Respondent/Bank 
to the petitioner 

EtW8 26-10-2004 Covering letter from the 
Respondent Bank to the petitioner 
enclosing the punishment order 

fix.W9 28-10-2004, Letter from the Respondent Bank 
to die petitioner 
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Ex.WlO 24-11-2004 Letter from the Respondent Bank 
to die petitioner 

EO^/11 12-02-2005 . Enquiry Proceedings 

Ex.tyl2 254)2-2005 EnquiryReport 

Ex.Wl3 23-03-2005 Show Cause Notice proposing 
1 punishment 

29-03-2005 Minutes of personal hearing 

Ex.tyl5 31-03-2005 Punishment order with covering 
letter dated07-04-2005 

Ex.^16 084)4-2005 Show Cause Notice 

EjlVi 7 27-04-2005 Letter from the Respondent bank 
to the petitioner 

204)5-2005 Letter from the Respondent/Bank 
to the petitioner 

Ex.Wl9 14-07-2005 Intimation of departmental enquiry 
i enclosing the Charge Sheet 

Ex^ttO 144)7-2005 Enquiry Proceedings 

Ex.tV21 31-08-2005 Show Cause Notice - Proposed 

punishment 

Ex.|W22 164)9-2005 Punishment order 

Exiw23 25-10-2005 Appeal to fee Appellate Authority 

Ex.jW24 12-01-2006 Appellate Order 

On the Management's side: 

ExjNfc Date Description 

ExMl 20-10-2004 Punishment - Order issued to 

Petitioner by Respondent - Censure 
— In reference to Show Cause 
Notice dated 21-09-2004 (For 
absence between 1st October, 2002 
and 03-08-2004-117 days). 

Ex^f2 104)9-2004 Message - copy - regarding 
absence-from 16-08-2004 and 
advising to report for duty 
immediately. 

ExJM3 174)1-2005 Charge Sheet issued to Petitioner - 
absence between 16-08-2004 and 
1 14-12-2004-(121 days). 

ExjM4 174)1-2005 Orders appointing Presenting 
i Office & Enquiry Officer and Notice 

ofEnquiry. 

ExjM5 23-03-2005 Show Cause Notice proposing 
punishment. 

ExiM 6 294)3-2005 Reply of petitioner for the Show 
Cause Notice dated 23-03-2005. 

ExlM7 294)3-2005 Minutes of Personal Hearing. 

E 4 M 8 314)3-2005 Punishment Order - (In reference to 
: Charge Sheet dated 17-01-2005). 

E 4 M 9 14-07-2005 Charge Sheet - Regarding 
unauthorized absence between 
03-03-2005 and 13-07-2005 (133 
days) (ZA-DA-SS-204-140). 


ExMlO 174)8-2005 Letter from Enquiry Officer - and 
Findings of Enquiry Officer (in 
reference to Charge Sheet dated 
14-07-2005). 

ExM11 164)9-2005 Order of Punishment - Compulsory 
Retirement with Superannuation 
benefits (in reference to Charge 
Sheet dated 14-07-2005). 

ExM12 22-06-2009 Petition filed by petitioner before 
Regional Labour Commissioner 
(Central), Chennai. 

ExM13 08-08-2009 Reply of Respondent to Assistant 
Commissioner of! .abour (Central), 
Chennai. 

ExM14 13-08-2008 Letter from petitioner to Assistant 
(Sic) Labour Commissioner (Central), 

13-08-2009 Chennai. 

Ex.M15 11-08-2009 Memo in respect of Settlement of 
Provident Fund and Gcgtqity to 
Petitioner. 

ExM16 144)8-2009 Letter from Respondent to 
Assistant Commissioner of Labour 
(Central), Chennai. 

ExM17 164)3-2010 Conciliation failure report. 

ExM18 04-12-1997 Show Cause Notice to Petitioner - 
regarding absence from 14-09-1997 
to 27-09-1997 and 03-10-1997 to 
06-10-1997. 

ExM19 0T-01-1998 Order of punishment- (reference to 
Show Cause Notice dated 
04-12-1997)-Warning. 

ExM20 13-11-2002 Letter to Petitioner - Absence since 
11 -09-2002 continuously for 64 
days. 

ExM21 March 2005 Attendance Register of Bank’s 
B-Odaiyur Branch (Ex.ME-l-in 
Domestic Enquiry). 

ExM22 April2005 Attendance Register of Bank’s 
B-Odaiyur Branch (Ex.ME-2-in 
Domestic Enquiry). 

Ex.M23 May 2005 Attendance Register of Bank’s 
B-Odaiyur Branch (Ex.ME-5-in 
Domestic Enquiry). 

Ex.M24 June2005 Attendance Register of Bank’s 
B-Odaiyur Branch (Ex.ME4-in 
Domestic Enquiry). 

Ex.M25 July2005 Attendance Register of Bank’s 
B-Odaiyur Branch (Ex. ME-51-in 
Domestic Enquiry). 

Ex.M26 August 2005 Attendance Register of Bank’s- 
Odaiyur Branch. 





[*TPTII-SP»5 3(ii>] 


7333' 


: 3^K8,2Dll/37Tf^R 16, 1933 


9 flrcrarc, 201 1 

^T.3TT. 2802.—3TfafWT, 1947 (1947 
*>T 14) m 17 ^ 3, 1TTOK fa 3lfa> 

H8Ki^ ^ ^ 3?ft ^ ^ 

aryci 3 ftfte 4dPi» f*WK 3 3 ft i fi Pi» 

3Tfa*>TO«m WJT ^ wz (R**f ¥P 

#^3n^/t^rM/ 199 / 2000 ) i, *rt 

*TCSnT^ 1-9-2011 #3JRT^3n «HI 
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rifaT far, atfwift 

New Delhi, the 9th September, 2011 

S.O. 2802.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
NGP/199/2000) of the Central Government Industrial 
Tribunal/Labour Court, Nagpur as shown in the Annexure 
in the industrial dispute between the employers in relation 
to the management of Bank of Maharashtra and their 
workman, which was received by the Central Government 
on 1-9-2011. 

[No. L-12011/47/2000-IR (B-U)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE SHRI J. P. CHAND, PRESIDING 
OFFICER, CGIT-CUlVt LABOUR COURT, NAGPUR 

Case No. CGIT/NGP/199/2000 

Date: 17-8-2011 

Party No. 1 The Regional Manager, 

Bank of Maharashtra, Amravati, 
Siddhivinayak, Deshmukh Building, 
Opp: Atual Mangal Karyalaya, 

Lahanuji Nagar, Amravati 
(M.S.)444606 

Versus 

Party No. 2 Union of the Maharashtra Bank Emps., 

The General Secretary, 

Union of the Maharashtra Bank 
Employees, 542, Dr. Munje Marg, 
Congress Nagar, Nagpur. 440 012 

AWARD 

(Dated: 17th August, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 


management of Bank of Maharashtra and their workman; 
Shri A.R Bobde, for adjudication, as per letter No.L-12011/ 
47/2000-IR (B-II) dated 16-6-2000, with the following 
schedule:- 

“Whether. the action of the management of Bank of 
Maharashtra through its Regional Manager, 
Amravati Region, Amravati in awarding punishment 
of withdrawal of cash allowances and stoppage of 
l(one) increment of Shri A.P. Bobde, Gadgenagar 
Branch Amravati, is legal and justified ? If pot, to 
what relief is the said workman entitled?” 

2. On receipt of the reference, notices were sent to 
the parties to file their respective statement of claim and 
written statement, in response to which, the union of the 
Maharashtra Bank Employees, (“the union” in short) Hied 
the statement of claim on behalf of Shri A.P.iiobdc, (“the 
workman” in short) and the management of the Bank of 
Maharashtra, (“the party no. 1 " in short) Hied the written 
statement. 

3. The case of the workman as projected by the 
union is that while the workman was working as the Chief 
Cashier of Jawahar Road Amravati branch of Bank of 
Maharashtra, there was shortage of Rs. 50,000 in the 
remittance received by Loini Branch from Jawahar Road 
Amravati Branch on 22-.6-95 and in fact, the Cashier of 
Loini Branch took the correct currency notes from the 
workman and after reaching Loini Branch, and lapse of so 
many hours declared shortage of the cash and after leaving 
the counter at Jawahar Road Amravati Branch, the entire 
cash was in the custody of Cashier of Loini Branch and 
the keys and bpxes were only with him and the workman 
was having no control over the movement of the cash as 
well as custody Of the cash in the remittance and there 
was no negligence on the part of the workman but the 
workman came to be charge sheeted dated 11-12-1995, for 
the alleged negligence and a departmental enquiry came 
to be ordered and the enquiry officer submitted his findings 
dated 4-6-1997, declaring both the charges to have been 
proved and the Disciplinary Authority vide its order dated 
18-6-1996, awarded punishment of withdrawal of allowance 
and stoppage of one increment arfd the appeal preferred 
by the workman came to be rejected by the Appellate 
Authority, without giving personal hearing to the workman. 
It is further pleaded by the union that the charges were 
baseless and unjust and the findings of the enquiry officer 
are perveipe and the enquiry officer did not consider the 
evidence produce by the defence and undue favouritism 
was given to the so called evidence of the management 
and the findings of the enquiry officer arc neither 
supported by any evidence nor just and lair to reasoning 
and the findings have been given in the most mechanical 
manner and principles of natural justice have been breached 
by the authorities, while dealing with the case and the 
workman was absolutely innocent and was victimized by 
the management due to his invplycrtieni in union’s work 
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as an office bearer of the union and as the impugned order 
is unjifst and illegal, the same is liable to be set aside. 

>rayer has been made to set aside the order dated 
18-6- 996 and to give all consequential benefits and 
privili ges to the workman, which he has been denied due 
to inception of the said order. 

1. The party no. 1 in its written statement has pleaded 
inter-ilia that disciplinary action was initiated against the 
world dan for his alleged involvement in cash shortage, 
while working as cashier at Gadgenagar Branch and a 
charg s sheet under clauses 19.5(J) and 19.7(C) of the Bi- 
partii; Settlement for committing gross negligence 
involving the bank in serious losses and negligence in 
perfoi ming Banks duties respectively and an departmental 
enqui ry was conducted to make enquiry and the enquiry 
offi« r submitted his report on4-6-1996, die copy of which 
was i iveri to the workman and a hearing on the proposed 
punis unent was also granted on 13-1-1998 and after taking 
into Consideration the submission of workman and the 
findings of the enquiry officer, the Disciplinary Authority 
imposed the punishment of withdrawal of cash allowance 
permanently and stoppage of one increment for a period 
of si:t months and the workman filed an appeal and the 
llate Authority vide order dated 10-3-1999 rejected 
;al and confirmed the punishment imposed by the 
fiinary Authority and there is no provision of granting 
rat hearing in the appeal as per Bi-partite Settlement 
governing the service conditions of the Bank employees 
and such, no personal hearing was given to the 
workman before disposing of the appeal and the findings 
of thfc enquiry officer are not perverse and after taking the 
entire evidence into consideration, the enquiry officer gave 
his finding and the findings are supported by evidence 
and ust reasoning and the principles of natural justice 
was fully complied with in the entire process of the 
disci plinary action and it is false to say that the workman 
i victimized by the Bank, due to his union activities as 
) ficer bearer of the union and the punishment imposed 
agai ist the workman is just and proper and the workman 
is n< t entitled to any relief. 

5. It is necessary to mention here that though this is 
not a case of dismissal, termination or discharge from 
serv ices of the workman, initially challenge was made 
rega rding the validity of the departmental enquiry held 
agai nst the workman, by the advocate for the workman. 
Hov fever, on 24-3-2011, advocate for the workman filed a 
purdis intimating that the workman doesn’t want press 
the jssue of the invalidity of the departmental enquiry and 
in vjiew of the pursis and the materials on record, it was 
held that the departmental enquiry was proper and legal 
and! by following the principles of natural justice, as per 
orders dated 24-3-2011 itself. 

6. At the time of the argument, it was submitted that 
in tjiiscase, the dispute pertains to remittance received by 


was 

ano 


Loini Branch from Jawahar Road Branch, Amravati and 
there was shortage of Rs. 50,000 in the remittance received 
by the Loini Branch and the workman acted as per the 
directions of the superiors and handed over the cash of 
Rs. 5,00,000 to the cashier of Loini Branch, but 
subsequently, the cashier of Loini Branch disputed about 
the amount and gave out regarding shortage of Rs. 50,000 
and in fact, the total amount of remittance was handed 
over to the cashier of Loini Branch by the workman and 
cashier of Loini Branch left the J awahar Road Branch with 
the cash after acknowledging the receipt of the full amount 
and the documents on record are quite clear on this point 
and the management under the threat of police complaint 
recovered the loss of Rs. 50,000 from four persons including 
the workman and therefore, no loss was caused to the 
Bank and the findings of the enquiry officer are not based 
on evidence and the cashier of Loini Branch, who reported 
about the shortage of the cash was not examined in the 
enquiry and the findings are totally perverse and the 
enquiry officer failed to evaluate the evidence on record 
and as the enquiry officer was biased against the workman, 
he did not take into account the defence evidence and the 
bank failed to prove the charges and the charges framed 
are not supported by any evidence and the charge was 
not specific and was totally vague and the action of 
awarding punishment is not proper. 

7. It was submitted by the management that the 
workman did not mention the denomination of the notes 
in the cashier’s payment scroll on 22-6-1995 and 23-6-1995, 
even though as, per the procedure for any transaction the 
denomination of notes have to be recorded in the scroll or 
in the reverse of the voucher, tally the cash and checking 
of the denomination of notes, they were not matching 
with the one as recorded by the workman and there was 
negligence in performance of duties by the workman, which 
had resulted in loss to the Bank and the workman had 
accepted that he had not recorded the transaction of 
exchange in the payment scroll ahd the findings of the 
enquiry officer are not perverse and there is no question 
of giving undue favouritism to the evidence of the 
management and the findings of the enquiry officer are 
based on the evidence on record. 

8. Perused the record along with the documents of 
the enquiry proceedings. Taking into consideration the 
materials on record and the submission made by the 
teamed advocates for the parties, it is found that the 
findings of the enquiry offioer are based on the evidence 
produced before him during the enquiry. The enquiry 
officer has taken into consideration the evidence adduced 
by the management and so also by the workman in his 
defence. He has analysed the evidence in a rational manner 
without any bias and has rightly come to the conclusion 
that the charges have been proved against the workman. 
The workman has admitted about his negligence in 
performing his duty in writing. It is also found that the 
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workman and three others who were responsible for the 
causing the loss of50,000 to the Bank Had made good the 
loss by depositing Rs. 12,500 each. However, even though 
the amount of Rs. 50,000 was recovered from the workman 
and three others, it cannot be said that there was no loss 
to the bank. It is also found that the cashier of the Loini 
Branch raised the question of shortage of cash of 50,000 
in the remittance at Jawahar Road Branch, of Amravati, 
before the transaction was completed and not after leaving 
the said branch. Hence, it is found that there is no force in 
the contentions raised by the workman. It is also found 
that the findings of the enquiry officer are not perverse. 

The workman in the statement of claim has not 
challenge that the punishment imposed against him is 
shockingly disproportionate. However, taking into the 
consideration the materials on record and that the 
misconduct committed by the workman which has been 
proved in a valid departmental enquiry, it is found that the 
punishment is not shockingly disproportionate. Hence, 
there is no scope to interfere with the punishment imposed 
against the workman. Therefore, it is ordered: 

ORDER 

The action of the management of Bank of 
Maharashtra through its Regional Manager^ Amravati 
Region, Amravati in awarding punishment of withdrawal 
of cash allowances and stoppage of l(one) increment of 
Shri A.R Bobde, Gadgenagar Branch Amravati, is legal 
and justified. The workman is not entitled to any relief. 

J. P. CHAND, Presiding Officer 

^fo^,9ftm*^,2011 

w.iff.2S03.— ft w rc, arfaffrm, 1947 (1947 

*r 14) mn * 3 13 m Ennwfrg w 

h 1<£ ^ Tufmrit ^ 

fa shrilfty 

SlfaRnm 48/2007) 

^ wnftra ♦, ift TOtrt 1-9-2011 

$3TT m 

[tf. t^- 3401 i/7/2006-3nfam (*toi)] 

New Delhi, the 9th September, 2011 

S.O. 2803.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 48/2007) 
of foe Central Government Industrial Tribunal/Labour 
Court, Hyderabad now as shown in the Annexure in the 
industrial dispute between foe employers in relation to the 
management of Visakhapatnam Port Trust and their 
workman, which was received by the Central Government 
on 1-9-2011. 

[No. 1^340U/7/2006-IR (B-n)] 
RAMESH SINGH, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRDJUN AL-CUM-I. ABOUR COURT 
AT HYDERABAD 

Present: Shri Ved Prakash Gaur, Presiding Officer 
Dated the 21st day of July, 2011 
Industrial Dispute No. 48/2007 

Between: 

The General Secretary, 

Janata Port & Dock Employees Union, 

D.No.21-30-18, Puiya Junction, 

Chengalarao Peta, 

Visakhapatnam-530001, 

_Petitioner 

AND 

-The Chairman, 

Visakhapatnam Port Trust, 

Port Area, Visakhapatnam -530035. 

_Respondent 

Appearances: 

For foe Petitioner : Sri A, Madhusudhana Rao, 
Representative 

For foe Jtespondent : M/s. Alluri Krislmam Raju, 

G Dinesh Kumar & N. Santhosh 
Reddy, Advocates 

AWARD 

The Government of India, Ministry of labour by its 
order No. L-3401 l/7/2006-IR(B.II) dated 24-9-2007 refenrod 
the following dispute under Section 10(l)(d) of the I.D. 
Act, 1947 for adjudication to this T ribunal between the 
^management of Visakhapatnam Port Trust and their 
workman. The reference is, 

SCHEDULE 

“Whether the demand of the Janata Port & Dock 
Employees Union, Visakhapatnam for regularization 
of services of S/Shri Karajada Adinarayana, Mate 
and 18 other workmen (as per list annexed) from 
their date of casual employment with all service 
benefits by the management of Visakhapatnam Port 
Trust is legs) and/or justified? If so, to what relief 
the Concerned union is entitled?” 

The reference is numbered in this Tribunal as I.D. 
No. 48/2007 and notices were issued to the parties. 

2. Petitioner union called absent for several 
occasions from first date of hearing. The case is fixed for 
filing of claim statement and documents on 21 -7-2011. None 
present to pursue the case from Petitioner's side. It appears 
that Petitioner union is not interested to pursue foe case. 
The case is pending for more than force years for filing of 
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claijn statement as such, in absence of claim statement, Nil 
Award is passed. 

j Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her and corrected by me on this the 21st 
day of July, 2011. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for 

the! Petitioner the Respondent 

Na; Nil 

Documents marked for the Petitioner 
NIL 

Documents marked for the Responden t 
NIL 

2011 

i TFT.3TT. 2804.—1 947 (1 947 
*Fiji4) t*rn i7 ^ 

3TO^1/«R ^TRT^-II, ^ ^ TT^lE (*M 

15jl/1997) ♦, ^ 4^4 W4»K ^ 1-9-2011 

13TT «ni 

[U^-12012/74/I997-3fl&irc (^-11)] 

fm, 

New Delhi, the 9th September, 2011 

S.O. 2804. —In pursuance of Section 17 of the 
ustrial Disputes Act, 1947 (14 of 1947), the Central 
vemment hereby publishes the Award (Ref. No. 151/ 
) of the Central Government Industrial Tribunal/Labour 
urt-II, New Delhi now as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
rrjanagement of Punjab National Bank and their workmen, 
wjhich was received by the Central Government on 
1 ^- 2011 . 

[No. L-12012/74/1997-IR (B-II)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

IN THE COURT OF SHRISATN AM SINGH, 

Presiding officer central government 

INDUSTRIAL TRIBUNAL-CUM-L ABOUR COURT- 
II, KARKARDOOMA, DELHI. 

IDNd.151/1997 
In the matter of dispute between 

Smt Sneh Aggarwal 
Blot No. 43, Flat No. S-25, 

Rector-9, Venue Apartnients, 

B.ohini,'Delhi-110085. 

‘ • ■ ...Workman 


Versus 

The .Chairman & Managing Director, 
Punjab National Bank, Head office, 
7, Bhikaji Cama Place, 

New Delhi. 


...Management 

AWARD 

The Central Government, Ministry of Labour vide 
order No. L-12012/74/97-IR (B-II) dated 30-9-1997 has 
referred the following industrial dispute to this Tribunal 
for adjudication. 

“Whether the action of the management of PNB in 
dismissing the Service of Snch Lata Aggarwal Clerk- 
cum-Cashier w.e.f. 11-8-95 is just and fair. If not to 
what relief the workman is entitled ?” 

Later on a corrigendum was issued by the Govt, of 
India, Ministry of Labour that in line 3 of the schedule the 
name of the workman should be read as Sneh Aggarwal 
instead of Sneh Lata Aggarwal. 

1. The workman Smt Sneh Aggarwal in her statement 
of claim has submitted that she was appointed as clerk in 
the management bank on 15-9-1978 after going through 
the proper selection procedure. She had been discharging 
the job responsibilities to the entire satisfaction of the 
management Her service record spanning over 13 years 
has been unblemished, untarnished and without any 
stigma. When she was posted in the Parliament Street 
branch of the management bank she was dismissed from 
service in a most illegal, arbitrary, malafide and malicious 
manner. That she was placed under suspension by the 
management bank vide letter dated 30-1 -1992 by the Asstt. 
General Manager, Punjab National Bank, Sansad Marg 
Branch New Delhi. That neither the foundation of the 
suspension order nor any grounds for that were mentioned 
in the said order. In order to fill up the gap in the suspension 
order the management bank issued another suspension 
order on 31 -1-1992 placing the workman under suspension 
in connection with the alleged inflation of FDR No. 
20/1991 Account No. 238 Branch Office Kalli Rampur 
Meerut UP. That the management bank issued the charge 
sheet dated 07-02-1994 which was signed by the Asstt. 
General Manager (Disciplinary Authority) vide letter dated 
7-2-1994. The charge levelled against her is reproduced 
below: 

“You committed a fraud by misusing your position 
as a Staff Member which is a act prejudicial to bank’s 
interest which is a misconduct in terms of para 19.5(j)” 

2. That the workman denied the charges leveled 
against her in writing by way of various letters explaining 
that she had not committed any fraud nor she is a party to 
any conspiracy nor she did any act contrary to bank’s 
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interest. That at no occasion she misused her position as 
a staff member to gain any personal benefit which maybe 
termed as prejudicial to the bank’s interest. . Instead a 
conspiracy has been hatched by vested interests of high 
officials of the bank and her’s is a glaring case of 
harassment and victimization of a female staff member. 

■ That she demanded full subsistence allowance to which 
she was entitled as per rules for the period of suspension 
from 01-02-1992 but she was dismissed/from service. It is 
pertinent to mention that she was placed under suspension 
after a prolonged delay of over two yews. If there was any 
misconduct of the nature as alleged involving financial 
interest of the bank the management could have resorted 
to criminal proceedings or at least disciplinary proceedings 
could have been initiated immediately. That the 
management bank vide order dated 30-6-1994 appointed 
Mr. R.M.C Vaishya Senior Manageras the enquiry officer 
for conducting disciplinary proceedings against the 
workman on the charges levelled against her. That 
subsequently the management bank issued another order 
dated 27-10-1994 thereby appointing Mr. D D Sharma, 
Senior Manager (Personnel) as the enquiry officer in place 
of Mr. Vaishya. That no reasons have been given why 
there was a necessity to change die enquiry officer. That 
enquiry proceedings have been conducted in violation of 
the statutory rules and norms. That the relevant FDR in 
original was never produced though relied upon. Also 
material , documents were not produced in original nor 
copies supplied to her. She was even denied the help of a 
defence helper after the initial stages and she was 
compelled to defend her case herself without an 
opportunity to engage a fresh defence helper when the 
earlier one had left the proceedings midway. 

3. That the enquiry officer did not take note of the 
con tensions, pleas and arguments advanced by the 
workman in her defence. She also pointed out glaring legal 
infirmities in the conduct of the disciplinary proceedings 
but the enquiry officer did not act impartially and acted at 
the whims and commands of the disciplinary authority. 
The enquiry officer did not apply his mind to the various 
objections .raised by the workman and in the defence brief 
and after brushing aside everything submitted the report 
dated 14-3-1995 holding the workman guilty of the alleged 
misconduct. That the disciplinary authority issued the 
show pause notice dated 1^7-1995 proposing the 
punishment of dismissal and asked her to appear in person 
before the disciplinary authority on- 17-7-1995'. The 

o workman submitted a representation against the enquiry 
, report. That the disciplinary authorities issued orders 
dated 8-11-1995 and inflicted the penalty of dismissal from 
service on the workman in a most arbitrary, malafide and 
malicious manner. 

4. That the workman preferred an appeal dated 
19-9-1995 but the appellate authority dismissed her appeal 
by a non speaking and non reasoned order though the law 


requires that die appellate authority must apply its mind 
' to each of the objections raised by the delinquent, assess 
die evidence on record and then pass a speaking and 
detailed order. 

5. the workman thereafter approached the Regional 
Labour Commissioner (Central), Ministry of Labour, Govt, 
of India and preferred an industrial dispute before the 
Conciliation Officer. However, the conciliation proceedings 
failed. The Conciliation Officer then submitted his report 
vide letter dated 19-3-1997 stating that conciliation had 
failed. Thereafter the Ministry of Labour vide its letter 
dated 3-9-1997 referred the dispute to this industrial 
tribunal. 

6. It is further the case of the workman that prior to 
her posting in die Parliament Street branch of the Punjab 
National Bank she was working in the branch office at 
TilakNagar where Mr. P.S. Bedi wits the Assistant Branch 
Manager and she worked under the overall charge of 
Mr. P.S. Bedi. The said Mr. P.S. Bedi was later on transferred 
oiit of Delhi and posted at Kalli Rampur, Meerut UP branch 
as a Branch Manager. As is usual in commercial hanks the 
manager is given a target of deposits which he has to 
achieve to prove his efficiency. The said Mr. P.S. Bedi 
under whom she had worked at Tilak Nagar branch 
approached her and requested her to give him some 
deposits to enable him to fulfill and achieve the target so 
fixed for him. The workman acceded to his request and 
gave a sum ofRs. 60,000 in cash by withdrawing Rs. 50,000 
from her OD account No. 910702 and Rs. 10,000 by Cheque 
No. 91705 on 21-11-1990 to Shri P.S. Bedi for issuing FDR 
in her name and gave an application form signed by her 
for this purpose. That after few days Mr. P.S. Bedi brought 
the FDR bearing No. 20/91 dated 2-2-1991 for an amount 
of Rs. 60,000 and handed over the same to her and she was 
satisfied on getting the FDR for the cash amount paid by 
hertoMr.P.S.Bedi. 

7. That immediately thereafter the workman was in 
need of money and on 4-2-1991 she requested the 
management bank to advance loan to her on that FDR and 
the same was accepted and loan of Rs. 60,000 was 
sanctioned to her. That subsequently, the management 
balk some how detected from the records of Kalli Rampur, 
Meerut UP branch of the Punjab National Bahk that FDR 
No. 20/91 was issued for an amount of Rs. 6,000 and not 
for Rs.60,000 which is entered in the FDR. The workman 
on coming to know of the same immediately refunded the 
loan amount and deposited Rs.66500 with the bank on 
28-1-1992. That on 29-1-1992 she was called by the Chief 
Manager of the Parliament Street branch in his chamber 
where some other officers were also sitting and he burst 
out at her that she had committed a fraud on the bank by 
inflating FDR of Rs.6,000 to Rs. 60,000 and threatened her 
with dire consequences and that she will be dismissed 
and arrested and she was coerced to give a confessional 
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statement. She first denied but under serious mental strain, 
coercion and duress she was dictated a statement and her 
signatures were obtained thereon. It is stated that it was 
not her voluntary act but the statement was given under 
threat, duress and coercion. It is submitted that it is usual 
in the bank working that FD is prepared and signed by an 
accountant and manager or some other authorized bank 
officers. In Kalli Rampur Meerut UP branch Mr. Pardeep 
Kumar Aggarwal MW2 signed the FDR which was 
prepared by the branch manager Mr. P. S. Bedi. If the 
original FDR is produced before the tribunal it would be 
observed that there is no erasing, over-writing, cutting or 
anything of this sort. It is clearly made out for Rs, 60,000 
and maturity value ofRs. 66228 is clearly indicated thereon 
also. There is absolutely no manipulation or inflation of 
any wo: d or figure which clearly depicts that it was a fraud 
on the bank by Mr. P.S. Bedi , the branch manager. 
According to the workman, it is noteworthy to point out 
that FD is dated 2-2-1991 when as per the bank’s records 
no amount at all was deposited on 2-2-1991 and it was 
only on'4-2-1991 that as per the bank record an amount of 
Rs. 6,000 was deposited. How the two officers particularly 
Mr. Pardeep Kumar Aggarwal put his signatures on the 
FDR without seeing and ensuring about the deposit and 
completion of other formalities. 

8! It is further the case of the workman that she 
submitted a representation on 3-3-1992 wherein she gave 
the actual facts and informed the authorities that her earliar 
statement dated 29-1-1992 was obtained under duress, 
coercion and threat and the sanie was not made by her 
voluntarily. It is further submitted that the bank had cited 
three witnesses in the enquiry but examined only two and 
left .out Suit. Sudesh Malhotra, Special Asstt. in the 
Parliament Street Branch who was dealing with FDRs in 
that branch. If she had been examined she would have 
given the correct condition of the FDR which would have 
established that there was no erasing,, overwriting or 
inflation. The workman has also submitted that she 
examined Mr. P.S. Bedi as DW1 in the enquiry proceedings 
and his evidence is crucial and important and he admitted 
his guilt and has confessed about the fraudulent act 
indulged by him and admitted that the workman is innocent 
and she was not associated much less connived with the 
fraudulent preparation of the FDR. That there was no 
evidence on record which could prove the workman’s guilt 
but the enquiry officer has based his report on con jectures, 
surmises and hearsay evidence. That none of the 
documents relied upon by the management prove any 
conspiracy In fact, Mr. P.S. Bedi has played a fraud on her 
in as much as he had received Rs. 60,000 in cash from her 
but in the bank records showed the transaction for 
Rs. 6,000 only, That there has been no application of mind 
on the part of the disciplinary authority and the order of 
dismissal has been passed in an illegal manner. The 
workman has submitted that the FDR has not been inflated 


at all and she had no hand and never participated in any 
sort of manipulation or inflation of FDR. That she was not 
working at Kalli Rampur branch of the bank where the 
FDR was prepared and Mr. P. S. Bedi and Mr. Pardeep 
Kumar Aggarwal, branch manager and accountant 
respectively of the bank are the only concerned persons 
who prepared and signed the FDR. At no stage she played 
any role in either preparing the FDR or making of the 
entries in the bank records there. Thai she is innocent and 
not involved in the alleged inflation of the FDR even 
remotely. That the original FDR has not been produced in 
the enquiry and there is absolutely no evidence supporting 
the allegations that the FDR has been in Hated and much 
less by the workman. That the main culprit Mr. P.S. Bedi 
has been proceeded against in a criminal case initialed by 
the bank authorities which is pending in the CBI Court of 
Special Judge, Delhi. That no proceedings have been 
initiated against Mr. Pardeep Kumar Aggarwal and he has 
not even been examined in the enquiry proceedings. That 
Mr. P.S. Bedi has admitted in an unambiguous language 
that he entered the amount of Rs. 60,000 on the FDR both 
in words and figure about which the workman has no 
knowledge at all and the management has not rebutted 
the same. That the management lias failed to establish 
any conspiracy, collusion or connivance of the workman 
with Mr. P.S. Bedi in whose handwriting the FDR stands 
prepared, That the enquiry officer acted in an arbitrary 
manner and side tracked the deposition of MW1, MW2 
and DW2 and relied upon the alleged confessional 
statement dated 29-1 -1992only, l he workman, therefore^ 
has prayed for setting aside and quashing the enquiry 
report dated 14-3-1995, the impugned order of dismissal 
from service dated 8/11-8-1995 along with rejection of the 
appeal order dated 17-3-1996 and direct the management 
to reinstate the workman with all consequential benefits 
of seniority and promotion etc. with full back wages and 
all ancillary allowances with 20 per cent per annum interest. 

9. The management bank has contested the claim of 
the workman and has filed the written statement in which ■. 
it is submitted that the workman Smt. Such Aggarwal was 
served with charge sheet dated 7-2-1994 by the disciplinary 
authority and the enquiry was conducted by the enquiry . 
officer in accordance with the provisions of the Bi-parlilq 
Settlement during which she was allowed to be defended 
by the representative of her choice. Thai the documents 
produced by the management were made available to her. 
Witnesses were examined in the presence of the workman 
as well as her defence representative, l he management 
witnesses w'ere cross-examined by the defence 
representative and the workman was afforded opportunity 
by the enquiry officer and after considering the entire 
material on record the enquiry officer submitted 
the report dated 14-3-1995 holding that the allegations 
against Smt. Sneh Aggarwal had been proved. That the 
disciplinary authority forwarded the copy of the report of 
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the enquiry to Smt. Sneh Aggarwal vide letter dated 
23-3-1995 asking her to make her representation and she 
made the necessary representation vide letter dated 
3-4-1995. Personal hearing was granted to Smt. Sneh 
Aggarwal on 22-8-1995 and she had made her submissions 
and the disciplinary authority after considering the entire 
material including the submissions made during the 
personal hearing passed the final Order dated 8/11-8-1995. 
Smt. Sneh Aggarwal preferred an appeal before the 
appellate authority and the appellate authority rejected 
her appeal after granting her personal hearing, it is further 
submitted that as per the Bipartite Settlement and vigilance 
circulars of the bank, til! the investigation in the matter is 
concluded by the CBI authorities the bank is required to 
keep the disciplinary action in abeyance. When the CBI 
advised that the investigation had been concluded tjie 
bank was allowed to take disciplinary action and then 
charge sheet dated 7-2-1994 was served upon the workman. 
Thus allegations of delay are wrong and have been denied 
by the management. That all the necessary and relevant 
documents were produced during the departmental 
enquiry by the Presenting Officer and copies thereof were 
provided to Smt. Sneh Aggarwal. It is denied that she. was 
denied the help of a defence representative. Smt. Sneh 
Aggarwal was defended by a representative of her choice 
namely Mr. K.R, Nagpal, General Secretary, PNB Employees 
Union, Delhi. On 14-2-1995 Mr.K.R.Nagpal withdrew 
himself from the enquiry without assigning any reason 
and Smt: Sneh Aggarwal made a statement on that date 
that she did not want to lead any further evidence but she 
would like to make a statement for which she requested 
for an adjournment which was granted. It is denied that 
the enquiry officer was under the direct control of the 
disciplinary authority or he did not act in an impartial 
manner. It is submitted that Smt. Sneh A gg arwal had 
voluntarily made a statement on 29-1-1992 and signed the 
same. That because of non examination of Smt. Sudesh 
Malhotra no adverse conclusion can be drawn and in case 
her evidence was considered relevant by the workman 
she could have examined her as her ow n witness. That the 
enquiry officer has given due and valid reasons far not 
believing the statement of Mr. PS. Bedi. The management 
bank ultimately has prayed that this court may be pleased ; 
to hold that the enquiry conducted by the bank is'fair and 
proper and further that the action of the bank in having 
inflicted the punishment of dismissal on Smt . Sneh 
Aggarwal is justified and she is not entitled to any relief. 
However, in case this court comes to the conclusion for • 
any reason whatsoever that the departmental ‘enquiry 
conducted by the bank is not fair and proper in that 
eventuality it is submitted that the bank would like to lead 
evidence to prove the allegations as contained in the 
charge sheet-dated 7 - 2 - 1994 . 

10. By filing a replication the^vorkman has 
controverted the pleas and, the allegations^made by the 

. -V 


management bank against her and has re-asserted her own 
submissions made in the statement of claim. It is pointed 
out by the workman that nothing incriminating was found 
by the CBI against the workman and ho adverse report " 
has been given against her. Prima facie no case was made 
out by the CBI agairist the workman and as such issuing a 
charge sheet and disciplinary proceedings, are not founded 
on any material. The management though relied upon .the 
report of the CBI but they have failed to place that report 
on record.. That the original FDR was not produced which 
has deprived the workman of a fair chance to prove that 
there was no inflation done by her nor is there anything 
written on the FDR in her hand writ fag. It is reiterated that 
statement dated 29-1 -1992 allegedly given by the workman 
was obtained from her under duress and threats by a group 
of officers who were all sitting in the chamber of the 
manager and it was not a voluntary statement which was 
thereafter immediately withdrawn by her also. That no valid 
reasons had been given by the enquiry officer for 
disbelieving the statement of Mr. P.S. Bcdi. There is no 
law which permits the prosecution to use one and the 
same statement with two different yard sticks i.e. accepting 
the same for punishing Mr.P.S. Bcdi and disbelieving the 
same for punishing Smt. Sneh Aggarwal. This is most 
discriminatory action. 

11. After completion of the pleadings, the following 
issues were settled on 26-2-1998 : 

(i) Whether the domestic enquiry conducted 
against the workman is fair and proper ? 

(ii) • As per the terms of reference. 

Thereafter the case was fixed for recording evidence. 

In support of their case the management has examined 
Shri P C Jain, manager, CDPC, New Delhi as MWI and he 
has filed his affidavit dated 3-4-1998 as evidence, i le was 
subjected to cross-examination from the side of.thc 
workman on 1-6-1998. In rebuttal to that the workman 
examined herself as WW1 and filed her evidence by way 
of affidavit dated 6-10-1998. She too has been cross- 
examined From the side of the management bank on 
30-6-2000, Thus recording of e vidence by the parties on 
all the issues framed had concluded on 30-06-2000. In other 
words the parties had concluded their, evidence on the 
merits of the case. However, vide dated 6-4-2005 on the 
apfaication of the management issue'uo, 1 was ordered to 
be treated as preliminary issue by my learnedpredecessor. 

12. I.have heard the learned AK for the parties and 

o 0 © 9 ' 

have perused the entire record including the written 
submissions filed on record by both the sides. 1 have also 
gone though the relevant authorities relied upon by-the 
• ' parties in this ease. My findings firstly on the prekmina’ y 
issue are as under : ' 

9 

■ Findings on.the Preliminary Issue : 

13. It is vehemently contended from the side of the 
workman that the findings arrived at in this case by the 
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In view of the above, you are charged as under: 


enquiry officer are not supported by any legal evidence 
and the said findings are utterly perverse. It is contended 
that no reasonable person could have arrived at such a 
findings as the enquiry officer has arrived at thereby 
holing the workman guilty of the charges framed against 
her. In the landmark judgment of the Hon’ble Apex Court 
in Delhi Cloth and General Mills Co. (Appellant) Vs. Ludh 
Budfi Singh(Respondent), MANU/SC/'0423/1972m para 
25 it has been held as under : 

“We may also refer to the decision in Central Bank 
of Ifdia Ltd., New Delhi Vs. Shri Prakash Chaml Jain 
MAKU/SC/0416/1968: (1969) IILU 377 SC where after a 
reference to the principles laid down in The Lord Krishna 
Textile MillsVs. lts WotianenMANU/SC/0216/1960: (1961) 
ILLJ 211 SC it has been pointed put that the test of 
perviersity of a finding recorded by a Tribunal or an Enquiry 
Offijcer will be that the said finding is not supported by 
any legal evidence at all. It has been further pointed out 
that ;a finding recorded by a domestic Tribunal like an 
Enquiry Officer will also be held to be perverse in those 
cases where the finding arrived at by the domestic Tribunal 
is oi|e, which no reasonable person could have arrived at 
on the material before it. The position was summed up by. 
this Court in the said decision as follows” : 

“Thus, there are two cases where the findings of a 
donjestic tribunal like the Enquiry Officer dealing with 
disciplinary proceedings against a workman can be 
interfered with, and these two are cases in which the 
fmdjngs arc not based on legal evidence or are such as no 
reasbnable person could have arrived at on the basis of 
the inaterial before the Tribunal. In each of these cases, 
the findings are treated as perverse.” 

The following was the charge sheet issued to the 
workman by the disciplinary authority. 

“While working as ALPM Operator (Standby) in BO 
Parliament Street, Ne\w Delhi, you entered into a conspiracy 
with! Shri P. S. Bedi the then Manager of BO Kalli Rampur 
withj the intention of defrauding the bank. You got prepared 
anFpRon 2-2-91 (FDR No. 20/91 - Account No. 238) for 
Rs.qOOO/- (Rs. Six thousand only) from BO Kalli Rampur 
through Sh. P.S. Bedi, the then Manager BO Kalli Rampur. 
Theisaid FDR for Rs. 6000 (Rs. Six thousand only) was 
thenj inflated to Rs.60,000 (Rs. Sixty thousand only) with 
ulterior motive. Subsequently, on 4-2-91, you raised a 
Demand Loan No. 110/25 of Rs. 60,000 on the above said 
inflated FDR and got credited, the amount so raised to 
youijCA(OD) No. 10671. On 4-2-91 itself you got debited 
CA i(OD) No 10671 to the tune of Rs. 35938/10 for 
adjustment of your own demand loan account No.73/25. 
Alstj you got credited Rs. 1,000 to your DL Account No.74/ 
25 through this OD Account No. 10671 on the same day i.c. 
4-2-pl itself. From the above, it is clear that you have 
intentionally used the above amount of Demand I oan No. 

110/t25 dated 4-2-91 raised against the said inflated FDR 

No.io/91. 


“You committed a fraud by misusing your position 
as a staff member, which is an act prejudicial to Bank’s 
interest \Vhich is a misconduct in terms of para 19.5 (j)“ 

14. I have gone through the report of the enquiry 
officer carefully. It can be straightway remarked that the 
enquiry officer has returned a finding of guilt against the 
workman which no reasonable person would have arrived 
at on the basis of the material before the enquiry officer. 

0 15. The first charge against the workman is fhat she 

entered into a conspiracy with Mr. P.S. Bedi the then 
manager of Kalli Rampur Meerut branch with the intention 
of defrauding the bank. There is however absolutely no 
evidence on record to show that any such conspiracy had ’ 
been hatched by the workman with Mr. P.S. Bedi. In fact, 
Mr.P.S. Bedi was produced as defence witness by the 
workman and there he clearly exonerated the workman of 
the entire blame and took the blame on himself but that 
statement has not been appreciated properly, and rightly 
by the enquiry officer and he did not give due regard to 
the said statement. What role did Still. Sneh Aggarwal 
play in the making of the FDR-No. 20/91 Account No. 238 
of Kalli Rampur. Meerut branch has not been explained by 
the enquiry officer. In fact, Smt.-Sneh Aggarwal had 
absolutely no role to play iri the making of the FDR at Kalli 
Rampur Meerut Bianch where Mr. P.S. Bedi was the 
manager. Even the original FDR was not produced before 
the enquiry officer and without having a look at it he 
recorded the findings of guilt against the workman Smt. 
Sneh Aggarwal. It is submitted that the said FDR was with 
the CB1 who were also seized off the matter and were 
investigating the same and so the original FDR could not 
be shown to the enquiry officer. From the side of the 
workman it is submitted that her role in the making the 
impugned FDR was also examined by the CBI but nothing 
incriminating was found against her and so she has not 
been charge sheeted by the CBI though a charge sheet 
against Mr. P.S. Bedi has been filed by the CBI in the court 
and there he is facing trial and lie even has lost his job in 
the bank. It may be noted that the enquiry officer himself 
has observed that a fraud was committed by Mr. P.S. Bedi 
yet he returned the findings against workman Smt. Sneh 
Aggarwal. There was also no evidence before the enquiry 
officer that workman Smt. Sneh Aggarwal had in fact 
inflated the FDR. Since Smt. Sneh Aggarwal was never 
posted at Kalli Rampur Meerut branch and she had 
absolutely no role either in preparation of the FDR which 
is done by the officials/officers of (hat branch including 
Mr, P.S. Bedi and Mr. Pardeep Aggarwal. accountant or in 
inflating the said FDR, it is not understood as to how the 
findings of guilt could be returned against her that she 
got the FDR prepared by defrauding the bank and in Haling 
the said FDR. The FDR No. 20/91 has been allegedly 
prepared on 2-2-91 while the record of the branch at Kalli 
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Rampur Meerut nowhere even shows that any sum was 
credited to the bank account'for the preparation of the 
said FDR on that date and no amount at all was deposited 
in the bank on 2-2-91. Can Smt. Sneh Aggarwal who was 
not posted in that branch at Meerut could be blamed for 
such kind of records prepared at the said branch. As per 
the bank’s records it was only on 4-5-91 that an amount of 
Rs. 6,000 was shown as deposited. How.could the FDR 
dated 2-2-91 be made when an amount of Rs. .6,000 was 
allegedly deposited on 4-2-1991. For this mess can Smt. 
Sneh Aggarwal be blamed when she was not working in 
the said Kalli Rampur branch. As the original FDR was not 
produced in the enquiry there is absolutely no evidence 
supporting the allegations that the FDR had been inflated 
much less by the workman. The enquiry officer seems to 
have been influenced solely by the alleged statement dated 
29-1-1992 made by the workman in the chamber of the 
branch manager at Parliament Street, New Delhi branch. I 
have gone through the said statement. The said statement 
even does not unambiguously makes any confession by 
the workman that she had done the acts which form part 
of the charge sheet now against her. In fact the major part 
her statement is exculpatory in nature. Smt. Sneh Aggarwal 
has claimed that the said statement was not her voluntary 
statement and the same had been obtained from her under 
duress, coercion and threat'by the bank officers. That 
statement even was subsequently withdrawn by Smt. Sneh 
Aggarwal vide representation dated 3-3-1992 but the same 
was not taken care of by the enquiry officer. 

16. If the FDR had been properly obtained by Smt. 
Sneh Aggarwal by paying Rs. 60,000 to Mr. P.S. Bedi the 
then manager of the Kalli Rampur branch there could be 
nothing wrong for her to raise the loan on the said FDR. In 
fact there was absolutely no evidence before the enquiry 
officer to come to a finding that Smt. Sneh Aggarwal 
committed a fraud by misusing her position as a staff 
member or any of her acts were prejudicial to the bank’s 
interest and as such the misconduct. 

17. In view of the above it is abundantly clear that 
the enquiry officer appointed in this case has arrived at a 
finding which no reasonable person could have arrived at 
on the material before it. Such findings necessarily shall 
have to be termed as perverse. 1, therefore, hold that the 
domestic enquiry conducted against the workman being 
perverse is not fair and proper. The preliminary issue framed 
in this case thus is answered in the negative and against 
the management. 

18. What should be done next in this case is another 
serious question for consideration. The management bank 
in its written statement has submitted that if the 
departmental enquiry conducted in this case is held as 
not fair and proper in that eventuality the bank would like 
to lead evidence to prove the allegations against the 
workman as contained in the charge sheet dated 7-2-1994. 


Fortunately, here also we get guidance from die case of 
Delhi Cloth and General Mfiis Co.(Appellant) Vs.’Ludh 
Budh Singh MANU/SC/0423/1972 (Supra). In para 62 of 
the said judgment broad principles'which emerged in cases 
of this nature have been highlighted by the Hon’ble' 
Supreme Court 6f India. In para 63(3) it has been observed 
as under: 

“When the management relies on’the enquiry 
conducted by it, and. also simultaneously adduces 
evidence before the Tribunal, without prejudice to its plea 
that the enquiry proceedings are proper, it is the duty of 
the Tribunal, iii the first instance, to consider whether the 
enquiry proceedings conducted by the management; are 
valid and proper. If the Tribunal is satisfied that the enquiry 
proceedings have been held property and are valid, the 
question of considering the evidence* adduced, before it 
no longer survives. It is only when the Tribunal holds that 
the enquiry proceedings have hot been properly held, that 
it derives jurisdiction to deal with the merits of the dispute 
and in such a case it has to consider the evidence adduced 
before it by the management and decide the matter on the 
basis of such evidence.” : 

19. It may be noted here that all issues were settled 
in this case on 26-2-1998 and issue No. 2 was as under: - 

“As per the terms of reference." 

Thereafter the case was fixed by my learned 
predecessor for recording evidence. The management in 
support of its case examined Mr. P.C. Jain, manager as 
MWl and he has filed his evidence by way of affidavit 
dated 3-4-1998. He was subjected to cross-examination 
from the side of the workman on 1-6-1998. In rebuttal to 
that, the workman examined herself as WW1 and filed her 
evidence by way of affidavit dated 6-10-98. She too has 
been cross-examined from the side of the management 
bank on 30-6-2000. Thus the parties had concluded their 
evidence on merits on 30-6-2000; In other words, the 
management had simultaneously adduced evidence before 
this tribunal on merits as well and they had concluded 
their evidence on 1-6-1998. However, my learned 
predecessor vide his order dated 6-4-2005 ordered that 
issue No. 1 be treated as preliminary issue. The said 
preliminary issue has since been decided above against 
the management. As the management had simultaneously 
adduced evidence before this tribunal on merits as well 
and they had concluded their evidence on merits on 
1-6-1998.1 now need to appreciate the evidence on merits 
and decide the matter fully and finally on the basis of such 
evidence. 

20. Mr. P C Jain in his evidence as MW 1 has testified 
that Smt. Sneh Aggarwal while working asALMPO entered 
into a conspiracy with Shri P. S. Bedi the then Manager at 
Kalli Rampur Meerut branch and she got prepared the 
FDR No. 20/91 for Rs. 6,000 from Kalli Rampur branch and 
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inflated it to Rs.60,000 with ulterior motive and thereafter 
she raised a demand loan on the said FDR. Mr. P. C. Jain 
has also testified that the original FDR and the promissory 
note of Smt.. Sneh Agganval requesting for demand loan 
against the impugned FDR No. 20/91 for Rs.60,000 could 
not bp produced since the same had been seized by the 
CBI. He has produced the seizure memo and the certified 

copies for inspection. 

> '* 1 , 

In his cross-examination Mr. P. C. Jain was given 
the suggestion that the enquiry conducted by the enquiry 
officer, was not fair and proper to which he denied. He was 
also given the suggestion that his findings were based on 
conjecture and are biased and to that also he had denied. 

21. Rebutting the said evidence, Smt. Sneh Aggarwal 
in her evidence has testified that the charges levelled 
agaiftst her are illegal as she. has no role to play in the 
functioning of Kalli Rampur PNB branch where the alleged 
FDR was prepared. That the enquiry officer ignored the 
confessional, statement of Mr. P. S. Bedi who was the 
manager of that branch. That the original FDR was not 
produced even in the enquiry. That the charges levelled 
agairtst her have been fabricated and concocted as even 
the photo copy of the. FDR does not show any cutting, 
erasing or inflation and as such the. : charge is based on 
conjectures and surmises. Smt. Sneh Aggarwal has asserted 
that dhe had given Rs. 60,000 to Mr.P. S. Bedi and the FDR 
was prepared by him and the. said FDR dated 
2-2-1991 was counter-signed by Mr. Pardeep Aggarwal. 
According to her it is abundantly clear that these two 
bank: officials could have conspired and manipulated for 
their personal gain without the workman having even the 
slightest knowledge of the same. According to her, how 
could the two sign and counter-sign the FDR when not a 
singlje penny was deposited with regard there to on the 
date of the issue of the FDR. Smt. Sneh Aggarwal has 
furthjer deposed that on 4-2-1991 she requested for a loan 
and the bank officers took possession of the concerned 
FDRi and it was only after thorough verification of the 
FDRjand when nothing was found wrong with the FDR as 
it wajs genuine in all respects that the loan was advanced 
to he^\ Had there been any inflation/alteration in the FDR 
the lban could not have been granted to her. She has 
further testified that the management handed over the case 
to C$I for investigation who have filed a challan in the 
Special Court against Mr. P. S. Bedi while her name does 
not figure there. That at no stage any investigation 
adversely affecting her were conducted nor any report/ 
challan has been filed by the CBI against her. 

In her cross-examination, Smt. Sneh Aggarwal has 
stated that she had taken the loan for making repairs of 
her liouse. According to her FDR No. 20/91 was given to 
her by Mr. P. S. Bedi and the same was issued by the 
branch office at Kalli Rampur Meerut branch and the said 
FDRwas of the amount of Rs. 60,000. 
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22. The evidence on merits simultaneously led by 
the parties in this case and reproduced above also in no 
way prove the guilt of workman Smt. Sneh Aggarwal. At 
the cost of repetition it is reiterated that as discussed 
already in this judgment there is absolutely no evidence 
to show that Smt. Sneh Aggarwal had entered into any 
conspiracy with Mr. P. S. Bedi the then manager of the 
Kalli Rampur Meerut branch nor is there any adverse role 
which could be attributed to her in the preparation of the 
FDR No. 20/91 on 2-2-1991 as the said I DR was prepared 
at Kalli Rampur Meerut branch where Suit. Sneh Aggarwal 
was not even posted. There is no evidence on record to 
show that she had inflated the FDR- from Rs. 6,000 to 
Rs. 60,000. In fact even the copy ol'lhe FDR docs net in 
any way show that any inflation of the.amount from 
Rs. 6,000 to Rs. 60,000 has been made by anyone including 
Smt. Sneh Aggarwal, No interpolation even is seen in the- 
copy of the FDR. If nothing wrong with the FDR could be 
detected by the loan sanctioning authorities when the 
loan of Rs. 60,000 on the said FDR was sanctioned to 
Smt. Sneh Aggarwal how could Smt. Sneh Aggarwal be 
blamed in any manner. If there was anything wrong with 
the FDR on the strength of w hich loan w as sanctioned to 
Smt. Sneh Agganval the same could have been detected 
by tfte loan sanctioning authorities. But no such thing is 
there. Smt. Sneh Aggarwal has not even been charge 
sheeted by the CBI though they had investigated the matter 
and they had filed a charge sheet only against Mr. P. S. 
Bedi. The management thus has clearly failed to prove the 
charges against Smt. Sneh Aggarw'al even on the basis of 
the evidence adduced by them in this case simultaneously 
along with the evidence on the enquiry point. 

23. In view of the above I hold that the action of the 
management of the PNB in dismissing the services of 
Smt. Sneh Aggarwal clerk cum cashier with effect from 
11-8-1995 is not just, fair and proper. Holding so I direct 
the management bank to re-mstate the workman with full 
back wages and all consequential benefits such as seniority 
and promotion etc. 

Dated: 10-8-2011 

SATNAM SIN(il 1. Presiding Officer 
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New Delhi, the 9th September, 2011 


S.O. 2805.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No, CGIT- 
2 16 of2006) of the Central Government Industrial Tribunal/ 
Labour Court-2, Mumbai as shown in the AnnexUre in the 
Industrial Dispute between the employers in relation to 
the management of Syndicate Bank and their workman, 
which was received by the Central Government on 
1-9-2011. 

[No. L-12011/152/2005-IR (B-II)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, MUMBAI 

PRESENT : K B. KATAKE, Presiding Officer 
REFERENCE No. CGIT-2/16 of2006 

Employers in Relation to the Management of 
Syndicate Bank 

The Deputy General Manager, 

Syndicate Bank; 

NIR Cell, GM Office, Regional Office, 

' Maker Tower ‘E\ 2nd floor, 

Cuffe Parade, Mumbai-400 005. 

AND 

Their Workman 
The Vice President 

Nhava Sheva Port & General Workers Union, 

Port Trust Kamgar Sadan, 2nd floor,. 

Nawab Tank Road, Mazgaon, 

Mumbai-400 010. 

APPEARANCES: 

For the Employer Mr. R. N. Shah, Advocate. 

For. the Workmen ; ■ Mr. J. H. Sawant, Advocate. 

Mumbai, dated the 22nd July, 2011. . 
AWARD 

The Government of India, Ministry of Labour and 
Employment by its Order No.L-12011/152/05-IR (B-II), dated 
24-2-2006 in exercise of the powers conferred by clause 
(d) of sub-section (1) andsub-s’ection 2 (A) of Section 10 
of the Industrial Disputes Act; ,1947 have referred the 
following industrial dispute to this Tribunal for 
adjudication: 

“Whether it is a fact that S/Shri Sitaram Rahata, 
Vinod Salvi and Smt. Bharti Mohite were working as 
Attenders with the Syndicate Bank continuously 
from 1998/1991/1994? Whether the demand of Nhava 
Sheva Port and General Workers’ Union, Mumbai to 
regularize their services by the management of 
Syndicate Bank, R. O., Mumbai is legal and justified? 

If not, what relief these three workmen are entitled 
to?” 


2 . After receipt of the reference from the Ministry in 
response to the notice, both the parties appeared through 
their representatives. The second parly union filed their 
statement of claim at Ex-6. According to them, the three 
workmen Shri Sitaram Bhiku Rahate. Bharati Tukaram 
Mohite, Vinod Gopinath Salvi arc working with the first 
party Bank at various branches and offices of the Bank 
and doing the work of attendant such as arranging the 
record, files, bundles, slips etc., receiving the old record 
pool, producing the files before the Manager etc. They 
were under direct control and supervision of the Manager 
of the Bank and other staff members. Their working hours 
are 9 am to 4 pm on every working day. They have been 
paid wages at a very low rate. In.the year! 988 to 1990 their 
wages was at the rate of Rs. 30 per day. In 1991 it was 
Rs. 35 per day In the year 1 992t 1993 it was Rs. 45 per day. 
In 1994 it was Rs. 50 per day. In 1995-98 ($ of Rs. 55, for 
1998 to 2000 Rs. 65 per day, for the year 200-2002 Rs. 80 per 
day'in the year 2003 Rs. 90 and since 2004 they were 
receiving Rs. 100 pqr day., they were not given any other 
benefit or remuneration and other facilities which arc given 
■■ to the permanent employees. They are working since last 
,.12 to 18 years -with the first party Bank-. They were 
demanding the benefits of permanency. 1 lowcver they were 
under threat to lose their respective jobs. Therefore they 
did not press their demand* 

. * 3. Finally in 2005, they have written a letter to ALC 

(C) and raised industrial dispute. ALC called both the 
parties for conciliation. He was also convinced that the 
workers are entitled to get the benefits pf permanency. 
However due to rigid and unfair attitude of the 
management, conciliation failed and ALC reported the- 
matter to Labour Ministry for reference. The union 
therefore prays that the action of the management be 
declared illegal and unjustified not conferring upon these 
three workmen the status and privilege of permanency 
workman of the management and the managempnt be 
directed to confer upon them the status, and privilege of 
workman of the management in the post of attendef from 
the date of their respective employment with all 
consequential benefits. '» 

4. The first party management of Syndicate. Bank 
resisted the statement of claim vide its written statement 
at Ex-7. According to them, the reference is not 
maintainable. It is £ad in law. The three persons listed in 
i the statement pf claim are not workmen within the meaning 
of Section 2 (s) of I.D. Act. They were never appointed in 
the service of the Bank, Their services were rendered as 
casual labour as and when required by the branch. Their 
services were purely casual. No way they are connected 
• with the business, normal routine function of the branch. 
There is no employer-employee relations between them. 
They were working as coolies for few hours in a day or 
few days in a week purely on temporary basis that too as 
and when there was any incoming or outgoing record arc 
involved, They were being paid coolie charges based on 
the duties they have performed. They were never employed 
for wages. 






5. As they are riot workmen under I'D. Act, this 
Tribunal has no jurisdiction to entertain this dispute. 
According to them, they have their own record godown at 
| Kalina. Records received from various branches/offices 
are stored there on racks using services of coolies. Said 
; work is not regular. As and when record is received at the 
(godown, the coolies are engaged for few hours or few 
days to unload and keep the files in the record room. The 
(persons concerned have accepted the coolie charges for 
'rendering their work. No right is conferred upon them. 
(They denied that the management had appointed them 
land that they are working since last 12-18 years. They 
i denied that they were working for the Bank on every 
| working day from 9 am to'4pm. They denied that they are 
(working for the Bank, regularly as has been claimed. 
Therefore the first party management prays that the 
(reference be. rejected with cost. By. way of rejoinder at 
i Ex-8, the .union has repeated the same version. 

6. .Following are the issue framed by my Ld. 

\ Predecessor. I record my findings thereon for the reasons 
i to follow: 

[Sr.No. Issues Findings 

1. Whether the three workers under 

reference are workmen and 
whether there exists employee- 
employer relations between the 
workmen and the first party 
management? No 

2. Whether the workmen are entitled 

to get the status of permanency 
from the date of their respective 
joining? No 

; 3. Whether the union is entitled to 

• the declaration sought for? No 

0 4. What order? , As per final 

i order. 

REASONS 

Issues nos. 1 to 3 r— , 

7. These issues are interlinked and interconnected. « 
Therefore in order to avoid repetition of discussion, they 

: are discussed and detided simultaneously. The second 
(party union claims that the three workmen arc,working 
| with the first party Bank since 1988, 1991-and 1994 
respectively. According to the union, they are employed 
by the Bank as attender for managing the record and 
1 producing the same before the officers concern. As against 
j this it is the case of the first party Bank that neither these 
I workmen were employed by the Bank nor they are working 

* regularly. According to them they were engaged for few 
I hours in a day or few days in a week to unload and arrange 
: the record in their godown at Kalina. According to them, 
i neither these workmen worked continuously nor they are 
i paid wages as has been Claimed, 

8. According to the Bank these three workmen were 
engaged as coolies as and when required for. This version 


of the second party management is even admitted by WW-1, • 
Shri -Vinod .Gopinath Salvi in his cross-examination at 
Ex-30. He admitted that the Bank record roorcl/Godown is 
at Kalina. He admitted that record of various-branches of 
the Bank is stored in that godown. He further admitted 
that they wefe working there as coolies in that godown. * 
He admitted fhat they received payment of the days of 
which they worked there. He admitted that payment was 
made to them calculating the working days at the end of 
the week. This witness has also admitted in his cross that 
there is no post of coolie in the Bank. He further says in 
his cross that their work depend upon the receipt of record 
from various branches in (fie said godown. He has also 
admitted that if permanent employee is to be recruited, 
Bank has to advertise the said post in the newspaper. He 
has admitted that he was not appointed by the Bank as 
attendant. He has also admitted that nature of their work 
is of casual nature. From the reply in the cross examination 
of this witness it is clear that these workers were never ° 
employed by the Bank and their services were availed 
casually as and when required for. 

9. In the circumstances, the ld advocate for the first 
party management submitted that such casual labourers 
or contract employees cannot claim permanency. In 
support of his argument, the Id adv resorted to the Apex 
Court ruling in Secretary, State of Karnatka & Ors 
V/s Umadevi and ors. wherein on the point of .daily wage 
earners or casual labourers, the Hon'hie court has made it . 
clear that the permanent post are required to be filled up 
by following the procedure prescribed therefor. The 
Hon’ble court in respect of the casual labourers or daily 
wage earners observed that : 

“ The courts arc not expected to issue'directions for 

making such persons permanent in service,..." 

The same view is reiterated by the Non'ble Apex 
court in the recent ruling reported in Salyaprakash and 
ors V/s. State of Bihar 20101CLR 10S2 wherein the Hon’blc 
Court reiterated the same ratio laid dpwn in'thc .above 
referred case of Secretary, State of Karnataka (Supra). In 
short, the casual or contractual workers who are not 
recruited by following due procedure are not entitled to 
be regularized. In short the workmen here in arc neither 
workman as defined under Sec. 2 (s) nor there is 
employee-employer relationship between these workmen 
and tire first party Bank. . . 

10. In tlixs backdrop conclusion can'be arrived at 

that the union is not entitled to the declaration sought for. 
The workmen are not entitled to gel the benefit of 
regularization. Accordingly, I decide these issues nos. 1 
to 3 in the negative and proceed.to-pass the following 
order: fy . - ■ 

ORDER . 

The reference stands dismissed w ith no order as to 

costs. 

Date: 22-7-2011 

K. B. KATAKI-. Presiding Officer Judge 



[*rmi-TsFS 3(ii)] 


7345 


ma ^ 8, 201 l/3nf?eR 16., 1933 


9 f7RF37, 2011 

?RT.37T. 2806.—sflsffiw fteiR 3Tf?jfWT, 1947 ( 1947 
14) -aft «TRT 17 ^ 77757T7 $77 

3# $ gyre* $ 7TO fircfc re f 4 t ^ 

SpJ^T 4 PlRed 3?ta)p|q> fqq|<^ "4 5^4 TOR afrsjtfW 
3TfV3W*JT -4I4M4 5. I, Tj^i ^ $4R (tM WIT 
7M3TT&t--8 3ff9T 2006) y+iftld 57Tcft t, ^ 

77T57T7 ^ 9 9 -201l 5?1 W7T 7[37T «7TI 

[77. ^-12012/82/2005-371^3717 ($-11)} 
7^71 fTTF, T&57 37^757$ 

New Delhi, the 9th September, 2011 

S.O. 2806.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CG1T-8 
of2006) of the Central Government Industrial Tribunal-cum- 
Labour Court No. 1, Mumbai as shown in the Annexure, in 
the Industrial Dispute between the management of United 
Bank of India and their workmen, received by the Central 
Government on 9-9-2011. 

[No. 1-12012/82/2005-IR (B-II)J 

RAMESI I SINGH, Desk Officer 

ANNEXURE 

BEFORE TIIE CENTRAL GOVERNMENT 
INDUSTRlALTRIBUNALNo. I, AT MUMBAI 

PRESENT 

Justice G.S. Sarraf, Presiding Officer ■ 
Reference No. CGIT-8 of 2006 

Employers in relation to the management of 
Union Bank of India 

And 

I heir Workman, Shri Shivaji B. Sorte 
Appearances: 

For the Management : Mrs. Prafulla S. Shelly, Adv, 

For the Workmen : Mr. Jaiprakash Sawant, Adv. 

Mumbai, dated this the 11th day of August, 2011 
AWARD 

1, This is a reference made by the Central Government 
in exercise of its powers under clause (d) of sub-section 
(I) and sub-section (2A) of Section 10 of the Industrial 
Disputes Act, 1947 vide Government of India, Ministry of 
I .abour. New Delhi Order No. L-12012/82/2005-IR (B-ll) 
dated 21-4-2006. The terms of reference given in the 
schedule are as follows: 


“Whether the action of the management of Union 
Bank of India in terminating of Shri Shivaji B. Sorte ° 
from service w.e.f. 20-9-2004 is legal and justified? If 
not, to what relief the concerned workman is entitled 
to?” 

2. Mrs. P.S. Shetty, Advocate for the Management is 
present. Mr. Jaiprakash Sawant, Advocate is present for 
the workman. 

3. Today, Shri Jaiprakash Sawant, Advocate has filed 
an application stating therein that the workman is not 
interested in pursuing the matter. He submits that the 
reference be disposed of as not pressed by the workman. 

4. In view of the above submission, the reference 
stands disposed as not pressed by the workman. 

An Award is made accordingly. 

JUSTICE G S.-SARRAF, Presiding Officer 

Trf fsctii, 9 2011 
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New Delhi, the 9th September, 2011 

S.O. 2807.—In pursuance of-Scction 17 of the 
Industrial Disputes Act, 1947 (J4 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 34/2007) 
of the Central Government Industrial I ribunal-cum-Labour 
Court, IColkata now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Shipping Corporation of India Ltd. 
and their workmen, which was received by the Central 
Government on 1-9-2011. 

|No, L-32011/6/2007-IR (B-II) | 
RAMESII SINCil I, Desk Officer 
ANNEXURE 

CilNTRALGOVERNMENT INDUSTRIAL TRlBUNAI. 

AT KOLKATA 

Reference No. 34 of 2007 

Parties : Employers in relation to the management of 
Shipping Corporation of India Ltd. 

AND 

Their workmen 

Present: Mr. Justice Manik Mohan Sarkar 

... Presiding Officer 


3583 GI/11 24 
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APPEARANCES: 

On behalf of the : None 

Management 

On behalf of the : None 
Workmen 

State : West Bengal Industry: Banking 

Dated : 20th October, 2010. 

AWARD 

By Order NoX-32011/W2Q07-1R(B-Q) dated28-11-2007 
the Government of india. Ministry of Labour in exercise of 
its powers under Section lO0Xd) ard (2A) of the Industrial 
Disputes Act, 1947 referred the following dispute to this 
Tribunal for adjudication: 

“Whether the action of the management of the 
Shipping Corporation of India Ltd., Kolkata linking 
individual performance with performance related 
incentive in violation of Mohan Committee Report 
is justified? If not to what relief the concerned 
workmen are entitled?” 

2. On call none of the parties are found to be present 
in this Tribunal. 

3. On scrutiny of the records it is found that though 
this reference started on 4-1-2008 and though several 
notices were sent to the parties, specially the workmen 
union, even after service of notice on the parties as 
revealed from the A.D. Card received with endorsement of 
service, parties are found to be reluctant to appear before 
this Tribunal and to pursue this reference. 

4. On the previous day an order was passed that if 
die pasties, specially fee workmen union fail to appear on 
this deferred date, a “No Dispute” Award will be passed. 

5. In such circumstances, as I find that the parties are 
not appearing, a presumption of‘no industrial dispute’ is 
taken and I do not find any reason to proceed with the 
present matter any further, following reluctancy of the 
workmen union. 

6. So, the present reference is disposed of treating 
no existence of any industrial dipute. 

An Award is passed accordingly. 

JUSTICE MANIK MOHAN SARKAR, Presiding Officer 
Kolkata, 

Dated, 20th October, 2010 

2011 
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[R. T^-38012/l/2008-3tl^3flTC (wV-II) ] 

Unr, srfwft 

New Delhi, the 9th September, 2011 

S.O. 2808.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), fee Central 
Government hereby publishes the Award (Ref. No. 15/2009) 
of fee Central Government Industrial Tribunal-cum-Labour 
Court, Bhubaneswar as shown in fee Annexure in the 
Industrial Dispute between the management of 
M/s. J. M. Baxi & Co. and their workmen, received by fee 
Central Government on 9-9-2011. 

[No. L-38012/1/2008-IR (B-II)] 
RAMESH SINGH, DeskOfficer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT 
BHUBANESWAR 

PRESENT: 

Shri J. Srivastava, 

Presiding Officer, C.G.I.T.-cum-Labour Court, 
Bhubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 15/2009 
Date of Passing Award-9th August, 2011 
BETWEEN: 

The Management of the Branch Manager, 

M/s. J .M. Baxi & Co., 48, Badapadia, Paradip, 

Dist. Jagatsinghpur, Orissa. 

... I st Party-Management 

AND 

Their workman Shri Bichitra Madeli, 

At./Po.: Sector-21, Paradip, 

Distt. Jagatsinghpur, Orissa. 

•...2nd Party-Workman 

APPEARANCES: ” . 

Shri Piadeep Kr. Sahoo, ... For the 1st Party- 
Authorized Representative * „ Management 

Shri Bichitra Madeli. ... For the 2nd Party- 

Workman 

AWARD 

The Government of India in the Ministry of Labour 
has referred an industrial dispute existing between the 
employers in relation to the management of 
M/s. J.M. Baxi & Co. and their workman in exercise of the 




t » hj m »« 


r^«i< pp pp f P 




7347 


Vmn-^is 3 (iij] vm m wra: 8 , 2nw*tim 16,1933 


powers conferred by clauae(d) of sub-apction(l)aod«ttb- 
section (2A) of Section 10 of die Industrial 
Disputes Act, 1947 vide their letter No. L-38012/1/2068- 
IR/B-U), dated 6-2-2CD9. 

2. The dispute as referred t* is mentioned below: 

“Whether the action of the management .of * 
M/s. J.M. Baxi & Co., by terminating the services of ' 
■ workman w.e.£ 10-12-07 ofSlmBidiitniMideti, Driver 
engaged by them without notice compmt«»rioo is 
legal and justified? What relief the workman is 
entitled to?” ° „ 

Cr O 

3. The 2nd Party-workmanfikri his statement of claim 
in which he has stated that he was engaged as a driver with 
effect from 9-1-2007 on monthly salary of 
Rs. 3,500 to drive Tata Sumo bearing Regutradan No. Ok- 
02Y-3611. Hie 1st Party-Management is conducting 
stevedoring business at Paradip and dtherparts of India. It 
has an office at Parade and eight numbers of four wheeler 
are engaged in company’s work. The 2nd Party-woikari 
was discharging his duties with gue diligence and was 
paid for over time work, but no bonus was paid to him like 
other employees of the 1st Party-Management. The 2nd 
Party-workman requested the Branch Manager to pay 
bonus and extra amount for doing outside work, but on 
9-12-2007 at about 8 P.M. the Branch Manager of the 1st 
Party-Management collected the monthly entry permit 
issued' by the Paradip Port Trust from the 2nd' Party- 
workman and informed him that his services are terminated 
from 10-12-2007. On 10-12-2007 he reported for duty but 
the 1st Party-Management engaged mother driver to drive 
the vehicle which was earlier allotted to him. He continued 
to report and remained on duty till 3rd January, 2008, but 
was not allowed to join duty. A letter sent by him to die 
1 st Party-Management on 7-1-2008 for reinstatement was 
returned back with endorsement of refusal. Therefore he 
raised the dispute before tite Assistant Labour 
Commissioner (Central), but no settlement can be arrived 
at with the 1st Party-Mapagement. Hence on failure of 
conciliation the matter was referred to the Central 
Government. The termination of the 2nd Party-workman 
after one year's continuous engagement is bad in law. As 
such he is liable to be reinstated with foil back wages. 

4. The 1 st Party-Management in its written statement 
has stated that the reference is not at all maintainable both 
on facts and law. The Branch Office of M/s. J.M. Baxi & 
Company, Paradip is functioning under the direct control 
of its Head Office, Mumbai. Any appointment in regular or 
temporary post is made with the approval of the competent 
authority at Mumbai. The Branch in-charge does not have 
the power to engage any person either on regular or 
temporary basis. Therefore the contention of the 2nd Party- 
workman that he was engaged by the Branch Manager is 
totally false, misconceived and denied. He was never 
appointed/engaged in any post by the Management 


Company nor hiapay was fixed at Rs. 3.500 per month. The 
vehktebearingNcK OR-02Y-361 1 although belongs to the 
Maftagcmeot company, but it was handed over to one of 
ila officers Shri S.K. Panda, Dy. Manager for his use without 
any dri v er . The officer concerned for his own convenience 
inight have engaged the pre sen t disputant in his personal 
capacity to drive the Vehicle in question. I here is no master 
and servant relationship between the 1st Party- 
. Management and the 2nd Party-disputant. The officers of 
. the company can enter into the premises of Paradip Port 
Trust when gate passes are issued to their vehicles by the 
Security Department or Identity Cards arc issued to them 
by the Contractor establishment. As the disputant was not 
an employee of die 1st Party-Management and did not 
possess any Identity Card he has obtained gate pass 
through the recommendation of the officer using vehicle. 
Thus mere possessing of the vehicle entry gate pass docs 
not ipserfaetb confer status of workman on the disputant. 
Even assuming that the disputant is an employee of the 1 st 
Party-Management it does not entitle him to get the 
protection of Section 25-F of the Industrial Disputes Act 
. aahr has not completed 240 days of work in the preceding 
12 calendar months from die date of his alleged termination. 

5. On the pleadings of the parties following issues 

were framed. 

ISSUES 

1. Whether the disputaht-workman was ever 
appointed/engaged in any post by the 
Management-company and whether Shri S.K 
Panda, Dy. Manager without any authority has 
appointed/engaged the disputant-workman for his 
own convenience’? 

2. Whether the action of the Management of 
M/s. J.M. Baxi & Co., by lemunating the services 
of the workman with effect from 10-12-2007 of 
Shri Bichitra Madeli, Driver, engaged by them 
without notice compensation is legal and justified? 

3. What relief the workman is entitled to? 

6. The 2nd Party-workman Shri Bichitra Madeli has 
examined himself as W.W.-l and Shri Dibakar Panda as 
W.W.-2. 

7. The 1st Party-Management has filed affidavit 
evidence of Shri S.K. Panda as M.W.-l duly cross examined 
by foe 2nd party-workman. 

8. The 2nd Party-workman lias annexed certain 
documents in the shape of' Xerox Copies with the statement 
of claim, but they have no been proved in evidence. 

FINDINGS 

ISSUE NO. 1 

9. The point at. dispute here is that whether the 
disputant workman was engaged by the 1st Party- 
Management or by its Deputy Manager Shri S.K. Panda 
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without any authority for his own convenience. 
Undoubtedly the disputant workman was appointed as 
driver to drive Tata Sumo vehicle bearing Registration No. 
OR-02-Y-3611 with effect from 9-1-2007 which is said to 
have been allotted to Shri S.K. Panda, Deputy Manager of 
the 1st Party-Management. This fact has been deposed 
by the disputant workman in his cross-examination where 
he has stated that “I was a personal Driver of the Deputy 
Manager of the Management”, but he has denied that his 
wages were paid by the Deputy Manager from his own 
pocket. The 1st Party-Management has not denied the 
engagement of the disputant workman, but it has advanced 
its case on the footing that the disputant workman was 
appointed by Shri S.K: Panda, Deputy Manager in his 
personal capacity as his personal driver and was paid from 
his own pocket. When the engagement of the disputant- 
workman as driver is admitted, the burden to prove that he 
was engaged by Shri S.K. Panda in his personal capacity 
rests on him. Except his oral testimony no documentary 
evidence has been filed by him in this regard. The disputant- 
workman has straightaway stated that he joined as driver 
under the 1st Party-Management, M/s. J.M. Baxi, but he 
has nothing to prove this except his oral evidence that he 
was an employee of the Management of M/s. J.M. Baxi. As 
I have stated earlier that the burden to prove the fact that 
he was engaged by Shri S.K. Panda as his personal driver 
shafts on his shoulder at the movement his engagement in 
the establishment is admitted, but the 1st Party- 
Management or its Deputy Manager Shri S.K Panda has 
failed to prove this fact by any cogent and sufficient 
evidence. The disputant- workman has filed photostat 
copies of port entry permits of Paradip Port Trust from 
20-2-2007 to 26-10-2007 missing for certain period in 
between them. The 1st Party-Management does not deny 
the fact that the disputant workman has obtained the gate 
pass on the recommendation of the officer using the vehicle, 
but its contention is that mere possessing of vehicle entry 
pass does not ipso facto confer a status as a workman of 
the 1st Party-Management. That may be true. But at the 
same time by issuance of entry gate pass the fact of user of 
the vehicle for the purpose and work of the Management 
comes out to the ground'and it cannot be denied that the 
disputant? workman was engaged in connection with the, 
work of the 1st Party-Management. Therefore it is 
established that the The disputant-workman was engaged, 
as a driver under the 1st Party-Management. It is not a 
relevant fact whether Shri S.K. Panda, Deputy Manager or 
the Branch Manager of the. 1 st Party-Management has any 
authority to engage the workman or hot. It was for them to 
answer that the disputant-workman was not appointed by 
the 1st Party-Management but by Shri S.K. Panda, Deputy 
Manager Tn his personal capacity and for this the 
disputant-workman cannot be held liable in any way. This 
issue is decided accordingly. 

ISSUE NO. 2 ° 

10. Now it has to be seen as to whether the disputant 
. workman has acquired any right or claim to the post of 


| P\r i II Si.( .3(ii)| 

driver or benefit attached to that post accruing to him under 
the provisions of the Industrial Disputes Act, 1947 
According to the disputant-workman he worked with the 
Management of M/s. J.M. Baxi and Company from 
9-1-2007 to 9-12-2007. But he was not given any 
appointment letter as alleged by him. lie was terminated 
from service on 9-12-2007 in the evening when he demanded 
permanent stature in service without any notice or 
retrenchment compensation. He has stated that he had 
worked from 9-1-2007 to 9-12-2007 for 11 months, but has 
nqt filed any documentary evidence to prove the period of 
service under the 1st Party-Management. His witness 
Shri Dibakar Panda,W.W.2 has stated in his cross- 
examination that “I cannot say the date of joining and 
leaving of the disputant-workman”. This witness is not an 
employee of the 1st Party-Management. As such his 
deposition being hearsay has no evidentiary value.. The 
photostat copies of the Port entry permit also do not 
establish the Jact that the disputant-workman had worked 
throughout the period from 9-1 -2007 to 9-12-2007. The 1 st 
Party-Management has denied the fact that the disputant- 
workman had worked for 240 days in 12 calendar months 
preceding the alleged date of termination. The burden to 
prove this fact lies on the disputant-workman and simply 
his oral submission does not suffice to prove this fact. 
Thus no right or claim accrues to the disputant-workman 
under the provisions of the Industrial Disputes Act, 1947 
to claim reinstatement in service or any retrenchment 
compensation or prior notice for termination of service. 
Hence the action of the 1st Party-Management in 
terminating the services of the 2nd Party-workman cannot 
be put in question and that is to be held legal and justified. 
This issue is decided in favour of the 1 st Party-Management. 
ISSUE NO. 3 

11. In view of the findings recorded above the 
disputant workmen is not entitled to any relief claimed. 

12. The reference is answered accordingly. 

Dictated & Corrected by me. 

J. SRIVASTAVA, Presiding Officer 
2011 
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New Delhi, the 9th September, 2011 

S.O. 2809. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 69/2007) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure in the 
Industrial Dispute between the management of 
New Mangalore Port Trust and their workmen, received 
’by the Central Government on 9-9-2011. 

[No. L-45011/6/2006-IR (B-II)] 

RAMIiSH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR COURT, 
BANGALORE 

Dated: 3rd August, 2011 

Present: Shri S.N. Navalgund, Presiding Officer 

C.R. No. 69/2007 

I Party II Party 

The General Secretary, The Chairman, 

New Mangalore Port Staff New Mangalore Port Tust, 
Association, Panambur, 

Near NMPT Admn. Office Mangalore-575 010 
Building, Panambur, 

Mangalore-575 010 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (1) and sub-section 
2A of Section 10 of the Industrial Disputes Act. 1947(14 of 
1947) has referred this dispute vide order No. L-45011/6/ 
2006-IR(B-II) dated 7th June, 2007 for adjudication on the 
following Schedule: 

SCHEDULE 

“Whether the action of the management of New 
Mangalore Port Trust in recovering the Home Town 
Concession Advance of Rs.5,280 made to Smt. Y. 
Chandramathi with penal interest, vide their O.M. 
No. 17/2/2005/MDN-3 dated 13-1 -2005 is legal and 
justified? If not, what is the amount she is entitled 
for?” 

2. After receipt of the reference pursuant to the 
notices issued by this tribunal Shri R. Upadhyaya, 
advocate filed his appearance for the second party, 
whereas, General Secretary of the first party union 
appeared and taken several adjournments to file-the claim 
statement and on 13-6-2011 Shri D.R.V. Bhat, advocate 
filed memo signed by the General Secretary of the first 
party union dated 31-5-2011,wherein it is stated the 
disputed reference being taken up for an amicable 


settlement by the Chairman, New Mangalore Port Trust 
the union is not pressing the dispute. Since the memo 
was presented by Shri D.R.V. Bhat, Advocateand nbt by 
the General Secretary in person it was posted on 
27-7-2011 at Mangalore camp with a direction to Shri 
D.R.V. Bhat, Advocate to instruct the General Secretary 
to appear in person and to confirm the contents of the 
memo. On 27-7-2011 there was no representation frbm 
the first union and the counsel for the second party alone 
appeared and submitted that he has no objection to close. 
the reference as requested by General Secretary of the 
first party union by his memo dated 31 -5-2011. Since the 
General Secretary of the first party union inspite of 
instructing the advocate filing the memo to appear in -i 
person at Mangalore Camp on 27-7-2011 and to confirm \ 
the contents of the memo he having failed to appear' 
taking that he has no mind to pursue the reference and 
contents of the memo filed by him through Shri D.R.V ! 
Bhat as true and correct the reference has been 
closed. 

3. In view of the memo filed by the General Secretary’ 
of the first party union received on 13-6-11 through Shri 
D.R.V. Bhat, Advocate the reference is rejected as not 
pressed for amicable settlement by the first party union 
with the second party management. 

(Dictated to PA transcribed by her corrected and 
signed by me on 3rd August 2011). 

S. N. NAVALGUND, Presiding Officer 
9 2011 
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New Delhi, the 9th September, 2011 

S.O. 2810. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 45/ 
2007) of the Central Government Industrial Tribunal-cum- 
Labour Court, Hyderabad as shown in the Annexure in the 
Industrial Dispute between the management of 
Visakhapatnam Port Trust and their workmen, received by 
the Central Government on 9-9-2011. 

[No. I.-34011/8/2006-ER (B-II)] 
RAMESII SINGH, Desk Officer 
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.. ANNEXURE : 

MIX)RETTIECEPnrRAL GOVERNMENT 
INDUSTRIAL, TRTOUNAL-CUM-LABOUR COURT AT 
HYDERABAD 
Present: 

>• Shri VED PRAKASH G AUR, 

Presiding Officer 

. Dated the 21 st day of July, 2011 

Industrial Dispute No. 45/2007 

Between: 

The, General Secretary, 

Janata Port & Dock Employees Union, 

D.No‘,21 -30-18,!Punja Junction, 

Chengaiarao Peta, 

Visakhapatnam-530 002 . ...Petitioner 

AND 

The Chairman, 

Visakhapatnam Port Trust, 

Port Area, 

Visakhapatnam -530035 ... Respondent 

APPEARANCES: 

For the Petitioner : Sri A. Madhusudhana 
Rao, Advocate 

For the Respondent : M/s. Alluri Krishnam Raju, 

G Dinesh Kumar & 

N. Santhosh Reddy, Advocates 

AWARD 

The Government of India, Ministry of Labour by 
its order No. L-34011/8/2006-lR(B.iI) dated 31-8-2007 
referred the following dispute under section 10(l)(d) of 
the I.D. Act, 1947 for adjudication to this Tribunal between 
the management of Visakhapatnam Port Trust and their 
workman. Hie reference is, 

“Whether demand of the Janata Port & Dock 
Employees Union, Visakhapatnam for regularization 
of services of S/Shri V. Tata Rao, Keyam and 16 other 
workmen (as per list annexed) from their date of 
casual employment with all service benefits by the 
management of Visakhapatnam Port Trust is legal 
and/or justified? If so, to what relief the concerned 
union is entitled?” 

The reference is numbered in this Tribunal as I.D. 
No. 45/2007 and notices were issued to the parties. 

2. Petitioner union called absent for several 
occasions from first date of hearing. The case is fixed for 
filing of claim statement and documents on 
21-7-2011. Petitioners’ counsel present and stated that he 
has no instruction from Petitioners to pursue the case. In 
light of statement of counsel for Petitioners it appears that 
Petitioner union is not interested to pursue the case. The 


. | Part II— Sec. 3(ii)] 

case is pending for more than three years for filing of claim 
statement as such, in absence of claim statement,-a Nil 
Award is passed. 

; Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her and corrected by me on this the 21st 
day of July, 2011. ' . 

VED PRAKASH G AUR, Presiding Officer 
Appendix of evidence 

Witnesses examined for Witnesses examined for 

the Petitioner v the Respondent 

Nil Nil 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 

9 ffrdWK , 2011 
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[R. T^eT-12011/192/2005 sn&TR («ft-II)] 

New Delhi, the 9th September, 2011 

S.O. 2811.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT- 
2/25 of2006) of the Central Government Industrial Tribunal- 
cum-I^bour Court No. 2, Mumbai as shown in the Annexurc 
in the Industrial Dispute between the management of 
Central Bank of India and their workmen, received by the 
Central Government on 9-9-2011. 

[No. L-12011/192/2005-IR (B-II)] 
RAMESI1 SINGH, DeskOfiicer 
ANNEXURK 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.2. MUMBAI 

PRESENT: 

K.B. KATAKL, 

Presiding Officer 

REFERENCE NO.CGIT -2/25 of2006 

EMPLOYERS IN REI ATION TO THE MANAGEMENT 
OF 

CENTRAl. BANK OF INDIA 
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ORDER 


The Deputy General Manager 
Central Bank of India 
Central Office * 

“ChanderMukhi * 

Nariman Point <. 

Mumbai-400021. 

AND 

THEIR WORKMEN* 

© *>.•-. 

The General Secretary « 

Mumbai Port Trust General Workers Uniori 
Kavarana Building, 1st floor 
26/4, P.D’melio Road • 

Wadi Bunder ‘ • 

Mumbai 400 009. 

APPEARANCES: 

For The Employer : Mr. L.L„D’Souza 

>' Representative. 

For The Wormeh .: Mr. V. Narayanan, 

' Advocate. 

' Mumbai, dated the 12th July 2011. 
AWARD 

The Government of India, Ministry of Labour & 
•Employment by its Order No. L-1201 i/192/2005-IR (B-II), 
dated 17-05-2006 in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section 2 (A) of 
Section 10 of the Industrial Disputes Act, 1947 have referred 
the following industrial dispute to, this Tribunal fpr 
adjudication: 

“Whether the action’of the management of Central 
Bank of India, Central Office,, Mumbai in not 
regularizing the services of S/Sh V.I. Pushparaj, 

S. Vijay Kumar, Balwant Vanjari; Chiman Solanki and 
Raju Kosambia, Drivers is justified? If not, what relief ^ 
these employees are entitled to?” 

2. After receipt of the reference; both the parties 
were served with notices. In response to it, both the parties ' 
appeared before the Tribunal. On 01-12-2008, out of 5 
workmen the 4 workmen filed their purshis at Ex-8,9,10& 

11 and have withdrawn their claims. They webe" 
Shri V.I. Pushparaj, Shri B.J. Vanjari, Shri C.D.Solanki & 
Shri R.F. Kosmabia. Their names were deleted from the 
reference. Thereafter the matter was adjourned on number 
of times for evidence of the second party union. However 
till date no affidavit is filed by the union. On 8-7-2011, 
union filed application for withdrawal of the matter even 
in respect of the 5th workman. Therefore, reference 
deserves to be dismissed for want of prosecution. Thus I 
proceed to pass the following order: 


The reference stands dismissed for want of 
prosecution. No order as to'cost. 

Date: 12-7-2011 ' 

K. B KAIAKE, Presiding Officer/Judge 

9 ftranrc, 2011 
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New Delhi, the 9h September, 2011 

S.O. 2812.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. 9/201 fi¬ 
ll) of the Central Government Industrial Tribunal/labour 
Court, Nagpur now as shown in the Annexurc in the 
Industrial Dispute between the employers in relation to 
the management of Central Bank of India and their workmen, 
which was received by the Central Government on 
9-9-2011. a 

° [No. L-12012/47/2010-IR (B-II)] 

RAMF.SI I SINGH, Desk Officer 

o 

. ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
4 * NAGPUR 

No. 9/2010<-11 


Date 

Exhibit No. 

' Progress 

0) 

(2) 

(3)- 

07/8-8-11 

O 

The petitioner is absent on calls. 


No step has been taken by the 
petitioner none also appears on 
behalf on the petitioner. 


Advocate for the Bank is present 
Perused the record. On the 
previous Date i.c. on 13-7-2011, a 
last chance was given to the 
petitioner to file the statement of 
claim. Inspire of the same, no 
statement of claim is filed. It 
appears form record that the 
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U) (2) (?) _ 

petitioner does not want to 
prosecute die case. Hence, it is 
necessary to pass a "no dispute 
award”. Accordingly it is 
ordered:— 

The reference be treated as "no 
dispute award”. The reference is 
deaposed of accordingly. 

J. P. CHAND, Presiding Officer 

2813.—adhnifofr fotK SlfafWT, 1947 (1947 
*»T 14) «tm 17 ^ 'TOfa 

^ pfaAv^«+»T sfa '3^ ^ ^ 
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^ t, ^ 7TT=FR ^ 9-9-2011 ^ «tTI 

[R. ReT-12011/4/2006-3TT$3TR (^-1)] 

0 -T&] f%, 3Tfwtf 

New Delhi, the 9th September, 2011 

S.O. 2813.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
government hereby publishes the Award (Ref. No. CGIT/ 
NGP/22/2Q07) of the Central Government Industrial Tribunal- 
Cum-Labour Court, Nagpur as shown in the Annexure in 
fie Industrial Dispute between the management of State 
Bank of India, Zonal Office, State Bank of India, Personnel 
Department, and their workmen, received by the Central 
Government on 9-9-2011. o 

■ ' [No. L-12011/4/2006-IR (B-I)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE SHRI JJ». CHAND, PRESIDING OFFICER 
CGIT-CUMtLABOUR COURT, NAGPUR 

Case No. CGIT/NGP/22/2007 Date: 26-8-2011. 

Party No. 1 (a) : The Dy. General Manager, 

State Bank of India, Zonal Office, 

S.V. Patel Marg, Kingsway, 

Nagpur-1 (MS) 

(b) : The General Manager, 

State Bank of India, 

Personnel Department, 

16th Floor, Coiporate Centre, Madam, 
Cama Road, PB No. 12, Mumbai-21 (MS' 


Party No. 2 : The Asstt. General Secretary, 

State Bank Karamchari Sena, 

C/o State Bank of India, Main Branch, 
S.V. Patel Marg, Kingsway, Nagpur-1 
(MS) 

AWARD 

(Dated: 26th August, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of State Bank of India and their Union State 
Bank Karamchari Sena, for adjudication, as per letter No. 
L-1201 l/4/2006-IR(B-I) dated 8-2-2007, with the following 
schedule:— 

“Whether the action of the management of State 
Bank of India through its General Manager, Personnel 
Department, Mumbai and the Dy. General Manager, 
Nagpur in not including the Kamptee Branch in 
Nagpur Centre for the purpose of redeployment/ 
transfer policy in respect of employee of State Bank 
of India is legal and justified? I f not, what relief to 
the Union i.e. State Bank Karamchari Sena, Nagpur 
entitled to?" 

... 2. Being noticed, the union, "Stale Bank Karamchari 
Sena", ("the union" for brevity) filed the statement of claim 
and the management of State Bank ollndia, (“Party No. 1 ” 
in short) filed the written statement. 

3. The case of the union as projected in the statement 
of claim is that it is a registered union and several workmen 
working with the party No. 1 are its members and party 
No. 1 is a nationalized Bank and the service conditions of 
the employees working with party no. 1 are governed by 
Desai and Shastri Awards and as the party No. 1 is a 
commercial establishment as defined under the Bombay 
Shops and Establishment Act, the Standing Orders are also 
applicable to the party no. 1- and as there is no legally 
recognized union, all the trade unions stand in the same 
footing and the appointment to the various posts were and 
are made as per Rules and on 15-1-2005, the party No.l 
issued a circular on redeployment/transfer policy of 
employees and as per the said circular, redeployment/ 
transfers are to be done on the basis of longest stay at a 
branch or a centre, in other words, first to come will be the 
first to go and in view of the same, a combined seniority list 
of employees working in a centre is to be prepared and 
"centre" is defined in the circular, as a town or city up to 
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the municipal limit or an urban agglomeration or a territorial 
area as per census of India, where same salary and 
allowances including HRA and CCA are payable and in the 
light of the circular, Kamptee is part of agglomeration area 
of Nagpur and in view of the same, there should be common 
seniority list of employees working in Nagpur and Kamptee 
branches and as per the Government notification dated 
22-10-1980, Kamptee is a part of agglomeration of Nagpur, 
but the party No. 1 did not follow the guidelines and the 
Chief Manager (Personnel and HRD) at Nagpur prepared a 
seniority list, for implementing the redeployment/transfer 
policy excluding Kamptee branch, though included I lingna 
Industrial Branch and there was representation by it (union) 
against the same, as per its letter dated 13-8-2005 and some 
employees, who were working at Nagpur since 1979 had 
been transferred to Kamptee Branch in the year 1997, but 
after eight to nine months, they were brought back to Zonal 
Office, Nagpur by way of transfer in the year 1998 and the 
said employees had already put in 26 years of service and 
as Kamptee branch comes under Nagpur agglomeration, 
their seniority, should have been counted from 1979, but 
their seniority was wrongly counted from 1998 i.e. the year 
in which, they were transferred to Nagpur from Kamptee 
and there was no justification for preparing the combined 
seniority list of employees working at Nagpur excluding 
Kamptee especially when the same CCA and HRA are being 
paid to them. 

The union has prayed to hold the action of party 
No. 1 in not including Kamptee Branch in Nagpur Centre 
for the purpose of redeployment/transfer policy in respect 
ofemployees of State Bank of India is illegal and unjustified. 

4. The party No. 1 in its written statement has pleaded 
interalia that on analysis of the expression "centre" as 
mentioned in the circular, it is very explicit that any of the 
geographical area falling under the five clauses i.e. (i) a 
town or city up to municipal limit, (ii) urban agglomeration, 
(iii) or territorial area as perjhe census of India where the 
same salary and allowance including HRA and CCA are 
payable, (iv) a territory defined by the Government as 
project area and (v) or area defined for development like 
National Capital Territory can be treated or constituted as 
a separate “centre” by the Bank at its sole discretion and 
depending upon the administrative exigency and it is the 
discretion of the Bank to either treat the geographical area 
of a town up to municipal limits as a separate centre or to 
treat the city or town upto the municipal limits plus the 
urban agglomeration is a centre and as such, the party 
No. 1 was in its absolute discretion to treat Nagpur city and 
Kamptee town as separate centre for the purpose of the 
aforesaid circular and there is no warrant to take the 
interpretation of the expression "centre" to cover the city 
ofNagpur upto the municipal limits and also the area falling 


under the municipal area of Kamptee town or to treat 
Kamptee as a part of Nagpur urban agglomeration and 
Kamptee town, whether falls under an urban agglomeration 
or not can always be treated as a separated centre and 
Kamptee is having its separate municipal council and 
Nagpur is having its own municipal corporation and under 
the said circumstances, the Bank can very well within its 
discretion to treat Kamptee town and Nagpur city as 
separate centre for transfer policy circular. 

It is also pleaded by the party No. I that the Bank is 
not a commercial establishment as defined under the 
Bombay Shops and Hstablishment Act and the said Act is 
not applicable to the Bank and the making of very reference 
by the Government is also null and void, for the simple 
reason that there is no industrial dispute, within the 
meaning oTSection 2(K) of the Act and the present issue 
is no.t one of the issues mentioned in the relevant 
schedules of the Act and as such, the reference is liable 
to be rejected. 

5. In support of their claim, the union has examined, 
Santosh Kamalprasad Morraya, the Deputy General 
Secretary, as a witness. No oral evidence has been adduced 
on behalf of the party No. 1. 

The witness for the union in his examination-in¬ 
chief, which is on affidavit, has reiterated the facts 
mentioned in the statement of claim. It is to be mentioned 
here that the witness has also stated that the re¬ 
deployment/transfer policy has been introduced by the 
party No. 1, without consulting the union and as there is 
mo recognized union by the Ministry of Labour, it was 
obligatory upon the party No.l to give notice of the 
change and the service conditions of the employees 
cannot be changed unilaterally. However, such statement 
cannot be considered, as such a plea has not been raised 
in the statement of claim and such dispute was not raised 
by the union. 

In his cross-examination, this witness has admitted 
that they accepted the circular and SBI Staff Union is a 
majority union in the SBI management and being majority 
union, the same is the recognized union and all the settle¬ 
ments are done with the All India SBI Federation by the 
SBI management and there is no need for the management 
to consult their union i.e. "State Bank Karmachari Sena". 
He is also admitted that Kamptee is a town having 
municipal council and have its own municipal limit and 
Nagpur is a city having a corporation and Kamptee and 
Kamptee Cantonment are under separate Tahasil, Kamptee 
and Kamptee Branch of SBI comes within the jurisdiction 
of Region No. 2 and Kamptee centre is different from 
Nagpur centre for officer and other staff and there is a 
separate waiting list prepared for the purpose of transfer 
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from Kapiptee to Nagpur or from Kamptee to other places 
and if any employee goes to Kamptee or comes from 
Kamptee, he is being paid halting allowances and transfer 
allowance and Kamptee is situated at a distance of 16 
Kms from Nagpur. 

6. During the course of argument, it was submitted 
by the learned advocate for the union that from the circular 
dated 15-1 >2005, it is clear that there should be a common 
seniority list of employees working in Nagpur and 
Kamptee branches and the Government of Maharashtra 
by resolution dated 6-3-1980 included Kamptee in Nagpur 
city agglomeration, but party no. 1 prepared the seniority 
list including Hingna Industrial branch but excluding 
Kamptee branch, which is illegal and contrary to evidence 
on record. 

7. On the other hand, the learned advocate for the 
party No. 1 in the written notes of argument has reiterated 
the stands taken in the written statement. 

8. It is necessary to mention here that though the 
witness for the union in his evidence has stated that 
Kamptee is included as an agglomeration of Nagpur as 
per pege-5 (page five) of the notification of the 
Government resolution dated 6-3-1980, on perusal of the 
said resolution, the copy of which has been filed by the 
union as Annexure-II, it is found that there is no page 5 in 
the Said resolution and two sheets of page No. 4 have 
been appended to the same. So there is no document on 
record to show that Kamptee is in Nagpur city 
agglomeration. 

It is also necessary to mention here that though the 
union has taken a general plea that some employees, who 
were working in Nagpur aince 1979 were transferred to 
Kamptee Branch in the year 1997 and after eight to nine 
months, they were again transferred to Zonal Office, 
Nagpur in the year 1998 'and all those employees have 
already put 26 years of service and as Kamptee branch 
comes under Nagpur, their seniority should have been 
counted from 1979 instead of 1998, neither the union has 
mentioned a single specific case or name of such 
employees in the statement of claim nor adduced any 
evidence in that respect. Moreover, there is no pleading 
at all that due to preparation of the seniority list by the 
party No. 1 excluding Kamptee branch of S.B.I., there was 
any loss or injury caused to the union or its members 
were affected so as to raise the dispute. 

9. The most important point for consideration is 
whether the party No. 1 was bound to prepare the seniority 
list including Kamptee branch, in view of the definition of 
"centre" as mentioned in the circular issued by the Bank 
on 15-1-2005. For better appreciation, I think it necessary 


to mention the definition of "centre" as mentioned in the 
said circular, which reads as follow: 

“Centre” for purposes of these guidelines has been 
defined as under: 

“Centre is town or city up to municipal limits or an 
urban agglomeration or a territorial area as per census of 
India, where the same salary and allowances including 
HRA and CCA arc payable. It also includes a territory 
notified by Government as project area or an area defined 
for development like National Capital Territory etc." 

On analysis of the definition, it is found that the 
word “or" is there in between the clauses and the clauses 
are not joined by the word “and". On critical analysis of 
the definition of “Center", the following situations are 
founds. 

Centre means: 

(a) a town or city up to municipal limits or 

(b) urban agglomeration or 

(c) territorial area as per the census oflndia where 
the same salary and allowances including HRA 
and CCA are payable or 

(d) a territory defined by the Government as project 
area or 

(e) an area defined for development like National 
Capital Territory etc. 

So, I find force in the contention raised by the party 
no.l that any of the geographical area falling under 
particular description i.e. (a) or (b) or (c) or (d) or (e) can be 
treated or constituted as a separate centre by it (Bank), at 
its sole discretion, depending upon the administrative 
exigency. 

In view of the definition of "Centre" and the 
discussion made above, it is found that no illegality was 
committed by the party no. 1 in preparing the seniority list 
excluding Kamptee branch, for implementation of the 
circular. Hence, it is ordered: 

ORDER 

The action of the management of State Bank oflndia 
through its General Manager, Personnel Department, 
Mumbai and the Dy. General Manager, Nagpur in not 
including the Kamptee Branch in Nagpur Centre for the 
purpose of redeployment/transfer policy in respect of 
employee of State Bank oflndia is legal and justified. The 
union i.e. State Bank Karamchari Sena, Nagpur is not 
entitled for any relief. 

J. P. CHANI), Presiding Officer 



[qmii-TO 3(H)] 


w \ wni: vngrc 8 ,201 i/aiifc*! 16,1933 


7355 


M 9 ftrcwt, 2011 

W.3TT. 2814,— PflK qMWl, 1947 (1947 

14) tit m n* 

4 wfz ftltmf afc wf m tf 4 itw JTjrt 4 
fftfte ftarc 4 «rtfrt1*nr 

a#W7^/9R 4 2,3^4*13^-11 (*M4wr 

tM3tt^- 2/64 atf<* 2007 ) iwTftm ♦, 4* 
T^m^l 1-9-2011 UFA 5«!T *11 

[4 T^-120l2/94/2007-3?lf«R (4t-II)] 

t4?t f4f, i**r siftronfl 

New Delhi, the 9th September, 2011 

S O. 2814,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award, Part-II, 
(Ref. No. CGIT-2/64 of 2007) of the Central 
Government Industrial Tribunal/Labour Court-2, 
Mumbai now as shown in the Annexure iir the 
Industrial Dispute between the employers in relation 
to the management of Dena Bank and their workmen, 
which was received by the Central Government on 
1-9-2011. 

[No. L-12012/94/2007-IR (B-13)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

K. B. KATAKE, Presiding Officer 
REFERENCE NO. CGIT-2/64 of2007 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF 

DENABANK 

The General Manager (P & A) Dena Bank, 

Bandra Kurla Complex Bandra (E), 

Mumbai-400053. 

AND 

Their Workman 

Shri Jatirf Joshi Textile Society, 

34, Veer Desai Road, Andheri (W), 

Mumbai-400 053. 

APPEARANCES: 


For The Employer : Ms. P.S. SHetty, Advocate. 
For The Workmen ; Mr. N.S. Paraiyapc, Advocate. 

Mumbai, dated the 27th July, 20! 1. 

AWARD PARX-II 

The Government of India, Ministry of Labour A 
Employment by itl Order No. L-12012/94/2007-IR 
(B-II), dated 28-11-2007 in exercise of the powers conferred 
by clause (d) of sub-iection (1) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 have referred 
the following industrial dispute to this Tribunal for 
adjudication: 

"Whether the action of the management of Dena 
Bank, Bandra Kurla Complex, Mumbai in dismissing 
the services of Shri Jatin Joshi, Special Assistant 
w. e,£ 15-7-1999 is justified? Jfnot, what relief Shri 
Jatin Joshi is entitled to?" 

2. The second party workman herein was recruited 
as Clerk in first party Bank, Lastly he was promoted as 
Special Assistant. In the year 1992, first party Bank 
introduced voluntary retirement scheme alongwith pension 
benefits. The workman had opted for pension in the year 
1992. However later on he learnt that he was not entitled 
for full pension on VRS as he has not completed 28 years 
of service. Therefore, he did not apply for VRS. However 
in December 1995, he applied for VRS w.c. f. January 1996 
alongwith full pensionary benefits. The application was 
made well in advance. However he did not get any 
intimation about the same. 

3. In February 1996, Personnel Dept, of the 
management informed the second party workman that his 
application for VRS was sanctioned and letter was posted. 
Second party was to be relieved from 17-3-1996. Therefore 
according to the second party he proceeded on leave from 
6-3-1996 onwards. He had gone to Delhi. I Ie completed his 
work on 31-3-1996 at Delhi. He was under impression that 
his VRS was sanctioned. Therefore, he did not join his 
duties. 

4. When he was at Delhi, Bank's letter dt. 8-4-1996 
was received at his residence contending that his VRS 
application was rejected. However he could not leave Delhi 
immediately due to his personal problem. 1 Ic did not receive 
any correspondence at Delhi from the Bank calling upon 
him to join his duties. In June he received showcause notice 
making certain allegations. Workman explained orally all 
the facts to the authority concerned. I lowever nothing 
was informed to him till 1998. The management official had 
developed an attitude against the workman so they had 
decided to throw him out of employment by hook or crook. 
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Therefore in December 1996they implicated him in a criminal 
case. Police arrested him and he was behind bars for 
14 days. After he was released on bail, he tried to contact 
Bank so as to know why such mischief was played with 
him. But nobody explained him about the same. In the said 
criminal case filed by the Bank, Ld. Magistrate convicted 
the second party. However the said order was reversed by 
Sessions Court. The fust party has planned to remove the 
workman. Therefore they issued chargesheet dtd. 
15-5*1998 alleging that second party workman was absent 
unauthorisedly and has committed fraud. The chargesheet 
was false and bogus. The IO conducted inquiry. On the 
basis of his inquiry report, the services of workman was 
terminated. Therefore workman has raised the industrial 
dispute. 

5. After receipt of the reference from Ministry, my 
Ld Predecessor has treated issue No. 1 & 2 as preliminary 
issues. In Part-I award my Id. Predecessor held that inquiry 
was fair and proper and findings of the Inquiry Officer are 
not perverse. According to the second party workman, the 
punishment is very harsh and disproportionate to the 
alleged misconduct. Therefore he prays that the 
punishment of termination of his services be set aside and 
he be reinstated with full backwages. 

6. According to the first party management, the 
workman was absent unauthorisedly for long period. He 
has also committed fraud. Therefore the punishment of 
termination of service is just and proper. Following are the 
issues for my determination. I record my findings thereon 
for the reasons to follow : 


Sr. 

Issues 

Findings 

No. 



3. 

Whether the punishment is 
proportionate. 

Yes. 

4. 

Whether second party is entitled 
to the relief sought for? 

No. 

5. 

What order? 

As per final order. 


REASONS 


Issues Nos. 3 & 4: 

7. As inquiry and findings are held fair and proper 
in part-I Award, now the only question for my 
determination is whether the punishment is 
proportionate to the alleged misconduct. In this respect, 
the fact is not disputed even by the second party that 
he was absent since March 1996. The Bank vide its letter 
dated 8-4-96 informed the workman that his application 


for VRS was rejected. Thereafter he did not attend his 
duties for about two years. Therefore the disciplinary 
authority of first party had issued chargesheet dtd. 
13--5-1998. In short it is a fact that the workman was 
absent from duty for more than two years. According to 
Ijim, he did not attend his duties as he had gone to Delhi 
and he was under the impression that his application for 
VRS was sanctioned. However his plea is not acceptable 
as a person is not expected to. be under wrong impression 
far years tagether. It is not a question of few days or 
couple of months, but he was absent cantinuausly for 
two years. The reason for his absence seems that an 
offence was registered against him under Sec. 420,467, 
468 and 471 IPC for cheating and forgery etc. However 
the said criminal case was not the subject matter of the 
inquiry. So, also it has no concern with this reference. 
The only point before me is whether the punishment of 
termination of service is proportinatc to the misconduct 
of long absenteeism of two years. 

8. In respect af adequacy of punishment, time and 
again Apex Caurt has held that punishment of dismissal 
from service is justified for the miscanduct of habitual and 
unauthorized cantinuous absence. The I lon'ble Apex Court 
in Chairman and M.D. V.S.P. & Ors. V/s. Goparaju Sir 
Prabhakara Hariraju 2008 II LI«I 645 (SC) observed 
that: 

“Punishment of removal from service for habitual 
unauthorized and continuous absenteeism is 
justified. High Court cannot reverse the punishment 
on the ground of sympathy or sentiment.” 

The same ratio is laid down by I lon'ble Apex Court in 
L & T Komatsu Ltd. V/s. N. Udaykumar 20081LLJ 849. In 
the light of ratio, laid down by Apex Caurt, it needs no 
further discussion to arrive me at the conclusion that 
punishment of termination for long continuous absence of 
more than two years is proportinatc to the misconduct of 
the second party warkman. Accordingly I decide this issue 
no. 3 in the affirmative. Consequently I hold that the second 
party warkman is not entitled to the relief sought for. Thus 
I decide the issue no. 4 in the negative and proceed to 
pass the following order: 

ORDER 

The punishment of termination of services of second 
party is proportionate to his misconduct and it needs 
no interference. Accordingly the reference stands 
dismissed. 

Date: 27-7-2011 

K. B. KATAKE, Presiding Officer/Judge 
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New Delhi, the 9th September, 2011 
S.O. 2815.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 19/2008) 
of die Central Government Industrial Tribunal/Labour Court, 
Hyderabad now as shown in the Annexurc in the industrial 
dispute between the employers in relation to the 
management of 1 -Bharat Petroleum Corp, Ltd. (Mumbai) 
2-M/s. Bharat Petroleum Corp. (Visakhapatnam) and their 
workman, which was received by the Central Government 
on 9-9-2011. 

[No. L*30012/14/2008-IR(M)] 
JOHAN TQPNO, Under Secy. 
ANNEXLRE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNALrCUM-LABOUR COURTAT 
HYDERABAD 

Present: Shri Ved Prakash Gaur, Presiding Officer 
Dated the 20th day of July, 2011 
Industrial Dispute No. 19/2008 

BETWEEN: 

The General Secretary, 

B.P.C.L. Contract Workers Union (CITU), 

H.No. 10-37-24/1,RamNagar, 

Visakhapatnam- 530 002 .Petitioner 

AND 

1. The Chairman-cum-Managing Director, 
Bharat Petroleum Corp. Ltd., 

Bharat Bhawan, No. 4 & 6, Currimbhoy Road, 
Ballard Estate, P.B. No. 688, 

Mumbai-400 001, 

2. The Installation Manager, 

M/s. Bharat Petroleum Corp. Ltd., 

Post Box No.213, Near Naval Dockyard, 
Visakhapatnam- 530 014 ... .Respondent 

APPEARANCES: 

For the Petitioner : Nil 

For the Respondent : M/s. K. Srinivasa Murthy, Vs. 

Uma Devi & M. V.L. Narsaiah, 
Advocates 


AWARD 

The Government of India, Ministry of Labour by its 
order No. L- 30012/14/2008-IR(M) dated 22/25-7-2008 
referred the following dispute under Section 10(lXd) of 
the I.D. Act, 1947 for adjudication to this Tribunal between 
die management of Bharat Petroleum Corp. Ltd., and their 
workman. The reference is— 

SCHEDULE 

"Whether demand of the BPCL Contract Workers 
Union, Visakhapatnam for reinstatement with fill) 
. service benefits in respect of their member workman 
Shri N. Narasimha Raju, Contract workman who was 
terminated by the management of M/s. Bhafat 
Petroleum Corp. Ltd., Visakha territory (Retail). 
Visakhapatnam is legal and/or justified? If so, to 
what relief die concerned workman is entitled and 
from which date?” 

The reference is numbered in this Tribunal as I.D. 
No. 19/2008 and notices issued to the parties. 

2. Petitioner called absent for several occasions from 
first date of hearing. The case is fixed for filing of claim 
statement and documents on 20-7-2011. Petitioner called 
absent. He has not filed claim statement for about three 
years as such, the reference stands closed. In absence of 
claim statement, a Nil Award is passed. 

Award passed accordingly. Transmit. 

Dictated to Smt. P. Phani Gowri. Personal Assistant 
transcribed by her corrected and pronounced by me on 
this the 20th day of July, 2011. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for 

the Petitioner the Respondent 

Nil Nil 

Documents marked for the Petitioner 

Nil 

Documents marked for the Respondent 
Nil 
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New Delhi, the 9th September, 2011 

S.O. 2816,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 67 /2G03) 
of the Central Government Industrial Tribunal/Labour Court 
No. 2, Mumbai now as shown in the Annexure in the 
industrial dispute between the employers in relation to 
the management of Bharat Petroleum Corp. Ltd. (Mumbai) 
and their workman, which was received by the Central 
Government on 9-9-2011. 

[No. L-3001 2/34/2003-IR (M)l 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 
Present: Shri K.B. Katake, Presiding Officer 
Reference No. CGIT-2/67 of 2003 

Employers In Relation to the Management of Bharat 
Petroleum Corporation Ltd. 

The Managing Director 
Bharat Petroleum Corporation Ltd. 

Refinery Division 
Mahul Chembur 
Mumbai-400 074 
AND 

Their Workmen 
Shri Ashok K. Kedare 
404, Sayali Apartments 
Opp. Hiradevi Mandir 
Last Bust Stop Kharegaon 
Kalwa 

Distt. Thane. 

APPEARANCES: 

For the Employer : Mr. R.S. Pai, Advocate 
For theWorkmen : Mr. J.H. Sawant, Advocate 
Mumbai, dated the 1 1th July, 2011 
AWARD PART-II 

The Government of India, Ministry of Labour & 
Employment by its Order No.L- 30012/34/2003-IR (M), 
dated 13-10-2003 in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section 2 (A) of 
Section 10 of the Industrial Disputes Act, 1947 have referred 
the following industrial dispute to this Tribunal for 
adjudication: 

“ Whether the action of the management of BPCL 
Refinery in dismissing the services of the workman 
Shri Ashok K. Kedare for absenteesim w.e.f. 
25-3-2002 is legal, proper and justified? If not, to 
what relief the concerned workman is entitled?” 

2. After receipt of reference, both-the parties were 
served with notices. In response to the notice, the second 


party workman has tiled his statement of claim at Hx-7. 
According to him. he was employed on 7-1-1982 in the 
refinery of first party at Mahul in the capacity as a Utility 
Operator. He was attending his duty regularly and 
performing his services satisfactorily. Due to peculiar 
working conditions he started suffering from disease of 
sleep apnoea. Because of ill health could not be noticed. 

1 lowever the workman was suffering from chest pain, blood 
pressure and diabetics. He was taking treatment for chest 
pain, blood pressure and diabetics. However he was not 
getting relief as they were effects of sleep apnoea. The 
management was well aware of it. They have also 
sanctioned medical bills. Due to ill health, he was absent 
therefore management chargesheeted him. The inquiry, 
officer ignored the reasons of absence assigned by the 
workman and he held him guilty of misconduct. Finally 
the management by its order dated 25-3-2002 discharged 
the workman from service with effect therefrom. 

3. The workman could not attend his duties due to 
severe illness. T he K) did not consider these facts. Now 
the workman is fit to resume his duties. He deserves help, 
sympathy co-operation from the management. His 
rehabilitation also is desirable. The findings of the IO are 
perverse. Therefore the workman prays that the order of 
discharge dated 25-3-2002 be declared illegal, improper 
and unjustified and also prays for direction to the 
management to reinstate the workman with full backwages. 

4, The first party management resisted the statement 
of claim vide its written statement at Lx-8, According to 
them, the workman was chargesheeted on 21-12-2001 for 
unauthoriscdly absence for a long period. Domestic inquiry 
Vvas held against the workman, lie attended and 
participated in the inquiry. The workman pleaded quilty to 
the charges levelled against him. On the basis of oral, 
documentary evidence and plea of the workman, the IO 
held the workman quilty of the charges of misconduct. 
The report and findings were communicated to the 
workman. He failed to make any representation there 
against. Therefore on the basis of findings of IO, the 
disciplinary authority vide its order dt. 25-3-2002 
discharged the workman from the service of the 
Corporation. The order of discharge/termination is in 
consonance with the well settled principle of industrial 
law and needs no interference. Therefore they pray that 
the reference be dismissed with cost. 


5. In part-1 award, my Ld Predecessor has held that 
the inquiry was fair and proper. He also held that the 
findings of Inquiry Officer were not perverse. In this part- 
11 award following are the issues for my determination. 

Issues Findings 

3. Whether the punishment of 

discharge from service is-adequate? Yes 

4. Whether the second party is 

entitled for reinstement? No 


5. What order? 


As per final 
order 
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REASONS 

Inuei Noi. 1 & 2 

6. In this respect, I would like to point out that the 
workman has not desputed the fact that he was absent 
from January, 2001 to November, 2001. In short he was 
absent for about 10 to 11 months continuously. The 
workman has also admitted in his cross-examination Ex-15 
that he was also punished for absenteesim after giving 
chargesheetadt. 27-5-96,7-7-97,17-11-1997,12-10-1999, 
29-5-2001. In short the fact is not disputed even by the 
workman that he was rightly held quilty for absenteesim. 

7. In respect of adequacy of punishment, time and 
again Apex Court has held that punishment of dismissal 
from service is justified for (he misconduct of habitual and 
unauthorized absence. The Hon’ble Apex Court in 
Chairman and M.D. VSP & Ors. V/s. Ooparaju Sir 
Prabhakara Harintfu 2008IIL U 645 (SC) observed that: 

"punishment of removal from service for habitual 
unauthorized and continuous absenteeism is 
justified. High Court cannot reverse the punishment 
on the ground of sympathy or sentiment." 

The same ratio is said down by Hon'ble Apex Court 
in L A T Komatsu Ltd. V/s. N. Udaykumar 20081LLJ 849. 

In the case at hand the workman was unauthorisedly 
absent from duty for more than 10 months for which he 
was charged. He was also punished earlier for the same 
charge of absenteeism. In the circumstances, the 
punishment of dismissal from service of the workman 
Ashok Kedare cannot be said disproporationate or 
inadequate. Thus I come to the conclusion that the 
punishment of dismissal is adequate. Accordingly, 1 decide 
this issue No. 3 in the affirmative. Consequently question 
of reinstatement of the workman does not arise. Therefore, 

I decide this issue No.4 in die negative and proceed to 
pass the following order: 

ORDER 

(1) Punishment of dismissal is adequate. 

(2) The reference stands dismissed with no 
order as to cost 

Date: 11-07-2011 

K.B. KATAKE, Presiding Offloer/Judge 
2011 
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New Delhi, the 9th September, 2011 

S.O. 2817.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 91 /2004) 
of the Central Government Industrial Tribunal/Labour Court, 
Hyderabad now as shown in the Anncxurc in the industrial 
dispute between the employers in relation to the 
management of 1-President Godavari Central Industrial 
Woikers Maintenance Service Co-op Society 2- ONGC Ltd 
Krishna Godavari Project and their workman, which was 
received by the Central Government on 9-9-2011. 

[No. L-3001 l/39/2004-IR(M)] 
JOHAN IOPNO, Under Secy. 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-I .ABOUR COURT AT 
HYDERABAD 

Present: Shri Ved Prakash Gaur, Presiding Officer 
Dated the 4th day of July, 2011 
Industrial Dispute No. 91 /2004 

BETWEEN: 

Sri B. Balakrishna Reddy, 

C/o P. Satyanarayana, 

D.No. 12-20-30, Aryapuram, 

Rajahmundry, 

East Godavari Dist. .Petitioner 

AND 

1. The President, 

Godavari Central Industrial Workers 
Maintenance Service Co-op,Society 
Ltd., D.No. 56-10-2, Vidyanagar, 

Rajahmundry. East Godavari district, 

2. The Additional Executive Director. 

ONGC Ltd., Krishna Godavari Project, 

Godavari Bhavan. Base Complex. 

Rajahmundry-533216 ....Respondent 

APPEARANCES: 

For the Petitioner : Sir William Burra, Advocate 

For the Respondent : M/s. J.D. Satyavathi, Advocate 

for R1 M/s. K. Venkata Rao 
& G Rama Subba Rao, 
Advocates for R2 

AWARD 

The Government of India, Ministry of Labour by its 
order No. L- 3001 l/39/2004-IR(M) dated 25-6-2004 referred 
the following dispute under Section 10(l)(d) of the I.D, 
Act, 1947 for adjudication to this Tribunal between the 
management of ONGC Ltd., and another and their workmen. 
The term of reference is as under: 

SCHEDULE 

“Whether M/s. Oil & Natural Gas Corporation Ltd., 
Krishna-Godavari Basin is the actual employer in 
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respect of the workmen S/Shri B. Balakrishna Reddy 
& 110 Others (As per List)? If yes, whether the action 
of the said management in terminating their services 
w.e.f. 30-6-1997 is legal and/or justified? If not, to 
what relief the concerned workmen are entitled?” 

The reference is numbered in this Tribunal as I.D. 
No. 91/2004 and notices were issued to the parties. 

2. Petitioner filed claim statement stating therein that 
Respondent No. 2 is a society formed in the year 1987 at 
the instance of Respondent No. 1. Petitioners are the 
members of Respondent No. 2 society and were engaged 
by Respondent No. 1 as security guards, supervisors etc. 
w.e.f. 1-10-1987 and Respondent No. 1 used to extended 
the contract till 30-6-1997. Thereafter Respondent No: 1 
has given total contract to Ex. Servicemen Society. 
Respondent No. 2 has taken up the cause and filed WP 
No. 12190/1997 before the Hon’ble High Court of A.P. 
wherein the Hon'ble High Court has directed the 
Respondent No. 2 to agitate at an appropriate forum. 
Hence, this reference before this Tribunal. The Petitioner 
pray this Tribunal to direct the Respondent No. 1 to 
reinstate the Petitioner with full back wages from the date 
of termination that is, 1-7-1997, with continuity of service 
and all other attendent benefits etc. 

3. When case is fixed for filing of counter and 
documents by Respondents proceedings were stayed by 
Hon’ble High Court of A.P. Hyderabad vide order in W.P. 
9483/2005 dated 26-4-2005. Later in view of orders of 
Hon’ble High Court of A.P. Hyderabad dated 17-4-2008 
directing to proceed with case but not to pass final order, 
parties were informed accordingly. 

4. While so, on 4-7-2011 order of Hon’ble High Court 
dated 6-7-2010 passed in W.P. No. 9483/2005 was placed 
before th(s Tribunal holding that reference is bad and 
industrial dispute is not maintainable. Accordingly, this 
industrial dispute is held to be not maintainable, as such, 
‘Nil Award’ is passed. Transmit. 

Dictated to Smt. P. Phani Gowri, Personal Assistant 
transcribed by her corrected by me on this the 4th day of 
July, 2011. 

VED PRAKASH GAUR, Presiding Officer 

Appendix of evidence 

Witnesses examined for Witnesses examined for 
the Petitioner the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
ML, 

9 2011 
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New Delhi, the 9th September, 2011 

S.O. 2818.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 2/2003) 
of the Central Government Industrial Tribunal/Labour Court, 
No.-2, Mumbai now as shown in the Annexure in the 
industrial dispute between the employers in relation to 
the management of Oil and Natural Gas Corporation Ltd. & 
9 Ors. Mumbai and their workmen, which was received by 
the Central Government on 9-9-2011. 

[No. L-30015/8/2002-IR (M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

. BEFORE THE CENTRAL (X)VERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT : K.B. K ATARI-:, Presiding Officer 

REFERENCE NO. CGIT -2/2 of2003 EMPLOYERS IN 
RELATION TO THE MANAGEMENT OF OIL AND 
NATURAL GAS CORPORATION LTD & 9 Ors. 

(1) The Group General Manager HR/ER Head 
(P&A) 

Oil & Natural Gas Corporation Ltd. Mumbai 
Region 

201, Vasudhara Bhawan, 

Bandra (Hast), 

Mumbai 400 051. 

(2) M/s. Neelam Agencies, 

20/Ellora Abhinav Milind Society, 
Shivshrushti, Kurla (E), 

Mumbai 400 022. 

(3) M/s. D.N. Engineering Works, 

A-1/7, Yogantak Housing Society Opp. 
Jarimari Mandir, Sukapur Panvel-410206. 

(4) M/s. Industrial Security Guards Services 
Pvt. Ltd. Gautam Terrace, Basement No. 1 & 
2, M.G. Road, Naupada 

Thane 400 602. 

(5) M/s. Polydrill Engineers Pvt. Ltd., 

124, Damji Shamji Udyog Bhavan, 

Veera Desai Road, 

Andheri (W), 

Mumbai 400053. 
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(6) M/s. Acumen Engineers, 

Shop No.72, Plot No. 51, 

Sector- 15, CBD, 

Navi Mumbai 400 614. 

(7) M/s. S.S.Contructions, 

12, Nishant Shopping Centre, 

Seven Bungalows, 

Andheri (W), 

Mumbai 400 053. 

(8) M/s. Classes Engineers, 

Building No, 17, Block No. 577, 

Chembur Colony, 

Mumbai-400074. 

(9) M/s. Loyds Projects Pvt. Ltd,, 

904 to 906, Windsor Plaza, 

R.C. Dutt Road, Alkapuri, 

Baroda-390005. 

(10) M/s. Supreme Construction, 

JN-1,18- A2, Sector-9, 

Vashi, Navi Mumbai 400 703. 

AND 

THOR WORKMEN 

The General Secretary 

ONGC General Kamgar Sanghatana, 

B/7, Municipal Colony, 

Agarwada, Sion, 

Mumbai 400 022. 

APPEARANCES: 

For the Employer No. (1) : Shri G D.Talreja 

Representative. 

Employer Nos. (2 to 10) : No appearance 

FOR THE WORKMEN ShriAbhayKulkami, 

Advocate. 

Mumbai, dated the 1 st July 2011. 

AWARD 

The Government of India, Ministry of Labour and 
Employment by its Order No. L-30015/8/2002-IR (M), dated 
21 -06-2002 in exercise of the powers conferred by clause 
(d) of sub-section (1) of Section 10 of the Industrial 
Disputes Act, 1947 have referred the following industrial 
dispute to this Tribunal for adjudication: 

(1) “Whether the contract between Oil and 
Natural Gas Corporation Ltd. (ONGC) and the 
existing contractor/s is a sham and bogus one 
and is a camouflage to deprive the concerned 
employees represented by the petitioner 
herein of benefits available to permanent 
workmen ofONGC?” 


(2) “Whether the workmen represented by the 
petitioner - Union herein, employed through 
the contractor/s by ONGC should be declared 
as permanent workmen ofONGC?” 

(3) “What are the wages and consequential 
benefits to be paid to the concerned 
employees?” 

2. After receipt of die reference from the Ministry, in 
response to the notices both the parties appeared through 
their representatives. The second party union has filed its 
statement of claim at Ex-6. According to them, the first 
party is dealing in explore of oil and natural gas in various 
parts of the country. They are carrying out drilling 
operations for oil and natural gas for commercial use 
thereof. It is the only public undertaking company working 
in the field having monopoly without any competition. 
The company requires large number of permanent workers 
at the places of their work including administration offices 
and establishments at Andheri, Darukhana Stores, 
Priyadarshini Vasudhara Bhavan, Bandra, Juhu, Bengal 
Chemicals in Mumbai as well as at Nhava Sheva Uran, 
Panvel and Bombay High. The works carried out at all 
these establishments buildings arc of permanent and 
perennial nature. The workers annexed in list Ex. 8-A are 
employed at all these establishments through sham 
contractors. All these workers are working with first part 
They are paid directly by first party through sham 
contractors. Even the contribution towards PPF is paid by 
ONGC. The retirement benefits of contract labourers are 
paid by ONGC to sham contractors. The union has signed 
service conditions of the workmen for the period 1-01- 
1998 to 31-12-2007 granting several benefits to the 
concerned workers. Infact the said benefits ought to have 
been paid to all the workers listed at l’x-A. These contract 
workers are doing the jobs which arc essential and 
necessary and of perennial in nature. Some of the works 
performed by most of the workmen herein are highly 
specialized and sensitive in nature. These workers have 
acquired expertise since they are working there 
continuously for number of years. 

3. The names of contractors arc changed in the 
record. However the workers are the same. First party has 
not obtained valid registration under Contract Labour Act 
for employing the workers mentioned in list Ex-A. The 
contractors also do not possess the requisite license under 
the Contract Labour Act. In short the contractors are sham 
and bogus. They are inducted merely to deprive the 
workmen from getting the benefits of regular employees. 
Therefore the union had also filed writ petition before 
Hon’ble Bombay High Court. Division Bench of Hon’ble 
High Court directed the Labour Commissioner to complete 
the conciliation proceeding within the stipulated time. As 
conciliation failed, the Labour Commissioner sent a report 
to Labour Ministry, The Hon’ble High Court also protected 
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services of all the workmen concerned for the period of 
three months. The Hon’ble Court has also directed the 
Tribunal to decide the reference as expeditiously as 
possible and before 3-6-2003. However the ministry did 
not sent the reference to this Tribunal within the stipulated 
time. The second party union prays for declaration that 
the employees in list Ex-A be declared as regular 
employees of first party from the date of their initial 
appointment and the first party be directed to absorb them 
in the service from the date of their respective initial 
appointments. The union also prays that the ONGC be 
directed to pay the consequential benefits including arrears 
of wages etc to the respective workers. 

4. The first party No. 1 ONGC Ltd. has resisted the 
statement of claim vide its written statement at Ex-26. 
According to them, the persons in the list Ex-A are not 
workmen as defined under Section 2 (s) of I.D. Act. There 
is not master-servant relation between ONGC with them. 
The second party has not come with clean hands. Their 
claim is false. ONGC carries out its business situated 
beyond 12 nautical miles from the baseline and out of 
territory of India. Therefore this Tribunal has no 
jurisdiction. The contracts entered into between the ONGC 
and the contractors are genuine. The Tribunal has no 
power and jurisdiction to abolish genuine contracts. The 
reference is bad for non-joinder of concerned contractors 
as a party to this reference. There were no pleadings in the 
writ petitions that the contracts between ONGC and 
contractors are sham and bogus and are camouflage to 
deprive the workers from getting benefits of permanent 
workers. On the other hand the second party pleaded 
therein that the workmen are engaged for the work of 
permanent and perennial in nature. The work is ordinarily 
done by regular workmen of ONGC. Therefore they had 
prayed for declaration that they should be treated direct 
employees of ONGC. ONGC is required to engage number 
of independent contractors for rendering specified services 
in certain areas which are not prohibited under Contract 
Labour (Regulation and Abolition) Act 1970, The contracts 
are entered in to by inviting sealed tenders. The high 
power committee scrutinizes the tenders and work orders 
are issued, to those who quote competitive rate and in 
accordance with the rules in this respect. The agreements 
are signed with the contractors laying down terms with 
the ONGC. All the contractors submit their monthly bills 
to ONGC for the services rendered by them. Bills are paid 
to them, Contractors have obtained licenses. The 
representatives of the contractors assign the work to the 
workmen and supervise the work of the workmen engaged 
by them. The contractors pay wages, advances, bonus 
and allowances to the workmen. They also used to deduct 
their PF, Professional Tax, E.S.l. etc. The contractor issue 
wage slips & identity cards to them. The contractors are 
independent from ONGC. The contracts are true and 
genuine. 


5. In the writ Petition Hon'ble I ligh Court had given 
direction to the Central Govt, to make reference. Direction 
is also given to decide the reference expeditiously and 
before 30-6-2003. They have denied all the allegations made 
against them in the statement of claim and contended that 
the claim of the workmen is false. Therefore they pray that 
the reference be rejected with cost. 

6. First party no. 4 Industrial Guard Services Pvt 
Ltd, one of the contractors resisted the statement of claim 
vide its written statement at Ex-39. According to them, it is 
a private limited company dealing in providing 
receptionists, security guards for regulating ingress and 
egress of material, for opening and closing of offices, 
rooms including all other jobs related to these functions. 
The reference is not maintainable against the contractor. 
ONGC has entered into a contract with them for providing 
receptionist for regulating ingress and egress of men and 
material at the office of ONGC at various places in Mumbai. 
Therefore industrial dispute cannot he raised against the 
contractors. The reference is vague and general in nature. 
The service conditions and wages of the workers engaged 
by contractors arc quiet fair and reasonable. The second 
party union has suppressed material facts from the court. 
Contract with ONGC is genuine. The persons shown in 
the list are employed by the contractors. Shri J.P.Srivastava 
is not a workman as defined u/s 2 of l.D. Act. He is serving 
in a supervisory category and drawing salary Rs. 4275 -t 
40.6% DA and 20% I IRA and other fixed allowances. They 
denied all the contents in the statement of claim. According 
to them, all the benefits under MolJ have been paid to the 
employees and averments to that effect in the statement 
of claim are false. The contractors possesses valid license 
under Contract Labour Regulation Act. These workmen 
are employees of the contractor. Therefore the reference 
deserves to be dismissed. Thus they pray that the reference 
be dismissed with cost. First parties No. 2, 3, 5 to 10 have 
adopted the written statement of First party no. 1 ONGC. 

7. Following are the issues framed by my Ld 
predecessor for my determination. 1 record my findings 
thereon for the reasons to follow : 

S. Issues Findings 

No. 

1. Whether the labour contract between 

the ONGC and the contractors are 
sham and bogus and camouflage to 
deprive the concerned employees from 
getting the benefits available to 
permanent workers of ONGC? Yes. 

2. Whether the workmen under reference 
employed through contractor by ONGC 
are entitled to the declaration that they 

are permanent workmen of ONGC? Yes. 
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3. What wages and consequential benefits 

the concerned employees’ are entitled as per final 
to? order. 

4. What relief the employees are entitled As per final 

to? order. 

REASONS 

Issue nos. 1 & 2: 

8. The Id advocate for the second party workers 
submitted that, the workers in the list ‘A’ are working with 
the first party since last number of years. The jobs of 
respective workers are of permanent and perennial in 
nature. The workers claim that they are employees of first 
party. According to them, the first party has entered into 
different sham and bogus labour contracts. The workmen 
are attending various types of works. They are employed 
by die management. The management verified and satisfied 
their qualification, eligibility, potentiality for attending the 
work before they were employed. The company has 
engaged the contractors as a name lender to show on 
paper that these employees are contract workers. The 
labour contracts arc sham, bogus and camouflage merely 
to deprive the workmen from getting benefits of the 
permanent employees. Therefore, the second party union 
has prayed for declaration that the contracts between the 
management and the contractors be declared as sham, 
bogus and mere camouflage to deprive them from getting 
the benefits of permanent workmen. 

9. In this respect, the Id adv for the first party 
submitted that neither contract workers can be regularized 
nor they can be made permanent. According to him, it 
amount to backdoor entry in recruiting the employees. He 
further submitted that by implementation of Contract 
Labour (Regulation & Abolition) Act (37 of 1970) the 
contract labourers do not automatically become regular 
employees. According to him, the labourers engaged by 
the contractor, for the work of ONGC does not create 
relationship of master and servant between the labourers 
and the principal employer, 

10. The Id adv for the first party further submitted 
that before raising this industrial dispute under I.D. Act, 
the union had approached to Hon’ble High Court in writ 
petition under Contract Labour (Regulation and Abolition) 
Act. It presupposes the existence of valid contract. 
According to him, the second party union now cannot 
raise inconsistent plea that the contracts are sham & 
bogus. In support of his argument the Id adv referred the 
Apex Court ruling in Rashtriya Chemicals & Fertilizer Ltd. 
and anr V/s. General Employees Association & Ors. 2007 
IICLR 701 in para 10 of the judgement the Hon’ble Court 
observed that: 

“As rightly contended by Id counsel for the 

Appellant once the respondent no. 1 Association 

approached the High Court on the foundation that 


the contract Labour (Regulation & Abolition) Act 
1970 applied. It presupposes existence of a valid 
contract. What the writ petitioner (respondent no. 1 
herein) wanted was quashment of notification for 
reconsideration.” 

11. However in the same para 10,1 lon’ble Apex Court 
further observed that: 

“In the instant case the writ petitioner itself’ 
accepted that certain issues could not be decided in 
the writ petition. That being so. High Court giving 
directions in the nature done do not appear to be 
appropriate. We are of the view that the High Court 
ought not have given the directions in the manner 
done and should have left the respondent no. 1 
Association to avail remedy available in I.D. Act.” 

In the case at hand, the second party union has not sought 
any amendment to take inconsistent pica.. Furthermore, in 
the writ petition they had challenged the earlier contract 
Therefore the ratio laid down is not applicable to this case. 
In this respect the Id adv for the second party union has 
referred to the recent Apex Court ruling in Sarva Shramik 
Sangh V/s. Indian Oil Corporation Ltd. & Ors. AIR 2009 
SC 2355 wherein the workers have filed first petition seeking 
relief of abolition of contract labour system in operation. 
When said petition was rejected, they had filed second 
petition for seeking direction to make reference u/s 10 to 
decide whether contracts between principal employer and 
canteen contractor was sham, nominal and mere 
camouflage to deprive the workers from the benefit of 
permanency as in the case at hand. The Hon’ble Court on 
the point observed that: 

“Similarly where the workers contended that the 
contract between principal employer and the 
contractor was sham and merely camouflage to deny 
them the benefit of labour laws and if their prayer 
for relief under CLRA Act is rejected, they can then 
seek relief under the I.p. Act. The contention of 
IOC that on account of the dismissal of the first 
petition, the second petition for a different relief 
was barred either by principle of rcs-judicata or by 
principle of estoppel would be liable to be rejected.” 

In the light of above ratio laid down by Apex Court, I hold 
that neither pleading of the union suffers from the defect 
of inconsistent plea nor it creates bar by principle of 
estoppel as has been argued on behalf of the first party. 

12. Ld adv for the first party further submitted that 
the contract labourers cannot be regularized as they are not 
recruited by the company. In support of his argument, the 
Id adv cited Apex Court ruling in The workmen of Food 
Corporation of India V/s. M/s. Food Corporation of India 
(1985) IILLJ 4 wherein the Hon’ble Court observed that, 

“Workman employed by contractor cannot be the 
workman of a third party who engages a contractor.” 
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, 13, The Ld. Adv. in this respect further submitted 
that the contract labourers cannot be regularized as they 
are not recruited by following recruitment procedure 
prescribed therefor. According to him the temporary 
workmen or contract labourers cannot be regularized 
merely as they are working for a long period. In support of 
his argument he has resorted to Apex Court ruling in 
Secretary, State of Karnataka & Ors. V/s. Umadevi & Ors. 
2006IICLR 261 wherein the Hon’ble Court held that: 

"Unless the appointment was in terms of relevant 
rules, no rights are conferred on the appointee." 

In the same judgement, Hon’ble Court also observed that; 

"Merely because he is continued beyond his term 
of appointment does not entitle him to be absorbed 
in regular service or made permanent. ” 

As against this the Ld Adv. for the second party union 
pointed out that, in the Case at hand the workmen are not 
claiming permanency on the ground that they were 
continued beyond the term of their respective 
appointments. On the other hand they are claiming that 
the contracts between the contractors and principal 
employer are sham and bogus. They claim that, they are 
skilled workers. Though die contractors were changed 
after every year or two, the workers working with ONGC 
are die same. They are wadring at their respective places, 
since last number of years. ONGC has signed MoU with 
union without contractors etc. Therefore the ratio laid 
down, in the above rulings are not attracted, to the set of 
acts of the case at hand. 

14. The Ld. Adv, for th< 5 first party also resorted to 
Bombay High Court ruling in Airport Authority of India 
V/s, Indian Airport Kamgar Union and Ors. 2010 III CLR 
270 wherein the Hon'ble Court held that. 

“When the contract labourers do not come through 
Employment Exchange, nor they have appeared for 
any written test and they have no complaint against 
the contractor who pays them the salary and other 
benefits and when no chargesheets are issued to 
them by the principal employer despites its 
supervision and control, these are all incidents of 
contracts between these labourers and contractor 
which 'contract cannot be termed as sham and 
bogus 

In the case; at hand the facts are altogether different. The 
contract workers herein though have not come through 
Empioy^uent Exchange or have not appeared for any written 
test, most of them are skilled workers. Some of them are 
cranse operators, requires training and certificate of 
competency. Some workers are working as security guards. 
They are working with first party for number of years 
continuously. Some of the contractors have obtained* 
license only to provide receptionist. Such a contractor 
cannot provide either security guard or crane operators. 


IPart II— Sec. 3(ii)] 

The cranes cannot be operated by untrained, unskilled 
workers. The witness of ONGC has admitted that the 
workmen are also required to do oiling, greasing and some 
repairs of the cranes. It cannot be done by untrained or 
unskilled workers. The MoU was signed by ONGC with 
the union bfworkmen wherein contractors were not party. 
These facts indicate that the contracts between ONGC 
and the contractors were sham and bogus. In the 
circumstances, the ratio laid down in' the above ruling is 
not attracted to the case at hand especially when trained 
workers were appointed after verifying their training 
certificates as admitted by the witness of ONGC. 
Verification of training certificate can be said selection of 
trained workers. 

15. The Ld. Advocate for the first party also relied 
on the landmark ruling on the point reported in Steel 
Authority of India Ltd. and Ors. V/s. National Union 
Waterfront Workers and Ors. AIR 2001 SC 3527 wherein 
the Hon’ble Apex Court observed that; 

"Neither Section 10 of the CLR A Act nor any other 
provision in the Act, whether expressly or by 
necessary implication, piovidcs for automatic 
absorption of contract labour on issuing a 
notification by appropriate Government under sub¬ 
section (1) of Section 10 prohibiting employment of 
contract labour in any process, operation or other 
work in any establishment. Consequently the 
principal employer cannot be required to order 
absorption of the contract labour working in the 
concerned establishment.” 

On the point, the Ld. Adv. for the second party submitted 
that in same para 122 (5) the Hon’ble Court further observed 
that; 

"If the contract is found to be not genuine but 8 
mere camouflage, so the so called contract labour 
will have to be treated as employees of the principal 
employer who shall be directed to regularize the 
services of the contract labourer in the concerned 
establishment subject to conditions as may be 
specified by it for their purpose...” 

In this respect Ld. Adv. for second party unions rightly 
pointed out that, it is the specific case of second party 
union that the labour contracts herein are sham, bogus 
and mere camouflage to deprive the workers from getting 
benefits of permanent employees. He further pointed out 
that though the contractors were changed, the same 
workers are working for number of years. There was direct 
supervision of officers of Corporation. The Corporation 
has entered into MoU with the unions. The Corporation 
has direct control over the workmen. The permanent 
workmen are performing the same work as performed by 
the workmen under re ference. The works performed by 
these workmen are of regular and perennial in nature. Even 
after notification of abolition of contracts, the workmen 
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were shown to have continued as contract labourers, which 
is wholly illegal. All these facts indicate that, the contracts 
are sham and bogus. The Ld. Adv. for the second party 
pointed out that the second party union has challenged 
the labour contracts as sham and bogus and for the 
declaration to that effect. Their version appears true and 
correct, In short, the aforesaid ruling does not extend any 
help to the first party. 

16. The Ld. Adv. for the first party also referred few 
more rulings they are : (1) Umrani V/s. Registrar Co¬ 
operative Societies 2004 DGLS 435 (2) Nitin Kumar Nathalal 
Joshi V/s. ONGC 20021CLR1113 (3) ONGC V/s. Petroleum 
Employees Union 2003 I CLR 157 (4) ONGC V/s. Delhi 
Multistoried Building Employees Congress and Ors. LPA 
12/1998 with LPA 5 to 8/1998. These rulings are not helpful 
to the first party they are mere repetition some are on 
different points. The rulings referred by Ld. Adv, discussed 
hereina bove suffice the purpose. Discussion of these 
few more cases would be unnecessary and would be 
repetition of discussion it would increase the size and 
pages of the award. 

17. The Ld. Advocate for the second party rightly 
submitted that the workmen herein are working with ONGC 
for more than 3 to 15 years continuously. As per list of 
workmen Exh. A, one of the workman is shown to have 
been working since 1985. Two of them are working since 
1989. Four workers are shown to have joined their 
respective work in 1990 and every year 3 to 4 workers are 
shown to have joined the work. In the year 1996, some 
nine workers have joined the work of the company. Only 
two workers arc shown to have joined in the year 2002. 
The joining dates of respective workers are given in the 
list Ex-A. These joining dates are not challenged by the 
management or any witnesses thereof. It indicates that 
these workers are working with ONGC since last number 
of years. Some of the workers are working for more than 15 
years. The terms and conditions show that they were under 
ultimate control and supervision of ONGC. Therefore, he 
submitted that, as the labour contracts are sham and 
bogus, the workmen are employees of ONGC and deserves 
to be regularised. In support of his arguments, the Ld. 
Advocate for the second party resorted to Apex Court 
ruling reported in Hindaico Industries Ltd. V/s. Association 
of Engineering Workers AIR 2008 SC 1867 wherein the 
Canteen employees were working continuously for 10-15 
years. The contractors were changed. Neither the workmen 
were replaced nor fresh appointments w ere made. On the 
other hand, same workmen were continued even on the 
date of the complaint. Taking not of all the facts and 
circumstances on record, the Hon’ble Apex Court in that 
case observed that; 

“The industrial court is perfectly right in arriving 

the conclusion that the evidence coupled with the 

terms of agreement show that contract is nothing 


but paper agreement as stated earlier. Inspite of 
change of several contractors, neither the workmen 
were replaced nor fresh appointments were made. 
On the other hand, same workmen were continuing 
even on the date of filing of the complaint.” 

18. In this respect the Ld. Adv. for the second party 
workmen has further submitted that the workers under 
reference are doing the work of perennial nature such as 
crane operators, doing services of technical nature 
including oiling, greasing, and repairing of cranes. The 
Ld. Adv. pointed out that MW-1 Anilkumar, Manager HR 
with ONGC has admitted in his cross-examination at Ex- 
105, page 26 thereof, says that the crane work is of 
perennial nature. He further admitted that crane operators 
appointed by ONGC and the crane operators of contractors 
do the same job on the same type of cranes. He also 
admitted that there is difference in the payment of the 
crane operators of ONGC and crane operator engaged as 
contract workers. MW-2, N.K. Sonarc. S.E. Production has 
also admitted (hat the crane operators of ONGC and crane 
operators of contractor are working on the same cranes. 
They do the technical services including oiling, greasing 
and repairing etc. He further says that engine crane 
operators require certificate issued by some agency. 

19. Some Workers are doing the work of security 
guards through,'Opntractor. However the contractor 
concerned has obtained license only to provide services 
of receptionists, under the garb of receptionist, the said 
contractor is shown to have supplied the security guards. 
The contractor who has obtained license to supply 
receptionist infact cannot supply security guards. The 
first party company does not require any receptionist. This 
fact also shows that contracts arc sham and bogus. The 
contractors concerned have no authority to supply 
security guards. 

20. Another important fact pointed out by Ld. Adv. 
for the second party is that the Memorandum of 
Understanding in respect of payment of these workers 
was signed by the officials of ONGC. Witness No.l 
Mr. Anilkumar has admitted the said fact in his cross at Ex- 
105 that, the Memorandum of Understanding was signed 
between ONGC and the uniort of Transport and Dock 
Workers. He has admitted that contractors have not signed 
the Memorandum of Understanding. He further admitted 
in his cross that contractors also have not signed VRS 
Scheme. He further says that it was not VRS but Good Will 
Package to the contract labourers. This witness has denied 
that, though contractors keep on changing, workers are 
the same. However the fact is not disputed by the first 
party that contractors were engaged for every one or two 
years. Whereas from the list of workers 1* x-A, it is revealed 
that most of the workers are working for more than 3 to 10 
years. All these facts show that contracts between ONGC 
and contractors were sham and bogus. On this point Ld. 
Adv. for the second party resorted to Bombay High Court 
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ruling in ONGC Ltd. V/s. Transport and Dock Workers 
Union & ors. 2007 II LLJ wherein Memorandum of 
Understanding signed between the parties without 
intervention of contractors and without contractor being 
a party thereto and VRS package was given directly by 
ONGC to the workers without intervention of the 
contractor. The Hon'ble Court found that these are the 
pritna facie evidence to show that contracts are sham and 
bogus. In addition to it, in the case at hand witness of 
ONGC Shri Anilkumar in his cross at Ex-105 has not denied, 
that ONGC can direct the contractor to disengage particular 
employee. He has also not denied in his cross that, training 
of crane operation of the cranes used by ONGC is given 
outside. He has also admitted that the crane work is of 
perennial nature. All these facts support the version of 
the second party union. 

21. In the light of these facts and the discussions 
herein above, I come to the conclusion that, the contracts 
between ONGC and their contractors are sham, bogus and 
mere camouflage to deprive the workers under reference 
from getting the benefits of permanent employees. 
Accordingly, I decide this issue no. 1 in the affirmative. 
The contracts between ONGC and their contractors are 
held sham and bogus. In this backdrop it needs no further 
discussion to arrive me at the conclusion that, the workers 
under reference are infact employees of ONGC and they 
are entitled to the declaration to that effect. Accordingly, 1 
decide this issue no.2 also in the affirmative. 

Issue no. 3 & 4:- 

22 . In the light of above discussions, it is clear that 
the workmen under reference are entitled.to be declared as 
permanent employees of ONGC. Consequently I also hold 
that they are entitled to all the benefits of the permanent 
employees since the date of their respective appointments. 
Thus I hold that the reference has to be allowed. 

23. Before parting with the judgment, it would not 
be out of place to point out few reasons of delay to the 
proceeding which could have been averted. The delay in 
the court proceedings are being criticized badly from every 
comer. In this reference, though the point for determination 
is very short, the Tecord has become very bulky. It took 
about 7 - 8 years time to dispose of this reference. I would 
like to observe certain unpleasant facts on record causing 
delay and leading to waste of time of the parties and court 
as well. I found there is delay at every stage of the 
proceeding. It starts from the pleadings. The statement of 
claim Ex-6 is of 9 pages, whereas the written statement of 
ONGC Ex-26 is very exhaustive running in to 84 paras and 
21 pages. There are number of applications required to be 
replied by the other side and orders are passed thereon. In 
addition to that, the Ld. Adv for ONGC is also in a habit of 
filing applications for “placing some facts on record”. Such 
applications for placing facts on record are neither part of 
pleading nor they can be read as evidence on record. In fact 


such applications cannot be considered and fact narrated 
therein cannot be taken into account. Inspite of that I 
noticed that, not only in this proceeding, but also in many 
other matters same Ld. Adv. for ONGC is in a habit of filing 
such applications. It amounts to waste of time of the other 
side and the time of the court as well. According to the Ld. 
Adv. for ONGC, even the Apex Court has observed in 
some judgments that the subsequent developments should 
be taken in to account. Therefore after interval of few 
months he is in a habit to file such applications placing 
facts on record. Such applications arc time killing. If at all 
there is any change in the circumstances, it can be 
considered at any stage of the proceedings. Party can 
seek amendment for the same. In this proceeding, the Ld. 
Adv. for first party has filed three such applications which 
are at Ex-93, Ex-124 & Ex-12 5 for placing the facts on record. 
Other side has given say thereon. After hearing both the 
advocates, some orders are passed, it is wastage of time. 
The most unfortunate part is that it is done by the advocate 
representing a Government undertaking. Sincerely I feel, 
hence forth It should be stopped, 

24. Lengthy pleadings, bulky record and evidence, 
number of rulings are some of the reasons to cause delay 
in passing the award. Furthermore, most of the evidence 
was recorded by my Ld. Predecessor who retired in 
October 2010. Thereafter I have taken over charge of this 
Tribunal. This Tribunal is functioning for three weeks in a 
month at Mumbai and one week camp sitting at Goa. In 
addition to that, the building and premises of this Tribunal 
was handed over to CPWD for major repair works which 
commenced in February 2010 and lasted till end of June 
2010. During the period of about two and half months, the 
work of the Tribunal was almost standstill as major portion 
of the premises was under repair. Furthermore, there is no 
Steno and post of PA Steno is vacant singe last couple of 
years. I have to take help of the typist as when available. 
In the circumstaqpes, though there is delay of about 2 
months in passing the award, 1 need not re-hear the 
arguments as both the advocates have filed their written 
arguments, synopsis and copies of citations on record. 

25. In the light of discussions and findings on the 
issues nos. 1 to 3 above, I allow the reference and proceed 
to pass the following order: 

ORDER 

1. The reference is allowed as follows: 

2. The labour contracts between ONGC and its 
contractors in respect of the workmen under 
reference are hereby declared sham, bogus 
and mere camouflage to deprive the workmen 
under reference from getting benefits of 
permanent employees. 

3. The workmen under reference are hereby 
declared as permanent workmen of first party 
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ONGC. They are entitled to the pay and other 
allowances and benefits at par with the 
permanent employees. 


4. The first party ONGC is directed to pay the 
difference in wages and to give all other 
benefits to the workers under reference at par 
with the permanent employees of the 
respective grades from the date of their 
respective appointments with benefit of 
promotions etc. 

Date: 01-07-2011 


(1) The Airport Director, 

Biju Patnaik Airport, Bhubaneswar, Orissa 

(2) The Executive Director, Eastern Region 
Airport Authority Of India, NSCB Airport, 
Kolkata—700052. 

(3) the Executive Director, (Personnel Admn), 
Airport Authority oflndia, Rajiv Gandhi Bhawan, 
Safdaijang Airport, New Delhi—110003. 

....1st Party- Management 

And 


K.B. KATAKE, Presiding Officer/Judge 
^ 9 2011 

^T.3TT. 2819.—sfl d i Pw 3TfcfWT, 1947 (1947 

14) efft urn 17 ^ -mm 

Pcwwmth ^ .Twwra ^ Mmi+T 

a faM*W 3|ftRRTri/j5(R ^ 

Z (Wf 1/2009) ^ SWTftlfi i, cfefa 

^ 9-9-2011 PTRT $3?T «TT I 

[U T^M1011/7/2008 m 0*R) ] 
"'jfttR flip'll, 3I^T TffaR 

New Delhi, the 9th September, 2011 

S.O. 2819.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 1/2009) 
of the Central Government Industrial Tribunal/I^abour Court, 
Bhubaneswar-2 now as shown in the Annexure in the 
industrial dispute between the employers in relation to 
the management of Airport Authority oflndia (Kolkata) 
and their workman, which was received by the Central 
Government on 9-9-2011. 

[No. L-l 101 l/7/2008-IR(M)] 
JOHAN TOPNO, Under Secy. 
ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL-CUM- LABOUR COURT, 
BHUBANESWAR 

PRESENT: 

Shri J. Srivastava, 

Presiding Officer, C.GI.T. -cum-Labour 
Court, Bhaubaneswar. 

INDUSTRIAL DISPUTE CASE NO. 1/2009 

Date of Passing Award—22nd July, 2011 

Between: 


Their workman represented through the Branch 
Secretary, Indian Airports Kamgar Uniort, 
Biju Patnaik Airport, Bhubaneswar, Orissa, 

....2nd Party-Union. 

APPEARANCES: 

Shri Parthasarty Kar .... For the 1st Party- 
Authorized Rep. Managements. 

Shri B. Champathy .... For the 2nd Party- 
Disputant Union. 

AWARD 

The Government oflndia in the Ministry of Labour 
has referred an industrial dispute existing between the 
employers in relation to the management of Air Port 
Authority of lndia and their workman in exercise of the 
powers conferred by clause (d) of sub-section (1) of sub¬ 
section (2A) of Section 10 of the Industrial Disputes Act, 
1947 vide their letter No. L-1101 l/7/2008-IR (M), dated 
27-1-2009. 

2. The dispute referred to this Tribunal has been 
mentioned under the schedule of the letter of reference 
which reads as follows. 

“Whether the action of the management of Airport 

Authority of India, Bhubaneswar withdrawing the 

notional increment from Shri B. Champati, House 

Keeper after two years of promotion is justified? 

What relief the workman in entitled to?” 

3. The disputant workman being the Branch Secretary 
of the 2nd Party-Union has filed the statement of claim in 
which he has stated that he joined as a Fire Operator at 
Bhubaneswar Air Port on 1-12-1972 in the pay scale of 
Rs. 950-1500. He was granted non functional scale of 
Rs. 1200-2040 after 19 years of service on 1-2-1992. His 
basic pay was fixed at Rs. 1260 after giving Rs. 10 as fitment 
benefit as he was drawing basic pay of Rs. 1250 in the 
previous scale. In the year 1993 the Air Port Authority of 
India proposed to fill-up the vacant post of House Keeper 
in Kolkata region by departmental promotion. The 2nd Party- 
workman applied for the post and appeared in the 
departmental examination. Later he was informed about his 
promotion to the post of House Keeper and he joined the 


The Management of 
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post on 31-8-1994. Subsequently his pay was fixed in the 
promotional post on 31-8-1994 as per Rule FR-22c at 
Rs. 1350 by giving a notional increment of Rs. 30 and the 
same was recorded in the service book. Later the 1 st Party- 
Management at the time of IDA fixation in 1996 withdrew 
the notional increment of Rs. 30 granted to him on 
promotion to House Keeper without any intimation to the 
disputant workman. The disputant workman espoused his 
grievance through the 2nd Party-Union and thereafter raised 
a dispute before the Regional Labour Commissioner 
(Central), Bhubaneswar. The post of House Keeper is 
attached with higher responsibility while the post of Fire 
Operator is having less responsibility. FR-22c states that 
“where a Government servant is promoted or appointed in 
Substantive temporary or officiating capacity to another 
post carring duties and responsibilites of greater 
importance than those attaching to the post held by him, 
his initial pay in the time scale of higher post shall be fixed 
at the stage next above the pay notionally arrived at by 
increasing his pay in respect of the lower post by one 
increment at the stage at which such pay has accrued”. As 
per Central Head Quarter’s Letter No. 12034/15/94-EW, 
dated 12-8-1994 the appointment orders were issued 
alongwith the broad duties and responsibilites of their 
function. Therefore while fixing the pay of the applicant 
under the then existing Fundamental Rules, Shri 
B. Champati was rightly given one notional increment as 
per FR-22c. During conciliation proceeding the 
Management tried to justify their action of withdrawal of 
mcrement on the ground that the posts of Fire Operator 
and House Keeper are in the scale of Rs. 1200-2040 and 
there was no promotion and Shri B. Champati was 
recommended to be appointed in the grade of House Keeper 
ip the same scale of pay. This contention of the Management 
is erroneous. The initial scale of pay of Fire Operator is Rs. 
950-1500 and the non functional stale ofRs. 1200- 2040 is 
given after fifteen years of service. The disputant workman 
after promotion to the post of House Keeper is entitled to 
get one -increment as per the then existing Fundamental 
Rule. Therefore the same cannot be withdrawn 
Subsequently on any plea. The action of the Management 
withdrawing the notional increment after two years of 
promotion is illegal and unjustified. 

4. The 1 st Party-Management has filed its written 
statement and stated that the case is not maintainable as 
the post of House Keeper is not promotional post for Fire 
Operator. Since Shri B, Champati was holding the post of 
Fire Operator in the scale of Rs. 1200-2040 he was 
appointed in the same scale on the post of House Keeper. 
Hence no fixation benefit was given to him by the 1st 
Party-Management. The averments made by him in his 
Statement of claim are all false and fabricated. FR-22c does 
not apply in his case as it was an appointment not 
promotion. 

5. In his rejoinder the disputant workman alleged 
that it is incorrect to say that no fixation benefit was given 
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to Shri B. Champati after joining as 1 louse Keeper. He was 
given one increment of Rs. 30 white fixing his pay in the 
post of House Keeper. He was also given one annual 
increment in the year 1995, but later on the notional 
increment and one annual increment was withdrawn 
without any notice or giving personal hearing. The post 
of House Keeper has greater responsibilities and duties 
than that of Fire Operator being a promotional post. 
Therefore he is entitled to get his pay fixed as per FR-22c 
now re-number as FR-22( 1) (a) 

6. On the pleadings of the. parties following issues 
were framed: 

ISSUES 

1. Whether the action of the Management of 
Airport Authority of India, Bhubaneswar 
withdrawing the notional increment from 
Shri B. Champati, House Keeper after 2 years 
of promotion is justified? 

2. What relief the workman is entitled to? 

7. On behalf of the 2nd Party-Union the disputant 
workman Shri B. Champati examined himself as W.W.-l 
and proved documents marked as Ext.-1 to Ext.-II. 

8. The 1st Party-Management has not adduced any 
oral or documentary evidence. 

FINDINGS 

ISSUE NO. 1 

9. There is no dispute that the disputant workman 
was given appointment/promotion to the post of House 
Keeper from the post of Fire Operator with effect from 
31-8-1994. He was drawing basic pay of Rs. 1320 as Fire 
Operator when he was appointed/promoted to the post of 
House Keeper in the pay scale of Rs. 1200-2040. After 
promotion/appointment in the post of House Keeper his 
basic pay was fixed at Rs. 1350 giving a notional increment 
of Rs. 30 in the same scale of pay as is evident from the 
Memorandum dated 22-9-1994 marked as Ext.-4 and also 
from the photostat copy of the extract of service book 
marked as Ext.-6. His contention is that the post of House 
Keeper is a promotional post and after promotion or alleged 
appointment on the post of House Keeper his pay has to 
be fixed after giving a notional increment of Rs. 30 as 
admissible as per FR-22c. He has also filed the extract of 
FR-22c marked as Ext.-5 which reads as follows: 

“Where a Government servant is promoted or 
appointed in Substantive temporary or officiating 
capacity to another post carrying duties and 
responsibilities of greater importance than those 
attaching to the post Held by him, his initial pay in 
the time scale of higher post shall be fixed at the 
stage next above the pay notionally arrived at by 
increasing his pay in respect of the lower post by 
one increment at the stage at which such pay has 
accrued.’’ 
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10. The 1st Party-Management have not shown 
anything against this rule which disentitles the disputant 
workman to get a notional increment while fixing his pay 
in the post of House Keeper on promotion or appointment. 
The 1st Party-Management have initially allowed him one 
notional increment of Rs. 30 while fixing his pay in the 
post of House Keeper and also granted him one annual 
increment after completion of one year in die said post, 
but later on withdrew die notional increment and also the 
annual increment granted to him. This is evident from the 
xerox copies of the documents filed by the disputant 
workman marked as Jaxt-4,6 and 7. Exts.-l to 4 equally go 
to show that die post of House Keeper is a promotional 
post having greater responsibilities and duties. Ext-10, 
which is the xerox copy of the letter dated 12-8-1994 of 
Director of Personnel, National Air Port Authority, 
mentions the broad duties and responsibilities of the 
Hosue Keeper at its back. Therefore in view of die FR-22c, 
now renumbered as FR-22(l)(a) the disputant workman is 
entitled to get one notional increment on his promotion or 
appointment to the post of House Keeper at the time of 
pay fixation. Accordingly die action of the Management 
of Air Port Authority of India, Bhubaneswar withdrawing 
the notional increment from Shri B. Champati, House 
Keeper after two years of promotion cannot be held 
justified and legal. This issue is thus decided in favour of 
the 2nd Party-Union and against the 1st Party- 
Management. 

ISSUE no. n 

11. As the action of the Management of die Air Port 
Authority of India, Bhubaneswar withdrawing the notional 
increment from Shri B. Champa ti, House Keeper after two 
years of promotion has been held illegal and unjustified, 
the disputant workman is entitled to get one notional 
increment ofRs. 30 in the pay scale of Rs. 1200-2040 in the 
post of House Keeper from die date of his promotion/ 
appointment in the said post and also the annual increment 
after completion of one year of service. The disputant 
workman is also entitled to differential amount of wages 
having fallen due because of withdrawal of notional and 
annual increment by the 1st Party-Management. 

12. The reference is answered accordingly. 

Dictated & Corrected by me. 

J. SRIVASTAVA, Presidmg Officer 

^ftwft,9ftRTO,2011 
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[R. T^T-29011/29/2001 31R CW ] 

New Delhi, the 9th Sqttcmbcr, 2011 

S.O. 2828.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 406/ 
2001) of the Central Government Indiwfrial Tribunal/Labour 
Court Bhubaneswar-2, now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Orissa Mining Corporation Ltd., 
Keoqjhar and their workman, which was received by the 
Central Government on 9-9-2011. 

[No. L-29011/2%2001-IR(M)3 

JOHAN TOPNO, Under Secy. 

ANNEXURE 

CS^RAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT BHUBANESWAR 

Present: Shri J. Srivastava, Presiding Officer, C.G.I.T.- 
cum-Labour Court, Bhubaneswar. 

INDUSTRIAL DISPUTE CASK NO. 406/2001 

Date of Passing: Award -18th July, 2011 

Between: 

.f,Vv«. , * 

The Management of the General Manager, Orissa 
Mining Corporation Limited, P.O. Barbil, 
Keohjhar- 769 035 

.1st Party-Management. 

And 

Their workman represented through the General 
Secretary, Keonjhar Mines Mazdoor Union, 
P.O. Guruda, Keqnjhar - 758 034 

.... .2nd Party-Union 

Appearances: 

Shri Banoj Kr. Patnaik, For the 1 st Party- 

Advocate Management. 

Shri D. Mahanta, ..... For the 2nd Party-Union 

Advocate 

AWARD 

The Government of India in the Ministry of Labour 
has referred an industrial dispute existing between the 
employers in relation to the Management of Orissa Mining 
Corporation Limited, die General Manager, P.O. Barbil and 
their workmen in exercise of die powers conferred by 
clause (d) of sub-section (1 j of sub-scction (2 A) of Section 
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10 of the Ino Disputes Act, 1947 vide their letter 
No. L-2901 \:n 2!)! s I -1 R(M), dated 14-6-2001. 

2. The pule as referred to is mentioned below: 

“Whether iIvj action of the management of Orissa 
Mining t corporation in not giving designation and 
fitment is per the nature of duties performed by 
ShriGe-nnai ii Pradhan as ‘Challan Clerk’ and fitment 
in ihc cadre -oft hallan Clerk from 14-9-87 and further 
time to time promotion as per the OMC Rules is 
justified? If not, what relief the workman is entitled 
to?” 

3. The 2nd Party-Union espousing the cause of the 
disputant workman has stated in its statement of claim 
that the disputant workman Jamani Pradhan presently 
working as SGBK Mines, Orissa Mining Corporation 
■Limited, At/PO Guruda, Dist. fCconjhar was an employee 
of ex-Mine owner, Md. Sirajuddin of the same Mines 
designated as loading supervisor. He became the employee 
of the 1st Party-Management from 18-6-1982 after the above 
mine was taken o\ ei by the OMC Limited. While working 
with the ex-nnne owner he was performing the duties of 
issuing challan to all transporting trucks and from 
18-6-1982 he! las been performing the duty of Challan Clerk. 
Therefore his demand is to fitment him in the post of 
Challan Clerk as per the nature of duty performed by him. 
The 1st Party-Management started the mining operation 
from 18-6-1982 with all the ex-lessee employees along with 
some of the direct recruited employees of the OMC Limited. 
The ex-lcssee employees demanded to equalise them at 
jpar with the OMC direct employees and when the 
^Management did not consider their demand the disputant 
-workman including other workmen raised an industrial 
dispute numbering LD. Case No. 61/87(C) in which award 
iwas given in favour of the workmen. The disputant 
-workman was fitmented in the cadre post of “Plot 
Attendant” with effect from 14-9-1987 without properly 
considering the nature of his duties. A demand was raised 
through the Union, whereupon the Management 
constituted a committee at Regional Office, Barbil The 
committee after proper enquiry recommended to give 
proper fitment of Challan Clerk to the disputant workman 
and a letter dated 22-4-1994 was written for consideration 
-of the case along with five other workmen. When the matter 
was delayed, one of the applicants namely Shri Bidyadhar 
Mohakud, Library Attendant filed an industrial dispute 
before the Assistant Labour Commissioner (Central), 
Rourkela which was ultimately referred to Industrial 
Tribunal for adjudication. An LD. Case’ No. 42/97(C) was 
registered and award was passed after hearing in favour 
of the workman. As per award Shri Mohakud was re¬ 
designated as Assistant Teacher with corresponding pay 
!scale as per nature of job. The disputant workman is also 
entitled for wages of Challan Clerk as per the nature of job. 
The action of the 1st Party-Management in not granting 
proper designation and pay scale shows extreme 


arbitrariness and exploitation and harassment of the 
disputant workman. Finding no way out the disputant 
workman raised a dispute before the Assistant Labour 
Commissioner (Central), Rourkela through Union. After 
holding discussions and conciliation proceedings the 
Management did not agree to the demand of the disputant 
workman. Hence the present reference was made on failure 
of conciliation. 

4. The 1st Party-Management has stated in its 
written statement that the dispute so referred is 
misconceived and is not maintainable in as much as no 
person can claim regularization and fitment in a post unless 
he has the requisite qualification and passed the 
recruitment test. The disputant workman does not have 
the requisite qualification for the post of Challan Clerk 
and also does not discharge the duties of Challaan Clerk. 
He has been fitted in the post of Plot Attendant in 
consideration of his nature of duties and qualification as 
per the award given in LD. Case No. 61 /1987(C). The 1st 
Party-Management is an Undertaking of State Government 
having its own rules and regulations in the matter of 
Recruitment and Promotion of the employees. The 
disputant-workman was working as an Assistant Loading 
Supervisor under the private owners M/s. Sirajuddin & 
Co. and on re-employment under the OMC Limited he was 
continued as such. Subsequently the 1st Party- 
Management appointed/fitted him as Plot Attendant with 
higher scale in consideration of nature of his duties and 
qualification. The post of Challan Clerk is in the cadre of 
Grade-Ill and the minimum qualification to hold the said 
post is matriculate, while the disputant workman possessed 
the educational qualification up to Class-X. Therefore he 
was not eligible for the post of Challau Clerk and to get the 
benefit attached to the said post. The nature and duties of 
Plot Attendant and Challan Clerk are quite different. 
Considering the award passed in LD. Case No. 61/1987(C) 
the disputant workman was appointed as Plot Attendant 
with effect from 14-9-1987. He has no further dispute to 
raise. The issue of fitment having been finally decided the 
same cannot be reopened and rc-agitated. The post of 
Challan Clerk is a base post and is to be tilled in by way of 
direct recruitment. The General Secretary of the Barbil Zone 
Mining and Transport Workers Union raised a demand of 
fitment of seven employees including the disputant 
workman which was considered along with the report of 
the committee. The 1st Party-Management did not find 
any merit for modification of the fitment earlier given to 
the 2nd Party-workman. Accordingly the demand was 
rejected. The demand was raised after a long period and 
the disputant workman is estopped to raise the issue after 
having accepted the offer of regularization. As such the 
reference is not maintainable and the disputant-workman 
has no right to claim any relief. 

5. The 2nd Party-Union in its rejoinder reiterated 
the same facts and stressed that he has been performing 
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the duty of Challan Cleric under the present employer. The 
Recruitment and Promotion Rules are applicable to new 
recruits, not to those who have already been recruited. 
The disputant workman had put in so many requests for 
his fitment and re-designation as Challan Clerk but the 1 st 
Party-Management did not consider his grievances and 
delayed the matter. 

6. On the pleadings of die parties following issues 
were framed. 

ISSUES 

1. Whether the reference is maintainable ? 

2. Whether the action of the Management of 
Orissa Mining Corporation in not giving 
designation and fitment as per the nature of 
duties performed by Shri Geormani Pradhan as 
Challan Clerk and fitment in the cadre of Challan 
Clerk from 14-9-1987 and further time to time 
promotion as per the O.M.C. Rules is justified ? 

3. If not, what relief the workman is entitled to ?. 

7. The 2nd Party-Union has not examined any 
witnesses in support of its case. Some documents have 
been filed by it, but those doeuments have neither been 
proved nor admitted by the 1st Party-Management. As 
such they cannot be relied. 

8. The 1st Party-Management has examined one 
witnesses Shri S.C. Panda as M.W.-l who has proved and 
exhibited three documents filed by the 1st Party- 
Management as Ext.-A to Ext.-C. 

FINDINGS 

ISSUE NO. 1 

9. The 1st Party-Management has alleged in its 
written statement that the reference is misconceived and 
not maintainable in as much as no person can claim 
regularization and fitment in a post unless he has requisite 
qualification and he has been successful in the recruitment 
test. This issue is not based on any legal proposition, but 
has factual aspects to be considered and decided on the 
basis of evidence. However, it cannot be prima- facie held 
that the reference is not maintainable before this Tribunal. 
The reference is altogether maintainable on the face of the 
facts of the dispute raised by the 2nd Party-Union. If the 
disputant workman has not got the requisite qualification 
and has not been successful in recruitment test its claim 
to fitment and regularization in the post of Challan Clerk 
shall stand rejected, but he cannot be denied his right to 
claim fitment in the post of Challan Clerk for which he 
thinks himself to be entitled. As such the reference is 
maintainable and the issue is decided in favour of the 2nd 
Party-Union and against the 1st Party-Management 

ISSUE NO. 2 

10. The burden to prove entitlement for 
regularization and fitment in the post of Challan Clerk lies 


on die 2nd Party-Union and also on the disputant workman, 
but here it is to be mentioned that no evidence has been 
led on-their behalf to prove their ease. The 1st Party- 
Management has very strongly staled that considering 
the nature of duties performed and educational 
qualification possessed by the disputant workman he was 
given appointment/fitment as Plot Attendant in conformity 
with the dictum of the award passed by the Industrial 
Tribunal, Orissa in I.D. Case No. 61 /S7{C). It has further 
stated that the disputant workman has never discharged 
the duties of Challan Clerk even before coming to the 
service of the Management of Orissa Mining Corporation 
Limited. Earlier he was discharging the duties of Assistant 
Loading Supervisor. There is nothing in the award of I.D. 
Case No. 61/1987(C) which entitles him to fitment for the 
post of Challan Clerk. The disputant workman has been 
given appointment/fitment in the post of Plot Attendant 
from 14-9-1987 according to his educational qualification 
and nature of duties performed by him. There is no 
evidence on record that the disputant workman has ever 
performed the duties of Challan Clerk either m the earlier 
post or in die post subsequently given to him by the 1st 
Party-Management. Ext.—is the award given in I.D. case 
No. 61/1987(C) and Ext-C is theRecruteicnt amlPromoaoh 
Rules for Non-executive along with Schedule-II and 
Annexure-117 and 118 which prescribe the educational 
qualification of Challan Cleric as matriculation and mode 
of recruitment test is direct The 1st Party-Management 
has stated in its written statement as well as through the 
deposition of its witness Shri S.C. Panda that the 
educational qualification for Challan Clerk is matriculate 
and die 2nd Party-workman has read up to Class- X. It is 
not clear as to whether matriculation is equivalent to Class- 
X or higher than Glass-X. However leaving aside this point, 
the disputant workman has failed to prove that he has 
ever worked as Challan Cleric during his employment with 
his previous or present employer. As such the nature of 
job being performed by him docs not entitle him to 
reguiarisation and fitment in the post of Challan Cleric. 
Therefore it cannot be said that the action of the 
management of Orissa Mining Corporation Limited in not 
giving designation and fitment as per the nature of duties 
performed by Shri Georamani Pradhan as Challan Cleric 
and fitment in that cadre from 14-9-1987 and further time to 
time promotion as per the Orissa Mining Corpration Rules 
is unjustified and unsustainable. This issue is accordingly 
decided in favour of the 1 st Party-Management and against 
the 2nd Party-Union. 

ISSUE No. 3 

'll. In view of what has been concluded in Issue 
No. II, the disputant workman is not entitled to any relief 
whatsoever claimed in the reference. 

12. The reference is answered accordingly. 

J. SRIVASTAVA, Presiding Officer 
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New Delhi, the 9th September, 2011 

S.O. 282!.—In pursuance of Section 17 of the 
Ihdustrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 132 / 
3001) of the Central Government Industrial Tribunal/Labour 
Court, No. 2, Mumbai now as shown in the Annexure in 
the Industrial Dispute between die employers in relation 
to the management of M/s. National Freight Carriers 
Mumbai and their workmen, which was received by the 
Central Government on 9-9-2011. 

(No. L-31011/24/2001-IR(M)] 

JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

Present: K. B. KATAKE, Presiding Officer 

Reference No. CGIT-2/132 of 2001 

EMPLOYERS IN RELATKW TO THE MANAGEMENT 
OF NATIONAL FREIGHT CARRIERS 

Tie Director, 

hf/s. National Freight Carriers, 

(Ijrop. Ornate Multi Modal Carriers Pvt. Ltd.) 

C/o, Orient House, 4th floor 
Api Marzban Path, Ballard Estate 
N^umbai-400038 

AND 

Their Workmen 

T^e Secretary 

Transport & Dock Workers Union, 

P.D’mello Bhawan, 

P.p'mcllo Road 
Cfrnac Bunder, 

Mumbai-400038. 

APPEARANCES: 

For the Employer : No appearance. 

For the workmen : Mr. J.H. Sawant, Advocate. 


Mumbai, dated the 13th July, 2011 

AWARD 

1. The Government of India, Ministry of Labour & 
Employmentby its OrderNo.L-31011/24/2001 -IR(M) dated 
14-12-2001 in exercise of the powers conferred by clause 
(d) of sub-section (1) and Mb-section 2(A) of Section 10 
of the Industrial Dispute* Act, 1947 have referred 
the following industrial dispute to (his Tribunal for 
adjudication: 

“Whether the action of the management of National 

Freight Carriers, JNPT in not assigning work to 189 

workmen w.e.f. 20 th July, 2000 is legal and justified? 

If not, to what relieflhe workmen entitled to?” 

2. After receipt of the reference, notices were issued 
to both the parties. In response to the notice, the second 
party union has filed its statement of claim at Ex-8. 
According to them, the management is operating in major 
ports in India including Port of Mumbai and Jawaharlal 
Nehru Port. According to them, the management has 
refused die work and employment to 213 workmen w.e.f. 
20-07-2000. Out of those die 38 workmen are interested in 
pursuing their claims against die management. According 
to diem, on 20-07-2000 Mukadam Shri Sanlosh Suryavanshi 
at the instance of management assaulted members of union 
and created atmosphere of terror at the workplace in 
Jawaharlal Nehru Port. By using force, management 
prevented the members of the union from reporting their 
duty from the said date i.e. 20-7-2000. On the next day the 
union gave a letter to the management and requested it to 
refrain from unfair labour practice and from using force 
against the workmen and also requested to allow all 213 
workers to resume their duties. The management took 
possession of dock entry permits issued to the workmen. 
Lateron management issued termination letters to (he 
workmen. Union again wrote two more letters requesting 
them to withdraw the termination letters issued unlawfully 
to the workmen. However the management ignored the 
representation of the union and unlawfully refused 
employment to these workmen. 

3. The union has approached Al.C for conciliation. 
However the dispute could not be settled and ALC made a 
report to that effect to the Labour Ministry. Therefore the 
union prays for declaration that the action of management 
not assigning work be declared illegal and unjustified. They 
also pray to reinstate the workmen with full back wages 
since 20-07-2000. 

4. The first party management resisted the statement 
of claim by filing written statement at lix-9. According to 
them, the reference is bad in law. They have not refused 
the work to the workmen from 20-07-2000. On the other 
hand, the workers have refused to cany out their work 
since 20-07-2000 due to the incident of filthy abuses at 
local recruits by the workers and assaulting one of them. 
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The workers under reference were very much violent and 
indulged in riotous behaviur inside the port premises 
causing tense atmosphere in the port. The workers under 
reference resorted to illegal strike since 20-07-2000 from 
12.00 noon. It was without any notice to the employer. The 
woikers under reference did not attend the work at their 
own till 15-09-2000. On 15-09-2000 they resumed their 
duties. Some of the drivers have refused to do the urgent 
work. It caused loss to the company. Management never 
refused to give work to the workmen under reference. On 
the other hand the workmen themselves remained absent 
till 15-09-2000. Therefore the management prays that the 
reference be dismissed with cost 

5. Following are the issues framed by my Ld, 
Predecessor for my determination. I record my findings 
thereon for the reasons to follow: 

S. No. Issues 

1 Whether management proves 
that woikers under reference 
resumed their duties w.e.f. 

15-9-2000? 


1A Whether the management 

proves that workers under 
reference themselves stopped 
reporting to duty from 
20-07-2000? 

2 If yes, whether it is proved 
that the action of the 
management in not assigning 
work to the Woikers under 
reference during the period 
20-7-2000 to 14-09-2000 is 
legal and justified? 

3 What relief the concerned The woikers under 

workmen are entitled to? reference are 

entitled to 
get their wages 
for the period 
from 20-07-2000 to 
15-09-2000. 


Findings 

Yes 


No 


Yes 


REASONS 


Issue No. 1 & IA:— 

6. In the case at hand, at the outset I would like to 
point out that on behalf of the union, Shri Vilas Shivram 
Gade has filed his affidavit at Ex-15. He says on oath in his 
Affidavit that the management prevented the members of 
the union from reporti n g their woik from 20-07-2000. Union 
therefore gave letter to the management dtd. 21-7-2000 and 
requested them to refrain from unfair labour practice and 
from using force against the workmen. He says that they 


also pent two more letters to the management dtd. 
11-8-2000 and 25-8-2000 requesting the management to 
withdraw the termination letters issued unlawfully to the 
workmen. However management ignored the request of 
tihe union. According to him the management refused the 
work to the workmen under reference. Neither version of 
this witness is challenged by cross examining him nor by 
examining any witness on behalf of the management. 
Evidence of this witness at Ex-15 remain unchallenged. 
Furthermore the management has not examined any witness 
in support of their plea. In this backdrop, no further 
discussion is necessary to arrive me at the conclusion that 
management failed to prove that workmen remained absent 
willfully. On the other hand the witness of the union in his 
evidence at Ex-15 says on oath that management refused 
the work to the workmen under reference. 

7.JU is the case of the management that all the workers 
have resumed their duties since 15-9-2000. This version of 
the management is not challenged by the workmen even in 
the affidavit of WW-i at Ex-15. Thus 1 hold that the 
management has refused the work to the workmen under 
reference from 20-07-2000 to 15-09-2000. Accordingly I 
decide this issue No. 1 in the affirmative and issue no. 1A in 
the negative. This act of refusing the work to the workmen 
is not legal and justified. Therefore, I hold that the workers 
under reference are entitled to get their wages for toe period 
from 20-07-2000 to 15-09-2000. Thus I allow the reference 
and proceed to pass the following order: 

ORDER 

1. Reference is allowed. 

2. The refusal of work to the 38 workers under 
reference for the period 20-7-2000 to 15-09-2000 is 
hereby declared as illegal. The 38 workers are entitled 
to get their respective wages for the said period. The 
Management is directed to pay the wages to workers 
respectively. 

Date: 13-07-2011 

K. B. KATAKE, Presiding Officer/Judge 
M 9 facFW, 2011 
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New Delhi, the 9th September, 2011 

S.O. 2822.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No 6 / 2009) 
of the Central Government Industrial Triburial/Labour 
Court, Chennai now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of Bharat Petroleum Corpn Tuticorin 2, 
Sh. M. Ravichandran Cont St. Anthony Agencies Partner 
and their workmen, which was received by the Central 
Government on 9-9-2011. 

[No. L-3001 1/15/2008-ER(M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFTMUiTTIE CENTRAL COVERNMflN^ 
INDUSTRIAL TRIBUNAL-tpUM -LABOUR COURT, 

CHENNAI 

Monday, the 18th July, 2011 
Present: A.N. JANARDANAN, Presiding Officer 
Industrial Dispute No. 6/2009 

(Ifi die matter of the dispute for adjudication under clause 
(d) of sub-section (1) and sub-section 2 (A) of Section 10 
of the Industrial Disputes Act, 1947(14 of 1947), between 
the Management of Bharat Petroleum Corporation Ltd. and 
their Workmen.) 

BETWEEN 

The General Secretary : 1 st Party/Petitioner Union 

Bharat Petroleum 

Workers Union 

16, Masilamanipuram 

3rd Street 

T\iticorin-8 

Vs. 

1. The General Manager : 2nd Party /1st Respondent 
Bharat Petroleum 

Corpn. Ltd. 

Madurai Bye- . 

Phss Road 
Tuticorin-628 008 

2 . Sri M. Ravichandran : 2nd Party/2nd Respondent 

Engineering Contractor 

Narayana Nadar 
Compound Varandiavel 
Post, Via Karumbur 
Tuticorin 

3. The Partner : 2nd Party /3rd Respondent 

St. Anthony’s Agencies 

20/19, Roche Colony, 

4th Street 
South Beach Road 
Tuticorin-628 001. 


(Part II—Sic. 3(ii)[ 

APPEARANCE: 

For the 1st Party /Petitioner Union : M/s. D. Geetha, 
R.Diwakaran, S. Anbazhakan, Advocates 

For the 2nd Party / 1 st Respondent: M/s. T.S. Gopalan 

& Co., Advocates 

For the 2nd party/2nd Respondent : Set - Exparte 

For the 3rd Party/3rd Respondent : Sri R. Arumugam & 

B. Anand Advocates 

AWARD 

The Central Government, Ministry of Labour vide 
Order No. L-30011/15/2008-IR(M) dated 22-08-2008 has 
referred the dispute to this Tribunal for adjudication. 

The Schedule mentioned in that order is : 

“Whether the termination of the services of the 
services of S/Sri R. Duraiseelan, R.P. Vinoth Kumar, 
J. Thomas and S. Syed Khadar by the previous 
contractor and the present contractor employed by 
the management of BPCL is fair, legal and justified? 
To what relief the four workmen arc entitled'/” 

2. After the receipt of Industrial Dispute the referred 
ID was taken on file as ID No. 6/2009 and issued notices to 
both sides. Petitioner, 1st and 3rd Respondent appeared 
through their respective counsel and 2nd Respondent was 
called absent and set ex-parte. Petitioner filed Claim 
Statement and 1st and 3rd filed separate Counter 
Statements. 

.3. The Claim Statement allegations briefly read as 
follows: • 

The four workers under the 1st Respondent were 
through Contractors in Cylinder Handling Department-LPG 
Bottling Plant work of perennial nature. They were 
continuously employed even when Contractors are 
changed from time to time as labour of different Contractors. 
They were given only meagre wages. Without them the 1st 
Respondent could not function. They were not regularized. 
When the 2nd Respondent entered into agreement with 
the 1st ResDondenfT3f-th^year2'004-2005 as Contractor 
they were illegally terminated on the false grounds saying 
that they threatened him and his Superv isor. Actually they 
were targeted when they demand bonus for 2004-2005 from 
2nd Respondent Before termination on 29-10-2005 they 
were not given notice nor an enquiry was held. Their 
services were terminated without reason. All the contract 
labourers under the 2nd Respondent have become 
contract labourers of 3rd Respondent from 1-11-2005. It is 
the usual procedure and a term of the agreement between 
the 1st and 3rd Respondent to employ workers of 2nd 
Respondent by the 3rd Respondent who refused to do so 
on the ground that as on 30-10-2005 the 4 workers were 
removed by the 2nd Respondent from the muster roll. 3rd 
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Respondent should reinstate them. The termination order 
dated 29* 10>2005 during the pendency of die conciliation 
proceeding before the ALC (£), Madurai vide F.No. 8/82/ 
2004/A-M for revision of wages of contract labourers was 
without permission rendering it violative of Section-33 of 
the ID Act. Discemibly there is collusion between the 2nd 
and 3rd Respondent. As principal employer, the 1st 
Respondent has to employ them. The termination amounts 
to retrenchment under Section-2 of the ID Act in violation 
of Section-25(F), 25(G) and 25(H) of the ID Act. Hence the 
claim. 

4. The Counter Statement contentions on behalf of 
the 1st Respondent briefly read as follows: 

First Respondent is not answerable to the claim which 
is not their employer. 2nd Respondent vide two letters dated 
29-10-2005 conveyed himself having been abused by the 
four workers and that he had terminated their services, 
whose contract with it for handling LPG Cylinders from 
01-11-2004 to 30-10-2005 was coming to a close. 1st 
Respondent has no more knowledge regarding the 
cessation of engagement of the 4 workers. Contractors are 
at liberty to engage or change the contract workmen which 
is not supervised by the 1st Respondent. The claim is to be 
rejected. 

5. The Counter Statement contentions on behalf of 
the 3rd Respondent briefly read as follows: 

Third Respondent is not a necessary party. 3rd 
Respondent was nowhere in the picture before 01-11 -2005. 
Admittedly there is no employer-employee relationship 
between 3rd Respondent and the 4 workers. 3rd Respondent 
is not liable for the termination of the service of the 4 
workers. There is no statutory stipulation to employ the 
workers of the previous Contractor. The 3rd Respondent 
happened to engage 6 workers engaged by the 2nd 
Respondent. The 4 workers did not approach him regarding 
their non-employment. 3rd Respondent never employed 
the said 4 workers. Their names do not find place in the 
muster rolls. That without the workforce of the petitioner/ 
workmen the Company cannot function is an 
overstatement. It is incorrect that the workers of 2nd 
Respondent have become workers, under the 3rd 
Respondent or that it is the term of the agreement between 
the 1st and 3rd Respondent. There is no question of 
removal of the workers by the 3rd Respondent who is a 
new Contractor from 01-11-2005. There is no termination of 
their services. There is no question of reinstatement. There 
is no violation of Section-33 of the ID Act. There is no 
collusion between 3rd and 1st Respondent. There is no 
retrenchment. There is no violation of principles of natural 
justice or violation of ID Act. The workers are not entitled 
to any relief. 

6. Points for consideration are: 

(i) Whether the termination of services of S/Sri 

R. Dura i seel an, R.P. Vinoth Kumar, J. Thomas and 


S. Syed Khadar by the previous and the present 

Contractor employed by the Management of BPCL 

is fair, legal and justified? 

(ii) To what relief the concerned workmen are entitled? 

7. Evidence consists of the testimony of WW1 and 
WW2 and Ex.WI to Ex.W45 on the petitioners side and 
the oral evidence of MW1 and MW2 and Ex.Ml to 
Ex.M 13 on the Respondent’s side. 

Point (i) & (ii) 

8. Heard the arguments on both sides and perused 
die records, documents and written arguments filed by 
the 1st Petitioner and 3rd Respondent. The sum and 
substance of the contentions on behalf of the petitioner is 
that the termination is without an enquiry for an alleged 
misconduct of threatening by the 4 workmen violating 
principles of natural justice and therefore it is illegal. It is 
also assailed as being a retrenchment for want of compliance 
of Section-25F, 25G and 25H of the ID Act, they having 
been employed continuously for more than 240 days in 
12 calendar months and the termination being without 
notice in lieu or notice pay or compensation. 15 workers 
were appointed after retrenchment of the 4 workmen. Since 
they were terminated during 'pending of conciliation 
proceedings without permission or approval under 
Section-33 (ii)(b) of ID Act as is evident from Ex.WI 
notice, copy of complaint Ex.W6 and Hx.W22-23 orders of 
termination. The workmen arc legally entitled to be 
employed by the 3rd Respondent who commenced as 
Contractor under RI immediately on the closure of the 
contract of 2nd Respondent with 1st Respondent. 3rd 
Respondent is liable for their reinstatement. The contract 
system herein is sham and is a camouflage and the 1st 
Respondent, principal employer is the real employer as 
could be found from Hx.W25, Ex.W27, Ex.W28, Ex.W30, 
Ex.W31, Ex.W32 and Ex.W34 indicating that even with 
change of Contractors the same workmen continued as 
contract labour. It is further fortified by the fact that the 
contract labour are permitted to enter the premises as per 
permission of 1 st Respondent as is evident from Ex.W37, 
Ex.W38 and Ex. W39. The added fact that officials of the 
1st Respondent supervise the work of the contract 
labourers is another piece of evidJ&ce to substantiate that 
the contract is sham and the real employer is the 1st 
Respondent. The other fact that as per the Ex.W44 Standing 
Order the absence of a provision for engagement of contract 
labour by the 1st Respondent indicates that it cannot 
engage contract labour and the workmen are only to be 
regarded as direct employees. Hence the workmen are 
entitled to be reinstated in the service of the 1st 
Respondent. ‘ 

9. The 2nd Respondent in this case being cx^partc 
no defence is set up against the claim of the petitioner. 
According to 1st Respondent’s Counsel it is for the 2nd 
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Respondent to justify the termination orders and not by 
the others. It is against the 2nd Respondent Contractor 
that the petitioner can maintain any claim and not with the 
1st Respondent Company. The motive of the petitioner is 
to seek employment under the 1st Respondent which 

cainnot be allowed. 

/ 

10. On behalf of the 3rd Respondent it was argued in 
terms of the pleadings in their Counter Statement disowning 
any liability or responsibility towards the workmen, They 
were employed only by the 2nd Respondent and they can 
only claim relief from him. 

11. The reference in the terminology pre-supposes 
in- asserting that the 4 workmen were terminated both by 
the previous Contractor who is the 2nd Respondent and 
thle present Contractor who is the 3rd Respondent both of 
whom were employed by the 1st Respondent Management. 
Bht as per facts made clear by way of the recitals in the 
petitioner's claim statement as well as the counter statement 
of 1st and 3rd Respondent, the 2nd Respondent being 
absent and set ex-parte it is evident th^t the 4 workmen 
wiere engaged as contract labour by the 2nd Respondent 
With the 1 st Respondent as the principal employer and that 
they were never engaged by the 3rd Respondent. Therefore 
it; is only to be held that there is no termination of the 
services of the 4 workmen by the 3rd Respondent. But on 
the evidence adduced both oral and documentary on 
behalf of the petitioner it is to be said that they have been 
illegally terminated/retrenched by the 2nd Respondent 
violating Section-25F and 25G of the ID Act. Violation of 
Siection-25H is not attracted in view of the fact that in spite 
of the assertion and contentions of the petitioner that they 
afe legally entitled to be continued to be engaged by the 
Contractor succeeding the Contractor under whom they 
Had been working prior to their termination the same is not 
a legally recognized practice or procedure or a statutory 
requirement under a rule. The termination of the 4 workmen 
is also bad in law for the reason that the same was effected 
aka time when conciliation proceedings were pending before 
the ALC rendering the termination non-est in the eye of 
law! Therefore they are deemed to be in employment under 
the 2nd Respondent Contractor. 

12. Though it is canvassed for the contention that 
the Contract of the 2nd Respondent and 3rd Respondent 
With the 1st Respondent for supply of contract labour for 
executing work under the 1st Respondent is sham and is 
only a camouflage and reliance has been sought to be 
placed on oral and documentary evidence to support that 
contention the same are seldom apt to substantiate their 
Stand. None of the materials or circumstances relied on 
and pointed out to support such a contention is cogently 
conclusive to arrive at such an inference. That contract 
labour continues to be the same in spite of change of 
Contractors is not an inviolable fact or situation. That 
permission is accorded to the workmen to enter the premises 


is also not a circumstance to hold that the workmen are 
direct workers under the principal employer for the reason 
that only with passes any workman whether direct or 
contractual may have access into the premises. The absence 
of a provision in the Certified Standing Order of the 
establishment also cannot be reckoned as a circumstance 
to indicate that no contract labour could be engaged by 
the Company in any circumstance or contingency. Again 
that the nature of the duty performed by the workmen is 
perennial is also not a circumstance to hold so. None of the 
circumstances pointed out on behalf of the petitioner is 
apt to prevail upon a proposition that the engagement of 
the workmen under the Company is not as contract labour. 
Therefore there is no question of any liability or 
responsibility attributable either upon 1st or the 3rd 
Respondent for any action against the workmen. They are 
not answerable to any claim of the petitioner. There is 
actually no termination of the service of the workmen by 
the 1st or 3rd Respondent though it could be found that 
the workmen suffered termination at the hands of the 2nd 
Respondent which is not fair, legal or justified. 

13. The reference is ordered accordingly. 

(Dictated to the PA, transcribed and typed by him, corrected 
and pronounced by me in the open court on this day the 
18th July, 2011) 

A.N. JANARDANAN, Presiding Officer 
Witnesses Examined: 

For the 1 st Party/Petitioner : WW1, Sri P. Essakimuthu 

WW2, Sri- R. Durairajan 

For the 2nd Party/Management : MW 1, Sri C.H. Vinod 

MW2, Sri S, Bagawat Singh 

Documents Marked: 

On the Petitioner’s side 

Ex. No. Date Description 

Ex.W 1 08-04-2005 Notices from the I .abour Officer to 

(Series, 20-7-2005 the petitioner regarding charter 

3 in Number26-12-2005 of demands 

Ex.W2 31-10-2005 Telegram sent to the 1st Respondent 

Ex.W3 9-12-2005 Proceeding of the Conciliation 

Officer 

Ex.W4 17-12-2005 Representation to the Assistant 

Commissioner (Central) 

Ex.W5 07-01-2006 Representation given to the 3rd 

Respondent 

Ex.W6 02-12-2005 Notice complaint under Section-33 

filed by the Petitioner Union 

Ex.W7 19-01-2006 Representation given to the 1st 

(Series, Respondent 

2 in Number 
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19-01-2006 

Representation given to the 1st 
Respondent 

Ex.W8 

20-04-2006 

Copy of the Section 2K Petition 
given to the Labour Officer 

Ex.W9 

23-01-2007 

Representation filed by the 
petitioner given to the 1st 
Respondent 

Ex.W10 

30-5-2007 

Copy of the counter filed by the 3rd 
Respondent before the Labour 
Commissioner (C) 

Ex.Wll 

20-06-2007 

Copy to the representation given 
to the District Collector- Tuticorin 

Ex.W12 

23-6-2007 

Copy of the representation given 
to the 3rd Respondent and 1st 
Respondent 

Ex.W13 

14-5-2008 

Copy of the representation given 
to the Saveriapitchai, Loading 
Contractor 

Ex.W14 

— 

Copy of the counter filed by the 3rd 
Respondent 

Ex.W15 

31-03-2008 

Copy of the conciliation failure 
report. 

Ex.W16 

(Series, 

06-06-2007 

Copy of the reply given ESI 
Corporation under RTI Act to the 

2 in 

Number 


petitioner 

Ex.W17 — 4 

(Page, — 

No. 100-111 

Copy Of the Half Yearly 
Statements pertaining to 3rd 
Respondent and Saveria Pitchai 

Ex.W18 

07-07-2009 

Copy of the complaint given to 
the 1st Respondent by the 
Petitioner Union 

Ex.W 19 — 

(Series, 

Page No. 1717-166) 

Copy of the ESI Statements per¬ 
taining to Saveria Pitchai and 3rd 
Respondent 

Ex.W20 

29-10-2005 

Termination Orders issued by the 
2nd Respondent to the 4 workmen 

Ex.W23 


viz. S/Sri R.B. Vinod Kumar, 
J. Thomas, R. Duraiseelan & S. 
Saeed Khader 

EX.W24 

— 

Copy of the ESI Statement with 
regard to the dispute 

Ex.W25 

— 

Copy of the PF Credit Slip pertaining 
to Sri Vinod Kumar 

Ex.W26 


Copy of the Entry Card pertaining 
to Sri Vinod Kumar 

Ex.W27 

— 

Copy of the ESI Card issued to Shri 
Vinod Kumar 


Ex.W28 

— 

Copy of the PF Slips of Sri J, 
Thomas 

Ex.W29 

— 

Copy of the Entry Card issued to J. 
Thomas 

Ex.W30 

— 

Copy of the ESI Card issued to Sri 
J. Thomas 

Ex.W31 

— 

Copy of the PF Slip issued to 
Duraiseelan 

ExW32 

— 

Copy of the ESI Card issued to 
Duraiseelan 

Ex.W33 

— 

Copy of the Entry Card issued to 
Duraiseelan 

Ex.W34 

— 

Copy of the PF Slips issued to one 
Saeed Kadcr 

Ex.W35 

22-07-2009 

Copy of the Show Cause Notice 
issued to Sri Alagasundaram 

Ex.W36 

28-07-2009 

Copy of the Show Cause Notice 
issued to Sri Sahaya Raj 

Ex.W37 

10-12-2009 

Copy of the letter issued to General 
Secretary of the Petitioner Union 

Ex.W38 


Copies of the list of worker working 
at loading and unloading cylinder 
handling plant at the Respondent 
Company 

Ex.W39 


Copies of the list of worker working 
at loading and unloading cylinder 
handling plant at the Respondent 
Company 

Ex.W40 

31-05-2010 

Document showing as to how many 
days Duraiseelan worker under the 
BPCL 

E&W41 

31-05-2010 

Document showing as to how many 
days Vinod Kumar worked 

Ex.W42 

31-05-2010 

Document showing as to how 
many days Sycd Khadar worked 

EX.W43 

31-05-2010 

Document relating to one J. Thomas 
as to how many days he worked 

Ex.44 

— 

Calculation of total working days 
with regard to the above workers 

Ex.45 

— 

Copy of the Standing Order. 

On the Management's side 

Ex. No. 

Date 

Description 

ExMl 

10-11-2005 

Complaint given by the petitioner 

(Series) 


regarding removal of petitioners 


3583 GI/11 28 
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from service by 2nd Respondent 
without any reason with false 
allegations 

Ex. M2 — Registration Certificates issued 

(Series. Assistant Commissioner of 

Labour (Central) under the 
Contract Labour Regulation and 
Abolition Act, S.No. 1 and S.No. 2 
dated 19-02-1993 and 30-02-2006 

Ex. M3 — The Contract awarded to the 2nd 

Respondent by the 1 st Respondent 

Ex.M4 29-10-2005 Letter by 2nd Respondent to the 


New Delhi, the 9th September, 2011 

S.O. 2823.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 29 / 
2002) of the Central Government Industrial Tribunal/Labour 
Court, No.-2, Mumbai now as shown in theAnnexure in 
the Industrial Dispute between the employers in relation 
to the management of Mumbai Port Trust, Mumbai and 
their workmen, which was received by the Central 
Government on 9-9-2011. 

[No. L-31011/19/2001-IR(M)] 
JOHAN TOPNO, Under Secy. 


1st Respondent 

Ex.M5 7-11-2005 Reply submitted by 2nd 

Respondent to Assistant Commi¬ 
ssioner of Labour (Central) 

Ex.M6 28-10-2005 Contract awarded to 3rd 

Respondent to the 1st Respondent 

Ex. M7 — Wages Register in Form No. 17, M. 

Ravichandran, Engineering 
Contractor (R2) for the month of 
September, 2005 

Ex. M8 304)4-2008 Conciliation failure report by RLC 

<C). 

Ex.M9 14-10-2005 1st Respondent's letter to 3rd 
Respondent 

Ex.M10 28-10-2005 1st Respondent's letter to 3rd 
Respondent. 


Ex. Mi l Nov. 2005 Muster Roll 


to Jan. 2006 


Ex.M12 Noy.2005 Counter filed by the 3rd 
to Jan. 2006 Respondent 

Ex.M13 — Counter filed by the 3rd 

Respondent 


facPsrc, 2011 

WWff. 2823.—ilWlPw* PWK atfafro, 1947 (1947 
^rr 14) mi 17 ^ 

iti jr^ ^ 3 ^^ 

dfttftPW 3tf* WRq / 3rq <-2, ^i ^ w 

( WWI 29/2002 ) Tlf ywft W fr, ^ 

^ 9-9-2011 *TI 

[ t^f-3 1 0 11/19/200 1 - 3fl£31K' ( Trq ) ] 

'*1)5*1 dPt-i), 3*^7 wfdd 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No.-2, MUMBAI 

PRESENT 

K.B.KATAKE, Presiding Officer 

REFERENCE NO. CGIT -2/29 of2002 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF MUMBAI PORT TRUST 

The Chairman 
Mumbai Port Trust, 

Shooiji Vallabhdas Marg, 

Ballard Estate, 

Mumbai-400 038, 

AND 

THEIR WORKMEN. 

Shri Anant Shankar Shanbag, 

2/36, Hamju Terrace, 

GokhaleRoad (S), 

Near Portugues Church, 

Dadar, Mumbai 400 028. 

APPEARANCES: 

FOR THE EMPLOYER Mr. MB An chan. 

Advocate. 

FORTHEWORKMEN In person. Mumbai, 

dated the 27th July, 
2011 . 

AWARD PART-1 

The Government of India, Ministry of Labour and 
Employment by its Order No. L-31011 /19/2001 -IR (M), dated 
28-2-2002 in exercise of the powers conferred by clause 
(d) of sub-section (1) and sub-section 2 (A) of Section 10 
of the Industrial Disputes Act, 1947 have referred the 
following industrial dispute to this Tribunal for 
adjudication: 
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“Whether the action of the management of 5. On 7-4-1997 suddenly Mr. I)'Souza resumed his 

Mumbai Port Trust in terminating the services of duties. The workman did not like the manner and the 
Shri A. S. Shanbag, Light Keeper w.e.f. 11-5-2000 conduct ofMr. D’Souza who being a friend and colleague 

is legal and justified? If not, what relief the did not come to help the workman to attend the religious 

workman is entitled to?” cerenibhy at his native place. Mf. D’Souza also did not 


2. After the reference was received from Ministry, 
both the parties were served with notices. In response to 
the notice, the second party workman has filed his 
statement of c laim at Ex-6. According to him, he is in the 
employment of first party, MbPT since 4 972. He joined as ^ 
Wireless Telegraphist. In the year 1985 he was promoted 
to the post of Chief Wireless Telegraphist. In 1987 he was 
again promoted as Assistant Light Keeper. Same year since 
October he was promoted as Chief Light Keeper. Before 
joining MbPT, the workman has served in Indian Airforce. 

He received certificates from the concerned officers for 
his excellent work for his honesty, integrity and sincerity 
in the job. He was very honest and sincere in his work 
having excellent past record. 

3. He was performing his duties alongwith his 
colleague Shri P.V.D’ Souza, Assistant Light Keeper. They 
were working together for about 12 years. They were 
working at an isolated island place at Kanoji Angre Light 
House of Mumbai Port Trust. Both of them used to be 
together for 12 hours a day. They used to stay together, 
eat together. Both were good friends of each-others. 

4. Every year the workman used to go on leave for 
about 10 days during Gudi Padwa Festival to attend 
religious ceremony at his native place. During the said 
period Shri P.B. D’Souza used to ensure his presence so 
that work of the department would not hamper during the 
leave period of the workman. The workman used to attend 
the religious ceremony at his native place every year at 
the time of Gudi Padwa Festival. Except 2/3 occasions, it 
was continued for last more than 20 years. In the year 
1997, Gudi Padwa Festival was falling on 8-4-1997. The 
workman expected his colleague and friend 
Mr. P.B. D’Souza would make himself available on duty 
well in advance so that workman can proceed on leave 
with prior sanction. Mr. P.B.D’Souza was on short leave 
from 27-3-1997 to 30-3-1997 and he was supposed to report 
his duty on 31-3-1997 at the light house island. However 
Mr. D’ Souza did not report his duty on 31-3-1997. He also 
did not inform or made any contact to the workman. The 
workman could not get any idea as to when Mr. D’Souza 
would join his duty. Mr. D’Souza was well aware of the 
workman’s strong desire to attend the annual religious 
ceremony at his native place at the time of Gudi Padwa. 
Inspite of that Mr. D’ Souza remained absent due to which 
the workman was unable to attend the annual religious 
ceremony at his native place. He could not apply in 
advance for sanction of leave as Mr. D’Souza was not 
there. 


inform his whereabouts arid when he was supposed to 
rusume the duty after 31-3-1997. On 7-4-1997 when he 
saw Mr. D’Souza, workman got angry with him. He could 
not control his feelings and anger. He scolded Mr. 
D’Souza. He lost his balance and assaulted him and 
' inflicted injury to Mr. D’Souza. Immediately thereafter 
he realized his mistake. He reported the incident to his 
supepyor. He topk Mr. D’Souza and gave him first-aid! 
Workman immediately called a launch arid made every 
arrangement to get medical aid and attendance to Mr. 

D ’ Souza, in the hospital. The workman used to visit the 
hospital to see Mr D’Souza. 

6. Same day workman gave a letter to Dy. 7 
Conservator, MbPT arid narrated the incident arid prayed . 
for apology. A criminal complaint was lodged at Yellow 
Gate- Police Station. The workman was arrested in a ' 
crimihal case. Next day he was released on bail; After - 
some days Mr. D’Souza as well as workman were ■' 
attending their respective duties! The workman repented ' * :: 
for tile incident and Mr. D’Souza has also gracefully 
forgotten the unfortunate incident and started living 5 
friendly. Mi*. D’Souza had also written a letter to Dy. 
Conservator contending that, the incident was on 
account of misunderstanding and he requested to 
exonerate the workman. Both have forgotten the Sad 
incident. Mr. D’Souza has sent two letters informing the 
authority that he had no grievance against the workman 
and they were staying together and working together 
happily. 

7. Though tiie workman and D’Souza have removed 
misunderstanding and bitterness of the incident. 
However MbPT authority initiated the inquiry. The 
inquiry officer and Dy. Conservator and the appellate 
authqrity did not consider the fact that the workman had 
lost balance in a spur of moment and committed the error 
inadvertently as Mr.,D’Souza remained absent and he .... 
could not attend his annual religious ceremony. They 
also did not consider that Mr. P.B. D’Souza had forgiven . ; 
the workman and again he was working with the workman 
and had re- developed friendly relationship. The inquiry ^ 
officer did not consider the unblemished past service ; 
record of the workman of last 35 years. The inquiry officer < 
imposed punishment of removal of workman from the 
service w.e.f. 12-5-2000 vide his order dated 11-5-2QOO. 

The inquiry is not fair and proper. The punishment is 
very harsh and disproportionate. Therefore the workman 
raised the industrial dispute and prays that the order of 
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removal from service be set aside and he be reinstated in 
the service. 

8. The first party management resisted the statement 
of claim vide its written statement at Ex-8. According to 
them, the workman and Mr. Philip D’ Souza were posted as 
light keeper and Assistant Light Keeper respectively at 
Kanogji Angre Light House of MbPT. On 7-4-1997 after 
some altercations between the two workman assaulted 
Mr. lj)’ Souza with an iron bar and caused displaced fracture 
to the left upper arm humerus of Mr. D’Souza. There was 
nobody present near around. Workman Mr. Shanbag 
himself took Mr. D’Souza to the light house building. He 
himself sent message saying that he had committed fault. 
He had quarreled and had a fight with his colleague 
Mr. D’Souza. He also informed that Mr. D’Souza was 
injuned and requires urgently to be sent to hospital. 
Therefore he called launch urgently and D’Souza was taken 
to P.T. Hospital. He was under treatment till 30-4-1997. 
Family members of Mr. D’Souza launched FIR of the 
incident on 8-4-1997 to Yellow Gate Police Station. C.R, 
No. 10/97 was registered against the workman for the 
offence punishable under Sec. 326 IPC. He was arrested 
on 9-4-97 and on the next day released on bail. The 
chargesheet was submitted to M.M. Court. In the criminal 
trial,;Metropolitan Magistrate convicted the workman for 
the dffence punishable under Sec. 325 IPC and he was 
sentenced to undergo S.I. for three months and to pay 
fine of Rs. 3000 I/D further S.I. for 3 months. Workman 
preferred appeal against the said judgement. In appeal 
Sessions Court Bombay conviction was upheld but 
punishment was modified. 

9. As per the advice of Chief Law Officer, MbPT 
initiated disciplinary action against the workman. He was 
allowed to resume the duty. Departmental inquiry was 
initiated against him. He was served with chargesheet dt. 
21-1-1999 for violation of regulation III (1 A) (i) (x) and xv 
of MbPT E (Conduct) Regulations 1976. The workman 
Shri Shanbag denied all the three charges. As his 
explanation was not satisfactory, the inquiry officer 
proceeded with the departmental inquiry. Copies of the 
documents were handed over to the workman. Workman 
appeared before inquiry officer. Mr. P. G. Uparkar, office 
bearer of the union represented as defence representative 
of the workman. After giving fair and proper opportunity 
and after considering the documantary and oral evidence, 
IO held the workman guilty of all the charges leveled 
against him. He submitted his report to the disciplinary 
authbrity. Inquiry Officer served a notice dt. 14-3-2000 
calling upon the workman to showcause why major penalty 
of removal from services should not be imposed upon 
him. The reply and explanation of the workman was not 
satisfactory therefore the disciplinary authority by their 
order dt.l 1-5-2000 imposed penalty of removal of workman 


from the service of port trust with immediate effect. The 
workman appealed against the said order to the Chairman. 
Chairman heard him and after considering the inquiry 
proceeding and the reply to showcause notice, and the 
decision of Sessions Court, Chairman dismissed the appeal. 

10. According to them the IO as well as Metropolitan 
Magistrate held the workman guilty. The allegations and 
charges leveled against the workman arc of serious nature. 
Therefore the punishment of removal from service is quite 
proportionate to the misconduct. Therefore they pray that 
looking into the seriousness of the case, fact and 
circumstances of record they pray that the reference be 
dismissed with cost. 

11. Following are the issues for my determination. I 
record my findines thereon for the reasons to follow: 


Sr. No. Issues 

Findings 

1 Whether the domestic inquiry 

. conducted against the workman 
was fair and proper and whether 
principles of natural justice were 
followed? 

Yes. 

2 Whether the findings of the 

Inquiry Officer are perverse? 

No. 

3 What order? As 

per order below. 

REASONS 


Issues nos.l & 2:— 


12. In this reference at the outset I would like to 
point out that in the statement of claim the workman has 
not challenged the fairness of inquiry. On the other hand, 
he has not even disputed the alleged incident of assault 
and the injury sustained by Mr. D’Souza was the result of 


assault. Though in the argument it is contended that there 
was delay in issuing the chargesheet and the inquiry officer 
conducted the inquiry hastily etc. However the said 
submission of the second party cannot be taken into 
account for want of pleading to that effect. On the other 
hand as per the version of first party, the chargesheet was 
served on the workman. The IO has given an opportunity 
to the workman to defend himself. The workman had 
engaged Mr. P.G Uparkar as defence representative. In 
this respect. Id adv for the first party pointed out that the 
workman has admitted in his cross at LX-14 that he 
received chargshseet. He has also admitted that he replied 
the same. He also admitted that his statement was recorded 
in the inquiry proceeding. He also admitted that he was 
served^ with showcause notice before imposing 
punishment. 

13. In the circumstances, the Id adv. for the first 
party rightly pointed out that neither the workman has 
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challenged the fairness in the inquiry nor challenged the 
findings of the inquiry officer The workman has mainly 
challenged the quantum of punishment, which can be 
determined in the part-II award. In short in the case at 
hand, chargesheet was served on the workman. He has 
filed his reply thereto. He was given fair opportunity to 
defend himself through a defence representative. 
According to him, he has engaged defence representative 
at a late stage. In this respect I would like to point out that 
it was his choice and for late engaging defence 
representative, 10 cannot be blamed. Neither inquiry can 
be called unfair and improper. The main contention of the 
workman is that the victim has no grievance against him. 
According to him he lost his control for a spur of moment. 
He also repented for the same. However it can be 
considered only at the time of quantum of punishment in 
the part-II award. From the evidence on record it is 
revealed that fair and proper opportunity was given to the 
workman to defend himself. Proper procedure was followed 
while conducting the Inquiry. Thus I hold that inquiry 
was fair and proper. Consequently I also hold that the 
findings of the Inquiry Officer who held the workman guilty 
cannot be called perverse. Accordingly, I decide the issue 
No.l in the affirmative and issue No. 2 in the negative. 
Thus the order: 

ORDER 

The inquiry and findings of inquiry officer against 
the second party workman are hereby declared fair and 
proper. 

Whether punishment is proportionate to the 
misconduct is the question of law. The issue can be decided 
in the light of precedents laid down by Hon’ble Apex Court 
and High Court. As such on the issue of punishment, 
there is no scope for further oral or documentary evidence. 
The parties are directed to remain present on 3-10-2011 at 
11.00 am. for arguments on the point of punishment. 

Date: 27-7-2011 

f 

K. B. KATAKE, Presiding Officer/Judge 
9 fTTcrar, 2011 

^TT.3tT. 2824*—1947 ( 1947 
cfn 14) T& «TRT 17 ^ 

3TP7eT WZ ^ TTO 

PnqWT 3Tfc *4*l0‘ =£ #3, SEfTO fafe 3^1 Pi* 

4' TTT*R aMfW 3TfV4fW9R ^TPTTcTR T-2, 

^ W TOTT 82/2005 ) f, # 

9-9-2011 W ^3TT qtl 

[TT. T^t-3001l/6/2005-3TTf3IR (tn?)] 
'4l6 T l din'd, TRT ftfaq 


New Delhi, the 9th September, 2011 

S.O. 2824. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 82 / 
2005) of the Central Government Industrial Tribunal/Labour 
Court, No.-2, Mumbai now as shown in the Annexure in 
the Industrial Dispute between the employers in relation 
to the management of Oil and Natural Gas Corporation 
Mumbai and their workmen, which was received by the 
Central Government on 9-9-2011. 

[No. L-3001 l/6/2005-IR(M)] 

JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

K.B. KATAKE, Presiding Officer 

REFERENCE NO. CGIT-2/82 of2005 

EMPLOYERS IN RELATION TO THE 
MANAGEMENT OF OIL AND NATURAL GAS 
CORPORATION I TD. 

The Manager 

Oil and Natural Gas Corporation Ltd. 

IR Section, 4th floor. Exchange Plaza, 

NSE Building Bandra Kurla, 

Complex Bandra (E), 

Mumbai 400051. . 

AND 

THEIR WORKMEN. 

The General Secretary 

ONGC (BOP) Karmachari Sanghatana 

Krishna Kunj, No. 2, 

‘C’ Wing, Flat No. 304, Tambe Nagar. 

Mulund (W), Mumbai 400 080. 

APPEARANCES 

FOR THE EMPLOYER: Ms. Nandini Menon 

Advocate. 

FOR THE WORKMEN: Ms. Pooja Kulkami 

Advocate. 

Mumbai, dated the 26th July 2011. 
AWARD 

The Government of India, Ministry of Labour and 
Employment by its Order No. L-30011 /6/2005-IR (M), dated 
1-6-2005 in exercise of the powers conferred by clause (d) 
of sub-section (1) and sub-section 2 (A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the 
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following industrial dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of ONGC 
Ltd., Mumbai in appointing ShriK.L. Keswani in 
the post of lower grade i.e. Steno Grade-Ill is 
justified? If not, what relief Shir K. L. Keswani is 
entitled to?” 

2. After receipt of the reference, both the parties 
were served with the notices of the reference. The second 
party union appeared through its legal representative and 
filed its statement of claim at Ex-9. According to them, 
workman Mr., K.L. Keshwani was recruited by the first 
party as Stenographer, Gr-II. He was appointed on 
12-5-1978 as Stenographer Gr-II. He was promoted w.e.f. 
1-1-1984 to the post of Stenographer Gr-I and since 
1-1-1990 he was farther promoted to the .post of Pvt. 
Secretary. Retrospective effect was given to the said 
promotforf since 1-1-1988. 

3. In 1991, workman had applied for leave from 
4-2-1991 to 2-3-1991 for-going to his home town. 
Controlling officer has sanctioned.his leave. On 4-3-1991, 
workman requested for extension of leave on medical 
grounds as he was suffering front Surgical Spondiliosis. 
The management directed the workman to report medical 
incharge of ONGC. Accordingly he reported to Dr. D.C. 
Mehta, General Manager, Medical. Dr. Mehra referred 
the workman to Hinduja Hospital for confirming his 
sickness. Dr. S. Agarwala Orthopedic Surgeon of Hinduja 
Hospital examined him and advised surgery for 
spondyliosis. As the success rate, of such surgery at the 
relevant time was quite discouraging, the workman did 
not prefer to it and applied for extension of leave from 
4-3-1991 to 10-5-1991. General Manager sanctioned the 
medical leave. On 12-5-1991, workman requested for 
further extension of leave due to the ill health. However 
he did not receive any reply. 

4. On 27-8-1991, wOrkman received showcause 
notice dt. 8-8-1991 for unauthorized absence from duty 
for more than 90 days. He was also called upon to show 
cause as to why he should not be treated deemed to 
have resigned from ONGC. According to the second party 
union, the showcause notice is illegal as he was not 
informed about rejection of his application dt. 12-5-1991. 
He gave reply to the notice and requested to extend his 
leave. The management did not give any reply. On 3-10- 
1991, the workman reported to the office for joining his 
duties. However the management verbally refused 
permission to join his duty. He was told that the 
management would inform him about acceptance of his 
joining report. 

5. Again the workman communicated to the office 
on 9-12-1991 and 24-1-1992 to know about his joining 
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report. However no intimation was given to him. On 
10-4-1992 workman received the letter of termination of 
his services on alleged ground of deemed resignation. 
The said action of management is arbitrary. Workman was 
not given an opportunity of being heard. The workman 
thus made a representation vide his letter dt. 27-4-1992. 
He wrote vanous letters to the management for about 5 
years and finally approached to the union. The union took 
up his case to Director (Pers). The management realized 
the mistake. However instead of allowing him to join at his 
original post of PS, he was re-employed as Stenographer 
Grade-Ill. He was recruited and appointed as Stenographer 
Gr-II, therefore re-employment of Stenographer as Grade- 
Ill was total injustice to the workman. Therefore union 
took the issue to ALC (C). However as matter could not 
be settled, the dispute was taken up to the Ministry of 
Labour who sent the reference to this Tribunal. The union 
thus prays that action of the management appointing 
Mr. K.L.Keswani in the post of lower grade Stenographer 
Grade-Ill be declared illegal and unjustified. The union 
also prays that the workman be reinstated in the post of 
Pvt. Secretary (E-O level) w.e.f. 1-1-1996 with backwagcs 
and benefit of promotion. 

6. The management resisted the statement of claim 
vide its written statement at Ex-12. According to them, 
Mr. Keswani ceased to be in the employment of ONGC 
w.e.f. 11-1-1991 due to long unauthorized absence. On 
the basis of his mercy appeal, citing extreme financial 
hardship, his case was considered for fresh appointment 
to the post of Stenographer Grade-Ill based on 
memorandum dt. 1-2-1996. It is specifically stipulated 
that he will not be entitled to benefit of his past service. 
His past service has no concern with his present 
employment. The claim of the union is not tenable. He 
was re-employed merely on the ground of mercy. , 
Therefore he cannot claim the post of Pvt. Secretary. 
His claim to that effect is devoid of merit. Therefore 
they pray that the reference being devoid of merit, the 
same be dismissed with cost. 

7. My Ld Predecessor has framed the issues at Hx- 
15. The matter was adjourned for evidence of the workman. 
However instead of leading evidence, the workman has 
filed purshis through his advocate. By this purshis, the 
workman submitted that he do not want to pursue the 
case and requested to dispose of the reference as not 
pressed. As the workman did not press the reference, the 
said is dismissed of for want of prosecution. Thus 1 pass 
the following order: 

ORDER 

The reference is dismissed for want of prosecution. 

Date: 26-7-2011 


K. B. KATAKL, Presiding Officer 
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New Delhi, the 12th September, 2011 

S.O. 2825.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 277/ 
2011) of the Central Government industrial Tribiinal-cum- 
Labour Court No.-; 1, Delhi as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of FCI and the if Workman, which was 
received by the Central Government on 12-9-2011. 

•:: [No) L-22012/30/2Q03-IR (C-II)] 
D. S. S. SRINIVASA RAO, Desk Officer 

' ANNEXURE : '■[' ^ 

BEFORE DR, R. K. YAPAV, PRESIDINGOEFiCER, 
CENTRAI, (JOVERNlVtEIS r r JNpUSlRIAl/ITftWJNAL 
No. 1, KARKARDOOMA COURTS CGMRLEXS, 

> ■/ : DELHI - f.. 1 

I.D.No. 277/2011 ' ■'<' 

Sh.Prem Chand Pal & Ors. ' . 

Through the Senior Vice president,,.... . 

Bhartiya General Mazdoor Congress, ),, . 

Plot No, I, Aram Bagh (Near Udasiq Mandir),^, 

PaharGanj, New Delhi, ....... .. 

t, ...Workmen 

Versus ,r ''’ "• 

The Regional Manager, 

Food Corporation of India, ' ' : 

Barakhamba Lane, ''' : - s ■ !; 

New Delhi-0!. - . -■■■•- - 

.. ...Management 

AWARD :h; 

Contract labours, who were engaged by the 
Contractor, to discharge his responsibility in terms of 
contract entered into between him arid the Food 
Corporation of India (in short the Corporation), approached 
High Court of Delhi with a writ petition for regularization 
of their services with the Corporation'. It was claimed before 
the High Court that their services were engaged contrary 
to intendment of the Contract Labour (Regulation and 


••Abolition) Act, 197(> (m short the C ontract Labour Act) 
and they may be declared employees of the Corporation. 
: :j The writ petition was dismissed, vide order dated 8-11-01, 
with liberty to the contract; labours uj approach the 
.industrial adjudicator.' They took recourse to. law and an 
jinqustrial dispute was referred to this" Tribunal., vide 
' order No. L - 22012/30/2003-1R (CM T l). New Delhi, dated 
.26-9-2003, with following - terms: 

.• j: -“Whether the demand of the Contract Labours (list 
, enclosed) engaged by the M/s.Grcat Hx-Servicemen 
Services. Pvt. Ltd. The contractor, in relation to 
cregularisation of their serv ices in the Food 
Corporation of India is legal and .justified? If yes, to 
. what relief these workmen arc entitled and from which 
1 ' date?” . ' .. 

j. 2 r In ,the claim, statement, it was pleaded that the 
• .claimants were engaged by the Corporation, through its 
f eosntractor(s) as security guards Tor guarding different 
premises* Claimants were selected by the Corporation and 
..not by the contractors). The coniract(s) entered into 
between the Corporation and not by the contractor(s) art 
only ruse/camouflagc and on lifting the veil it would be 
hoiked that direct relationship Of employer and employees 
" 5 cxistsbetween the Corporation and the claimants.' Claiming 
thfcjob to be of perennial in nature, it has been prayed that 
’the claimants may be declared to be employees of the 
Corporation. J " ' /'■ 

, ,. 3, Claim y,'as demurred by the Corporation, pleading 

■that there was no privity of contract between the claimants 
^apdThe Corporation, since claimants were employees of 
thg Contractpr,. namely, M/s. Great Lx-Serv icemen (Pvt.) 

" Ltd, A contract was.entered in to between the Corporation 
and the contractor for supply of security personnel for 
, ; guarding the building where headquarter of the 
Corporation was located, besides its esjablis]ifneht at Delhi, 
New Delhi, and NOIDA. The contract, so entered, is 
genuine. It w.as the contractor who was employer of the 
claimants, who used to decide their service conditions. 

. Their wages and other allowances were paid by the 
contractor, who exercised administrative and disciplinary 
control over the.claimants. Their claim for regularization 
whs not maintainable. ■ 

4. On 6-12-2004 a complaint under Section 33 A of 
“ the Industrial Disputes Act, 1947 (in short the Act) was 
mbved, pleading that Prem Chand Pal. Bijendef Kumar, 
Bachi Singh Ravvat, Baneshwar Singh, M.Bahadur, 
Sateiider Sirtgh, TK.Pathak. Avadh Bihari, Mahesh 
t/Hander, Vijay Kumar Tripathi. Bhux an Chandcr, Sushil 
'" ^umat, Mltlesh Sharma, Nandraim; Bhnsipal and Rewat 
: ^ifiph, who Were directly ebneemed in the dispute, were 
notified by the Contractor that their services were no more 
' te<|uired With effect from 7-12-2004, since the Corporation 
ha^ initiated process for award of contact for supply of 
Security personnel afresh, ft was claimed that change of 
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Contractor would have an effect of their replacement by 
another set of employees. It was. agitated that their services 
were done away during pendency of the dispute for 
adjudication before this Tribunal. 

5. The Corporation resists the complaint pleading 
that the Contractor was not a party to the dispute, hence 
the complaint is not maintainable. The complainants were 
not parties to the dispute, hence are not concerned 
workmen in that dispute. Since it cannot be said that their 
service conditions were changed by the Corporation, 
during pendency of the dispute, hence provisions of 
section 33A of the Act cannot be invoked. It has been 
claimed that the complaint may be dismissed. 

6. Arguments were heard at the bar. Shri S.LKathpal, 
authorised representative, advanced argument on behalf 
of the complainants. Sh.Deepak Diwan, authorised 
representative, raised his submissions on behalf of the 
Corporation. I have given my careful considerations to 
the arguments advanced at the bar and cautiously perused 
the record. My findings on controversy raised in the 
complaint are as follows: 

7. Whether complainants/claimants are workmen 
concerned in the dispute? For an answer to this 
proposition, it is expedient to construe the words “workmen 
concerned in such dispute” occurring in section 33 of the 
Act. A workman should not only be a workmen within the 
meaning of section 2(s)', but should also be “concerned in 
the dispute” pending before an authority referred in the 
above section. In order to substantiate a claim of 
contravention of section 33 of the Act, the workman has 
to show that he was “concerned” with the pending dispute 
in any of the manners envisaged by the provisions of the 
above section. The above expression has been subject 
matter of conflicting judicial dicta since Bombay High 
Court in New Jehangir Vakil Mills Ltd. [1958 (II) LLJ 573] 
gave narrow meaning, while Madras High Court in Newton 
Studios [1958 (I) LLJ 63] and Andhra Pradesh High Court 
in Andhra Scientific Co. Ltd. [1959 (II) LLJ 717] put a 
broader construction on it. In New India Motors Pvt. Ltd. 
[1960 (I) LLJ 551] after considering the conflicting dicta, 
the Apex Court preferred the broader construction of the 
words. The Court ruled thus : 

“In dealing with the-question as to which workmen 
can be said to be concerned in an industrial dispute we 
have to bear in mind the essential condition for the raising 
of an industrial dispute itself, and if an industrial dispute 
can be raised only by a group of workmen acting on their 
own or through their union, then it would be difficult to 
resist the conclusion that all those who sponsored the 
disputes are concerned in it. As we have already pointed 
out, this construction is harmonious with the definition 
prescribed by S. 2(s) and with the provisions contained in 
S.18 of the Act. Therefore, we are not prepared to hold 
tha t the expression “workmen concerned in such dispute” 


can be limited only to such of the workmen who are directly 
concerned with the dispute in question. In our opinion, 
that expression includes all workmen on whose behalf the 
dispute has been raised as well as those who would be 
bound by the award which may be made in the said 
dispute” 

8. In the above precedent, the Apex Court did not 
clearly indicate as to whether there should be any common 
feature in the two classes of disputes, one referred for 
adjudication and the other filed under section 33-A of the 
Act. But later on in Digwadih Colliery 11964 (II) LLJ 143] 

the Supreme Court clarified that “.but, unless it is known 

as to what was the nature of dispute pending in the said 
reference, it would plainly be impossible to decide whether 
the respondent is a workman concerned within the meaning 
of section 33(2) of the Act”. Combined effect of these two 
decisions would be that there must be some common 
feature in the nature of the dispute in the two cases which 
should serve as a connecting link thereby rendering the 
workman in the later case also “workmen concerned in the 
dispute” in the earlier case. 

9. Now I would turn to facts. As detailed above, in 
the dispute referred for adjudication, a question is to be 
adjudicated as to whether the demand of the contract 
labours engaged by the Contractor in relation to their 
regularization in the services of the Corporation is legal 
and justified. The dispute, so referred, relates to question 
of regularization of contract labours in the services of the 
Corporation, decision on which question will affect the 
status of rest of the workmen. All the workmen would be 
bound by the award by virtue of section 18(3)(d) of the 
Act. It can also be said that the dispute on behalf of the 
workmen in general was raised and referred for 
adjudication. The claimants, herein, sail in the same boat 
in which the claimants, whose dispute was referred for 
adjudication, sail. Hence it is clear that the complaints/ 
claimants are workmen concerned in the dispute, which 
was referred for adjudication by the appropriate 
Government for adjudication. 

10. Section 33 of the Act bars alteration in conditions 
of service “prejudicial” to the workman concerned in the 
dispute and punishment of discharge or dismissal when 
either is connected with pendentclite industrial dispute 
“save with the permission of the authorities before which 
th? proceedings is pending” or where the discharge or 
dismissal is for any misconduct not connected with the 
pendentelite industrial dispute without the “approval of 
such authority”. Prohibition contained in section 33 of 
the Act is two fold. On one hand, they are designed to 
protect the workman concerned during the course of 
industrial conciliation, arbitration and adjudication, against 
employers’ hrassment and victimization, on account of 
their having raised the industrial dispute or their 
continuing the pending proceedings and on the other, 
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they seek to maintain status quo by prescribing 
management conduct which may give rise to “fresh 
dispute'’ which further exacerbate the already strained 
relations between employer and the workman. Where 
industrial disputes are pendentelite before an authority 
mentioned in the section, it was thought necessary that 
such disputes should be conciliated or adjudicated upon 
by the authority in a peaceful atmosphere, undisturbed 
by any subsequent causes for bitterness or 
unpleasantness. To achieve this object, a ban has been 
imposed upon the employer exercising his common law, 
statutory or contractual right to terminate the services of 
his employees according to contract or the provisions of 
law governing such service. The ordinary right of the 
employer to alter the terms of his employees’ services to 
their prejudice or to terminate their services under the general 
law governing contract of employment, has been banned 
subject to certain conditions. This ban, therefore, is designed 
to restrict the interference of the general rights and liabilities 
of the parties under the ordinary law within the limits truly 
necessary for accomplishing the object of those provisions. 
Anxiety to know about ban on the right of the employer, 
persuades me to reproduce the provisions of section 33 of 
the Act thus : 

“33. Conditions of service, etc., to remain unchanged 
under certain circumstances during pendency of 
proceedings. -(1) During the pendency of any conciliation 
proceeding before a conciliation officer or a Board or of 
any proceeding before an arbitrator or a Labour Court or 
Tribunal or National Tribunal in respect of an industrial 
dispute, no employer shall ,- 

(a) in regard to any matter connected with the 
dispute, alter, to the prejudice of the workmen 
concerned in such dispute, the conditions of 
service applicable to them immediately before 
the commencement of such proceeding; or 

(b) for any misconduct connected with the 
dispute, discharge or punish, whether by 
dismissal or otherwise, any workman 
concerned in such dispute. Save with the 
express permission in writing of the authority 
before which the proceeding is pending. 

(2) During the pendency of any such proceeding in 
respect of an industrial dispute, the employer may, 
in accordance with standing orders applicable to a 
workman concerned in such dispute or, where there 
arc no such standing orders, in accordance with the 
terms of the contract, whether express or implied, 
between him and the workman- 

(a) alter, in regard to any matter not connected 
with the dispute, the conditions of service 
applicable to that workman immediately before 
the commencement of such proceeding; or 

(b) for any misconduct not connected with the 
dispute, discharge or punish, whether by 
dismissal or otherwise, that workman : 


Provided that no such workman shall be 
discharged or dismissed, unless he has been paid 
wages for one month and an application has been 
made by the employer to the authority before which 
the proceeding is pending for approval of the action 
taken by the employer. 

(3) Notwithstanding anything contained in sub¬ 
section (2), no employer shall, during the pendency 
of any such proceeding in respect of an industrial 
dispute, take any action against any protected 
workman concerned in such dispute - 

(a) by altering, tri the prejudice of such protected 
workman, the conditions of service applicable 
to him immediately before the commencement 
of such proceeding; or 

(b) by discharging or punishing, whether any 
dismissal or otherwise, such protected 
workman, save with the express permission in 
writing of the authority before which the 
proceeding is pending. 

Explanation. - For the purposes of this sub-section, 
a “protected workman”, in relation to an 
establishment, means a workman who, being a 
member of the executive or other office bearer of a 
registered trade union connected with the 
establishment, is recognized as such in accordance 
with rules made in this behalf. 

(4) In every establishment the number of workmen 
to be recognized as protected workmen for the 
purposes of sub-section (3) shall be one per cent of 
the total number of workmen employed therein 
subject to a minimum number of five protected 
workmen and a maximum number of one hundred 
protected workmen and for the aforesaid purpose, 
the appropriate Government may make rules 
providing for the distribution of such protected 
workmen among various trade unions, if any, 
connected with the establishment and the manner 
in which the workmen may be chosen and recognized 
as protected workmen. 

(5) Where an employer makes an application to a 
conciliation officer. Board an arbitrator a Labour 
Court, Tribunal or National Tribunal under the 
proviso to sub-section (2) for approval of the action 
taken by him, the authority concerned shall, without 
delay, hear such application and pass, within a period 
of three months from the date of receipt of such 
application, such order in relation thereto as it deems 
fit. 

Provided that wherd*any such authority considers it 
necessary or expedient so to do, it may, for reasons 
to be recorded in writing, extend such period by 
such further period as it may think fit.: 
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Provided further that nojiproceedings before any 
such authority shall lapse merely on the ground that 
any period specified in this sub-section had expired 
without such proceedings being completed. 

11. As noted above sub-sections (1) and (2) are 
designed for different purposes, since sub-section (1) 
applies to the proposition when the employer wants to 
alter service conditions of the workman to his prejudice in 
regard to any matter connected with the dispute or for any 
misconduct connected with the dispute, in that situtation 
he is obliged to seek prior permission in writing of the 
authority before whom the dispute is pending and in a 
case where the employer wants to alter service conditions 
of a workman in regard to a matter not connected with the 
dispute or for any misconduct not connected with the 
dispute, in that situation he is obliged to seek approval of 
the order under sub-section (2) of the aforesaid section. 
When an employer violates the provisions of sub-section 
(1) or sub-section (2) of section 33 of the Act, an instant 
remedy is provided to the workman by the provisions of 
section 33 A of the Act. In other words, where an employer 
has contravened the provisions of section 33, the 
aggrieved workman has been given the option to make a 
complaint in writing, to the authority before which an 
industrial dispute is pending, with which the aggrieved 
workman is concerned. The complaint of such 
contravention can be made not to the adjudicating 
authorities, but to the conciliatory authority also. If a 
complaint is* made to a conciliatory authority, viz. a 
Conciliation Officer or a Board of Conciliation, clause (a) 
of section 33 A o'f the act authorizes a Conciliation Officer 
or the Board to take such complaint into account in 
bringing about a settlement of the complained dispute. 
The Conciliation Officer or the Board is not empowered to 
adjudicate upon the dispute, which is the area of 
adjudicatory authorities. When a complaint is made to 
adjudicatory authority viz. Arbitrator, Labour Court, 
Tribunal or National Tribunal, it will adjudicate upon the 
dispute as if it is a dispute referred to or pending before it. 

12. To attract the provisions of section 33-A of the 
Act, following conditions precedent are to be satisfied. 

1. that there should have been a contravention by 
the management of the provisions of section 33 of 
the Act, 

2. that the contravention should have been during 
the pendency of the proceedings before the 
conciliatory authorities or Labour Court, Tribunal 
or National Tribunal, as the case may be, 

3. that the complainant should have been aggrieved 
by the contravention, and 

4. that the application should have been made to the 
Labour Court, Tribunal or the National Tribunal in 
which original proceedings are pending. 


[Part II—-Sec. 3(ii)] 

13. Now it would be seen to whether the claimants 
could satisfy above conditions. As facts go, services of 
the claimants were dispensed with by the Contractor. There 
cannot be a dispute to this proposition. As is evident, the 
Contractor was not a party to the dispute, referred by 
appropriate Govt, for adjudication. Question arises as to 
whether the Corporation was an employer within a meaning 
of section 33 and 33-A of the Act. The Apex Court 
considered the term “employer” as used in section 33 and 
33-A of the Act, in SKG Suger Ltd. [ 1959 (I) LLJ 420] and 
ruled that the employer can be no other than the employer 
with whom the workers had the industrial dispute and 
cannot mean merely an employer who discharges or 
punishes or who alters the conditions of services of the 
workmen concerned, if the definition of word “industrial 
dispute” is also read alongwith the provisions aforesaid 
section. It was further ruled therein that the employer 
contemplated by sections 33 and 33-A of the Act must be 
identical employer, concerned in the industrial dispute, 
which is subject matter of adjudication. If the identity of 
the employer happens to be merely a nominee or 
benamidor of the former or that on the analogy of section 
18(3)(c) of the Act he comes within the description of “his 
heirs, successors or assigns”, the award would be binding 
on him. 

14. Admitted facts tell that the claimants were 
employees of the Contractor and not of the Corporation. 
The claimants challenge the agreement entered into 
between the Corporation and the Contractor as sham or 
bogus. Their claim is that they may be declared employees 
of Corporation, besides being regularised in the services 
of latter. The Contractor is not a party to the dispute. It 
was not within his competence to seek permission/ 
approval of Tribunal, in respect of the impugned action. 
These facts make it clear that the employer for the purpose 
of sections 33 and 33-A of the Act was the Contractor, 
who is not a party to dispute. Hence it cannot be said that 
the Corporation has contravened the provision of section 
33 of the Act. 

15. As defined by section 2(b) of the Contract 
Labour Act, the term “Contract labour” is a species of 
workman. A workman shall be so deemed when he is hired 
in or in connection with the work of an establishment by 
or through a contractor, with or without the knowledge of 
the principal employer. A workman may be hired: (1) in an 
establishment by the principal employer or by his agent 
with or without the knowledge of the principal employer; 
or (2) in connection with the work of an establishment by 
the principal employer through a contractor or by a 
contractor with or without the knowledge of the principal 
employer. Where a workman is hired in or in connection 
with the work of an establishment by the principal 
employer through a contractor, he merely acts as an agent 
so there will be master and servant relationship between 
the principal employer and the workman. But where a 
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workman is hired in or in connection with the work of an 
establishment by a contractor, either because he has 
undertaken to produce a given result for the establishment 
or because he supplied workman for any work of the 
establishment, a question might arise whether the contract 
is a mere camouflage as in Hussainbhai Calicut’s case 
[1978(4) SCC 257] and in Indian Petrochemicals 
Corporation’s case [J.T. 1999 (5) S.C. 339], etc. if the answer 
is in die affirmative, the workman will be in fact an employee 
of the principal employer; but if the answer is in the 
negative, the workman will be a contract labourer. 

16. As pleaded by the Corporation, claimants were 
hired by the Contractor to produce thegiven result for the 
Corporation. Such pleadings were also there before the 
High Court as well as the appropriate Government. 
Question referred for adjudication also confirms that they 
are employees of the Contractor. Till issue is answered in 
their favour, they cannot be termed as employees of the 
Corporation. Therefore this facet also makes it clear that 
even while using the provisions of the Contract Labour 
Act, they cannot be termed as employees of the 
Corporation at this preliminary stage, when complaint 
under reference was filed and entertained. 

17. In view of these, the complaint is found not to be 
maintainable against the Corporation. As held above, the 
Contractor was under no obligation to seek permission of 
the Tribunal under section 33( 1 )(b) of the Act, on the date 
when impugned action was taken by him, which fact attacks 
at the bottom of the action of the claimants. Complaint is 
rejected, being not maintainable. An award is, accordingly, 
passed. It be sent to the appropriate Government for 
publication. ' 

Dated: 19-8-2011 

Dr .R. K.YADAV, Presiding Officer 
12 2011 
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New Delhi, the 12th September, 2011 

S.O. 2826.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 162/97) 
of the Central Government Industrial Tribunal-cum-Labour 
Court, Bangalore as shown in the Annexure, in the 
industrial dispute between the employers in relation to the 


/ 

management of Department ofTelecom and their workman, 
which was received by the Central Government on 
12-9-2011. 

[No. L-4001 2/ 144/95-IR (DU )] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRroUNAIXTJM-I ABOUR COURT, 
BANGALORE 

Dated: 18th February, 2011 

Present : Shri S. N. Navalgund, Presiding Officer 

C. R. No. 162/1997 

I Party : Sri Nagaraja Sherigar, 

C/o Sri K. Nagesh Kumar, . 

Sri Ganesh Prasad, Malcniar, 

Ashoknagar Post, 

Mangalore-575006.. 

II Party : The General Manager. 

Mangalore Telecom District, 

Old Kent Road, 

Mangalore-575 001. 

APPEARANCES: 

1 Party Sri J. Satish Kumar, Advocate 

II Party Shri Y. Hari Pi asad, Advocate 

AWARD 

1. The Central Government by exercising the powers 
conferred by Clause (d) of sub-section (1) and sub-section 

2 A of the Section 10 of the Industrial Disputes Act, 1947 
as referred this dispute vide Order No. 1 -40012/144/95-1R 
(DU) dated 26-7-1996 for adjudication on the following 
schedule : 

SCHEDULE 

“Whether the action of the management of 
Mangalore Telecom District in terminating the 
services of Shri Nagaraja Sherigar is proper legal 
and justified? If not, to what relief the workman is 
entitled to?” 

2. My learned predecessor after recording the 
evidence of both parties had passed an award along with 
other similar references and the said award challenged 
before the Hon’ble High Court came to be set aside and 
remanded for fresh trial. 

3. Today, the learned advocate appearing for the 
first party filed Memo to the effect that I party being 
employed in Government Department he does not want 
to proceed with this matter and it may be disposed of 
as withdrawn. In view of this memo filed by the counsel 
for I party the reference is liable for rejection. 
Accordingly, 
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ORDER 

The reference is rejected. 

(Dictated to UDC in open court, transcribed by him, 
corrected and signed by me on 18th February 2011) 

S. N. NAVALGUND, Presiding Officer 

12 ftRTO, 2011 
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New Delhi, the 12th September, 2011 

S.O. 2827. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 58/1999) 
of the Central Government Industrial Tribunal/Labour 
Court, Bangalore now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
die management ofUnion Bank oflndia and their workman, 
which was received by the Central Government on 
9-9*2011. 

[No. H2011/75/1998-IR (B-II)] 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
BNIHJSTRIALTRIBUNADCtlM-LABOUR COURT, 
BANGALORE 

Dated: 12th August, 2011 

Present :3hri S. N. Navalgund, Presiding Officer 

C.R. No. 58/1999 

I Party : Mr. Shivaji Kulkami, 

Union Bank Staff Association, 

61, Mahalaxmi Layout, Nehru Nagar, 

Gokul Road, Hubli-580030 
Karnataka State 

II Party : The Dy. General Manager, 

Union Bank oflndia. Zonal Office, 
Chandrakiran, 10/A, Kasturba Road, 
Bangalore-560001 

AWARD 

1. The Central Government by exercising the powers 
conferred by clause (d) of sub-section (1) and sub-section 
2A of Section 10 of the Industrial Disputes Act, 1947 (14 of 


1947) has referred this dispute vide order No. IL-12011/75/ 
98-IR(B-II) dated 26/28th April, 1999 for adjudication on 
the following Schedule: 

SCHEDULE 

“Whether the action of the management of Union 
Bank oflndia in not filling up the identified third 
vacancy of computer operator in Hubli. station, for 
which aptitude test was conducted and results were 
declared is justified? If not, to what relief the union 
is entitled to?” 

“Whether the action of the management in not 
declaring the result of computer operator test 
conducted in 1995 and subsequently conducting 
the same test in 1997 is justified? If not, what relief 
the union is entitled to?” 

2. After receipt of reference pursuant to notices were 
issued to the first party and the second party the first 
party appeared through its President and the second party 
through an advocate and they filed their claim statement 
and counter statement respectively. 

3. In the claim statement filed by the President of the 
first party union it is asserted that in the light of the 
industry wise settlement on computerization the bank 
has issued few circulars staff Circular No. 3913 dated 
23-10-1992, Staff Circular No. 4033 dated 22-11-1993, Staff 
Circular No. 4058 dated 3-3-1994 in relation to selection 
and appointment of ALPM/Computer Operators in the 
following forms : ‘ ’From amongst the applicants, names of 
those who are willing and eligible as stated above will be 
listed in the order of station wise simple seniority without 
any weightage in the ration of 1 vacancy : 3 employees. 
The applicants listed above would be administered an 
aptitude tests and a panel in accordance with the station 
wise simple seniority will be prepared of the successful 
candidate. The panel of successful candidates will be valid 
and operative till such time it is exhausted for a period of 
2 years, whichever is earlier”. It is further asserted that in 
the year 1995 the bank identified two posts of Computer 
operators in Hubli station and Belgaum station respectively 
and conducted aptitude test but did not declare result of 
the test inspite of union writing several letters. As results 
were not declared of examination conducted in 1995, 
Shri Ashok Gumaste, a candidate of 1995 examination again 
appeared for the test conducted in 1997 pursuant to which 
a call letter for appearing the test was given to him and 
when he went to Bangalore to appear for the test he was 
not allowed to appear for the test conducted in 1997 and 
sent him back and it has been staled that result of 1995 
examination was declared vide letter, dated 13-11-1997 along 
with the result of examination conducted in 1995 and as 
per the letter Mrs. G.. Rao and Mr. A. Gumaste of Belgaum 
station were declared successful. It is further asserted if 
the bank had declared result of the examination conducted 
in 1995, within a reasonable time the successful candidate 
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would have got posting a Computer Operator in 1995 and 
allowance of that post Due to negligence and carelessness 
of the management successful candidates could not get 
appointment to the post of computer operator in time and 
lost special allowance attached to that post and. successful 
candidates incurred loss due to the negligent attitude of 
the management. It is further asserted that in 1997 the 
bank identified three vacancies of Computer Operators 
for Hubli Station and held aptitude test for selection of 
computer operators on 29/30-6-1997 and declaring result 
was unreasonably delayed till 13-11-1997 and as per that 
result 7 candidates passed for Hubli station and their list 
was prepared on the basis of station wise seniority list as 
under: 

1. Mrs. S.R. Watcha 

1 Mr. K.S, Madangopal 

3. Mr.B.V.Pai 

4. Mr. K. K. Kulkami 

5. Mr. R.M.Mallya 

6 Mr. R.V. Raichur 

7. Mrs. Rohini K. Rao 

It is further asserted that when the bank identified 3 
vacancies at Hubli it clearly means there were 3 permanent 
vacancies of computer operator as such bank cannot 
identify vacancies without having posts as per staff circular 
No. 3913 dated 23-10-1992 which clearly states that “the 
process of filling up the posts attracting special allowance 
shall start within one month from the date of arising 
vacancy and steps will be taken to fill up the same as early 
as possible. It is further asserted that the bank installed 
computers for 3 identified posts at Hubli and filled in two 
posts of computer operators by giving appointment to 
first two senior most employees and third identified 
vacancy was filled in by giving appointment to Shn B.V. 
Pai, the third senior most employee. The bank did not fill 
up third post by giving appointment to him because he 
did not belong to majority union but to NOBW and that 
appointment to Shri B. V. Pai member of NOBW has been 
delayed due to pressure from majority union to whom 
appointment of computer operator was required to be 
given w.e.f. 1-10-1997. It is further asserted that when two 
candidates have passed for Belgaum station in 1995 the 
management should have appointed them and that after 
conducting test for new identified posts but it deliberately 
and intentionally committed mistake in conducting test in 
1997 without declaring result for test conducted in 1995 
for the post identified in 1995 for which two candidates 
have passed. Thus the action of the management in not 
giving appointment to Shri B. V. Pai for third vacancy and 
conducting test for Belgaum station in 1997 without 
declaring result of test conducted in 1995 for Belgaum 
station is improper, unjustified and illegal. With these 
assertions it is prayed — 


(1) To direct the bank to fill up third identified 
vacancy of Computer operator and issue 
orders to B. V. Pai from 1-10-1997 and pay 
special allowance to him from 1-10-1997 
onwards. 

(2) To declare the action of respondent 
management in not filling of third vacancy, in 
non declaring results of 1995 and 1997 test of 
computer operator in Hubli Station as illegal, 
null, void, ab-initio. 

(3) To direct the bank not to indulge in acts of 
partiality discrimination, favouritism on the 
basis of the membership of any union and to 
treat all employees on equal footing. 

(4) To pass any order deemed fit in the interest of 
justice. 

(5) To grant Rs. 10,000 to the Union, the cost of 
the suit. 

4. Interalia in the counter statement filed for the 
second party it is contended that there does not exist a 
3rd vacancy of Computer Operator in I lubli station for the 
second party to justify the alleged action of not filling up 
the said vacancy and that even otherwise the reference 
has become infructuous as on the basis of the circular 
released by it as per which aptitude tests were held, two 
clear vacancies in one of the branches at I lubli were filled 
by appointing Shri K. S. Madanagopal and S.R. Watcha. It 
is further contended that in view of computer being 
introduced in the business of banking the second party 
on the basis of introducing several circulars in consultation 
with the unions, for the first time in 1994 called for 
appointment of Computer Operators within the bank 
whereby the employees of bank as such could be 
appointed as Computer Operators and accordingly the 
appointment of Computer Operator in respect of clear 
vacancies were identified and filled as such the second 
point of dispute does not survive for consideration as 
well since no test for the post of Computer Operators was 
conducted during 1995 and that test for the post of 
Computer Operators in Karnataka was held for the first 
time in 1997 and based on the vacancies vis-a-vis the 
branches being computerized candidates were selected 
and posted as Computer Operators. It is further contended 
that the second party having two branches at Hubli only 
one branch was decided to be computerized and in this 
regard three vacancies were identified and considering 
the need out of the 3 vacancies identified, 2 computer 
operators were posted based on the interview and aptitude 
test from the list of empanelled candidates found 
successful in the aptitude test for selection of computer 
operators held on 30-6-1997 and even as on that day only 
one branch out of two at Hubli has been computerized and 
the said two employees alone continue to work in the said 
branch. The number of computer operators in the branches 
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has remained the same and has riot increased. It is further 
contended that the computerization of various branches 
in particular Hubli branch is anQtdministrative matter the 
union is not entitle to press upon the management to fill 
up the vacancies as per their wish. 

5. After completion of the pleadings on behalf of the 
second party/management three witnesses namely S/Shri 
Sanjeev witnesses Chandrashekar, Manager, M.S. 
Ningappa, Sr. Manager and M.R. Sampath, Senior Manager 
came to be examined a MW1, MW2 & MW3 respectively. 
Interalia on behalf of the first party union the affidavit of 
S/Shri Balakrishna Pai, Clerk, Mangala Kundapur, Clerk 
and Shri Sivaji & S. Kulkami, Clerk came to be filed but 
inspite of providing number of opportunities since they 
did not appear and subjected themselves for cross- 
examination their evidence has been discarded. It appears 
from the order sheet/proceedings maintained in this 
reference the first party union having regard to the 
evidence brought on record through three witnesses for 
the management lost hope of its success in the reference 
and abandoned from participating in the proceedings. In 
the cross examination of management witnesses for the 
first party Union nothing has been elicited to disbelieve/ 
reject their testimony, which is in support of the contention 
of the management, I find no justification in the claim put 
forward by the first party union. Accordingly I arrived at 
the conclusion of rejecting the reference. In the result, I 
pass the following award: 

AWARD 

The reference is rejected holding that the impugned 
action of the management being justified. 

(Dictated to PA transcribed by her corrected and 
signed by me on 12-8-2011) 

S. N. NAVALGUND, Presiding Officer 
2011 

man. 2828,—a?tei)Pf=b frrarc 1947 (1947 

+T 14) tIRT 17 ^ 4, TR+TT WTOH 

^ tto M^+lf sfa +4+i O' ^ 

ftffe 3?leilp|+ faztK 4' 7R+R 3ftel)Pl+ 

STfa+TWOT 4.-2, ^ W (R44 TTWR 

•#3ft3IT^-2/88 2005 ) y+lfVId +Rcft ^ 

1-9-2011 

[7T. 1^-12011/39/2005-3^37R (41-II)] 
TH7T TVfc, 3^|^>RT 

New Delhi, the 13th September, 2011 

S.O. 2828,—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Part-II (Ref. No. 
CGIT-2/88 of2005) of the Central Government Industrial 
Tnbunal/Labour Court-2, Mumbai now as shown in the 
Annexure in the industrial dispute between the employers 


in relation to the management of Corporation Bank and 
their workmen, which was received by the Central 
Government on 1 -9-2011. 

[No. L-1201 l/39/2005-IR (B-H )] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

Present: K.B. KATAKE, Presiding Officer 

REFERENCE NO, CGIT-2/88 of2005 

Employers in Relation to the Management of 
Corporation Bank 

The Chief Manager, 

Corporation Bank, 

Head Office, 

Mangaladevi Temple Road, 

Mangalore-575 001. 

AND 

Their Workmen. 

Shri K. A. Gopal, 

Bimanna Compound, 

Bettamakki New Colony, 

Post Seebinakere, 

Thirthahalli Tk. 

Distt. Shimoga, 

Karnataka State. 

APPEARANCES: 

For the Employers Mr. P. J. Kamal, Advocate. 

For the Workman : Mr. Shivraj Gaonkar, Advocate. 

Mumbai, dated the 25th July, 2011 
AWARD 

The Government of India, Ministry of Labour and 
Employment by its Order No.L-12011 /39/2005-IR (B-11), 
dated 20-6-2005 in exercise of the powers conferred by 
clause (d) of sub-section (1) and sub-section 2 (A) of 
Section 10 of the Industrial Disputes Act, 1947 have referred 
the following industrial dispute to this Tribunal for 
adjudication: 

“Whether the action of the management of 
Corporation Bank in terminating Shri K.A. Gopal, 
Janta Deposit Collector from service w.e.f. 
21 -4-2003 is legal and justified? I f not, to what relief 
the workman is entitled for ?’’ 

2. After receipt of the reference from Ministry, both 
the parties were served with notices. They appeared 
through their respective representatives. The second party 
workman filed his statement of claim at Ex-12. According 
to him, the management of first party appointed as Janta 
Deposit Collector by their order dated 5-8-1980. He was 
working at their St. Jose De Areal Branch. According to 
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him, he was working sincerely. Due to his sincere work 
and hard effort, the deposit collection was increased about 
10 to IS lakhs Rupees. He used to collect the deposit So 
also he used to write ledger and make entries in the 
accounts Book. In the year 2003 the newly transferred 
manager was against him. He did not like the fact that 
workman was getting huge amount by way of commission. 
The new Manager had desire to appoint person of his 
wish and choice at the place of the workman. Therefore 
the Manager implicated him in a false case. False Charge 
sheet was served on him dated 13-2-2002. After receipt of 
the charge sheet the workman in good faith met the Branch 
Manager. She assured him to drop the charge sheet in 
case he admits the charges. The Branch Manager prepared 
a draft in her own handwriting and the workman put his 
signatures thereon as the Branch Manager had assured 
to drop the charges and the action initiated against him. 

3. According to the workman, the first party 
conducted inquiry by way of mere formality. He was not 
allowed to defend himself properly. There was violation of 
principles of natural justice. According to the workman, 
the charges leveled against him are false and fabricated. 
He has not admitted the charges. He was not allowed to 
take part in the inquiry. As per the report of the inquiry 

■ officer his service was terminated. Therefore he has raised 
the industrial dispute before ALC. As conciliation failed, 
ALC made a report to Labour Ministry. The workman 
therefore prays for declaration that termination of his 
service be declared illegal, improper and unjustified. He 
also prays to direct the first party to reinstate him with full 
back wages with continuity of services and also prays for 
cost. 

4. The first party Management resisted the statement 
of claim vide its written statement at Ex-16. According to 
them, since 5-8-J980, the workman was engaged as Janta 
Deposit Collector at St. Jose De Areal Branch Goa. There 
was contract to that effect between the parties. They 
denied that the workman was working in the branch and 
used to write the ledger book or taking entries therein. 
There was no employee-employer relationship between 
the workman and the first party. He used to collect deposits 
merely on commission basis. He was not paid any wages 
by the Bank. Therefore, according to them the reference is 
not tenable. 

5. First party further contended that there were 
number of complaints against the second party in respect 
of misappropriation of amount and in respect of raising 
demand loans without consent and knowledge of 
depositors and utilising amount for his personal gains. 
Therefore he was served with charge sheet. The second 
party willfully accepted the charges. They denied that 
Branch Manager had asked him to admit the charges and 
assured to drop the charge sheet and the inquiry 
proceeding. According to them, he was given fair 
opportunity to defend himself in the inquiry proceeding. 


The inquiry officer has recorded the evidence and 
submitted his report to the disciplinary authority. The 
disciplinary authority issued show cause notice to the 
workman. After hearing him they terminated the service 
contract of second party as a Janta deposit collector. In 
fact workman was a pigmy agent and not employee of the 
Bank. For all these reasons they pray that the reference be 
dismissed with cost. 


6 . In the light of rival pleadings of the parties 
following issues are framed for my determination. I record 
my findings thereon for the reasons to follow: 


Sr. No. 

Issues 

Findings 

1 . 

Whether the inquiry is fair and 
proper and whether the findings 
therein are just and proper? 

Yes. 

2 . 

If yes, whether the punishment is 
adequate? 

Yes. 

3. 

Whether the party no. 2 is 
workman within the meaning of 
Section 2 (s) of I.D.Act? 

No. 

4. 

What relief the workman is 
entitled to? 

No relief. 

5. 

What order? 

As per 
order below. 


REASONS 

Issue No. 1 

7. In this respect the Ld. Adv for the first party 
pointed out that the second party workman has admitted 
in his cross at Ex-20 that there were complaints against 
him made by various depositors. In his cross he has 
admitted his handwriting and signatures on the four letters 
at Ex-29 (colly) by \vhich he has admitted the allegations 
leveled in the charge sheet. From these letters Ex-29, his 
version in the statement of claim Ex-12 proved to be false 
that the contents in the letters of admission were in the 
handwriting of the Branch Manager, Workman has 
admitted in his cross that he was served with the charge 
sheet dt. 13-2-2002. He admitted that inquiry was fixed at 
Mangalore and he attended the inquiry on 27-3-2003. He 
admitted that page 5 of Ex-19 bears his signature wherein 
he has admitted the charge. He has admitted that chief 
manager had called him and had given personal hearing 
on 17-4-2003. He also admitted that he did not make any 
complaint to anybody for obtaining his signature forcibly. 
He admitted that after completing the inquiry copy thereof 
was served on him. Even thereafter he did not make 
complaint against the Inquiry Officer or against anybody. 

8 . From these admissions of the second party in his 
cross-examination and in the light of the letters Ex-29 and 
letter of admission Ex-19 signed by the workman, it is clear 
that workman had admitted the charges leveled against 
him. He has also admitted that there were complaints 
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against him for misappropriating the amount of deposit of 
various depositors. He was present before the inquiry 
officer. After completion of inquiry he was served with the 
inquiry report. Hie Chief Manager had given him personal 
hearing. Thereafter his contract was terminated. In the 
circumstances it cannot be said that there was violation of 
principles of natural justice as has been alleged. On the 
other hand it seems that fair and proper opportunity was 
given to the second party to defend himself and inquiry 
officer has arrived at the right conclusion. Therefore neither 
inquiry can be called unfair nor findings of the inquiry 
officer can be called perverse. Accordingly I decide this 
issue No. 1 in the affirmative. 

Issue No, 2 

9. In this respect though workman claims that he is 
employee of the first party Bank, from his own pleading in 
the statement of claim it is clear that he is not a salaried 
employee of the Bank. He has admitted in his cross at 
Ex. 20 that he was appointed as Janta Deposit Collector 
and he has signed the agreement to that effect. He has 
contended in the statement of claim at Ex. 12 that monthly 
collection of the Bank was Rs. 10 to 15 lakhs and due to 
high commission he was receiving, newly transferred 
Manager was against him. He has not claimed that he was 
salaried employee of the Bank. He was collecting deposit 
on commission basis there was agreement to that effect. 
When the Bank found that there were number of complaints 
of the depositors against the second party for 
misappropriation of amount of deposits, therefore, Bank 
has served him with a charge sheet and appointed Enquiry 
Officer. On the basis of report of the Enquiry Officer the 
Bank has terminated the contract of the second party as 
Janta Deposit Collector. Such termination of contract 
cannot be said termination of service of second party. 
\Vhen there were complaints of misappropriations and 
inquiry officer found substance therein the charge was 
serious. It was directly related to the reputation and 
business of the Bank. Person dealing with collection of 
deposit is not expected to indulge in such things. Services 
of such persons need jto be stopped. Thus, the 
punishment awarded by the management of terminating 
the service contract of collecting deposit cannot be said 
disproportionate to the alleged misconduct. Hence, 1 hold 
tljat the punishment is proportionate to the misconduct. 
Accordingly, I decide this Issue No. 2 in the affirmative. 

Issue No, 3 & 4 

10. In the case at hand as per the pleadings in the 
statement of claim Ex. 12, it is clear that the second party is 
not salaried employee of the first party Bank. On the other 
hand according to the second party he was appointed as 
J$nta Deposit Collector and was getting commission on 
the deposits collected by him. Therefore, the second party 
cannot be called worker wtthin the meaning of Sec.2(s) of 
IJD.Act. He was of a pigmy agent appointed merely to 


(Part II— Sec. 3(ii)] 

collect deposit on commission basis. Neither he can be 
called workman nor the dispute can be entertained under 
Industrial Disputes Act. It was a contract between the two 
parties in respect of collecting deposit. As there were 
complaints of misappropriation of amount of deposits 
against the second party, therefore, the first party 
appointed Enquiry Officer and when they found there was 
substance in the complaints, the first party has terminated 
the contract of the second party. If second party had any 
grievance for breach of contract etc. he could have pursued 
the matter before appropriate authority. The dispute does 
not fall in the ambit of I.D. Act as second party is not a 
workman and there is no relation of employee-employer 
between them. Infact in this matter preliminary issue ought 
to have framed to decide the point whether the second 
party was workman and whether there exists employer- 
employee relation between the.parties. As all the issues 
were already framed, there was no option to decide the 
reference merely on preliminary issue. Therefore I 
discussed and decided all the issues. Furthermore, it is 
held in Issues No. I and 2 above that inquiry and findings 
of Enquiry Officer are fair and proper, the punishment is 
held proportionate to the misconduct. The second party 
is also not a workman. In this backdrop I hold that, the 
second party is not entitled to the relief of reinstatement 
or to any other relief under I.D. Act. Accordingly I decide 
these issues No.3 & 4 in the negative and proceed to pass 
the following order:- 

ORDER 

The Reference is dismissed with no order as to costs. 
Date: 25-7-2011 

K. B. KATAKE, Presiding Officer 
13 fadHT 201 1 
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12011/58/2009 Stiim (^t-11) ] 

New Delhi, the 13th September, 2011 

S.O. 2829.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 20/ 
2009) of the Central Government Industrial Tribunal/ 
Labour Court, Pune (Maharashtra) as shown in the 
Annexure in the industrial dispute between the 
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management of Central BanlMf India and their workman, 
which was received by tilt Central Government on 
1-9-2011. 

(Nd.L-1201 l/58/2009-IR(B-n)] 
RAMESH SINGH, Desk Officer 
ANNEXUKE 

BEFORE THE INDUSTRIALCOURT, 

MAR AT PUNE 
Reference (LT.)No. 20/2009 

B etween; 

Deputy General Manager, 

Central Bank of India, 

M. G Road, Zonal Office, Pune 
Pune4U001 

...First Party 

And 

Secretary; 

Central Bank Employee* Congress, 

1768, Moti Manik Mansion, 

Shukrawar Peth, Laxmi Road, 

Pune-411002 

...Second Party 

PRESENT: Shri M. G Choudhary, Presiding Officer, 
APPEARANCES: - Both Parties Absent 
EX-PARTE AWARD 
(Date: 30-7-2011) 

Government of India through Ministry, of Labour 
vide Order Dt. 12-10-2009 in exercise of powers conferred 
u/s. 10(1 )(d) and Sub Sec.-(2A) of Sec.-tO of Industrial 
Disputes Act, 1947 referred following industrial dispute 
mentioned in the Reference order between the above 
named parties for adjudication which reads as under, 

“Whether the action of the management of the 
Central Bank of India regarding transferring the 
candidate on promotion by deviating from the 
promotion policy of Award staff (PPA) is legal and 
justified? What relief should be provided to him?” 

2. Vide report Exh. 0-2 and notice Exh. O-l, the 
Second Party Union duly served still not appeared. 
Considering the Reference is old, hence Reference is liable 
to be rejected for want of prosecution and Statement of 
Claim, hence the Award. 

AWARD 

(1) Reference (I. T.) No. 20/2009 stands rejected. 

(2) No Order as to costs. 

(3) Award accordingly 

(4) Copy of this Award be sent to the Government 
for necessary action. 

Pune 

Date:-30-7-2011 

M. G CHOUDHARY, Presiding Officer 
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New Delhi, the 13th September, 2011 

S.O. 2830. —In pursuance of Section 17 q£ the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT- 
1/02 of2005) of die Central Government Industrial Tribunal/ 
Labour Court-1, Mumbai, now as shown in theAnnexure 
in the industrial dispute between the management of 
Mumbai Port Trust and their workman, which was received 
by the Central Government On f-9-201 it 

„ [No. 1^310U/23/2003 tIR(B-1I )] 

RAMESH SINGH, Desk Officer 
ANNEXUSE - 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. I, * 

JUSTICE GS. SARRAF, Presiding Officer * 
REFERENCE NO. CGIT4/02 OF 2005 

Parties : Employers'in relation to the management of 
Mumbai Port Trust w 

And 

>. > ,. Their Workmen . . . ^ ' 

APPEARANCES: 

For the Management : Shri Anchan, Adv. 

For the Union; : Shri A. M. Koyande, Adv. 

State : ' Maharashtra \ 

Mumbai dated^he 5 th day of August. 2011. 

. AWARD 

This is a reference made by the Central Government 
in exereixe of its powers under clause (d) of sub section (1) 
and sub-section (2-A) of the Section 10 of the Industrial 
Disputes Act 1947 (hereinafter referred to as the Act). The 
terms of reference given in the schedule are as follows: 

" “Whether tne demands thade by flie Ttaitii^ and 
1 Dock WotkersUJnkm, Mumbai iii their demand notice 
; dated27-2-200^scrved on the management of Mumbai 
; ■PottCrtistis justfeed? IFso, whtrt relief the Workmen 
■ (concerned represented by theunion entitled to*’? 


3583 Gl/11 30 
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According to the statement of claim the present 
hfcmi haa iri If n because the MbPT has given 

n o t i ce dh23-2-2001 expressing its intention to effect 


uNte ftw Sl hourtparwcek. The Union filed writ petition 
ho. 2981 of2002 iflhonourebte Bombay High Court which 
was dfanttfMCed onlO-2-2002 stating therein that the Union 
hn adequate remedy aadcrthc Act. The Union has, 
therefore; Niterttlrif ifilpirtff ^ to the statement 

of ntiaii itoulinitou mo.996 of 1^64 it was 

foMHlifoWthcWWBhilwrWard Staffin die various Port 



in 1996 and shift-wise 
t were fixed asunder. 


fmrnst waMm i6.ooh». 


Seeon ts hift m#nm 24.00H»; 


ThWfodft' 00.0* Hi*. 08.00 Hr. 

The secm'Hy gua rd s were paid overtime wages for 
the cneeifworir tlone by foem at the double rate from 1996 
IBI 15-3-2001. By Notice of change dt 23-2-2001 the 
acoartty gaa r tewtecukeil tojoin the duties half an hour 
in ademter witttT3-3-3001. Thus they were asked to carry 
outfoeir dmleifotftwise atfeHows: 

First slift 0730Hre 16.00 Hrs. 

Second shrit 15.30 Hn. 24.00Hrs. 


Third shift 2330Hm. 08.00Hrs. 


AuiUdh| to tla statement of claim a settlement 
mm India port 

red Dock Ifa rt re s • Fsdemiona md the ma n age ment s of 
B*jotp a aailiir 8 ac tion 12(3) of the Act on 2-8-2000. As 
per cdiiae lO of fo* aMtiareret it was agreed that if any 



2-8-2000. A settlement can be changed by another 
settlement only and not'tty giving notice of change. The 
MbPT cannot change the%orking hours by merely giving 
notice of change without passing fresh resolution in the 
meetings of Board of Trustees and without getting 
approval of the same by the Central Government. 
According to the statement of claim the recess period in 
the middle of the shift is requited to be specific and the 
worker should be free to use die rest interval as per his 
requirement. The flexible hutch hours cannot be treated as 
lunch interval because when the security guard is required 
to bo on duty he cannot be deemed to be on rest interval. 
The security guard has to be start all the time. The said 
flexible half an hour lunch recess is not in consonance 
with the concept of rest interval as provided in the 
Minimum Wage Act, 1948, and Factory Act, 1948. It has, 
therefore, been prayed that the Notice of change 
dt 2>2-2001 be set aside and it be held that the workmen 
are entitled to get overtime wages. 

The first party has submitted written statement 
wherein it has been stated that by Notice of change 
dt.23-2-2001 the management has not increased the duty 
hours of the workmen and that shift hours are the same. 
Prior to the notice of change duty hours were as under: 


First shift 

07.30A.M. 

to 

04.00 P.M. 

Second Shift 

03.30 P.M. 

to 

12.00 Midnight 

Third shift 

11.30P.M. 

to 

08.00A.M. next day. 


8 hours normal duty and Vi hour lunch break with 
overtime subject to exigency of work. After notice of 
change the duty hours are as under : 


First shift 

07.30A.M. 

to 

04.00PM. 

Second Shift 

03.30 P.M. 

to 

12.00 Midnight 

Third shift 

11.30 P.M. 

to 

08.00A.M. next day. 


Total 8 hours duty plus half hour flexible lunch break. 
In 8 Vi hours half hour is treated as flexible lunch hour 
break/recess for which die workmen arc not entitled to 
overtime. Whenever the workmen arc requiredto perform 
duties beyond 8 Vi hours they are invariably paid overtime 
wages as per rules. According to the written statement the 
declraing cargo traffic at Mumbai Port and the increase in 
expenditure of establishment due to wage revision of 
employees various measures were taken to curtail 
avoidable expenditure such as payment of irrational 
overtime wages. The category of security guards among 
may others were drawing overtime wages for working half 
hour during recess. It was decided in all fairness to allow 
the security guards to avail flexible recess of half hour to 
take meals at the place of their work. It has also been 
stated that overtime cannotbe churned as a matter of right. 
The lunch recess is not reckoned as duty for the purpose 
of overtime. According to the written statement the 
workmen are not entitled to any relief 
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Following issues h*v« begp^ramcd: Hwe it oogoodgmund for the BMwagsmmt *> 


(1) Whether the •otiiafcg^ stage given by the 
management °f Mhf*0^s legal ? 

(2) Whether the ma^^ment ofMbPT can 
implement the aaagLtiply on tbe basis of the 
notice of change <bgcfc23-2-2001? 

P) Whctberlhe drmagfrparicby Tampon and 
Dock Work^ft Umg^Mumhai vide demand 
in notice dated 27-}^03 are justified? 

(4) Whethor the woriqggP are entitled to claim 
the overtime wagga^or half an hour w.e.f 
15-3-2001? 

(5) To what relief are tfefjgyorkmen entitled? 

Affidavits of R.M. Mujgto and Mohan Shankar 
Parab have been filed on betyrij^f the union who have 
been cross-examined by Iftarmgbyunael for Ac first party 
and the first party has filed g^fcbvit of Shyam Sunder 
Gopal Shenoy who haa been fogs-examined by learned 
counsel for the union. 

Heard Shri A. M. Koyqgge learned counsel for the 
Union and Shri M. B. Anchor learned counsel for the 
Management. 

Issues Nna. 1 and 2 : The notice of change appears 
to have been issued in accordance with the provisions of 
Section 9-A of die Act. The notice dies not suffer from 
any illegality or infirmity. I fail to understand how the notice 
is illegal. Learned couoscl for the union has not shown 
any law where under the notice may be termed as illegal. 
As such the management is free to implement the notice. 
Issues nos. I and 2 are, therefore, decided in favour of the 
first party. 

Issues Nos. 3 and 4 : The union has raised the 
following four demands vide demand notice dt. 27-2-2003. 

Demand No. l:The notice of Change dated 
23-2-2001 given by the Management should be 
withdrawn retrospectively with effect from the date 
of its implementation i.e. 15-3-2001. 

Demand No. 2: The Management should maintain 
the working hours ofthe Security Guards as they 
were before 15-3-2001. 

Demand No. 3 : The Management should pay the 
Security Guards overtime, wage* in the same way 
and manner as it waspaidbefore 15-3-2002 for excess 
work of overtime. 

Demand No. 4 : The Management should pay the 
arrears in respect of overtime wages to all the 
concerned Security Guards for the overtime work 
done by them w.e. f. 15-3-2001 along with interest a) 
the rate of 18% per annum. 


wnhdrawthenoticeofchance.lfthcnotiee ielagaLanhas 
been held while deciding James Non. I and 2 than the 
managrmrnt ia not under on obligation to withd—w the 
notice. 

It is not clear to me t ha t why thcmanegemfiUihoiild 
maintain the working hours of the .security guards as 
exiatodhefore 15-3-2001. If the management has f hanged 
the service conditions of the security guards a&er giving 
legal and proper notice then how can the management 
be difeefod to maintain the positionthat existed prior to 
15-3-2001. As a matter of fact working hotuiarethc same 
and these is no change in working hours. It is only the 
overtune which has been stopped for half an hoursflexible 
lunch recess. 

Under Section 14(1) of the liomboy Shops and 
Establishments Act, 1948 no employee shall beieguircd 
or allowed to work in any shop c« commcrciafestabhahmcsit 
for more than 9 hours many day and 48hoiu* many week. 
By notice of change the Security Guards have; been 
directed to observe the following shift timings. 

Finl stuft 0730 Houre to 1600 Hours''! l-ach shift shall comprise of 
Second UmI 1530 Hour to 2400 Hows ****** 

Had m 2330Hnsk> IKOOHnis fikwNe tahmmfentei** 

a teftkx'iif wnfc. 

Here the duty hours do not exceed 8 hours in a day 
and 49 hours in any week. Half an hour has beengiven for 
flexible huch recess. Lunch recess ctmnoi be reckoned as 
duty hour. There is no law which imposes a duty .on the 
first party to pay overtime for flexible lunch recess. Ido 
not .agree with learned counsel for the union when he 
says that recess period cannot be flexible aud it has to be 
fixed In my opinion the recess can be either fixed or flexible 
provided it is in accordance with the provisions contained 
in Section 15 of the.Bombay Shops and Establishments 
Act. Ido not sec any violation of any legal provision. I 
am. therefore, of the opinion that the security guards 
are not entitled to overtime for the flexible lunch recess 
period of half hour in a day as it was paid to them before 
15-3-2001. 

In view ofthe above discussion I have come to the 
conclusion that the demands made by the union vide notice 
dated 27*2-2003 are not justified and the security guards 
(workmen) arc npt entitled to claim overtime wages for 
ha! fan hour w.e. f. 15-3-2001. 

Issues uos. 3 and 4 arc, therefore, decided against 
the workmen. 

Iwuc No. 5 : Since Issues nos. I to 4 have been 
decided against the workmen as such the workmen arc 
not enthiod to any relief 

An Award is made accordingly. 

JUSTICE G S. SARRAl. Presiding Officer 
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New Delhi, the 13th September, 2011 

S.O. 2831.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Part-I (Ref. No. 
CGIT-2/I0I of2Q05)of the Central Government Industrial 
Tribunal-cum-Labour Court No. 2, Mumbai as shown in 
the Annexure in the industrial dispute between. the 
employers in relation to the management of Bank of India 
and their workmen, which was received by the Central 
Government on 1 -9-2011. 

[No. L-12011/54/2005-IR (B-II)J 
RAMESH SINGH, Desk Officer 
ANNEXURE 

BEFtHlE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL No. 2, MUMBAI 

Pft£SENT 

K.B.KATAKE, Presiding Officer 
Reference No. CGIT-2/101 of 2005 

Employers in Relation to theManagement 
of Bank of India 

The Deputy General Manager 

Bank of India 

Mumbai South Zone 

BOL Building 

70-80, M.G Road 

I'ort, 

Mumbai-400023. 

AND 

Their Workmen. 

Smt. Kashmira H. Kulkami 
..... , Plot No. 101, Flat No. 4 
Maya, Shere-Punjab 
Andheri (E) 

Mumbai 400 093. 

APPEARANCES: 

For the Employer: Mr. L. L. D’Souza, Representative. 
For the Workmen: Mr. J. H. Sawant, Advocate. 


Mumbai, da(g40ie 28th July 2011 
AWiM|£> PART-I 

The Government si India, Ministry of Labour & 
Employment by its Ordqr|fe.L-120l 1/54/2005-IR (B-II), 
dated 22-8-2005 in exeiggi# of the powers conferred by 
clause (d) of sub-sec tig# 0) and sub-section 2 (A) of 
Section 10 of the Industrijf f)Mputes Act, 1947 have refereed 
the following industrial dispute to this Tribunal for 
adjudication: 

“Whether the actio# the management of Bank of 

India, Mumbai SoMfe Zone, Mumbai in imposing 

the compulsory retirement punishment to 

Smt Kashmira Kulfcanu w.e.f. 21 -9-2004 is justified? 

If not, what relief tfcf workman is entitled to?” 

2. After receipt of reference from Ministry, in 
response to the notices, bed) the parties appeared in the 
proceeding. The second pgty workman Smt. Kashmira H. 
Kulkami has filed her state#M#t of claim at Ex-7. According 
to her, she was recruited by fhe management of the first 
party as a staff clerk. Since %f4 Sept. 1984 she was working 
in the Bank. She was a pcrrgj#ient worker of the bank. The 
Chief Manager, Bank of I#dia, Mumbai has initiated 
disciplinary proceeding against her for the alleged 
misconduct committed by her, while posted at Bank of 
India, Opera House Branch and thereafter at Mumbai 
Drafts Payable Branch. 

3. Because of mental depression, the workman 
could not understand the consequences of departmental 
inquiry proceedings held against her and she admitted 
the charges before the inquiry officer under the 
impression that the inquiry officer would find out the 
facts and exonerate her from the charges. The workman 
used to inform the management about her illness from 
time to time. They had advised her to get examined from 
Bank’s Medical Officer, Dr. Raval and on his 
recommendation medical check-up was done in the state 
run GT. Hospital, Mumbai. The workman was sanctioned 
leave for the period of her illness. In the meantime Chief 
Manager and the Disciplinary authority continued with 
disciplinary proceeding. They had issued her showcause 
notice dated 17-8-2004. On 14-9-2004, the workman denied 
the charges explained to her. Though the workman had 
denied the charges, the disciplinary authority held her 
guilty and awarded punishment of compulsory retirement 
with superannuation benefits with immediate effect. Her 
appeal was also not considered by Assistant General 
Manager. Therefore, she raised industrial dispute. The 
dispute could not be settled due to adamant attitude of 
the management. Therefore, the AI.C (C) reported the 
matter to Ministry for the reference. The workman 
therefore prays that the action of the management 
imposing punishment of compulsory retirement be 
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declared illegal, unfair, i mpr oper and unjustified and the 
workman be reinstated in service with full backwages 
and all attendant benefits. 

4. The first party management resisted the claim 
vide its written statement Ex-8. According to than, while 
working at Opera House Branch from 1999 to 2003 and 
thereafter at Draft Paying Branch, the workman concerned 
committed following acts of miscomhicts: 

(1) The workman managed to close her S. B. A/c. 
No. 11155 with Banks Chakala Branch, Andheri on 
3-3-1999 without surrendering thfe cheque bodes and 
utilized cheque therefrom towards re-payment of loan 
of Rs.90,000, she has availed subsequently from 
Pradeep Kantilal Bbuta and mother so much so when 
the cheque was presented in clearing by Bank of 
Baroda, Vile Parle Branch, it had to be returned 
unpaid for the reasons ‘account closed*. The 
workman not only acted dishonestly but also 
tarnished the image of the bank. 

(2) While working with Opera House Branch she 
used to issue cheques without keeping funds in her 
account and also neglected in managing the 
payment before the date the cheque reaches for 
encashment and cheque has to be returned unpaid 
for reasons ‘insufficient funds'. Some six such 
instances are given in the written statement. It 
amounts to offence under Sec. 138 of Negotiable 
Instrument Act. 

(3) The workman was maintaining O. D. A/c. No. 
5822 against NSC at Branch Churchgate Branch. The 
outstanding debit balance in this account on 
11-2-2004 was Rs.80,615 against drawing limit of 
80,000 despite the workman drew a cheque of 
Rs. 10,000 in favour of F. Oswal payable on 
11 -2-2004. The said cheque had to be returned unpaid 
for the reason of ‘exceeding arrangement’. It also 
amount to dishonesty, lack of integrity and offence 
under Sec. 138 ofN.I. Act. 

5. For the aforesaid charges, the Bank has decided 
to hold an inquiry and chargesheet was issued to the 
second party. Shri D.P. Kango was appointed as Inquiry 
Officer. Alongwith chargesheet, copies of all the 
documents alongwith list was given to the workman. 

6 . The second party workman appeared before the 
Inquiry Officer. The Inquiry Officer explained the charges 
levelled against her. She admitted all the charges levelled 
against her and pleaded guilty. The Inquiry Officer after 
hearing her, proposed the punishment of compulsory 
retirement with retirement benefits. The disciplinary 
authority had issued showcause notice to the workman. 
She appeared before the disciplinary authority. After 
hearing the workman, the disciplinary authority passed 
the order of compulsory retirement. There is no violation 


ofprinriples of natural justice. Fair and proper opportunity 
was given to the second party by the inquiry officer and 
the (hscqjlmary authority as well The appeal of the second 
party was turned down by the appellate authority. There 
ia no merit in the daim of the aeoond party. Therefore, the 
first party prays that the reference be dismissed with cost 

7. Following are the issues for my determination. I 
record my findings thereon for the reasons to follow: 

Sc No. Issues Findings 

1. Whether the inquiry against the' Yes 
second party is fair and proper? 

1 Whether the findings of Inquiry No 
Officer are perverse? 

3. What order ? As Per order below. 

REASONS 

Issue nos. 1 & 2:— 

8 . It is the case of the second party workman that 
she was not given proper opportunity to defend herself 
and there was violation of principle of natural justice. 
According to her, she admitted the charges before the 
inquiry officer under the impression that the inquiry officer 
would find out {he facts and hold her not guilty of alleged 
misconduct She has also contended that she was suffering 
from mental depjression and unable to understand the 
consequences of the departmental proceeding. Therefore 
she admitted the charges levelled against her. She further 
says that Disciplinary Authority issued a showcase notice 
to her dt 17-8-2004. She appeared before disciplinary 
authority on 14-9-04 and denied the charges levelled 
against her. However disciplinary authority imposed 
punishment upon fier dt. 21-9-2004 and she was punished 
to retire compulsorily with superannuation benefits with 
immediate effect 

9. In this respect the Ld adv. for the first party 
submitted that the workman has not disputed that she 
was served with the chargesheet. She also admitted that 
notice was issued to her by the inquiry officer. She appeared 
before the inquiry officer. She has not disputed that the 
inquiry officer explained all the charges levelled against 
her. She has also not disputed that before inquiry officer, 
she admitted all the charges levelled against her. She further 
submitted that as the second party has admitted all the 
charges, the inquiry officer has prepared the inquiry report 
and submitted the same to the disciplinary authority. She 
further submitted that the disciplinary authority issued 
showcause notice to the workman. She has admitted the 
said fact in her statement of claim at *Ux-.7 Second party 
appeared before disciplinary authority. From the version 
of the second piuly, in her statement of claim Ex-7, it,is 
revealed that disciplinary authority had also given hearing 
to the second party on the point of punishment. In this 
respect Ld. Adv pointed out that it is contended in the 
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statement of claim Ex-7 that before disciplinary authority, 
she denied all the charges. However the disciplinary 
authority was not supposed to re-open the inquiry. They 
were supposed to bear the delinquent merely on the point 
of punishment. Therefore Ld adv submitted that there is 
no fault either in die inquiry proceeding or in the order of 
punishment passed by the disciplinary authority. 

10. In this respect, Ld Adv. for the first party rightly 
pointed out that the second party workman did not led 
any oral or documentary evidence to show that she was 
suffering from any mental depression therefore could not 
understand the consequence of departmental proceeding 
and therefore she admitted charges before the inquiry 
officer under the impression that inquiry officer would 
find out the facts and would hold her not guilty of any 
misconduct. She has neither deposed on oath nor filed 
her affidavit. She has also not placed on record any medical 
evidence in support of her claim that she was cither ill or 
under mental depression. The burden was on the second 
party to prove that she admitted the charges levelled 
against her as she was suffering from mental depression 
etc. The second party foiled to discharge the burden by 
leading any oral or documentary evidence. On the point 
Ld adv for the first party resorted to Bombay High Court 
ruling reported in V.N.S. Engineering and Services Co. V/s. 
Indusbial Tribunal, Goa Daman and Diu & Anr. 1987 II 
LLN 968 wherein the Hon’ble Court observed that; 

“The obligation to lead evidence to establish an 
allegation made by a party is on the party making 
ithe allegation, the test therefore, being that he who 
does not lead evidence must fail.*' 

11. In the case at hand, the second party workman 
has not led any evidence in support of her case that she 
had admitted the guilt due to depression or due to some 
misunderstanding or misconception. In the circumstances, 
it cannot be said that there was violation of principle of 
natural justice. On the other hand, from the facts and 
circumstances on record, it is revealed that fair and proper 
opportunity was given to the second party by the inquiry 
officer. The charges were explained to her. She 
unconditionally admitted all the charges before the inquiry 
officer. Therefore he held her guilty and submitted his 
report to the disciplinary authority. Disciplinary authority 
had also given her an opportunity of being heard. In short 
the version of the workman in her statement of claim is 
devoid of merit. Thus I hold that the inquiry is fair and 
proper. Consequently, I also hold that the findings of 
Inquiry Officer cannot be called perverse. Accordingly I 
decide this issue no. 1 in the affirmative and Issue no.2 in 
the negative. Thus I pass the following order: 

ORDER 

The inquiry and findings of inquiry officer against 
the second party workman are hereby declared fair and 
proper. 


| Part Il Sir. 3<ii)| 

Whether punishment is proportionate to the 
misconduct is the question of law. The issue can be 
decided in the light of precedents laid down by 
Hon’ble Apex Court and High Court. Infect there is 
no scope for oral or documentary evidence on this 
issue. 

The parties arc directed to remain present on 
3-10-2011 at 1 LOO a.m. for arguments on the point of 
punishment. 

Date: 28-7-2011 

K. B. KATAKE. Presiding Officer/Judge 
^ farrt, 14 2011 

2832.— 3?raffn*rfm^ Stfafrro, 1947 (1947 
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New Delhi, the 14th September, 2011 

S.O. 2832. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No.92/2011) 
of theCentral Government Industrial Tribunal-cum-I abour 
Court No.lI, Chandigarh as shown in the Annexure in the 
industrial dispute between the employers in relation to the 
management of Koldam Hydro Electric Power Project. 
NTPC and their workmen, which was received by the Central 
Government cm 14-9-2011. 

|No. I .-42012 132/2010-IR (DU)| 
JOHAN TOPNO, Under Sccy. 
ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN A1 /-CUM-LABOUR COUKT-I1, 
CHANDIGARH 

Present: Shi A.K. Rasiogi, Presiding Officer 
Case No. ID No.92 of 2011 

Registered on 12-1 -2011. 

Sh. Sohal Lai, 5/0 Sh. Bholu Ram. V&PO Baila. Tchsil 
Sundemagar, Mandi (IIP). 

.. .Petitioner 

Versus 

1. The General Manager, Kol Dam! lydro Electric Power 
Project, NTPC, VPO Barmana, Bilaspur. 
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1 The Managing Director, M/s AKS Engineers & 
Contractors, Kol Dam Hydro Power Project, Sanjay 
Sadan, Chotta Shimla. 

3. Project Manager; Italian Thai Development Co. Ltd., 
Ko! Dam Hydro Power Project, Village Kayan, PO 
Slapper, Teh. Sttndemagar, Mandi (HP). 

4. The ITD Cementation India Ltd., Kol Dam.Hydro- 
Eiectric Power Project, VUiage Kayan, PO Slapper, Teh. 
Sundemagar, Mandi (H P). 

.. .Respondents 

AIRAfttfiCES 
For the workman : None 

For the Management: Sh. VP Smgh for respondent No. 1 
Sh.Hem Raj for respondent No. 3 
Sh. Necr^ Srivastav for reap. No. 4 

AWARD 

Pasted on Sept 5,2011 

The Central Government vide Notification 
No. L-42M2/132/2010/IR (DU)) dated 15-12-2010 by 
exercising its powers under Section 10 sub-section (1) 
Clause (d) and subsection 2(A) of the Industrial Disputes 
Act, 1947( hereinafter referred to as Act) has referred the 
following Industrial dispute for adjudication to this 
Tribunal 

“Whether the action of the management of 
M/s. ITD Cementation India Ltd, a sub contractor 
of M/s. Italian—Thai Development Public Co. Ltd.* 
in the Kokhm Hydro-Electric Project of NTPCF, 
Bunsna, Bilaspur (HP) ratenninatmg of services of 
Sh. SohmrLal SfeSh. Bbolu JUm w.e.f. 14-8-2008 
without following the principle of ‘last come first 
go* is legal and justified ? If not, what relief die 
workman isantidedtoT* 

Respondent No.l, 3' and 4 have put in their 
appearance in the case but the workman and reqKmdent 
No.2 did not turn up despite notices sent by registered 
post Workman remained absent despite notices dated 
12-1-201 l,14-3-2QU«dby registered post on 17-7-2011. 
He did not file claim statement also. In the circumstances 
‘no dispute award* is passed. Let two copies of award 
be sent to Central Government for further necessary 
action. 

A. K. RASTOG1, Presiding Officer 
^ 14 2011 

milOwn, aftiPm, 1947 (1947 

to * fte ftotof ate 

vfk to Wm 1 wm toftfty 

^ ^412 (1^^ ^WIT 


134/2003) ^ ^ ^ 

14-9-2011 ^3IF<!f3?T«lTI 
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New Delhi, the 14th September, 2011 

S.O. 2833.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14-of 1947), the Central 
Government hereby publishes the Award (Ref. No. 134/ 
2003) of the Central Government Industrial Tribunal-cum- 
Labour Court, Nagpur as shown in the Anitexure in the 
industrial dispute between the management of State Bank 
of India and their workmen, received by the Central 
Government on 14-9-2011. 

[No. L-12012/317/2002-IR (B-I) | 
RAMESII SINGH, Desk Officer 
ANNEXURE 

BEFORE SHfU J. P. CHAND, PRKSIlMNGOinFICER, 
CGIT-CUM-LABOUR COURT, NAGPUR 

Case No. CGFT/NGP/134/2003 Date: 8-9-2011. 

Party No. 1 

The Dy. General Manager, 

State Bank of India, Zonal Office. 

Shankar Nagar, Raipur, 

(Chhaittisgarh) 492001 

Versus 
Party No.2 

Shri Santosh Kumar Yada v 
S/o. Shri Sevaram Yadav, 

Village-Kuthrel (Anda), 

PO: Kuthrel (Anda) 

Distt.Duig(C.G) 

AWARD 

(Dated: 8 th September. 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section-(f) and sub-section 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act” in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of the State Bank of India, Raipur and their 
workman, Shri Santosh Kumar Yadav. for adjudication, as 
par letter No.L-12012/317/20Q2-IR(B-l) dated 31-3-2003, with 
did following schedule:- 

“Whether the action of the Dy. General Manager, 
State Bank of India, Raipur (CG) in terminating the 
services of Shri Santosh Kumar Yadav, S/o. Shri 
Sevaram Yadav, Ex-messenger, is justified ? If not, 
what relief is the workman entitled for ?” 
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2. On receipt of the reference, notices were sent to 
the parties for filing of their respective statement of claim 
and written statement, in response to which, the workman, 
Shri Santosh Kumar Yadav (“the workman” in short) filed 
the statement of claim and the management of the State 
Bank of India, Raipur (“the party no. I “ in short) filed the 
written statement. 

The case of the workman is that he was appointed 
temporarily in the post of messenger on daily rated basis 
for ihtermittent durations i.e. from 10-09-198 to 15-12-1984, 
28- *2-1984 to 04-2-1985,25-2-1985 to 28-2-1985,01-3-1985 
to 31-3-1985, 01-4-1985 to 30-4-1985 and 1-5-1985 to 
13-5-1985 with the party no. 1 and he was called for 
interview for the post of messenger by the Regional 
Manager, vide order dated 16-01-1990 and the interview 
was held on 30-1-1990 and he was declared pass in the 
interview and was found suitable for the post of messenger 
and the interview was held for the vac an fa nd regular post 
ofmessenger and accordingly, the Asstt. General Manager, 
zonal office. Region III, Raipur addressed the letter dated 
8-1Q-1994 to the Branch Manager SBI, B.S.R Area, Bhilai 
intimating him that creation of posts required approval 
from LHO and till such approval, his services can be utilized 
on month to month temporary basis, as his name appears 
in the list of protected employee category ‘C’ and 
accordingly, the branch manager, SBI, BSP Area, Bhilai 
appointed him as temporary messenger with effect from 
16-08-1994 and he worked continuously from 16-8-1994 to 
10-1-1998 and he performed his duties as a messenger for 
more than 240 days in a calendar year and got the status 
of a permanent employee within the meaning of section 
25-B of the Act and in order to deprive him the benefits of 
regular employment, he was continued with artificial breaks 
in tfjrvice and thus unfair labour practice was adopted 
and though posts were available, the party No. 1 did not 
absorb hinland the parly no. 1 abruptly and without any 
reason or show cause, orally discontinued his service w.e.f. 

10-1 -1998 and the action of the party no. 1 in terminating 
his services amounts to retrenchment, but before the 
termination of his services, neither one month’s notice 
nor one month’s wages in lieu of notice, nor retrenchment 
compensation was given to him and as such, the action of 
terminating of his services is illegal, inoperative and invalid 
and as the mandatory provisions of section 25-F of the 
Act were not complied with, he is entitled for reinstatement 
in {Service with back wages and the action of the party 
no. 1 in terminating his services is arbitrary, capricious and 
unfair labour practice and he made representation to the 
Bank repeatedly for redressal of his grievances, but 
without any result and the party no. 1 made appointments 
of fresh candidate in the post of messengers but he was 
ndt given employment, which was violation of the 
mandatory provisions of section 25-H of the Act. The 
workman has prayed for declaring the action of the party 
no. 1 to be illegal and unlawful and to reinstate him in 
service with continuity and back wages. 


3. The party no. 1 in its written statement has pleaded 
inter-alia that the appointment of the workman was on 
daily wages, in temporary capacity, intermittently but 
without continuity in service, due to administrative 
exigency and the workman was engaged as temporary 
messenger on daily wages basis in temporary capacity 
from month to month basis and the contract of service 
was renewed from month to month and the workman 
worked as temporary messenger in the vacancy of the 
post of permanent messenger, T.R. Yadav, who died and 
various settlements were entered into between the State 
Bank India and Federation of SBI unions and the workman 
had been enlisted in the waiting list for absorption, but 
the said list lapsed on 31-3-1997, as per the terms of the 
settlement datad 13-7-1996 (wrongly mentioned as 

30- 7-1996 in the written statement) and as such, the 
persons, whose tum did not come by 31 -3-1997 could not 
be considered for permanent absorption and the workman 
was disengaged from 10-10-1998 from services as the panel 
expired and the workman was appointed by the Branch, 
who had no authority to appoint any person in such 
category and such appointments was illegal and 
impermissible and such illegality cannot be perpetuated 
for indefinite period and as the purpose for which, the 
workman was engaged was completed, termination of his 
services was enevitable and the mere fact of completion 
of240 days of work did not give the workman the status of 
permanent employee within the meaning of scction-25-B 
of the Act and the workman was not given artificial breaks 
in service and it did not adopt any unfair labour practice 
and the services of the workman were terminated on 
10-1-1998 and the disengagement of the services does not 
amount to retrenchment, for the reasons that he was 
engaged from month to month basis, so, there was no 
need to comply with the provisions of section 25-F of the 
Act and as such, its action cannot be said to be illegal and 
fresh candidates were not appointed by it as messengers 
and there was no violation of the provisions of section 
25-11 of the Act and as such, the workman is not entitled 
for any relief. 

4. It is necessary to mention here that after filing of 
the statement of claim, on 1 -3-2006, the workman remained 
absent and did not take part in the case. No evidence was 
adduced by him in support of his case. As the workman 
remained absent, the case proceeded ex-partc against him. 
It is also necessary to mention here that no evidence was 
also adduced by the party no. 1. 

5. At the lime of argument, it was submitted by the 
learned advocate for the party no. 1 that the workman was 
appointed temporarily and he was duly considered by the 
party no. 1 for permanent absorption in the bank, as per 
the settlements and as such, he was interviewed and was 
put in the waiting list and as the waiting list lapsed on 

31- 3-1997 he has no right for permanent absorption or re¬ 
appointment. It was also submitted that as the engagement 




[’ i TT T T II—3(ii)] 


7401 


: 31^:8,2011/311^ 16, 1933 


of the workman was purely on casual and temporary basis 
intermittently, due to administrative exigencies and need 
of work as messenger and was not as per procedure for 
permanent staff, his termination cannot be termed as 
retrenchment and in view of the decisions of the Hon’ble 
Apex Courts, even if it is found that the workman had 
completed more than 240 days of work, he is not entitled 
for regularization or reinstatement in service and as such, 
he is not entitled for any relief. In support of the 
contentions, reliance has been placed on the decisions 
reported in AIR 2006 SC 1806 (Secretary, State of Karnataka 
& Others Vs. Uma Devi), (2007) 9 SCC-748 (Madhya 
Pradesh Administration Vs. Tribhuvan) and (2006) 5 SCC- 
173 (Municipal Council, Sujanpur Vs. Surinder Kumar). 

Keeping in view the principles enunciated by the 
Hon’ble Courts in the decisions, on which reliance has 
been placed by the party no. 1, now, the present case at 
hand is to be decided. 

6. Admittedly the appointment of the workman was 
temporary for intermittent durations. The workman has 
pleaded such facts in his statement of claim. In view of the 
lapse of the waiting list prepared by the Bank .on 
31-3-1997, the workman is not entitled to claim appointment 
or reinstatement in service on the basis of such list. 

7. However, the claim of the workman in this case is 
not based on the waiting list prepared by the Bank. 
According to the claim of theworkman, he was appointed 
temporarily on 16-8-1994 and continued till 10-1 -1998 and 
as he had completed more than 240 days of continuous 
work in each calendar year, the termination of his services 
without following the mandatory provision of the section 
25-F of the Act is illegal and for that he is entitled for 
reinstatement in service. 

The party no. 1 has denied the claim of the workman. 

8. Perused the record including the statement of 
claim, written statement, and documents available on 
record. There is nothing on record to show that the 
workman was appointed by following the due procedure 
of appointment applicable to the Bank. So it is clear from 
the evidence that the workman was working on casual 
basis as a temporary messenger. 

On perusal of the pleadings of the parties, it is found 
that the appointment of the workman was purely on 
temporary basis for a specific period and he was being re¬ 
appointment on fresh basis from time to time, on the basis 
of specific order. It is also found from the record i.e. 
pleadings of the parties that the temporary appointment 
was made by the Branch Manager of the Bank. 

It is well settled by the Hon’ble Apex Court in a 
number of decisions including in the decision of the 
constitutional Bench reported in AIR 2006 SC-1806 
(Secretary State of Karnataka & Others Vs. Umadevi and 


Others) that unless the appointment is in terms of the 
relevant rules and after a proper competition among 
qualified persons, the same would not confer any right on 
the appointee and if it is a contractual appointment, the 
appointment comes to an end at the end of the contract 
and if the appointment is on casual basis the same would 
come to an end, when it is discontinued and a temporary 
employee has no right to claim to be made permanent and 
on expiry of the term of his appointment, he is not entitled 
for reinstatement in service. 

Applying the principles enunciated by the 
Hon’ble Apex Courts to the present case at hand, it is 
found that the provisions of section 25-F arc not 
applicable to this case, as the appointment of the 
workman was contractual basis and such appointment 
was coming to an end, at the end of the contract and as 
such, the workman has no right to claim reinstatement 
in service. Hence, it is ordered : 

ORDER 

The action of the Dy. General Manager, State Bank 
of India, Raipur (CG) in terminating the services of 
Shri Santosh Kumar Yadav, S/o Shri Sevaram Yadav, Ex¬ 
messenger, is legal and justified. The workman is not 
entitled for any relief. 

J. P. CI1AND, PresidingOlficer 
14 2011 

■9ST.31T. 2834.—3lkilPra» RWK 1947 (1947 
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New Delhi, the 14th September, 2011 

S.O. 2834.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 37/2007) 
of the Central Government Industrial Trihunal-cum-I .abour 
Court, Emakulam as shown in the Annexurc, in the industrial 
dispute between the management of State Bank of 
Travancore, and their workmen, received by the Central 
Government on 14-9-2011. 

[No. L-12012/150/2007-lR (B-I)J 
RAMESI1 SINGH, Desk Officer 
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ANNEXURE 

W THECEPHllALGOVERNMENT INDUSTRIAL 
TRIBUN AIXTJM-LABOUR COURT, ERNAKULAM 

Present : Shri.D. Sreevallabhan.B. Sc., LL.B., Presiding 
Officer 

(Wednesday the 7th day of September 2011/ 16th 
Bhadrapada, 1933) 

I. D. 37/2007 

Workman : Sint. V.K. Sarojini, 

Veendaplackal House, 

Chottupara P.O., Parathodu Village, 
UdumbencholaTaluk, Idukki District. 
By Adv. Shri. K.M.Kurian. 

Management : The Deputy General Manager, 

State Bank of Tra vane ore. 
Disciplinary Authority, 

Zonal Office, Emakulam. 

By Adv.Shri. P.Ramakrishnan. 

This case coming up in Adalat on 7-9-2011, this 
-■ Tribunal-curn-Labour Court on the same day passed the 
following. 

AWARD 

This is a reference made under Section 10 ( 1) (d) of 
, Industrial Disputes Act, 1947. 

2. The reference is: 

“Whether the action of the management of State 
Bank of Travancore in dismissing Smt. V. K. Sarojini 
on the alleged misconduct financial 
misappropriation, is fair and justified ? If not, to 
what relief she is entitled ?’’ 

3. When the matter came up for evidence learned 
counsel for both sides submitted that there is chance for 
settlement and thereby the case was taken up in the Lok 

i Adalat. A full and final settlement was arrived at in the Lok 
Adalat. Hence an award can be passed in terms of the 
settlement. 

In the result an award is passed in terms of the 
settlement which forms part of the award. 

The award will come into force one month after its 
• publication in the Official Gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 
7 th day of September, 2011. 

D. SREEVALLABHAN, Presiding Officer 

vrMittK.NlL. 

r« #fT*RX*KtRALGOVERNMENT INDUSTRIAL 
i HmUN Al X!WW4ABOt»(XXJRI, ERN AKU Al JV1 

I. D. 37/2007 


The matter was taken up in Lok Adalat and the parties 
agreed to settle the dispute on the following terms 

The management agrees to pay a sum of Rs. 2,50,000 
(Rupees Two lakh fifty thousand only) to Smt. V. K. Sarojini 
in full and final settlement of the dispute and the worker 
Smt. V.K. Sarojini agrees to accept the same towards full 
and final settlement of terminal benefits including gratuity 
payable to her. Upon acceptance of the agreed amount 
the worker will not have any further claim for 
re-employment. For payment of the agreed sum, Pay Order 
No. 190209 dated 5-9-2011 for a sum of Rs. 2,50,000 is 
handed over to Smt. V. K. Sarojini. 

Dated this the 7th day of September 2011. 

Worker: Sarojini Sd/- : Management Sd/- 

Counsel of Union Sd/- : Counsel for Management: Sd/- 

Sd/- 
Mcdiator 
Presiding Officer 
14 filcRR. 2011 

^RT.3tT. 2835.—1947 ( 1947 
14) vm 17 ^ ftf, R66K ^ 

arftrewsR *tpt5 ^ ^ w (R^f r) # 

30 i %38/2005) ^ 3R>lf?lc1 r) 

14-9-2011 i?3?T RTl 

[R. ^ 40012/117/2004 (^t J 

^6*1 Ulml, Rfxlcf 
New Delhi, the 14th September, 2011 

S.O. 2835.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref No CGIT/NGP/ 
38/2005) of the Central Government Industrial Tribunal-cum- 
l^bour Court, Nagpur as shown in the Anncxurc in the 
industrial dispute between the employers in relation to the 
management of Department of Telecom and their workmen, 
which was received by the Central Government on 14-9-2011. 

| No. I.-40012/117/2004-IR(DU)| 
JOHAN TOPNO, Under Sccy. 

ANNEXURE 

BEFORE SHRI J. PCI I AND, PRESIDING OFFICER 
CGIT-CUM-LABOUR COUNT, NAGPUR 

Case No. CGIT/NGP/38/2005 Date 6-9-2011. 

Party No. I 

(a) : The General Manager ( Telecom), BSNI., 
Telecom Bhavan, Zero miles. Civil I ,ines, 

Nagpur- 440001 

(b) : The General Manager ( Telecom), 

Railway Electrification Project. 

Bajaj Nagar, Plot no. 46, Nagpur. 
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Venus mi* 

Party No. 2 

Shri Prithviraj Koushik 

R/ o. Tumdi Dal, PO^Mniihe. Multai, 

Distt. Betul (MJP.) 

AWKRDRI) 

(Dated: 6th Septenta; 2011) 

In exercise of the powers wfene d by clause (d) of 
sub-section (1) and sub-section: &(A) of Section 10 of 
Industrial Disputes Act, 1947 (14$f 1947) (“the Act” in 
short), the Central Government has deferred the industrial 
dispute between the employers, in relation to the 
management of Bharat Sanchar N«gam Limited and their 
workman Shri Prithviraj Koushik for adjudication, as per 
letter No.L-40012/1!7/2004-IR(DtJ)dated 8-4-2005, with the 
following schedule:- 

“Whether the action of the management of 
Telecommunication through its General Manager, 
Telecom and General Manager (Telecom), Railway 
Electrification Project, Nagpur in not incorporating 
the name of disputant workman i.e. Shri Prithviraj 
Kousbik r /o. Tumdi Dol, PO Chilian, The. Multai, 
Distt. Baitul (MP) in the combined seniority list and 
not awarding the temporary status or not 
maintaining the status quo is proper, legal and 
justified ? If not, to what relief to the disputant, 
workman is entitled to ?” 

2. On receipt of the reference, parties were noticed 
to file their respective statement of claim and written 
statement, in response to which, the workman Shri 
Prithviraj Koushik (“the workman” in short) filed the 
statement of claim and the management of B.S.N.L. (“party 
no. 1 ” in short) filed the written statement. 

The case of the workman is that, he was employed 
as a labourer by the department of communication from 
1-6-1987 to 1-12-1988 and from the date of his appointment, 
he worked coritinuously in Railway Electrification 
Division, Nagpur and completed more than 240 days of. 
work and as such, it was obligatory on the part of the 
party no. 1 to grant temporary status to him, as per the 
guidelines issued by the department of communication 
and in spite of such clear cut guide lines, he came to be 
laid offby an order passed on 7-12-1988 and in the said lay 
off letter, it was mentioned that since die construction 
work under the Sub-division is nearing completion, there 
is no likelihood of additional work for the time being and 
the government notification dated 7-6-1990 in respect of 
regularizing services of casual labourers clearly stipulates 
that in case of the casual labourer, who have been employed 
after 30-3-1985, their laying off would be done observing 
seniority of the mazdoors and the junior most will be laid 
off first and then the next junior most and likewise recalling 


on job will be done, so that the senior most laid off casual 
mazdoor will be called first and so on and it was also 
stipulated there in that before laying off the mazdoors, 
they should be offered alternative employment at other 
places including neighboring divisions, but none of the 
guidelines was complied by party no. 1 while dealing with 
his case and he had been laid off in contravention of the 
rules and regulation framed by the department and party 
no. 1 did not observe the seniority rule while laying him 
off and he was not offered any alternative job at other 
place and the department though rc-caiied the casual 
labourers to work but not according to their seniority and 
juniors to him were recalled in job, whereas; his name was 
arbitrarily excluded from the combined seniority list and 
thereby deprived him from employment and the party 
no. 1 wrongly marked him as “left job on his own accord" 
in the provisional seniority list and he had never left the 
job, but was illegally laid off in contravention of the 
notification dated 7-6-1990 and juniors to him were 
included in the seniority list and provided employment by 
party no. 1 and some of them have so far been made 
permanent employees. It is further pleaded by the workman 
that in the matter of providing work to casual workers 
including himself, the Nagpur casual labour union in 
representative capacity had agitated the matter before the 
Central Administrative Tribunal, Bombay Bench at Nagpur 
and in terms of the order passed by the said Tribunal, he 
made representation requesting the party no. 1 to include 
his name in the seniority list on the basis of his date of 
joining in services and to reinstate him in service with full 
back wages, but his representation was rejected on 
19-5-2000 and thereafter, the CAT, by order dated 12-6- 
2000 , allowed him liberty to approach the appropriate forum 
according to law and accordingly, he raised the industrial 
dispute before the ALC (Central) Nagpur and as the 
conciliation proceeding failed, the reference was made by 
the Central Government 

Prayer has been made by the workman to declare 
the action of the party no. 1 to be illegal and unjustified 
and to reinstate him in service with full back wages and 
consequential benefits. 

3. The party no. 1 has pleaded in its written statement 
inter-alia that the workman worked up to 10-12-1988 and 
then left the job on his own accord w.e.f. 11-12-1988 and 
order no. Rectt- III/1/orders/IIIdated -7-6-1990 (amtexure 
R -5) clearly stated that the casual mazdoors, who have 
been engaged after 30-3-1985 and worked continuously 
for more than 240 days during any 12 calendar months, 
status quo will be maintained and they will not be granted 
temporary status until DOT accords approval in this regard 
and accordingly DOT accorded approval vide order no. 
269-4/93-STN dated 25-6-1993 (annexurc R-6) for grant of 
temporary status mazdoor in respect of casual mazdoors 
under die condition that who were engaged during the 
period from 31-3-1985 to 22-6-1988 and who are still 
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continuing for such work in the projects, where they were 
initially engaged and who are not absent for the last more 
than 365 days counting from the issue of this order tfnd as 
the workman was not continuing in the job on the date of 
issue of the order of the DQT, there is no question of grant 
of temporary status to the workman and the workmarl was 
not laid off and he left the job on his own accord w.e.f.luly 
1989, after working up to 10-12-1988 and as the workman 
left Ae job on his own accord, the question of following 
the guidelines for laying off and recalling the workman 
doesn’t arise and the name of the workman was not 
mentioned in the seniority list prepared by the Telecom 
District Manager, Nagpur and die workman had submitted 
his representation as per the direction of CAT, requesting 
for inclusion of his name in the seniority list on the basis 
of date of joining and for grant of full back wages, but the 
said representation was rejected by the AGM 
Administration vide communication dated 19-5-2000 and 
the reply given to the representation to the workman is 
very comprehensive and self explanatory and the workman 
is not endded for any relief. 

4. In support of their respective claims, both the 
parties have led oral evidence, besides placing reliance on 
documentary evidence. The workman has examined himself 
as a witness in support of his case. One W.N. Lanjewar, 
D.E.T. (R.E.) has been examined as a witness by the party 
No. 1. 

5. In his examination-in-chief, which is on affidavit, 
the workman has reiterated the facts mentioned in the 
statement of claim. However, in his cross-examination, the 
workman has stated that he was engaged on daily wages 
as a casual labour from June 1987 to December 1988 and 
he was given a personal card having his photograph and 
the copy of the personal card is at exhibit W-4 and the 
management had issued a letter informing him that the 
project work was on the verge of completion and there 
was no possibility of getting further woric and the copy of 
the said leder is at exhibit W-5. 

6 . The witness for the party No. 1 in his evidence 
has also reiterated the facts taken by the party No. 1 in the 
written statement. In his cross-examination, the witness 
has stated that layoff notice dated 7-12-1988 was served 
on the workman.. 

7. During die course of argument, it was submitted 
by die learned advocate for the workman that the workman 
worked from 1-6-1987 to 1-12-1988 continuously and 
completed more than 240 days of continuous service, so it 
was obligatory cm the part of party No. 1 to give temporary 
status to the workman as per guidelines issued by the 
department of communication O.M. dated 7-6-1990, but 
inspite of the clear-cut guidelines, the workman was laid 
oflfby an order, passed on 7-12-1988 and the management 
had wrongly marked the workman as “left job on his own 
accord” in the provisional seniority list and the case of 
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Umadevi’s case is not applicable in the facts of this case 
in terms of subsequent judgment of the I lon’ble Supreme 
Court in U. P. State Electricity Board Vs. Purran Chand 
Pandey, reported in 2008 II CLR-147 and therefore, the 
workman is entitled for inclusion of his name in the 
combined seniority list and to gel temporary status and 
for reinstatement in service with full back wages and 
consequential benefits. 

8. Per contra, it was submitted by the learned 
advocate for the party No. 1 that the workman left the work 
on his own accord and there was no act of termination and 
on the date of issuance of notification dated 7-6-1990, the 
workman was not in employment and as such, the said 
circular is not applicable to him and he is not entitled for 
the benefit under the said circular and the said circular 
was applicable to these casual mazdoors, who were in 
employment or engagement, on daily wages on the date 
when the notification came into force and the fact is very 
much apparent from annexure -6, which is a letter dated 
25th June, 1993 and the workman did not complete 240 
days of work in a calendar year and no evidence has been 
placed on record by the workman to prove the said fact 
and the workman is not entitled to any relief. In support of 
such contentions, reliance was placed on the decisions 
reported in 2006 (L&S) SCC-753 (Secretary , State of 
Karnataka Vs. Umadevi and others). 

9. The workman has claimed that he worked from 
1 -6-1987 to 1 -12-1988 and he was laid off by party No. 1 by 
order dated 7-12-1988. Party No. 1 has claimed that the 
workman left the job from July 1989 on his own accord. 

Besides his own affidavit, the workman has filed the 
copy of the personal record, exhibit W-4 to show that he 
worked till 1 -12-1988 with party No. 1 and lie was laid off by an 
order passed on 7-12-1988. Exhibit W-4 which has been filed 
by the workman completely demolishes the case of the 
workman. On perusal of exhibit W-4, it is found that he worked 
with party No. 1 till 31 -7-1988. It is clear from exhibit W -4 that 
the claim of the workman that he worked till 1-12-1988 and he 
was laidoffby orderdated7-12-1988 is not true. On perusal of 
the layoff notice dated 7-12-1988, exhibit W-5, it is found that 
the same was an intimation to the workman that as the 
construction work was nearing completion and there was no 
likelyhood of additional work for the time being, he was liable 
to be laid off after the completion of ongoing construction 
work under AET(RE) Nagpur. The workman was also intimated 
that his services may again be required at the time 
dismantlement of work in N agpur- Panduma section and to 
keep in touch with the office for future development. 
However, in view of the admission of the party No.l 
in its written statement that the workman worked till 
10-12-1988, it can be held that the workman worked till 
10-12-1988. From the documents and the pleading of the parties. 
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« is clear that the workman was not laid off by order 
dated 7-12-1988 andhelefth«jobonhisowna^ 

_ 10. The workman has W, claim aai»iy on «« 

guidelines given in letter dated 7-6-1990, regarding granting 
of temporary status to the casual mazdoors, which was 
issued by the Chief General Manager, Telecom, 
Maharashtra Circle. In the first two paragraphs of the said 
letter, eligibility criteria, for confirmation of temporary 
status to the casual mazdoor were given. For better 
appreciation of the matter, I think it proper to reproduce 
the same in loto. The said paragraphs read as follows 

1, FI igibility for confirmation of temporary status to 
the casual mazdoors. 

(i) All these casual mazdoors are eligible for 
conferring temporary status: 

(a) Who are employed before 30-3-85 and who have 
completed continuous service of 240 days during any 
calendar months before 30-3-85, without any consideration 
of break of service either due to departmental or/own 

reasons. 

(b) Who were employed before 30-3-1985 but could 
not completed continuous service of 240 days before 
30-3-1985. They however did so after 30-3-85 during any 
12 calendar months. 

Thus, eligibility conditions are only two: 

(i) The casual mazdoors should have been employed 
before 30-3-85 and 
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to 5-7-1988. The said second condition says that in case 
of completion of 240 days of continuous work in any 12 
calendar months and not in any calendar year as claimed 
by the management, status quo was to be maintained and 
the casual mazdoor should be granted temporary status 
with approval of the DOT. So, the workman was entitled to 
get temporary status, only after the approval of the DOT. 
Admittedly there was no approval of the DOT till 
5-7-1988, the date on which the workman left the job. The 
document, annexure-6, which is a letter issued by the 
Ministry ofTelecommunication dated 25-6-1993 is in regard 
to grant of temporary status and regularization of casual 
labourers engaged after 30-3-1985. In the said letter, 
instruction was given to take action to extend temporary 
status to all the casual mazdoors, who were engaged by 
the project circles for laying coaxial cables and by the 
electrification circle, for dismantling and errection of lines 
in Railway Electrification, during die period from 30-3-1985 
to 22-06-1988 and who are still continuing for such work in 
the project/ electrification circles, where they were initially 
engaged and who are not absent for the last more than 
365 days continuing from the date of issue of the letter. 
The workman was not in engagement, when the said letter 
was issued. Hence, he was not entitled to get temporary 
status as per the instructions contained in die letter dated 
25-6-1993 also. From the materials on record and the 
discussion made above, it is found that the workman is 
not entitled for inclusion of his name in the combined 
seniority list and also to get temporary status. Hence, it is 
ordered: 


(ii) He should have worked continuously for 240 
days during any 12 calendar months. 

(iii) Now the period of the absence for the purpose 
ot granting temporary status to the casual mazdoors can 
be condoned by the concerned T.D.E. without any limit 
provided he has worked for 240 days continuously during 
any ) 2 calendar months. This will be however be a onetime 
concession. 

2. Casual Mazdoor employed after 30-3-85 in 
violation oftX)T’s orders. 

In respect of those casual mazdoors who have been 
employed after 30-03-85 and who have worked 
continuously for 240 days during any 12 calendar months, 
status quo will be maintained. They will not be granted 
temporary status until DOT accords approval in this 
regard. 

Admittedly, the workman was not working prior to 
30-3-1985. So, he was not eligible to get temporary status 
under condition number one of the instructions contained 
in letter No. 7-6-1990. So far the second condition is 
concerned, it is found from record that the workman had 
been employed after 30-03-1985 and he had worked 
continuously for 240 days during 12 calendar months prior 


ORDER 

The action of the management of Telecommunication 
through its General Manager, Telecom and General 
Manager (Telecom), Railway Electrification Project, Nagpur 
in not incorporating the name of disputant workman i.e. 
Shri Prithviraj Koushik r/o. Tumdi Dol, PO Chilian, Multai, 
Distt. Baitul (MP) in the combined seniority list and not 
awarding the temporary status or not maintaining the 
status quo is proper, legal and justified. The workman is 
not entitled to any relief. 

J. P. CHAND, Presiding Officer 
2011 
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New Delhi, die 14th September, 2011 

$ O. 2836. —In pursuance of Section 17 of the 
Disputes Act, 1947 (14 of 1947) to Central 
Government hereby publishes the Award (Ref. No, CG\V 
NGP/09/2005) of the Central Govemnx»tIndustnal Tribunal- 
cum-Labour Court, Nagpur as shown in the Annexure in 
the industrial dispute between die employers in relation to 
the management of Department of Telecom an eir 
Workmen, which was received by die Central Government 

on 14-9-2011. 

[No. L-40012/116/2004-IR (DU)} 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFOHESHHIXRCHANDJRESIDINGOFFICER 

CGIT-CUM-LABOUBT COURT, NAGPUR 
CaseNo.CGIT/NGP/09/2005 Date: 6-9-2011. 

Party No. 1: 

(a): The General Manager (Telecom), 

Telecom Bhavan, Zero Miles, Civil Lines, 
Nagpur-440001. 


2. On receipt of the reference, parties were nOtiC 
to file their respective statement of claim and written 
statement, in response to which, the wor ^™> Sh " 
Shreedhar Koushik (“the workman' m short) filed the 
statement of claim and the management of Telecom ( party 
No.r in short) filed the written statement. 

The case of the workman is that, he was employed 
as a labourer by die department of communication from 
1 jUQR7 to M2-1988 and from the date of his appointment, 
i.e worked continuously in Railway Hccttification Division 
NaEDUr and completed more than 240 days of work and as 
such it was obligatory on the part of the P*y No. I to 
grant temporary status to him as per the guide lines issued 
by the department of communication and tnsptte of such 
clear cut guide lines, he came to be laid off by an order 
passed on 7-12-1988 and in the said lay off letter, it was 
mentioned that Since the construction work underthe 
Sub-division is nearing completion, there is no likelihood 
of additional work for the time being and the Government 
notification dated 7-6-1990 in respect of regularizing 
services of casual labourers clearly stipulates that in case 
of the casual labourer, who have been employed after 30- 

thfMt* Lav/tnfr rtfTfu/rutM Kp Hnno rvkcpnrtnn c^ninnhi 


(b): The General Manager (Telecom), 

Railway Electrification Project, 

Bajaj Nagar, Plot No. 46, Nagpur (MS) 

Versus 

Party No. 2: 

Shri Shreedhar Koushik 

R/o. Turadi Dol, PO Chilian, Tah. Multai, 

Distt. Betul (M.P.) 

AWARD 

(Dated: 6th September, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 ( 14 of 1947) (“the Act’' in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Telecom and their workman Shri Shreedhar 
Koushik, for adjudication, as per letter No. L-4001 21 116/ 
20G4-IR(DU) dated 7-1-2005, with the following schedule: - 

Whether the action of the management of 
Telecommunication through its General Manager, 
Telecom and General Manager (Telecom), Railway 
Electrification Project, Nagpur in not incorporating 
the name of disputant workman i.e. Shri Shreedhar 
Koushik R/o. Tumdi Dol, PO Chilian, Tah. Multai, 
Distt. Betul (MP) in the combined seniority list and 
not awarding the temporary status or not 
maintaining the status quo is proper, legal and 
justified ? If not, to what relief to the disputant 
workman is entitled to?” 


of the mazdoors and the junior most will be laid off first 
and then the next junior most and likewise recalling on job 
will be done, so that the senior most laid off casual mazdoor 
will be called first and so on and it was also stipulated 
there in that before laying off the mazdoors, they should 
be offered alternative employment at other places including 
neighboring divisions, but none of the guide lines was 
complied by party No. 1, while dealing with his case and 
he had been laid off in contravention of the rules and 
regulation framed by the department and party No. 1 did 
not observe the seniority rule while laying him off and he 
was not offered any alternative job at other place and the 
department though re-called the casual labourers to work 
but not according to their seniority and juniors to him 
were recalled in job, whereas, his name was arbitrarily 
excluded from the combined seniority list and thereby 
deprived him from employment and the party No. 1 wrongly 
marked him as “left job on his own accord” in the 
provisional seniority list and he had never left the job but 
was illegally laid off in contravention of the notification 
dated 7-6-1990 and juniors to him were included in the 
seniority list and provided employment by party No. 1 and 
some of them have so far been made permanent employees. 
It is further pleaded by the workman that in the matter of 
providing work to casual workers including himself, the 
Nagpur casual labour union in representative capacity had 
agitated the matter before the Central Administrative 
1 ribunal, Bombay Bench at Nagpur and in terms of the 
order passed by the said Tribunal, he made representation 
requesting the party No. 1 to. include his name in the 
seniority list on the basis of his date ol joining in services 
and to reinstate him in service with full back wages, but 
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his re pres e ntation was rejected on 19-5-2000 and thereafter, 
die CAT, by order dated 12-6-2000, allowed him liberty to 
approach the appropriate forum according to law and 
accordingly, he raised the industrial dispute before the 
ALC (Central) Nagpur, and as the conciliation proceeding 
failed, the reference was made by the Central Government 

Prayer has been made by die workman t<f declare 
the action of the party No. 1 to be illegal and unjustified 
and to reinstate him in service with full back wages and 
consequential benefits. 

3. The party No. 1 has pleaded in its written 
statement inter-alia that the workman worked up to 
5-7-1988 and not up to 1-12-1988 as claimed by him and he 
left the job on his own accord, with effect from 6-7-1988 
and he worked for 211 days and 146 days in the calendar 
years 1987 and 1988 respectively and not completed 240 
days in any calendar year and as such, there is no question 
of grant of temporary status to the workman and the 
workman was not laid off and as the workman left the job 
on his own accord, the question of following die guidelines 
for laying off and recalling the workman does not arise at 
all and for die same reason, his name was not mentioned 
in the seniority list prepared by the Telecom District 
Manager, Nagpur, Telephones and he was not marked 
wrongly as “left job on his own accord”. 

The further case of the party No. 1 is that the project 
work in Nagpur, R E. Division was completed on 30-6-1990 
and on 1-7-1990, out of 63 casual labours, 53 labours were 
retrenched after payment of notice pay and compensation 
and ten senior labours were retained and the retrenched 
casual labours had made an application to Nagpur Bench 
of Central Administrative Tribunal for their grievances and 
as per the directives of the said Tribunal in case No. 599/ 
1990, combined seniority list of casual labours of all 
functional units of Nagpur Territorial Division existing on 
30-6-1990 was prepared to provide them work according 
to availability and all the directives of The Central 
Administrative Tribunal were complied by the department 
and settled the cases and no new labour was engaged 
after 30-6-1990 and as the workman had left the job on his 
own accord with effect from 6-7-1988, the claim for inclusion 
of his name in the seniority list and providing work to him 
and regularization cannot be accepted and the workman is 
not entitled for any relief. 

4. In support of their respective claims, both the 
parties have ledoral evidence, besides placing reliance on 
documentary evidence. The workman has examined himself 
as a witness in support of his case. One W.N. Lanjewar, 
D.E.T. (R.E.) has been examined as a witness by the 
patty No. 1. 

5. In his examination-in-chief, which is on affidavit, 
the workman has reiterated the facts mentioned in the 
statement of claim. However, in his cross-examination, the 
workman has stated that he was engaged as a Labour on 


daily wages and one personal card was issued with his 
photograph and the xerox copy of the personal card is at 
Exhibit W-4 and pre-intimation letter informing him that he 
was stopped from work for eight days and then he would 
be engaged again, was received by him and he did not file 
any written application requesting to provide him work 
and there was ho reason for not requesting in writing and 
he is claiming seniority on the basis of Government 
Resolution dated7-6-1990. 

6 . The witness for the party No. 1 in his evidence 
has also reiterated the facts taken by the party No. 1 in the 
written statement. In his cross-examination, the witness 
has stated that lay off notice dated 7-12-1988 was not 
served on the workman. 

7. During the course of argument, it was submitted 
by the learned advocate for the workman that the workman 
worked from 1-6-1987 to 1-12-1988 continuously and 
completed more than 240 days of continuous service, so it 
was obligatory on the part of party No. 1 to give temporary 
status to the workman as per guidelines issued by the 
department of communication O.M. dated 7-6-1990, but 
inspite of the clear-cut guidelines, the workman was laid 
off by an order passed on 7-12-1988 and the management 
had wrongly marked the workman as “left job on his own 
accord” in the provisional seniority list and the case of 
Umadevi’s case is not applicable in the facts of this case 
in terms of subsequent judgment of the Hon’ble Supreme 
Court in U.P. State Electricity Board Vs. Purran Chand 
Pandey, reported in 2008 II CLR-147 and therefore, the 
workman is entitled for inclusion of his name in the 
combined seniority list and to gel temporary status and 
for reinstatement in service with full back wages and 
consequential benefits. 

8 . Per contra, it was submitted by the learned 
advocate for the party No. 1 that the workman left the 
work on his own accord and there was no act of termination 
and on the date of issuance of notification dated 7-6-1990, 
the workman was not in employment and as such, the said 
circular is not applicable to him and he is not entitled for 
the benefit under the said circular and the said circular 
was applicable to these casual mazdoors, who were in 
employment or engagement, on daily wages on the date 
when the notification came in to force and the fact is very 
much apparent from Annexure -6, which is a letter dated 
25th June, 1993 and the workman did not complete 240 
days of work in a calendar year and no evidence has been 
placed on record by the workman to prove the said fact 
and the workman is not entitled to any relief. In support of 
such contentions, reliance was placed on the decisions 
reported in 2006 (L&S) SCC-753 (Secretary, State of. 
Karnataka Vs. Umadevi and others). 

9. The workman has claimed that he worked from 
1-6-1987 to 1-12-1988 and he was laid offby party No. 1 by 
order dated 7-12-1988. Party No. 1 has claimed that the 
workman left the job from 6-7-1988 on his own accord. 
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The workman except his own affidavit has not filed 
any document to show that he worked till I -12-1988. He has 
not filed the letter dated 7-12-1988, according to which he 
was laid off from work. Rather, the documents filed by him 
supports the stand taken by the party no. 1. The copy of the 
personal card issued in favour of the workman has been 
marked as exhibit W-4. The workman during his 
cross-examination has proved the said document. In exhibit 
W-4, there are entries regarding the period for which the 
workman worked with party no. 1. On perusal of exhibit W-4, 
it is found that the workman started working with party no. 1 
on 1-6-1987 and worked till 5-7-1988. So, it is clear from the 
own document of die workman that he worked till 5-7-1988 as 
claimed by party no. 1 and not till 1-12-1988 as claimed by 
himself. In absence of die layoff notice, it also cannot be said 
that the workman was laid off on 7-12-1988. Hence, it is held 
that the workman was not working with the party no. 1 till 
1-12-1988 and he was not laid off on 7-12-1988 and he left the 
job on his own dccord from 6-7-1988. 

10. The workman has based his claim mainly on the 
guidelines given in letter dated 7-6-1990 regarding granting 
of temporary status to the casual mazdoors, which was 
issued by the Chief General Manager, Telecom, 
Maharashtra Circle. In the first two paragraphs of the said 
letter, eligibility criteria for confirmation of temporary status 
to the casual mazdoor were given. For better appreciation 
of the matter, I think it proper to reproduce the same in 
toto. The said paragraph read as follows:— 

1. Eligibility for confirmation of temporary status 
to the casual mazdoors. 

(i) All these casual mazdoors are eligible for 
conferring temporary status: (a) Who are employed before 
30-03-85 and who have completed continuous service of 
240 days during any calendar months before 30-3-85, 
without any consideration of break of service either due 
to departmental or own reasons. 

(b) Who were employed before 30-3-1985 but could 
not completed continuous service of 240 days before 
30-3-1985. They however did so after 30-3-1985, during 
any 12 caledar months. 

Thus, eligibility conditions are only two: 

(i) The casual mazdoors should have been employed 
before 30-3-1985 and 

(ii) He should have worked continuously for 240 
days, during any 12 calendar months. 

(iii) Now the period of the absence for the purpose 
of granting temporary status to the casual mazdoors can 
be condoned by the concerned T.D.E. without any limit 
provided he has worked for 240 days continuously during 
any 12 calendar months. This will be however be a onetime 
concession. 

2. Casual mazdoor employed after 30-3-1985 in 
violation of DOT’S order. 


Il’xRi II Si(.3(ii)j 


In respect of those casual mazdoors who have been 
employed after 30-3-85 and who have worked 
continuously for 240 days during any 12 calendar 
months, status quo will be maintained. They will not be 
granted temporary status until DOT accords approval in 
this regard. 

Admittedly, the workman was not working prior to 
30-3-1985. So, he was not eligible to get temporary status 
under condition number one of the instructions contained 
in letter no. 7-6-1990. So far the second condition is 
concerned, it is found from record that the workman had 
been employed after 30-3-1985 and he had worked 
continuously for 240 days during 12 calendar months prior 
to 5-7-1988. The said second condition says that in case of 
completion of240 days of continuous work in any t2 calendar 
months and not in any calendar year as claimed by the 
management, status quo was to be maintained and the 
casual mazdoor should be granted temporary status with 
approval of the DOT. So, the workman was entitled to get 
temporary status, only after the approval of the DOT. 
Admittedly there was no approval of the DOT till 
5-7- 1988, the date on which the workman left the job. The 
document, annexure-6, which is a letter issued by the 
Ministry ofTelecommunication dated 25-6-1993 is in regard 
to grant of temporary status and regularization of casual 
labourers engaged after 30-3-1985. In the said letter, 
instruction was given to take action to extend temporary 
status to all the casual mazdoors who were engaged by 
the project circles, for laying coaxial cables and by the 
electrification circle, for dismantling and errection of lines 
in Railway Electrification, during the period from 30-3-1985 
to 22-6-1988 and who are still continuing for such work in 
the project/electrification circles where they were initially 
engaged and who are not absent for the last more than 365 
days continuing from the date of issue of the letter. The 
workman was not in engagement when the said letter was 
issued. Hence, he was not entitled to gel temporary status 
as per the instructions contained in the letter dated 
25-6-1993 also. From the materials on record and the 
discussion made above, it is found that the workman is 
not entitled for inclusion of his name in the combined 
seniority list and also to get temporary status. Hence, it is 
ordered: 

ORDER 

The action of the management of'Telecommunication 
through its General Manager, Telecom and General 
Manager (Telecom), Railway Electrification Project, Nagpur 
in not incorporating the name of disputant workman i.e. 
Shri Shreedhar Koushik r R/o. Tumdi Dol, PO Chillari, The 
Multai, Distt. Baitul (MP) in the combined seniority list 
and not awarding the temporary status or not maintaining 
the status quo is proper, legal and justified. The workman 
is not entitled to any relief. 

J. P. CHAND, Presiding Officer 
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[4. t^f-40012/115/2004-3n^3TR(4^ ] 

4t{?l cTIh-TI, 3JTI RlrtT 
New Delhi, the 14th September, 2011 

S.O. 2837.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of .1947), the Central 
Government hereby publishes the Award (Ref. No. CGIT/ 
NGP/37/2005) of the Central Government Industrial 
Tribunal-cum-Labour Court, Nagpur as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of Department of Telecom 
and then- workman, which was received by the Central 
Government on 14-9-2011. 

[No. L-40012/115/2004-iR(DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE TP. ( HAND, PRESIDING OFFICER 
CENTRA!, GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT NAGPUR 

Case No. CGIT/NGP/37/2005 Date 6-9-2011 
Party No. 1 

(a) The General Manager (Telecom), BSNL 
Telecom Bhavan, Zero miles. Civil Lines, 

Nagpur-440001 

(b) The General Manager (Telecom), 

Railway Electrification Project, 

Bajaj Nagar, Plot No. 46, Nagpur 

Versus 

Party No. 2 

ShnKumvarlal Deshmukh 

R/o Tumdi Dol. PO: Chillari, The Multai, 

Distt. Betul (M.P.) 

AWARD 

(Dated 6th September, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of Section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) (“the Act" in 
short), the Central Government has referred the industrial 
dispute between the employers, in relation to the 
management of Bharat Sanchar Nigam Limited and their 
workman Shri Kunwarlal Deshmukh for adjudication, as 
per letter No.140012/115/2004-IR(DU) dated 8-3-2005, with 
the following schedule:— 

/ 
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“Whether the action of the management of 
Telecommunication through its General Manager, Telecom 
and General Manager (Telecom), Railway Electrification 
Project, Nagpur in not incorporating the name of disputant 
workman i.e. Shri Kunwarlal Deshmukh r 1 o. Tumdi Dol, PO 
Chillari, The Multai, Distt. Baitul (MP) in the combined 
seniority list and not awarding the tcmporaiy status or not 
maintaining the status quo is proper, legal and justified ? If 
not, to what relief to the disputant workman is entitled to ?" 

2. On receipt of the reference, parties were noticed to 
file their respective statement of claim and written statement, 
in response to which, the workman shri Kunwarlal 
Deshmukh ("the workman" in short) Hied the statement of 
claim and the management of B.S.N.I , (“party No. 1” in 
short) filed the written statement. 

The case of the workman is that, he was employed as 
a labourer by the department of communication from 1-6- 
1987 to 1-12-1988 and from the date of his appointment, he 
worked continuously in Railway Electrification Division 
Nagpur and completed more than 240 days of work and as 
such, it was obligatory on the part of the party No. 1 to 
grant temporary status to him as per the guide lines issued 
by the department of communication and inspite of such 
clear cut guide lines, he came to be laid off by an order 
passed on 7-12-1988 and in the said lay oil' letter, it was 
mentioned that since the construction.work under the Sub¬ 
division is nearing completion, there is no likelihood of 
additional work for the time being and the government 
notification dated 7-6-1990 in respect of regularizing 
services of casual labourers dearly stipulates that in case 
of the casual labourer, who have been employed after 30-3- 
1985, their laying off would be done observing seniority of 
the mazdoors and the junior most will be laid off first and 
then the next junior most and likewise recalling on job will 
be done, so that the senior most laid off casual mazdoor 
will be called first and so on and it was also stipulated there 
in that before laying off the mazdoors. they should be 
offered alternative employment at other places including 
neighboring divisions, but none of the guide lines was 
complied by party No. 1 while dealing with his case and he 
had been laid off in contravention of the rules and regulation 
framed by the department and party No. I did not observe 
the seniority rule while laying him off and lie was not offered 
any alternative job at other place and the department 
though re-called the casual labourers to work but not 
accordmg to their seniority and juniors to him were recalled 
in job, whereas, his name was arbitrarily excluded from the 
combined seniority list and thereby deprived him from 
employment and the party No. 1 wrongly marked him as 
“left job on his own accord” in the provisional seniority 
list and he had never left the job but was illegally laid off in 
contravention of the notification dated 7-6- i 990 anu juniors 
to him were included in the seniority list and provided 
employment by party No. 1 and some of them have so far 
been made permanent employees. It is further pleaded by 
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the workman that in the matter of providing work to casual 
workers including himself the Nagpur casual labour union 
in representative capacity had agitated the matter before 
the Central Administrative Tribunal, Bombay Bench at 
Nagpur and in terms of the order passed by the said 
Tribunal, he made representation requesting the party 
No. 1 to include his name in the seniority list, on the basis 
of his date of joining in services and to reinstate him in 
service with full back wages, but his representation was 
rejected on 19-5-2000 and thereafter, the CAT, by order 
dated 12-6-2000, allowed him liberty to approach the 
appropriate forum according to law and accordingly, he 
raised the'industrial dispute before the ALC (Central) 
Nagpur, and as the conciliation proceeding failed, the 
reference was made by the Central Government. 

Prayer has been made by the workman to declare 
the action of the party No. 1 to be illegal and unjustified 
and to reinstate him in service with full back wages and 
consequential benefits. 

3. The party No. 1 has pleaded in its written statement 
inter-alia that the workman worked with it till June 1989 and 
then left the job on his own accord and order No. Rectt-III/ 

1/ orders/MI dated 7-6-1990 (annexure R-5) clearly stated 
that the casual mazdoors, who have been engaged after 
30-3-1985 and worked continuously for more than 240 days 
during any 12 calendar months, status quo will be 
maintained and they will not be granted temporary status 
until DOT accords approval in this regard and accordingly 
DOT accorded approval vide order No. 269-4/93-STN dated 
25-6-1993 (annexure R-6) for grant of temporary status 
mazdoor in respect of casual mazdoors under the condition 
that who were engaged during the period from 31 -3-1985 to 
22-6-1988 and who are still continuing for such work in the 
projects, where they were initially engaged and who are 
not absent for the last more than 365 days counting from 
the issue of this order and as the workman was not 
continuing in the job on the date of issue of the order of 
the DOT, there is no question of grant of temporary status 
to the workman and the workman was not laid off and he 
left the job on his own accord w.e.f. July 1989, after working 
up to June 1989 (wrongly mentioned as June 1988 in the 
written statement at para three) and as the workman left the 
job on his own accord, the question of following the 
guidelines for laying off and recalling the workman doesn't 
arise and the name of the workman was not mentioned in 
the seniority list prepared by the Telecom District Manager, 
Nagpur and the workman had submitted his representation * 
as per the direction of CAT, requesting for inclusion of his 
name in the seniority list, on the basis of date of joining 
and for grant of fuH back wages, but the said representation 
was rejected by the AGM Administration vide 
communication dated T9-5-2000 and the reply given to Te 
representation to the workman is very comprehensive u d 
self explanatory and -the workman is not entitled for any 
relief. 


4. In support of their respective claims, both the 
parties have led oral evidence, besides placing reliance on 
documentary evidence. T he workman has examined himself 
as a witness in support of his case. One W.N. Lanjcwar, 
D.E.T. (R.E.) has been examined as a witness by the party 
No. 1. 

5. In his examination-in-chicf, which is on affidavit, 
the workman has reiterated the facts mentioned in the 
statement of claim. However, in his cross-examination, the 
workman has stated that he was engaged on daily wages 
as a casual labour from June 1987 to December 1988 and he 
was given a personal card having his photograph and the 
copy of the personal card is at exhibit W -4 and the 
management had issued a letter informing him that the 
project work was on the verge of completion and there was 
no possibility of getting further work and the copy of the 
said letter is at exhibit W -5. 

6. The witness for the party No. 1 in his evidence has 
also reiterated the facts taken by the party No.l in the 
written statement. In his cross-examination, the witness 
has stated that layoff notice dated 7-12-1988 was served 
on the workman. 


7. During the course of argument, it was submitted 
by the learned advocate for the workman that the workman 
worked from 1-6-1987 to 1-12-1988 continuously and 
completed more than 240 days of continuous service, so it 
was obligatory on the part of party No. 1 to give temporary 
status to the workman as per guidelines issued by the 
department of communication O.M. dated 7-6-1990, but 
inspite of the clear-cut guidelines, the workman was laid 
offby an order passed on 7-12-1988 and the management 
had wrongly marked the workman as "left job on his own 
accord” in the provisional seniority list and the case of 
Umadevi's case is not applicable in the facts of this case in 
terms of subsequent judgment of the Hon’ble Supreme 
Court in U P. State Electricity Board Vs: Purran Chand 
Pandey, reported in 2008 II CLR-147 and therefore, the 
workman is entitled for inclusion of his name in the 
combined seniority list and to get temporary status and for 
reinstatement in service with full back wages and 
consequential benefits. 

8. Per contra, it was submitted by the learned advocate 
for the party No. 1 that the workman left the work on his 
own accord and there was no act of termination and on the 
date of issuance of notification dated 7-6-1990, the workman 


was not in employment and as such, the said circular is not 
applicable to him and he is not entitled for the benefit under 
the said circular and the said circular was applicable to 
these casual mazdoors, who were in employment or 
engagement on daily wages on the date when the 
notification came in to force and the fact is very much 


apparent from annexure -6, which is a letter dated 25th 


June, 1993 and the workman did not complete 240 days of 


work in a calendar year and no evidence has been placed 


on record by the workman to prove the said fact and the 
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workman is not entitled to any relief. In support of such 
contentions, reliance was placed on the decisions reported 
in 2006 (L&S) SCC-753 (Secretary, State of Karnataka Vs. 
Umadevi and others). 

9. The workman has claimed that he worked from 
1-6-1987 to 1-12-1988 and he was laid offby party No. J by 
order dated 7-12-1988. Party No.l has claimed that the 
workman left the job from July 1989 on his own accord- 

Besides his own affidavit, the workman has fried the 
copy of the personal record, exhibit W -4 to show that he 
worked till 1-12-1988 with party No.l and he was laid offby 
an order passed on 7-12-1988. Exhibit W-4 which has been 
filed by the workman completely demolishes the case of 
the workman. On perusal of exhibit W-4, it is found that he 
worked with party No. 1 till 30-8-1989. It is clear from exhibit 
W-4 that the claim of the workman that he worked till 
1-12-1988 and he was laid offby order dated 7-12-1988 is 
not true. On perusal of the layoff notice dated 7-12-1988, 
exhibit W-5, it is found that the same was an intimation to 
the workman that as the construction work was nearing 
completion and there was no likelyhood of additional work 
for the time being, he was liable to be laid off after the 
completion of ongoing construction woricimder AET(RE) 
Nagpur. The workman was also intimated that his services 
may again be required at the time dismantlement of work in 
Nagpur-Panduma section and to keep in touch with the 
office for future development. It is clear from exhibits W-4 
and W-5 that he was not laid offby order dated >7-12-1988 
and he worked till 30-8-1989, inspite of the layoff notice. 
The documents support the claim of the party No. 1 to 
some extent that the workman left the work on his own 
accord. 

10. The workman has based his claim mainly on the 
guidelines given in letter dated 7-6-1990 regarding granting 
of temporary status to the casual mazdoors, which was 
issued by the Chief General Manager, Telecom, 
Maharashtra Circle. In the first two paragraphs of the said 
letter, eligibility criteria for confirmation of temporary status 
to the casual mazdoor were given. For better appreciation 
of the matter, I think it proper to reproduce the same in toto. 
The said paragraph read as follows:— 

1. Eligibility for confirmation of temporary status to 
the casual mazdoors. 

(i) All these casual mazdoors are eligible for 

conferring temporary status— 

(a) Who are employed before 30-3-85 and who 
have completed continuous service of240 days 
during any calendar months before 30-3-85, 
without any consideration of break of service 
either due to departmental or own reasons. 

(b) Who were employed before 30-3-1985 but 
could not completed continuous service of 240 
days before 30-3-1985. They however did so 
after 30-3-85 during any 12 calendar months. 


Thus, eligibility conditions arc only two: 

(i) The casual mazdoors should have been 
employed before 30-3-85 and 

(ii) He should have worked continuously for 
240 days during any 12 calendar months. 

(iii) Now the period of the absence for the 
purpose of granting temporary status to the 
casual mazdoors can be condoned by the 
concerned T.D.E. without any limit provided 
he has worked for 240 days continuously 
during any 12 calendar months. This will be 
however be a onetime concession. 

2. Casual Mazdoors employed after 30-3-85 in violation of 
DOTs orders. 

In respect of those casual mazdoors who have been 
employed after 30-3-85 and who have worked continuously 
for 240 days during any 12 calendar months, status quo 
will be maintained. They will not be granted temporary 
status until DOT accords approval in this regard. 

Admittedly, the workman was not working prior to 
30-3-1985. So, he was not eligible to get temporary status 
under condition number one of the instructions contained 
in letter No. 7-6-1990. So far the second condition is 
concerned, it is found from record that the workman had 
been employed after 30-3-1985 and he had worked 
continuously for 240 days during 12 calendar months prior 
to 5-7-1988. The said second condition says that in case of 
completion of 240 days of continuous work in any 12 
calendar months and not in any calendar year as claimed 
by the management, status quo was to be maintained and 
the casual mazdoor should be granted temporary status 
with approval of the DOT. So, the workman was entitled to 
get temporary status, only after the approval of the DOT. 
Admittedly there was no approval of the DOT till 5-7-1988, 
the date on which the workman left the job. The document, 
annexure -6, which is a letter issued by the Ministry of 
Telecommunication dated 25-6-1993 is in regard to grant of 
temporary status and regularization of casual labourers 
engaged after 30-3-1985. In the said letter, instruction was 
given to take action to extend temporary status to all the 
casual mazdoors who were engaged by the project circles 
for laying coaxial cables and by the electrification circle, 
for dismantling and errection of lines in Railway 
Electrification, during the period from 30-3-1985 to 
22-6-1988 and who are still continuing for such work in the 
project/electrification circles where they were initially 
engaged and who are not absent for the last more than 365 
days continuing from the date of issue of the letter. ITie 
workman was not in engagement w hen the said letter was 
issued. Hence, he was not entitled to get temporary status 
as per the instructions contained in the letter dated 
25-6-1993 also. From the materials on record and the 
discussion made above, it is found that the workman is not 
entitled Tor inclusion ofhis name in the combined seniority 
list and also to get temporary status. I lence. it is ordered 
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The action of die management ofTelecomm uni cation 
through its General Manager, Telecom and General 
Manager (Telecom), Railway Electrification Project, Nagpur 
in not incorporating the name of disputant workman i.e. 
Shn Kunwarlal Deshmukh r/o Tumdi Dol, PO Chilian, 
Multai, Distt. Baitul (MP) in the combined seniority list 
and hot awarding die temporary status or not maintaining 
die status quo is proper, legal and justified. The workman 
is not entided to any relief. 

J. P. CHAND, Presiding Officer 

2011 
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New-Delhi, the 14th September, 2011 
S.O. 2838. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 38/2008) 
of die Central Government Industrial Tribunal-cum-Labour 
Court No. 1, Dhanbad as shown ip die Annexure, in the 
industrial dispute between the employers in relation <to the 
management of Bharat Sanchair Nigam Ltd. and their 
workman, which was received by die Central Government 
on 14-9-2011. 

[No. L-40011/45/2007-IR (DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

KFGRE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

ii the matter of aTeference U/s. 10(l)(dX2A) of the 
Imha^MKaputes Act, 1947 
Reference No, 38 of 2008 

Parties: Employers in relation to the management of 
Bharat SancharNigam Ltd. 

AND 

Their Workmen 

Prelent: Sfttri H; M. SFNGH, Presiding Officer 
Appearances: 

Forthe Employers; Shri M. I. Haque 
, Authorised, Representative 

For the workmen : SiwiN. N. Choudhary, 

Organising Secretary, INTUC 

State: Bihar Industry: BSNL 

Dated, the 30th August, 2011 


By order No. L-40011/45/07-IR-(DU) datod 2-6-2008 
the Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2A) of the Industrial Disputes 
Act, 1947, referred the following dispute for adjudication 
to this Tribunal: 

"Whether the demand of the Mazdoor Samaj for 
grant of temporary status to Shri Md. Javed Azam 
and 15 others, as per Annexure, by the management 
of Chief General Manager, BSNL, Patna/General 
Manager (Telecom), BSNL, Bhagalpur, is legal and 
justified ? If yes, to what relief the workmen are 
entitled ?** 

Annexure 

I. Shri Md. Jawed Azam 2. Shri Md. Parwax 

3. Shri Bhola Kumar 4. Shri Md. Asad Raza 

Choudhary 

5. Shri Md. Islam 6.Shri Md. Mumtaz 

7. Shri Kailash Choudhary 8. Shri Om PrakashMtshra 
9. ShriNawal KishoreGond 10. Shri JiyutPrasad 
Gond 

II. Shri Md. Basir Ahmed 12. Shri Syed Amir Raza 
13. Shri Shashi Kumar 14. Shri Md. Sahool 

15. Shri Syed Shahid Raza 16. Shri Md. Rasid Raza 

2. The case of die concerned workmen is that the names 
of the concerned workmen were sponsored by the Employment 
Exchange on the requisition made by the Telecom Deptt, 
Bhagalpur. The concerned workmen were engaged as casual 
mazdoors at Telecom Deptt, Bhagalpur in the year 1984-85. The 
wofkmenshown inserial Nos. I, 2,3,4,5,6,7,9,10,11,12,14,16 
have been engaged on 1-12-1984 and SI. Nos. 13 and 15 have 
been engaged on 1-1-1985 respectively. They had been 
terminated on 31-12-1996 without legal notices and without 
payment of notice pay as required under ID. Act, 1947 as such 
their termination is highly illegal in the eye of law. While they 
were in service (hiring 1984 to 19% they completed 240 days 
attendance in every calendar/financial year. The authorities of 
the telecom deptt. issued work certificates to die concerned 
workmen. They worked at Bhagalpur, Bctiah, Varanasi, Patna 
and Deoghar on payment of Rs. 35 to Rs. 50 per day as wages on 
1st day of every month. They performed rhe duties of 
replacement of old telephone wires with new, digging earch and 
fixing new poles, replacing old and damaged poles with new, 
installing new telephone connections etc. while they were in 
regular engagement/service as casual mazdoon/daily rated 
mazdoors, die Government oflndia. Ministry ofTelecom, New 
Delhi, introduced a scheme called as “Casual Labour (Giant of 
Temporary Status and RegularLsation Scheme) 1989 vide DOT 
letter No. 269-10/1989-STW dated 7-11-1989, letter dated 
17-12-1990, letter dated 17-12-1993, and letter dated 
31-10-1992 which were/are applicable to the concerned 
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workmen. They fulfilled all terms and conditions required 
by the aforesaidscheme and they placed their demand 
before Telecom District Manager, Bhagalpur in March, 1996 
to confer upon them the status of Temporary Mazdoors 
and regularise their services m Telecom Deptt., Bhagalpur 
in terms of aforesaid Schemes 1989 and 1993, but the 
management denied die same to the concerned workman. 

Under the above facts and circumstances, it has 
been prayed that the Hon’ble Tribunal be pleased to answer 
the reference in favour of fche concerned workmen and 
further be pleased to declare the termination of the 
concerned workmen as illeg al, mala fide, arbitrary and void 
and pass an order of reinstatement and regularisation of 
the concerned workmen in the service ofBSNL Bhagalpur 
w.e.f. 7*11-1989 or 31-1-1996 with fall back wages and 
other consequential benefits. 

3. The case of die management ofBSNL is that the 
concerned workmen had never been engaged by the 
Telecom Deptt. as casual labours in die year 1984-85 and 
hence the question of their termination does not arise. 
They have claimed that they have worked at Bhagalpur, 
Bettiah, Varanasi, Patna and Deoghar are not correct and 
if their claims are genuine they should produce the valid 
documents/even a labour card which entided them to work 
from Bihar to U.P. as burden of proof lies upon the 
workmen to prove that they have worked more than 
240 days in a year/in a calendar year continuously as decided 
by the Apex Court in so many cases. It has been submitted 
that Government of India/Ministry of Telecom, New Delhi 
introduced a Scheme called as “casual labour (Grant of 
Temporary status and Regularisation Scheme) 1989 and 
onwards for the benefit and welfare -of only those 
casual labours who are actually working with valid 
documents, rather they are claiming themselves as casual 
labours on the basis of onus and fabricated work certificates. 
They had not raised any demand before the S.S.A. 
head for their regularisation but they are claiming that 
they had made their demand before the Telecom District 
Manager, Bhagalpur in March, 1996 while die post of 
Telecom District Manager was not existed in the year 1996. 
The statement of the concerned workmen in para 6 is 
false and concocted as die S.S.A. head had regularised 
the services of only those casual labours whose claims 
were covered under the existing D.O.T. circular without 
any discriminatio n or illegal favour. The concered workmen 
did not submit any demand before the competent 
authority i.e. before the S.S.A. head/C.GM.T. Bihar 
Circle/DOT Govt, of India prior to filing the 
diffe ren t O.A. before die CAT Bench Patna in the year 2000 
and 2001 and after the receipt of the respective CAT’s 
order the S.S.A. head Bhagalpur had constituted the high 
power screening committee under the Chairmanship of the 
D.E. (Admn.) of die S.S.A. and as per die direction of 
CAT Bench Patna, had fully verified the work certificates 
submitted by the concerned workmen and after verifying 
the office records, it was found that their claims were not 


genuine and not covered under the DOT circulars 89 
onwards, hence their claims were rejcctcdand the reasoned 
speaking orders had been sent to the respective applicants 
under, registered cover after the approval from the Circle 
Officer, Patna by the S.S.A. head. It has been submitted 
that Mazdoor Samaj Union is not a recognised Union, 
hence the secretary of this Union has no right to raise this 
industrial dispute. It has also been submitted that none of 
the concerned workmen had been ever engaged under the 
S.S.A. hence the question of completion of 240 days 
service in every year and illegal termination from service 
does not arise. 

It has been prayed that the Uon’ble Tribunal be 
pleased to answer the reference in favour of the 
management holding that the concerned workmen are not 
entided to any relief. 

4. In rejoinder to the written statement of the 
management the workmen concerned have stated almost 
same things as have been stated in their written statement. 

5. The management has produced MW-1, S.K. 
Mishra. The concerned workmen has produced WW-I, 
Md. Asad Raza and WW-2 Nawal Kishore Gon. 

The concerned workmen have proved documents 
as Exts. W-1 to W-16.' 

6. Main argument advanced on behalf of the 
concerned workmen is that they have worked with the 
management from 1-12-1984 to 31-12-96 when they have 
been stopped from work.They have worked with the 
management in different places at Bctiah and also at other 
places with S.D.O. (Phone), Md. Salamat Ansari, who have 
also issued work certificate to them. Thus they have 
completed 240 days in each and every year from 1987 to 
1993. Though the Telecom Deptt., Govt, of India directed 
all offices to grant temporary states to all the casual workers 
as per Ext. W-6, but the management denied the same to 
the concerned workmen. The management has given 
temporary status to their relatives and thereafter 
regularised their services illegally. 

7. In this respect the management’s representative 
argued that these concerned workmen have never worked 
with the management arid they were placed the enquiry 
Corariiittee and the said committee found that there is no 
appointment letters etc. 

In this respect the management's witness, MW-1, 
has stated in cross-examination that all the certificates 
were issued by these two officers and the signatures of 
these officers are genuine. Ext. W-5 is also admitted by the 
management and he stated that this is the list showing the 
relationship of the workmen who have been appointed by 
the management out of 120, as per Ext. W-5. It shows that 
die management’s witness identified the certificates which 
have been issued to the concerned workmen by the 
management are genuine which is Ext. W-13. When the 
certificates issued by the management which is admitted 
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by tht management’s witness, MW-1, there is no doubt 
that tfyese certificates are false and forged which has been 
argued by the management’s representative. 

It has also been argued on behalf of the workmen 
that the above witness, Sri S.K. Mishra has stated in 
Reference No. 37/2008 falsely. He admitted that Ashok 
Kumar Sinha had no authority to issue work certificates 
to workmen who have been regularised on the basis of 
certificates issued by Sri Ashok Kumar Sinha, who is 
officer by the management. Ext. W~4 series, certificates 
issued by the management’s officer are genuine because 
the signatures of above officers are admitted by the 
management’s witness, MW-1 and he also admitted the 
list of 120 persons of Ext. W-5 who are relatives of the 
management’s officers, who have been given temporary 
status It only shows that the management does not want 
to give temporary status to the concerned workmen as per 
their own circular dated 7-11-1989. The concerned workmen 
have completed more than 240 days from 1984 to 1996 and 
they have filed their work certificates. Ext. W-13 series are 
also certificates issued by the management’s officers. 
Moreover, the management argued that the enquiry was 
conducted regarding the concerned workmen for giving 
temporary status, but that enquiry report was not filed by 
the management. 

8. On behalf of the management Civil Appeal No. 
292 of2009 arising out of SLP (C) No. 7803/2006 has been 
refated in which Hon'ble Supreme Court held — 

“ One aspect needs to be clarified. There may be 
cases where regular appointments (not illegal 
appoints) as explained in S.V. Narayanappa (1967 I 
SCR 128), R.N. Nanjundappa (19721 SCC 409) and 
B.N. Nagarajan (1979 4 SCC 507) and referred to in 
para 15 above, of duly qualified persons in duly 
sanctioned vacant posts might have been made and 
■ the employees have continued to work for ten years 
or more but without the intervention of orders of the 
• Courts or of Tribunals. The question of 
regularisation of die services of such employees may 
, have to.be considered on merits in the light of the 
principles settled by this court in the cases above 
referred to and in the light of this judgement in that 
contest, the Union of India, the State Governments 
and their instrumentalities should take steps to 
regularise as a one-time measure, die services of such 
irregularly appointed, who have worked for ten years 
or more in duly sanctioned posts but not under cover 
| of orders of the courts or of tribunals and should 
further ensure that regular recruitments are 
undertaken to fill those vacant sanctioned posts that 
. require to be filled up, in cases where temporary 
employees or daily wagers are being now employed. 
The process must be set in motion within six months 
from this date. We also clarify that regularisation, if 
any already made, but not sub judice, need not be 


reopened based on this judgment, but there should 
be no further bypassing of the constitutional 
requirement and regularising or making permanent, 
those not duly appoined as per the constitutional 
scheme.” 

Another law referred on behalf of the management 
VIII (2006) SLT 348 in which Hon’ble Supreme Court held 
burden of proof not on employer and delay in making 
reference after long period of 9 years. I ligh Court clearly 
lost sight of fact that claim was highly bcleated. No finding 
recorded by Labour Court on this pica specifically raised. 

Another law referred by the management is V (2006) 
SLT 585 in which Hon’ble Supreme Court held that 
appointment on daily wage basis and not on regular post 
and disengagement not arbitrary. Management also 
referred IV (2006) SLT 33 in which Hon’ble Supreme Court 
laid down that when the workman was appointed on daily 
wages on supervisor post at instance of M.L.A. and their 
services terminated: 

Another law referred in 2006 (I) PLJR 26 in which 
Hon’ble Supreme Court laid down that the petitioner 
engaged on daily wages in exigencies of work by a 
Magistrate in charge who was not the authority to do so. 
Sometimes, in demand of exigency persons are engaged 
to work for sometime purely on temporary basis to meet 
the load of work, but that does not confer any right. 

9. On behalf of the concerned workman 2001 (I) LLT 
742 has been referred in which the Hon’ble Supreme Court 
laid down— “Industrial Disputes Act, 1947—Section 
25-F Termination of service—When the employee had put 
in more than 240 days of service in each year for severat 
years and there was termination of his service in violation 
of the procedure under Section 25-1- of the Industrial 
Disputes Act, 1947. The employee would have to be 
reinstated on the same terms and conditions in which he 
was working.” 

Another law referred on behalf of the workmen is 
2000 Lab I.C. 1494 in which Hon’ble Allahabad High Court 
laid down — ‘‘Regularisation of services of daily rated 
employees — Held keeping an employee on daily wages 
for continuously 18 years was violative of Article 14. The 
management was directed to regularise the services of 
such daily rate employees. ” 

Another law referred on behalf of the workmen is 
2002 Lab. I.C. 1568 in which Hon’ble Punjab & Haryana 
High Court laid down — “Industrial Disputes Act, 1947, 
Section 25-F— non-production of records : Held that the 
party in possession of the document should produce the 
same even though the burden of proof may not be on 
that party. Non-production of record may lead to adverse 
inference. High Court quashed the finding*>f the Labour 
Court that workman worked for 175 days become that was 
not based on the muster roll, the production of which was 
withheld by the management.” 
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Another law referred on behalf of die workmen is 
2008AIR SCW 3996 in which Hon’ble Supreme Court laid 
down— 

“Industrial Disputes Act, 1947 (14 of 1947), Sch. 2, 
Item 6> Regularisation of service—Contractual 
workers — Disentitlement from claiming 
regularisation—Non inflexible rule —workers 
appointed by ONGC initially through contractor— 
Claim for regularisation - Reference to Tribunal- 
Finding of fact by Tribunal that workmen were 
employees of ONGC and not contract employees— 
Being employees of ONGC workmen would be 
entitled to all benefits available in that capacity, and 
issue of regularisation would * pale into 
insignificance.” 

Another law referred on behalf of die workmen is 
2008(3) JUR 109 in which Hon’ble Jharkhand High Court 
laid down—“Labour and Industrial Laws—Regularisation 
workmen engaged by the petitioner company in its various 
Units since past twenty years—worked in various 
departments of petitioner company under direct control 
and supervision of officers of petitioner company— 
frequently transferred and posted in various departments— 
petitioner company cannot take advantage of dubious 
intermediaries like consumer co-operative stores on the 
plea of engaging contract labour—management adopted 
such practice only to avoid the liability of financial 
trappings as otherwise would be payable to the workmen 
if absorbed regularly—there existed a direct relationship 
of employer and employee—veil of contract employment 
cannot alter this fact—no reason to interfere with 
impugned award of Tribunal passed in favour of workmen. 
(2001) 7 SCC 1: (2002) 4 SCO 609: (1996) 10 SCC 599 : 
(2000) 7 SCC 449: AIR 2003 SC 2658: AIR 1997 SC 1788: 
(2007) 8 SCC 279:1978 Lab. IC1264:2001 Lab. I.C. 3656: 
2006 Lab. I.C. 1302: AIR 2007 SC 2509 -Referred to. ’’Also 
referred 1990 (II) LLJ 70 in which Hon’ble Supreme Court 
laid down—“Industrial Disputes Act, 1947—Section 2 (oo)— 
Retrenchment—Scope and connotation of the expression. 
Retrenchment - The expression ’retrenchment’ means 
termination of the services of die workman for any reason 
whatsoever, other than those expressly excluded by the 
definition in Section 2 (oo) of the Act—The expression 
’retrenchment’ does not mean only termination by the 
employer of the service of surplus labour for any reason 
whatsoever — The expression ‘retrenchment’ is not to be 
understood in its narrow, natural and contractual meaning 
but is to be understood in its wider literal meaning to mean 
termination of service ofworkmen for any reason whatsoever.” 

10. The evidence of the workmen shows that they 
have worked with the management and the management 
also issued circular in 1989 for giving temporary status to 
the workmen who have worked on casual basis and daily 
basis. 


Considering the above facts, it shows that the 
concerned workmen are entitled to get temporary status 
as per management’s Circular dated 7-11 -1989. 

11. Accordingly, I hold that the demand of the 
Mazdoor Samaz for grant of Temporary Status to Shri Md. 
Javed Azam and 15 others (as per Annexure mentioned in 
the order of reference) by the management of Chief General 
Manager, B.S.N.L., Patna/General Manager, Telecom, 
B.S.N.L.,. Bhagalpur is legal and justified. Hence, the 
concerned workmen are entitled to be reinstated in service 
from the date of their termination i.c. 31-12-1996 and they 
are entitled to get temporary status as per management’s 
circular dated 7-11-1989. The management is directed to 
implement the award within 30 days from the date of 
publication of the award. 

H. M. SING! I, Presiding Officer 
it 14 2011 
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a'lH’i), 

New Delhi, the 14th September. 2011 

S.O. 2839.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 37/2008) 
of the Central Government Industrial Tribunal No. 1, 
Dhanbad as shown in the Annexure. in the industrial 
dispute between the employers in relation to the 
management of Bharat Sanchar Nigam Limited and their 
workman, which was received by the Central Government 
on 14-9-2011 

[No. L-40012/14/2007-IR(DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 

INDUSTRIAL TRIBUNAL NO. I, DHANBAD 

In the matter of a reference U/S 10(1 )(d)(2A) of the 
Industrial Disputes Act. 1947 

Reference No. 37 of 2008 

Parties: Employers in relation to the management of 
Bharat Sanchar Nigam Ltd., Bhagalpur 

AND 

Their Workmen 

Present; SHRI H. M. SINGH. Presiding Officer 
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APPEARANCES: 

For the Employers: Shri M. I. Haque 

Authorised Representative 

Fdr the workmen : Shri N. N. Choudhary, 

Organising Secretary, 1NTUC 

State: Bihar Industry: BSNL 

Dated, the 30th August, 2011 

AWARD 

By Order No. L-40012/14/07-IR (DU) dated 2-6-2008 
thp Central Government in the Ministry of Labour has, in 
exercise of the powers conferred by clause (d) of sub¬ 
section (1) and sub-section (2 A) of the Industrial Disputes 
Apt, 1947, referred the following dispute for adjudication 
td this Tribunal: 

“ Whether the action of the management of Bharat 
Sanchar Nigam Limited, Bhagalpur, in terminating the 
services of their workmen S/Shri Md. Rrzwan Ansari, 
Md. Afaque Ali Ahmed, Md. Istiaque Ali, Md. 
Zulfiquar Ali, Awdhesh Kumar and Meraj Ali in 
1995-96 is legal and justified? If not to what relief the 
workmen are entitled to?” 

The case of the concerned workmen is that they had 
b^en engaged as Daily rated Mazdoors/Casual Labourers 
iij the department of Telecom Bhagalpur. On the requisition 
fiiom the Telecom Department, Bhagalpur, the Employment 
Exchange, Bhagalpur referred the names of the concerned 
Workmen and accordingly they were engaged on 
li-12-1984, namely, Md. Rizwan Ansari, Md. Afaquo Ali 
Ahmed, Md. Zulflquar Ali, Md. Meraj Ali and on and from 
li-11 -1984 Istiaque Ali and Awdhesh Kumar were engaged 
ih Telecom Deptt. by the District Telecom Manager, 
bhagalpur. It has been submitted that Md. Meraj Ali was 
terminated on 1st April, 1996, Md. Istiaque Ali and Md. 
^ulfiquar Ali were terminated on 1st May, 1996, Md. 
Rizwan Ansari was terminated on 31-7-1996, Md. Afaque 
Ali Ahmed was terminated on 31 -10-1996, and Awdhesh 
Kumar was terminated on 31-12-1996 from the service on 
Verbal order without payment of notice pay as required 
Under I.D. Act, 1947. In course of their engagement in 
between 1984 to 1996 the above named workmen perferred 
t^eir duties at Bhagalpur, Betiah, Varanasi, Patna, Deogher 
bn payment of Rs. 35 to Rs. 50 per day as wages on the 
last day of every month. They were required to perform 
Sheir duties of replacement of old telephone wires with 
iew, digging earth and fixing new poles, installing new 
telephone connections, digging tunnel, for laying down 
tables, carring bundles of cables, installing microwave 
towers, cutting branches of trees touching the telephone 
Wires, laying down F.C. Cables, repair of telephone 
connections, attending customer’s complaints. During the 
course of their engagement between 1984 to 1996 each of 
them put continuous service in every calendar year and 
they bacamc entitled to conferment of temporary status 
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mazdoors and regulansation in pcrsomcne service of the 
Telecom Deptt. with all benefits as per rules. 

While the above named workmen were in regular 
engagement, the Government of India, Ministry of 
Telecom, New Delhi, introduced a Scheme called “Casual 
Labourers (Grant of Temporary Status and Regularization 
Scheme) 1989 vide letter dated 7-11-1989, 17-12-1990, 
17-12-93 and 21-10-1992 which were/arc applicable to 
abovenamed workmen. The above named workmen 
fulfilled all conditions required by the aforesaid Scheme 
and they placed their demand before the District Telecom 
Manager, Bhagalpur in March, 1996 to confer upon them 
the status of Temporary Mazdoors and regularise their 
services in Telecom Deptt., Bhagalpur in terms of aforesaid 
Scheme 1989 and. 1993 but it was denied in 1996. There are 
number of vacancies available at B.S.N.L, Bhagalpur to 
reinstate and regularise the concerned workmen. 

It has been prayed that the I lon'ble Tribunal be 
pleased to answer the reference in favour of the concerned 
workmen and further be pleased to declare the termination 
of the concerned workmen as illegal, malafide. malicious, 
arbitrary and void and pass an effective order of 
reinstatement and rcgularisation of the concerned worionan 
in the service of B.S.N.L. w.c.f. 7-11-89 or 31-3 -96 with full 
back wages and other consequential benefits. 

2. The case of the management of B.S.N.L is that 
none of the concerned workmen had been ever engaged 
as daily rated mazdoors in BSNL, Bhagalpur and hence 
their claim has been denied. It has been submitted the 
concerned workmen were never engaged in the Telecom 
Deptt., Bhagalpur. It has also been submitted that as the 
concerned workmen were never engaged by the 
management, the question of their termination docs not 
arise. The statements of claim arc also denied as no such 
work had been performed by the concerned workmen as 
mentioned in para 4 of their written statement under 
Bhagalpur S.S.A and as regards working place shown as 
Bettiah, Patna and Varanasi was/is not under the control 
of even Bihar Telecom Circle. It is a fact that the Deptt. of 
Telecopi Government oflndia had introduced the scheme 
called “Casual Labour (grant of Temporary Status and 
Regularisation Scheme) 1989 onwards but that scheme 
was only meant for the casual labours who were working 
actually and their services had been regularised whose 
cases were covered under the conditions required under 
the DOT circulars and as regards these workmen their 
cases were not covered under the DO T Circulars. The 
allegations levelled against the T.D.M. Bhagalpur while 
the post of T.D.M. was not existed in 1996 hence the 
statements made in para 6 of their written statement arc 
felly absurd and denied. As regards the statements made 
in para 8 of the claim are not fully accepted as these 
workmen have not made any such demand before the 
competent authority i.e. S.S. Ahead/C. G.M.T (Bihar Circle) 
D.O.T. Government oflndia prior to filing a case before the 
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CAT Bench Patna bearing OA No. 844/2000 and after the 
receipt of the CAT’s order the T.D.M. Bhagaipur had 
constituted a high power screening committee for the 
verification of their work certificates submitted and after 
verification of official records it was found that none of 
applicants had been ever engaged in this S.S.A and the 
work certificates submitted by them issued in the signature 
ot Sri Salamat Ansari without any payment particulars 
and inspite of several requests made by the screening 
committee the aforesaid S.D.O. did not come for any 
comments hence all these work certificates presumed to 
be false and fabricated. Another work cerificates issued 
by the O.F.C. Project Division Bhagaipur and after 
investigations the Divisional Engineer O.F.C. Project, 
Bhagaipur had stated that they had not been engaged 
any time under O.F.C. Project Division and considering all 
these aspects the screening committee unanimously 
suggested the then T.D.M. Bhagaipur that their cases were 
not covered under the DOT circulars hence the T.D.M. 
rejected the representation. None of the concerned 
workmen had been engaged under the S.S.A., hence the 
question of completion of 240 days service in every year 
does not arise. 

It has been prayed that this Hon’ble Tribunal be 
pleased to answer the reference in favour of the 
management holding that the concerned workmen are not 
entitled to any relief. 

3. In rejoinder to the written statement of the 
management the workmen concerned have stated almost 
same things as have been stated in their written 
statement. 

4. The management has produced MW-1, Shankar 
Kumar Mishra. 

The concerned workmen produced WW-1, 
Md. Afaque All, who has proved documents, marked as 
Exts. W-1 to W-13. The concerned workmen also produced 
WW-2, Md Zulfiquar Ali. 

5. Main argument advanced on behalf of the 
concerned workmen is that they have worked with the 
management from 1 -12-84 to 31 -12-96 when they have been 
stopped from work, though the Telecom Deptt. 
Government of India directed all offices to grant temporary 
status to all casual workers as per Exts. W-l to W-5; They 
have worked with the management in different places at 
Bctiah, and also at other places with S.D.O. (Phone), 
Md. Salamat Ansari, who have also issued work certificate 
to them as per Ext. W-l 2. But the management has given 
temporary status to their relatives who never worked in 
the Telecom Deptt. Bhagaipur, as per Ext. W-10. 

6. In this respect the management representative 
argued that these concerned workmen have never worked 
with them and they were placed before the enquiry 
committee and the enquiry committee found that there is 
no appointment letters. 


In this respect the statement of management's 
witness is very much important. MW-1 has stated in his 
cross-examination that we have regularised 120 persons. 
40 persons’ documents are in our possession. These are 
work certificates of yearwise. On the bottom of it there is 
no signature of any officers. We have not given the papers 
regarding break period. In respect of Anil Kumar Roy, the 
officer who has taken work has not issued but it has been 
issued who has verified. Ashok Kumar Sinha is an 
Accounts Officer and he is not die field officer. A.K. Sinha 
has no authority to issue work certificate. It has been 

signed on 21-10- without any year. This is the proforma 

detailing the working days of Prasant Kumar Prasad. This 
bears the signature of Ashok Kumar Sinha on 25-5-2001. 
Date of engagement has been shown in 1984-85. T.S.M. 
was granted on 1-5-95. This does not bear the place of 
working and under whom. 10 years details have not been 
given. It has also been stated that I have not filed the 
specimen signature of those officers who have issued 
certificates, one of whom retired and other expired. 

It shows that management’s witness has not proved 
any document cm behalf of the management. It only shows 
that the management has not come with clean hand. The 
management has not filed the work experienced certificate 
issued by their officers in respect of 120 persons. 

7. On behalf of the management Civil Appeal No. 
292 of2009 arising out of SLP(C) No. 7803/2006 has been 
referred in which Hon’ble Supreme Court held- 

“One aspect needs to be clarified. There may be cases 
where regular appointments (no illegal appoints) as 
explained in S. V. Narayanappa (1967-1 SCR 128), S. N. 
Nanjundappa (19721SCC 409) and B.N. Nagarajan 
(1979 4 SCC 507) and referred to in para 15 above, of 
duly qualified persons in duly sanctioned vacant 
posts might have been made and the employees have 
continued to work for ten years or more but without 
the intervention of orders of the courts or of 
tribunals. The question of rcgularisation of the 
. services of such employees may have to be 
considered on merits in foe light of foe principles 
settled by this court in the cases abovere ferred to 
and in foe light of this judgement. In that context, the 
Union of India, the State Governments and their 
instrumentalities should take steps to regularise as a 
one-time measure, the services of such irregularly 
appointed, who have worked for ten yean or more in 
duly sanctioned posts but not under cover of orders 
of foe courts or of tribunals and should further ensure 
that regular recruitments are undertaken to fill those 
vacant sanctioned posts that require to be filled up, 
in cases where temporary employees or daily wagers 
are being now employed. The process must be set in 
motion within six months from this date. We also 
clarify that rcgularisation, if any already made, but 
not sub-judice, need not be reopened based on this 
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judgement, but there should be no further bypassing 
of the constitutional requirement and regularising or 
making permanent, those not duly appointed as per 
the constitutional scheme.” 


Another law referred on behalf of the management 
Vrfl (2006) SLT 348 in which Hon’ble Supreme Court held 
burden of proof not on employer and delay in making 
reference after long period of 9 yearn. High Court clearly 
lo^t sight of fact that claim was highly belated. No finding 
recorded by labour Court on this plea specifically raised. 

Another taw referred by die management is V (2006) 
SlfT 585 in which Hon’ble Supreme Court held that 
appointment on daily wage basis and not on regular post 
antf disengagement not arbitrary. Management also 
referred IV (2006) SLT-33 in which Hon’ble Supreme Court 
laid down that when the workman was appointed on daily 
w^ges on supervisory post at instance of MLA and their 
services terminated. 


Another law referred in 2006 (i) PLJR 26 in which 
Hon’ble Supreme Court laid down that the petitioner 
engaged on daily wages in exigencies of work by a 
Magistrate in charge who was not die authority to do so- 
so^netimes, in demand of exigency persons are engaged 
tojwork for some time purely on temporary basis to get the 
lohd of work, but that does not confer any right. 

8. On behalf of the concerned workmen 2001 (i) LLJ 
742 has been referred in which the Hon’ble Supreme Court 
lajd down - “ Industrial Disputes Act, 1947- Section 25-F- 
T^rmination of service- when the employee had put in 
>re than 240 days of service in each year for several 
i and there was termination of his service in violation 
the procedure under Section 25-F of the Industrial 
isputes Act, 1947. The employee would have to be 
stated on the same terms and conditions in which he 
wjas working.” 

I Another law referred, on behalf of the workmen is 
2000 Lab.I.C. 1494 in which Hon’ble Allahabad High Court 
ldid down - “Regularisation of services of daily rated 
employee: Held keeping an employee on daily wages for 
continuously 18 years was violative of Article 14. The 
Management was directed to regularise the services of 
sich daily rate employee.” Another law referred on behalf 
of the workmen is 2002 Lab. I.C. 1568 in which Hon’ble 
Punjab and Haryana High Court laid down - “Industrial 
pisputes Act, 1947, Section 25F- Non-production of 
records: Held that the party in possession of the document 
should produce the same even though the burden of proof 
tfay not be on that party. Non-production of record may 
Ifad to adverse inference. High Court quashed the finding 
cjf (he Labour Court that workman worked for 175 days 
l^came that was not based On the muster roll, the 
production of which was withheld by the 
management.”Another law referred on behalf of the 
Workmen is 2008AIR SCW3996in which Hon’ble Supreme 


Court laid down “Industrial Disputes Act (14 of 1947), 
Schedule 2, Item 6-regularisation of service- Contractual 
workers - Disentitlement from claiming regularisation - Non 
inflexible rule - workers appointed by ONGC initially 
through contractor - Claim for regularisation - Reference 
to Tribunal-Binding of fact by Tribunal that workmen were 
employees of ONGC and not contract employees Being 
employees of ONGC workmen would be entitled to all 
benefits available in that capacity, and issue of 
regularisation would pale into insignificance. Another law 
referred on behalf of the workmen is 2008 (3) JLJR 109 in 
which Hon’ble Jharkhand High Court laid down— “Labour 
and Industrial Laws -Regularisation workmen engaged 
by the petitioner company in its various Units since past 
twenty years - worked in various departments of petitioner 
company under direct control and supervision of officers 
of petitioner company— frequently transferred and posted 
in various departments— petitioner company cannot take 
advantage of dubious intermediaries like consumer co¬ 
operative stores on the plea of engaging contract labour - 
management adopted such practice only to avoid the 
liability of financial trappings as otherwise would be 
payable to the workmen if absorbed regularly—there 
existed a direct relationship of employer and employee - 
veil of contract employment cannot alter this fact—no 
reason to interfere with impugned award of Tribunal passed 
in favour of workmen. (2001) 7 SCC 1: (2002) 4 SCC 609 : 
(1996) 10 SCC 599: (2000) 7 SCC 449: AIR 2003 SC 2658 : 
AIR 1997 SC 1788: (2007) 8 SCC 279:1978 Lab. IC 1264: 
2001 Lab. I.C. 3656: 2001 Lab. I.C. 1302: AIR 2007 SC 2509 
—Referred to.” Also referred 1990 (11) LLJ 70 in which 
Hon’ble Supreme Court laid down “Industrial Disputes 
Act, 1947 —Section 2 ( 00 )—Retrenchment—Scope and 
connotation of the expression. Retrenchment—The 
expression ‘retrenchment’ means termination of the 
services of the workmen for any reason whatsoever, other 
than those expressly excluded by the definition in Section 
2 ( 00 ) of the Act—The expression ‘retrenchment’ docs 
not mean only termination by the employer of the service 
of surplus labour for any reason whatsoever—The 
expression ‘retrenchment’ is not to be understood in its 
narrow, natural and contractual meaning but is to be 
understood in its wider literal meaning to mean termination 
of service of workmen for any reason whatsoever.” 

9. The concerned workmen’s evidence shows that 
they have worked with the management and the 
management also issued circular in 1989 for giving 
temporary status to the workmen who have worked on 
casual basis and daily basis, as per l-'xts. W-l and W-1/1, 
W-2, W-3, W-4. These documents have been, admittedly, 
filed by the management, but they argued that the 
concerned workmen do not fulfil the conditions laid down 
to it The evidence produced by the concerned workmen 
is that they have fulfilled the conditions issued by the 
Telecom Deptt. As per them 120 persons of their relatives 
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of the management, on forged and fictitious work 
certificates have been granted Temporary Status. 

Considering the above facts, it shows that the 
concerned workmen are entitled to get temporary status 
as per management’s Circular dated 7-11-1989. 

10. Accordingly, I hold that the action of the 
management ofBharat SancharNigam Ltd., Bhagalpur in 
terminating the services of their workmen S/Shri Md. 
Rizwan Ansari, Md. Afaque Ali Ahmed, Md. Istiaque Ali, 
Md. Zulfiquar Ali, Awdhesh Kumar and Meraj Ali in 1995- 
96 is not legal and justified. Hence, they are entitled to be 
reinstated in service w.e.f. their respective dates of 
termination and also they are entitled to get temporary 
status as per management’s circular dated 7-11-1989. The 
management is directed to implement the award within 30 
days from the date of publication of the award. 

H. M. SINGH, Presiding Officer 

*>T.3TT. 2840.— Slfafippi, 1947 
( 1947 ^1 14) tTRT 17 ^ W&K 

VKrfa -&Z ^ UTOfsT 

4»44»kT ^ 3 fife firaK 3 

?tm\ 27/2006) ^ y+ifvid W) i, ^ 

3FR3FR ^ 14-9-2011 ^ 3TTCT ^3?T «ff| 

ITL 12012/3/2006-3n| 3TR (^t-I)] 

T^?T ffilf, ^37 

New Delhi, the 14th September, 2011 

S.O. 2840. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes die Award (Ref. No. 27/2006) 
of die Central Government Industrial Tribunal-cum-Labour 
Court, Kolkata .as shown in die Annexure, in the industrial 
dispute between die management of State Bank of India, 
and their workman, received by the Central Government on 
14-9-2011 

[No. L-12012/3/2006-IR (B-I)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL AT KOLKATA 

Reference No. 27 of2006 

Parties: Employers in relation to the management of 
State Bank of India, Zonal Office 

AND 

% 

Their Workmen 


APPEARANCES: 

On behalf of the Management : Mr. Promod Kumar 

Mishra, Ld. Advocate 

On behalf of the Workmen : Mr. Partha Mukheijee, 

I d. Advocate 

State : West Bengal Industry: Banking ’ 

Dated, the 6th September, 2011 

AWARD 

By Order No.L-12012/3/2006-IR(B-l) dated 
7-9-2006 the Government of India. Ministry of Labour in 
exercise of its powers under Section 10( 1 )(d) and (2A) of 
the Industrial Disputes Act, 1947 referred the following 
dispute to this Tribunal for adjudication: 

“Whether the action of the management of State Bank 
of India, Zonal Office, Siliguri by transferring Shri 
Jagabandhu Barman, Sr. Assistant & also Secretary 
of North Bengal Committee of the Association from 
SB1, Coochbehar Bazar Branch to Khapaidanga, 
Kaljani Branch is justified? If not, what relief the 
concerned workman is entitled to ? ’* 

2. When the case is called out today, Mr. Partha 
Mukheijee, Ld. Advocate for the Workmen Union is present 
but none is present on behalf of the management Bank. 

3. One application has been filed today on behalf of 
the Workmen Union duly signed and verified by the 
authorized representative of the Bank Employees Unity 
Forum, West Bengal and said signatory', Mr. Bankim 
Chandra Beta, is also personally present in the Tribunal. 
Mr. Bera also signed in the written statement of claim on 
behalf of the workman/Workmcn Union, as authorized 
representative. It is submitted that during pendency of 
this reference, the workman concerned has been elevated 
to a higher post and naturally he went outside the scope of 
being a ‘workman’ and since the dispute raised in this 
reference is in relation to some order of transfer of the 
workman concerned over which he became aggrieved and 
raised the dispute. 

4. It is further submitted that the workman concerned 
does not want to pursue the said claim any more in the 
present situation and naturally the workman concerned as 
well as the Workmen union does not want to proceed with 
the present reference any, more. Unfortunately none is 
present on behalf of the management Bank. 

However, since the Workmen Union as well as the 
workman concerned docs not want to proceed with the 
present reference, it may be disposed offer non-prosecution 
and an Award to that effect is passed accordingly. 

JUSTICE MANIK MOHAN SARK.AR. Presiding Officer 
Dated Kolkata, 
the 6th September, 2011 
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^T,3TT. 2841.—9 Ed iff EI49 KtRT 3TM49R, 1948 
(1948 94 34) *IK1-1 9ft <TT-*IRI (3) SRT Tfetf 

44 trEt 9Kd fq;, 9Nta ER94T ttr^tet oi 2011 94 

TETETrcte ^ f^PTcT 9E(ft t, fsRFTT T9o 3?faTm ^ 

3T«*T9-4 (44 ^ 45 «TRT ^ fW 90 El 3Tfc4 FI d9d 
t) 3K27I9-5 #4 6 [9RI-76 9ft TT-'KfTEl ( ! ) -FR SKI-77, 
78,-79 3fk 81 ^ f^TPT 90 TI^T 9ft 94 ^ t' 9T 

Km %rt 9 ct ^ FHHfHRsid mi 4 wm m. 

yvfa : 

( 1 ) fm -STER 9T TEfmrff 803 (F99KT EE. FT^KliTR R 9 
4Ttfft T#cT) 


9TR ETFE9 THE 

EE 94 9TF 

654Ed 

ERs9T 

dFETfR 

=91(41 

1. PdFlePKc 

% 

kfei ktTfe 

fpTrfp; 

2. 4FEI9R41 

99 

■^feiEnf?9 

iaeeK 

3. 99RI 

108 

ETTfF9 

fHEttk 

4. : dftdiqKrll 

109 

rIrt EEI%9 

kKRk 

5. . 9F9I 

111 

Rfe -HiiAd 

fREKP 

6. • 9PTfTJt 

115 

TfeETTfF9 

kf=rxnj 

7. W^IEJI 

117 

TfelETTfF9 

f””n« 

8. F^hTfRI 9fejEsTR4T 

121 

■4fe ETrf%9 

fEErrlfc 

9. 441902 

122 

Rfel E4%9 

fERtfrr 

10. f9i?R9TI 

128 

■tfe Etifid 

fERKU 

Ui «Nktr 

13! 

■^ffel Edkd 

fElERT 

12. ETc0W 

135 

RfelETlfFd 

fEpkn; 

13. BERETS 

136 


fERkrt 

I4i RfEPR 

148 

EnfF9 

rmoE 

15; Ttf9T9l 

152 

RfelETlffW 

fETTETTE 

16. EKPJT 99TTER 

154 

■'Ifei En%9 

fEIERTT 

1?1 ^49TR1 3T99TRT 

120 

9TF9 

TEKMlE 

1^ . 

136 

9TF4 

fEKKR 

19 T rk^T 944R1 

133 

9TF4 


20. f4dIW 

124 

9IFR 

kKRk 


[EE t^-38013/63/2E1 1 TK-KK 1 ] 
TO1 -jildEdkd. iRE Elf99 
New Delhi, the 20th September, 2011 
S.O. 2841 . —In exercise of the powers conferred by 
si4b-section (3) of Section 1 of the Employees' Slate 
Insurance Act. 1948 (34 of 1948) the Central Government 
hereby appoints the 1st November, 2011, as ;1 k dale on 
Which the provisions of Chapter IV (except Sec ions 44 


and 45 which have ahead-, been brought into force) and 
Chapter- V and VI (except Sub-Section (1) of Section 76 
and Sections 77, "8. '9 arid 8 i which have already been 
brought into force) of ihc said Act shall come into force in 
the following areas ;ri the State of Himachal Pradesh 
namely:-— • 


Sr. Name of i 1 

lDU 

Name of 

Name of 

Na Revenue 

Village 

lumber 

Pehsil 

District 

I. Nihalgarh 

iv. 

Paonta Sahib 

Sinnour 

2. Behrawala 

a) 

Paonta Sahib 

Sirmour 

3. Newada 

i C.'O 

Paonta Sahib 

Sirmour 

4. Barotiwala 

. h» 

Paonta. Sahib 

Sirmour 

5. Kunja 


Paonta Sahib 

Sirmour 

6. Jagatpur 

i ' n 

Paonta Sahib 

Sirmour 

Mishrawala 

7. Shamsherpur 

: [ 7 

Paonta Sahib 

Sirmour 

8. Jamuniw'ala- 
Jambukhaia 

: i, 

Paonta Sahib 

Sirmour 

4. Nayakot 

; “>"• 

Paonta Sahib 

Sirmour 

10. Kishanpura 

1 lr 

Paonta Sahib 

Sirmour 

11 Behral 

i 3i 

Paonta Sahib 

Sirmour 

12. Santoshgarh 

135 

Paonta Sahib 

Sirmour 

13. Amargarh 

136 

Paonta Sahib 

Sirmour 

14. Melion 

i-48 

Paonta Sahib 

Sirmour 

15. Tokiyon 

152 

Paonta Sahib 

Sirmour 

16. Rampur 

154 

Paonta Sahib 

Sirmour 

Banjaran 

17. Sainwala- 

120 

Nahan 

Sirmour 

Ambwala 

18. Meerpur 

! 36 

Nahan 

Sirmour 

Gurudw'ara 

19. Meerpur Kotla 

133 

Nahan 

Sinn our 

20. Trilokpur 

124 

Nahan 

Sirmour 


[No. S-38013/63/2011-S.S.I.] 
N ARESH JAISWAL, Under Secy, 
d? Km, 20 fkflE9E, 201 1 

99.3TT. 2842.—9df 9KT EK9 9*91 3TfafwT, 1948 
( 1948 94 34 ) 94 9RT- 1 99 T9-9TE! ( 3) SKI TRcd ^ifddKI 
94 TETPI 9TEd ITR, TAft4 EK94E 01 W9T, 2011 9ft 

TET TRte 9i TK "ft fd9d 9K(0 ft, fdERft T99 STfafftKE ^ 
33*919-4 ( 44 9 45 9TEI 9T 79919 90 9Fe0 K THfcrf tft x|9ft 
F) STSRRGS 3TK 6 [ 9TET-76 9ft T9 9TEI ( 1 ) 3?R 9IEI-77, 
78, 79 30E 81 97 fET9I9 9ft FI 9ft 94 't] 9> 

T999 fftHHR 9^91 ET9 9T fFRfdf^d 8070 "ft 9^x1 
3T«Ttcf : 

( 1 ) ftlRT EEleR 9/ EIFTFcfr *49 (FF9E4 EE, 9ft El, 

7Pf[)~l 37lfc W'l) 
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3Tq TM?Q Tim 

3 , 33 9T9 

TTtsm 


f^rai 

1 . 'JdWIdl 

194 



2. 

180 

3^- 

xftm 

3. 37^!3raT 

188 

3^t 

TfteTd 

4. «l'Jjc||dl 

190 



5. +1^41 

186 


#PPT 

6 . 33TeT 9RTT 

177 



7. WfFT 

186 

3^t 

k)rH 

8 . 

182 



9. 

179 

3^t 

xfteTd 

10 . 9*2^913(1 

190 

3^t 

xfteR 

u. fm 

141 

•HldMIto 


12. 

153 

3TeTFTS 

¥fc3d 

13. 3eT33 

158 

HMHW , 


14. 

176 

4MHl<o 

EfteH 

15. 9RRT 

84 

HldMId 

TfteR 

16. 

73 

4HMW 

irrad 

17. 

79 

dleTPre 

#efd 

18. tM 

132 

3WT5 

#eld 

19. ^TT 

178 

WT? 


20. cfttftiTRTT 

173 

drams 


21. 

129 

dram 

TT^Td 

22 . t?T5T3T^ 

156 

dram 

xfteH 

23. -OR* 

947 

3*M 

#cTd 

24. 7TT9<ft 

616 

3ftcTd 

ttleH 

25. 

609 

Tfrad 

TTfeTd 

26. #f 

608 



27. ¥IW<HI33 

643 

TTteR 


28. 3f3ft 

645 

EftcTd 


29. 

644 

TfteH 



[U 3^-38013/62/2011 

-3*W i 3 


3t?T vj ii t l'H c iiQ't, 3T^T «fqq 
New Delhi, the 20th September, 2011 

S.O.2842.—In exercise of the powers conferred by sub¬ 
section (3) of Section 1 of the Employees’ State Insurance Act, 
1948 (34 of1948) the Central-Government hereby appoints the 1 st 
November, 2011, as the date on which the provisions of Chapter 
IV (except Sections 44 and 45 which have already been brought 
into force) and Chapter V and VI [except Sub-Section (1) of Section 
76 and Sections 77,78,79 and 81 wluch have already been brought 
into force) of the said Act shall come into force 


in the following areas in the State of Himachal Pradesh 
namely: — 


Sr Name of 

Nd Revenue 
Village 

Had Bast Name of 

Number Tehsil 

Name of 
District 

1. Gularwalla 

194 

Baddi 

Solan 

2. Kondi 

180 

Baddi 

Solan 

3. Kurrawala 

188 

Baddi 

Solan 

4. Bagguwala 

190 

Baddi 

Solan 

5. Kalujhanda 

186 

Baddi 

Solan 

6. Chanal Majra 

177 

Baddi 

Solan 

7. Khol 

186 

Baddi 

Solan 

8. Gurumajra 

182 

Baddi 

Solan 

9. Dabni 

179 

Baddi 

Solan 

10. Makhnumajra 

190 

Baddi 

Solan 

11. Rakhram Singh 141 

Nalagarh 

Solan 

12. Belideor 

153 

Nalagarh 

Solan 

13. Nalka 

158 

Nalagarh 

Solan 

14. Manakpur 

176 

Nalagarh 

Solan 

15. Brahmanmajra 

84 

Nalagarh 

Solan 

16. Bhogpur 

73 

Nalagarh 

Solan 

17. Plasra Nihla 

79 

Nalagarh 

Solan 

18. Souri 

132 

Nalagarh 

Solan 

-19. Dhela 

178 

N alagarh 

Solan 

20. Lodhimajra 

173 

Nalagarh 

Solan 

21. Battanwala 

129 

Nalagarh 

Solan 

22 Handakundi 

156 

Nalagarh 

Solan 

23. Khadeen 

947 

Kasauli 

Solan 

24, Shamti 

616 

Solan 

Solan 

25. Mohlu 

609 

Solan 

Solan 

26. Garog 

608 

Solan 

Solan 

27. Shamlaich 

643 

Solan 

Solan 

28. Anji 

645 

Solan 

Solan 

29. Khond 

644 

Solan 

Solan 


[No. S-38013/62/2011-S.S.I] 
NARESH JAISWAL, Under Secy. 

3$ 27 fararc, 2011 

W.3JT. 2843.—4>4x|!<| 7F?Cf 1948 

(1948 3334) 3ft3TCM 3ft 79-3KT (3) SKI 
33 3>tft tU4>k 1 33*3T, 2011 3^ 

^nTRfer ^ 3 ftpm 3*# i, ftra3ft 333 ^ 

31*2*13-4 (44 3 45 3TCT 3» ^ Wrf if 3PJS! if ^3ft 

$) 3tt3T3-5 3?ft6 [3RI-76 3ft "33-3111 (1) 3?fc 3KT-77, 
78, 79 aftx 81 ^ fi*3T3 9?^ ift 3ft 3*1 3[3ft ^ 
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f- ^ V _A* 


W1 47 HHIetltsId H 610, 

3T*%: 

_t_I___ 

sF^kr^I TITR 

. t 

•R | 47T 

iiwS CW5J4.' 


1. W MlfirbW 

-i- 

WR WR 

f^rmr 


[U-T^T-38013/64/2011 I ] 


New £>elhi, the 27th September, 2011 


I S.O. 2843. —In exercise of the powers conferred 
by 4ub~section (3) of Section 1 of the Employees’ State 
Inst Lrance Act, 1948 (34 of 1948) the Central Government 
hen :by appoints the 1 st November, 2011, as the date on 
whi ch the provisions of Chapter IV (except Sections 44 
and! 45 which have already been brought into force) 
and! Chapter- V and VI [except Sub-Section (1) of Section 
76 imd Sections 77, 78, 79 and 81 which have already 
bee^i brought into force] of the said Act shall come into 
forte in the following areas in the State of Karnataka 
namely: - 


■ ? ■ ><| ■ ,n -- 

St [Name of the Revenue Hoblf 

No.jarea 

Taluk 

District 

1 Municipal Limits, Sagar Sagar 

—t--- 

Sagar 

Shimoga 


[No. S-38013/64/ 2011-S.S. I] 
NARESH JAISWAL, Under Secy. 

27 2011 

eKT.3?T. 2844.—<4WsiHI (4490 

-rim ^d/ KXL'qfei 

^ *79 3 *f#Td) ^ Rf4*4 Mr TJ4 997W 

W STfatWT, 1952 (1952 971 19) sifafrm 

9ft 9ro 179 ^- 914 ( 1 )^ 34 ^ (^o 
9i ferTcnfcT ’Hli.d tK+U SKl SI^H 9?t 99t ^ 97t <4? e 6<'! 9f 
fat f979i i i 


2 . 399 atftrtwr w 17 (l) (97) ^ 

STrtffl ^99 ft9T97 1 319^93, 1956 t ^ W 

4T# ft* 9TC9 ^ wra 4* 3lf9^99I Wll 9/5/61/9^97 II 
fcfar 20 1961 9>t M'tJiRrirt 9>t 94 ) 4) I 

3. 3^ 3T9 tK*bK 9» t>9H 4 9? 3TT9I 1? f97 44d 

yffelH % f^JT97 30-6-2011 3 3F=Rt ^ 4* 1 1 

sflt 3T9 9>1^ 97TTf97?fT9 *fcT 9>< T?T 1? I 

i 4. 319: 314, ^5 W97T3, SffafrRR 9?t 9T917 9it 
T9-9TCT (4) m 3Ktl Vlftdtf 971 H#I 977# IR W5T7T 
399 yRl^ T H 9# ^ T\i ^ 9# f99T97 30-6-2011 3 Ta 9R9t 

t ) 


[n TP-35017/7/201 l-w^-II] 
979 R, 3797 9f99 


New Delhi, the 27th September, 2011 

S.O. 2844.—Whereas M/s 1 lamdard Dawakhana 
(Wakf) Laboratories [under Code No. DL/100, Bandra 
Region] (hereinafter referred to as the establishment) has 
applied for cancellation of exemption granted by Government 
of India under clause (a) of sub-section (1) of Section 17 of 
the Employees’ Provident Funds and Miscellaneous 
Provisions Act, 1952.(19 of 1952) (hereinafter referred to as 
the Act). 

2. Whereas a notification No. 9/5/61/PF. II dated 
20th July, 1961 granting exemption w.c.f. 1 st October, 1956 
under Section 17(1 )(a) of the said Act to the said 
establishment was published in the Gazette of India. 

3. And whereas now it has come to the notice to the 
Government that the establishment has surrendered its 
exemption with effect from the 30-6-2011 and it is no longer 
carrying on any activity. 

4. Now, therefore, in exercise of the powers conferred 
by sub-section (4) of Section 17 of the said Act, the Central 
Government hereby cancels the exemption granted to the 
said establishment with effect from the 30-6-2011. 

[No. S-35017/7/2011-SS-1I] 
SUBHASH KUMAR, Under Sccy. 
9^1^), 28 fiWMt, 2011 

97T.37T. 2845.—97#9T# TT^f 9far 1948 

(l948 97l34) 97t9T7T-l 97)39-9171 (3) ^RT3RnT ?lPW4)‘ 
971 3rabr 977# IRT, ^9717 Rd^SKI 1 94*93, 2011 471 

337 <nrhg ^ 4 f 999 9779) t, fowl 399 arfafwr ^ 

31«Jlo-4 (44 4 45 9T7T 9> f7T4T9 ^ 9Fc# 7 ) y^<n st) ^9# 
i) aTEZTTq-5 34k 6 [9T7I-76 9#3R 9I7HD 3#7 9171 77, 
78, 79 81 ^ f3T4T9 3F|r9 9# 4fT f] ^ 

•3044 cb-itan <Nrq 9> fiMfrifrad 3##, 3l?#t( * — 


sKR 71^ m 



f^TT 

U 471-^IR 




1 M<e. u i^ 





[U TTR-38013/65/2011 

-W.T^.I] 


9kr 

New Delhi, the 28th September, 2011 
S.O. 2845. —In exercise of the powers conferred by 
sub-section (3) of Section 1 of the Employees’ State 
Insurance Act, 1948 (34 of 1948) the Central Government 
hereby appoints the 1st November. 2011, as the date on 
which the provisions of Chapter IV (except Sections 44 
and 45 which have already been brought into force) and 
Chapter V and VI [except Sub-Section (1) of Section 76 
and Sections 77, 78, 79 and 81 which have already been 
brought into force] of the said Act shall come into force in 
the following areas in the State of Karnataka namely: — 


Sr. Name of the 

Nq Revenue Village 

Hobli 

Taluk District 

1 Pattanagere 

Kengeri 

Banglore South Banglorc 


[No. S-38013/65/ 2011-S.S.I] 
NARESH JAISWAL, Under Secy. 
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